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Þäçëßí Àòìæ ÝðìÞäìçýËí

Þäçëßí Àòìæ ÝðìÞäìçýËí, ÞäçëßíÜë_ ÞíÇõ ÜðÉÚÞí ÉBÝë
ÎÀÖ 11 Üëç ±×äë ÝùÉÞë (ÕþùÉõ@Ë) ÕñHëý ×ëÝ IÝë_ çðÔí
Î@Ö ÀëÜÇáëµ/ ÖtÞ èoÃëÜí ÔùßHëõ ÜëìçÀ Îí@ç ÕÃëß×í
ÜðØÖí çÜÝ ÜëËõ ÉBÝë Ûßäë ìÞÝÖ áëÝÀëÖ ÔßëäÖë µÜõØäëßù
Õëçõ×í ±ß°ÕhëÀù Ü_ÃëääëÜë_ ±ëäõ Èõ. ±ë ÜëËõ ±ß°ÕhëÀ
www.nau.in äõÚçë´Ë Õß×í Öë. 29-3-2016 ×í Öë.
12-4-2016 çðÔíÜë_ ÍëµÞáùÍ Àßí áõäëÞð_ ßèõåõ.

ÉBÝëÞð_ ÞëÜ ÜëìçÀ Îí@ç ÕÃëß ÉBÝë ½ìÖ ÕþÜëHëõ ÛßäëÕëhë ×Öí     ÀZëëäëß ÉBÝë±ù ÕöÀí
äkëë ÜëìçÀ Âëç Þí ìÚÞ ±ÞëÜÖ çëÜëìÉÀ ìÚÞ ±ÞëÜÖ çëÜëìÉÀ
ÛJ×ð_ ç_AÝë åöZëìHëÀ ÕÈëÖ åöZëìHëÀ ÕÈëÖ

ÂõÖí ÜØØÞíå w. 7800 + 2200 06 05 01 01 –

±ÞëÜÖ ÉBÝë±ù Î@Ö Üñâ ÃðÉßëÖÞë Éõ Öõ ±ÞëÜÖ
ÀõËõÃßíÞë É µÜõØäëßù ÜëËõ Èõ. Éõ×í ±LÝ ßëFÝÞë µÜõØäëßù±õ
±ÞëÜÖ ÉBÝë ÜëËõ ±ß° Àßäí ÞèÙ.

♦ ±ë ìÞÜb_À Î@Ö ÀëÜÇáëµ ÔùßHëõ ÖtÞ èoÃëÜí/ÀùLËÿë@Ë
Úõ´{×í 11 Üëç ±×äë ÝùÉÞë ÕñHëý ×ëÝ IÝë_ çðÔí Èõ.
±ë ìÞÜb_À ÕëÜõá µÜõØäëßùÞõ ÝðìÞäìçýËíÞë ÀëÝÜí/èoÃëÜí
ÀÜýÇëßí ÖßíÀõ ìÞÜHëð_À ±ëÕäë Ú_ÔëÖí Þ×í Ö×ë ìÞÜb_À
ÜYÝõ×í ÝðìÞäìçýËí ÀÜýÇëßí ÖßíÀõ èy/ìèVçù Üõâääë
Àù´ÕHë ÕþÀëßÞù Øëäù Àßí åÀåõ ÞèÙ. ±ëäí ìÞÜb_À
ÕëÜÞëß µÜõØäëßÞõ ÝùÉÞëÞí ÜðØÖ Õðßí ×Ýõ×í ±×äë
ìÞÜb_À ÀßÞëß ±ìÔÀëßí ÖßÎ×í ÃÜõ IÝëßõ ±ë çõäëÜë_×í
Àù´ ÕHë ½ÖÞí ÞùìËç ±×äë äâÖß ±ëMÝë äÃß È\Ëë
Àßí ±ìÔÀëßí ÖßÎ×í ÃÜõ IÝëßõ ±ë çõäëÜë_×í Àù´ ÕHë
½ÖÞí ÞùìËç ±×äë äâÖß ±ëMÝë äÃß È\Ëë Àßí åÀëåõ.

Éwßí åöZëìHëÀ áëÝÀëÖ ±Þõ äÝÜÝëýØë Ñ
ÉBÝëÞð_ ÞëÜ Ñ ÂõÖí ÜØØÞíå

Éwßí åöZëìHëÀ áëÝÀëÖ Ñ Two/Three years
Diploma course in Agricultural / Horticulture.

äÝÜÝëýØë Ñ 18 ×í 33 äæý

♦ ÃðÉßëÖ ßëFÝ Àòìæ ÝðìÞäìçýËí±ùÞë çõäë (ìÚÞ åöZëìHëÀ
ÀÜýÇëßí ÛßÖí) ìÞÝÜ-2011Þë VËõEÝðË ±õç-116
ÜðÉÚ äÝÜÝëýØë Øåëýäõá Èõ. ÖõÜë__ ÃðÉßëÖ çßÀëß, çëÜëLÝ
äèíäË ìäÛëÃ, Ãë_ÔíÞÃßÞë Ìßëä ¿Üë_À Ñ çí±ëß±ëß-
112008-282323-Ã-5, Öë. 6-10-2015 ÜðÉÚ
Éõ Öõ ÉBÝë ÜëËõ äÝÜÝëýØëÜë_ äÔëßù ÀßäëÜë_ ±ëäõá Èõ.

♦ µÕßù@Ö åöZëìHëÀ áëÝÀëÖ µÕßë_Ö ÀùQMÝðËß ÀúåSÝ ±_Ãõ

     ÉBÝë ÛßäëÞí ìäÃÖ ØåëýäÖð_ ÕhëÀ

ÞëÜØëß çßÀëßlíÞë çëÜëLÝ äèíäË ìäÛëÃÞë Öë. 13-
8-2008Þë Ìßëä×í Þyí Àßõá ±PÝëç¿Ü ÜðÉÚ
ÀùQMÝðËß ±_ÃõÞð_ ÕëÝëÞð_ iëëÞ ÔßëäÖë èùäë ½õ´±õ.

♦ Ûßõá ±ß°ÕhëÀ ±Þõ ÕþÜëHëÕhëùÞí ÕþÜëìHëÖ ÞÀá çë×õ
±hëõÞí ÀÇõßíÜë_ Öë. 18-4-2016Þë ßùÉ çë_ÉÞë 17-
00 ÀáëÀ çðÔíÜë_ wÚw / ËÕëá (±ëß.Õí.±õ.Íí.) Àõ
À<ìßÝß×í VäíÀëßäëÜë_ ±ëäåõ. IÝëßÚëØ wÚw/KÝëÞõ áõäëÜë_

µÜõØäëßù ÖßíÀõ µÜõØäëßí ÞùîÔëäí åÀåõ. Éõ ç_½õÃùÜë_
±ëäë µÜõØäëßÞõ äÝÜÝëýØëÜë_ È^ËÈëËÞù áëÛ ÜâäëÕëhë
×åõ Þìè.

♦ ÖÜëÜ µÜõØäëßùÞë ìÀVçëÜë_ åöZëìHëÀ áëÝÀëÖ ±Þõ
±ÞðÛä ÜëËõ Öë. 18-4-2016Þí ãV×ìÖ±õ KÝëÞÜë_ áõäëÜë_
±ëäåõ.
äÝÜÝëýØë ÜëËõ ½èõßëÖ Õþìç© ×ÝëÞí ÖëßíÂ×í 90
ìØäçÞí ÜðØÖ Õðßí ×ëÝ Öõ ÜìèÞëÞí ÕßÖ ÕÈíÞë
ÜìèÞëÞí Õèõáí ÖëßíÂÞë ç_ØÛýÜë_ Þyí ÀßäëÜë_ ±ëäåõ.
(Öë. 1-7-2016 ÜððÉÚ)

♦ Õç_ØÃí Õþì¿Ýë Ñ áõìÂÖ ÕßíZëë ÜëËõ áëÝÀ µÜõØäëßùÞí
ÝëØí ÝðìÞäìçýËí äõÚçë´Ë Õß Õþìç© ÀßäëÜë_ ±ëäåõ,
±ë ÜëËõ ±áÃ×í äÖýÜëÞÕhëÜë_ ½èõßëÖ Àõ TÝã@ÖÃÖ
ÕhëTÝäèëß ÀßäëÜë_ ±ëäåõ Þìè. Õç_ØÃí Õþì¿Ýë ÜëËõ
À<á ÃðHëÞí ÃHëÖßí ÜëËõ ÚëÝùÍõËëÞë 20 ËÀë ±Þõ áõìÂÖ
ÕßíZëëÞë 80 ËÀë ÜðÉÚ ÀßäëÜë_ ±ëäåõ. ±ÃþÖë¿Ü ÜðÉÚ
ÀõËõÃßíäë´{ ÕìßHëëÜù äõÚçë´Ë Õß Õþìç© ÀßäëÜë_
±ëäåõ.
±õÀ ÀßÖë äÔð µÜõØäëßùÞë À<á ÃðHëÞù çßäëâù ±õÀ
çßÂù ×Öù èùÝ Öù ÉLÜÖëßíÂ ÜðÉÚ ÉõÞí ªÜß äÔð
èùÝ ÖõÞõ ±ÃþÖë¿Ü ÜðÉÚ ÃùÌääëÜë_ ±ëäåõ. ½õ ÉLÜ
ÖëßíÂ ÕHë çßÂí èùÝ Öù áõìÂÖ ÕßíZëëÜë_ ÉõÜÞë äÔð
ÃðHë èåõ, Öõ ÜðÉÚ ±ÃþÖë¿ÜÜë_ ÃùÌääëÜë_ ±ëäåõ. ÉLÜ
ÖëßíÂ ±Þõ áõìÂÖ ÕßíZëëÜë_ ÕHë çßÂë ÃðHë èùÝ Öù
Éwßí åöZëìHëÀ áëÝÀëÖ ÜëËõÞí ÕßíZëëÜë_ ËÀëäëßí Àõ ÃþõÍ
Õù´LËÞõ KÝëÞÜë_ á´ ÉõÞë ËÀë Àõ ÃþõÍ Õù´LË äÔð èåõ Öõ
ÜðÉÚ ±ÃþÖë¿ÜÜë_ ÃùÌääëÜë_ ±ëäåõ.
(±) áõìÂÖ ÀçùËí Ñ (èõÖðáZëí Õþ‘ÕõÕß) ÃðHë-80, çÜÝ
Ñ 60 ìÜìÞË
çëÜëLÝ iëëÞ, ÀùQMÝðËßÞë µÕÝùÃÞí ÕëÝëÞí ½HëÀëßíÞë
ç_ØÛýÜë_ ±Þõ Éõ Öõ ÀõÍßÞë ìäæÝÞõ áÃÖë Õþ‘ùÞð_ ÕõÕß
±ùOÉõÀËíä ÕþÀëßÞð_ Multiple Choice Question
(MCQ) ÔßëäÖð_ èåõ.
(Ú) áõìÂÖ ÕßíZëëQëë_ Úõçäë ÜëËõÞí TÝäV×ë ±_ÃõÞí ½Hë
www.nau.in äõÚçë´Ë Õß×í µÜõØäëßù±õ Üõâäí
áõäëÞí ßèõåõ.
(À) VÕÔëýIÜÀ ÕßíZëëÞð_ ±ëÝùÉÞ ÀßäëÜë_ ±ëäõ IÝëßõ
µÜõØäëßù±õ VäÂÇõý èëÉß ßèõäëÞð_ ßèõåõ.

♦ ±ë ½èõßëÖ Àõ ÛßÖí Õþì¿ÝëÜë_ Àù´ÕHë ÀëßHëùçß ÖõÜë_
ÎõßÎëß Àõ ßØ ÀßäëÞí ±ëäUÝÀÖë µÛí ×ëÝ Öù ÖõÜ
ÀßäëÞù ÝðìÞäìçýËíÞõ ç_ÕñHëý èy/±ìÔÀëß ßèõåõ ÖõÜÉ
µÕßù@Ö ÉBÝë±ùÞí ÛßÖí ±_ÃõÞë Àù´ÕHë ìÞHëýÝ ÜëËõ
ÝðìÞäìçýËíÞõ èy ±ÚëìÔÖ ßèõåõ. ÝðìÞäìçýËí ±ë ÜëËõ
ÀëßHëù ±ëÕäë Ú_ÔëÝõá ßèõåõ ÞèÙ.

À<á çìÇä

Þäçëßí Àòìæ ÝðìÞäìçýËí

±ëäåõ Þìèo.

♦ äÝÜÝëýØëÜë_ È^ËÈëË Ñ- Üñâ ÃðÉßëÖÞë èùÝ Öõäë ±ÞëÜÖ
äÃýÞë µÜõØäëßù Ö×ë ÖÜëÜ Üìèáë µÜõØäëßùÞõ µÕáí
äÝÜÝëýØëÜë_ ìÞÝÜùÞðçëß ÞíÇõ ÜðÉÚ È^ËÈëË ±ëÕäëÜë_
±ëäåõ. 1) çëÜëLÝ Üìèáë µÜõØäëßùÞõ - 5 äæý

2) çëÜëìÉÀ åöZëìHëÀ ÕÈëÖ äÃýÞë Õðwæ µÜõØäëßùÞõ - 5
äæý

3) çëÜëìÉÀ åöZëìHëÀ ÕÈëÖ äÃýÞë Üìèáë µÜõØäëßùÞõ -
10 äæý

ÞùîÔ Ñ (1) ±ÞëÜÖ äÃýÞë µÜõØäëß ìÚÞ ±ÞëÜÖ ÉBÝë ÜëËõ
±ß° Àßí åÀåõ ±Þõ Öõäë ìÀVçëÜë_ äÝÜÝëýØë ±Þõ áëÝÀëÖ
äÃõßõ ±_Ãõ ìÚÞ±ÞëÜÖÞë ÔùßHëù áëÃð ÕÍåõ.

(2) ±ß°ÕhëÀÜë_ µÜõØäëßõ VÕWË ØåëýääëÞð_ ßèõåõ Àõ À´
ÀõËõÃßí (½ìÖ)Üë_ ±ß° Àßäë Üë_Ãù Èù.

(3) ½èõßëÖÜë_ Éõ ÀZëëÞí ±ÞëÜÖ äÃùý ÜëËõ ÉBÝë±ù
±ÞëÜÖ Èõ, Öõ µÜõØäëßùÞõ É µÕáí äÝÜÝëýØëÜë_ È^ËÈëË
Üâåõ. ÚÔí É ÜâäëÕëhë È^ËÈëË ÃHëÖßíÜë_ áíÔë ÚëØ
äÔðÜë_ äÔð 43 äæýÞí ªÜß çðÔí É µÕáí äÝÜÝëýØëÜë_
È\ËÈëË ÜâäëÕëhë ßèõåõ.

♦ Üìèáë±ù ÜëËõÞí ±ÞëÜÖ ÉBÝë±ù ÜëËõ ½õ áëÝÀ
µÜõØäëßù µÕáOÔ Þìè ×ëÝ Öù Öõ ÉBÝë ç_Ú_ìÔÖ ÀõËõÃßíÞë
Õðvæ µÜõØäëß×í ÛßäëÜë_ ±ëäåõ.

♦ çëÜëìÉÀ ±Þõ åöZëìHëÀ ßíÖõ ÕÈëÖ ½ìÖ µÜõØäëßù±õ çÞõ
2015-16 ±×äë 2016-17Þë äæýÞù ÞùÞ-ì¿ìÜáõÝß
çìËóìÎÀõËÞí ÕþÜëìHëÖ ÞÀá ±äUÝ ½õÍäëÞí ßèõåõ. ÞùÞ-
ì¿ìÜáõÝß ÔßëäÖë Þ èùÝ Öù Öõ±ù ÉÞßá ÀõËõÃßíÞë

±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 18-4-2016
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VACANCY DETAILS
1. (Vacancy No. 16030601626) Two Skippers in

Central Institute of Fisheries, Nautical and
Engineering Training (CIFNET), Ministry of
Agriculture and Farmers Welfare, Department of
Animal Husbandary, Dairying and Fisheries (UR-
02). The post is permanent. Pay Scale: Rs.
15,600-39,100 (PB-3) + Rs. 6,600 (Grade Pay)
(T.E. Rs. 48,618/- Approx.) + TA and HRA as
admissible. General Central Service, Group ‘A’,
Gazetted, Non Ministerial. Age*: 45 yrs.
QUALIFICATIONS:ESSENTIAL: EDUCATIONAL:
(i) 10th Standard. (ii) Certificate of Competency
as Skipper of Fishing Vessel issued by Mercantile
Marine Department; OR Five years practical
experience on board fishing vessel after obtaining
Mate fishing Vessel Competency Certificate
issued by Mercantile Marine Department.

2. (Vacancy No. 16030602126) Twenty-four
Public Health Specialists Grade-III, Ministry
of Health & Family Welfare (SC-01, ST-01,
OBC-14 & UR-08). The posts are permanent.
Pay Scale: Rs.15,600-39,100 (PB-3) + Rs. 6,600
(Grade Pay) (T.E. Rs. 48,618/- Approx.) + NPA
+ TA and HRA as admissible. Group ‘A’ , Public
Health Specialist Grade III Sub-cadre of Central
Health Service. Age*: 40 yrs. QUALIFICATIONS:
ESSENTIAL: EDUCATIONAL: i) A recognized
MBBS degree qualification included in the First
Schedule or second Schedule or part II of the
Third schedule (other than licentiate qualifications)
to the Indian Medical Council Act, 1956 (102 of
1956). Holders of Educational qualifications
included in the Part II of Third Schedule should
also fulfill the conditions specified in sub-section
(3) of section (13) of the Indian Medical Council
Act, 1956 (102 of 1956). (ii) Post-Graduate Degree
or Diploma in the concerned speciality or Super-
speciality of Public Health i.e. MD (Social and
Preventive Medicine); or MD (Community
Medicine); or MD (Health Administration); or MD
(Community Health Administration); or Diploma
in Public Health; or Diploma in Industrial Health;
or Master of Public Health; or Diploma in Tropical
Medicine; or Diploma in Tropical Medicine and
Hygiene.

3. (Vacancy No. 16030603126) Nine Specialists
Grade-III (Dermatology), Ministry of Health &
Family Welfare (SC-01, ST-01, OBC-05 & UR-
02). Pay Scale: Rs.15,600-39,100 (PB-3) + Rs.
6,600 (Grade Pay) (T.E. Rs. 48,618/- Approx.) +
NPA + TA and HRA as admissible. Central Health
Services, Group ‘A’, Non-Teaching Specialist Sub-
cadre Age*: 40 yrs. QUALIFICATIONS:
ESSENTIAL: EDUCATIONAL: (i) A recognized
MBBS degree qualification included in the First
Schedule or second Schedule or part II of the
Third schedule (other than licentiate qualifications)
to the Indian Medical Council Act, 1956 (102 of
1956). Holders of Educational qualifications
included in the Part II of Third Schedule should
also fulfill the conditions specified in sub-section
(3) of section (13) of the Indian Medical Council
Act, 1956 (102 of 1956). (ii) Post-Graduate
Degree or Diploma in the concerned speciality
or Super-speciality mentioned in Section-‘A’ or
Section-‘B’ in Schedule-VI i.e. Doctor of Medicine
(Dermatology); or Doctor of Medicine
(Dermatology and Venereology); or Doctor of
Medicine in Medicine with Diploma in Dermatology
; or Diploma in Dermatology.

4. (Vacancy No. 16030604126) Six Specialists
Grade-III (Orthopaedics), Ministry of Health
& Family Welfare (SC-01, OBC-04 & UR-01).
Pay Scale: Rs.15,600-39,100 (PB-3) + Rs. 6,600
(Grade Pay) (T.E. Rs. 48,618/- Approx.) + NPA
+ TA and HRA as admissible. Central Health
Services, Group ‘A’, Non-Teaching Specialist Sub-
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cadre Age*: 40 yrs. QUALIFICATIONS:
ESSENTIAL: EDUCATIONAL: (i) A recognized
MBBS degree qualification included in the First
Schedule or Second Schedule or Part II of the
Third Schedule (other than licentiate
qualifications) to the Indian Medical Council Act,
1956 ( 102 of 1956). Holders of educational
qualifications included in Part II of the Third
Schedule should also fulfill the conditions specified
in sub-section(3) of section 13 of the Indian
Medical Council Act, 1956(102 of 1956). (ii) Post-
Graduate degree in the concerned specialty or
Super-speciality mentioned in Section A or
Section B in Schedule VI i.e. Master of Surgery
(Orthopaedics); or Diploma in Orthopaedics.

5. (Vacancy No. 16030605626) Three Assistant
Survey Officers in Geological Survey of India,
Ministry of Mines (UR-03). Pay Scale: Rs.
9,300-34,800 (PB-2) + Rs. 4,600 (Grade Pay)
(T.E. Rs. 30,441/- Approx.) + TA and HRA as
admissible. General Central Service, Group ‘B’,
Gazetted, Non Ministerial. Age*: 30 yrs.
QUALIFICATIONS: ESSENTIAL:
EDUCATIONAL: Bachelor of Engineering or
Associate Member of the Institution of Engineers
(AMIE) or B. Tech Degree in Civil or Mining
Engineering from a recognised University; and

6. (Vacancy No. 16030606526) One Training
Officer (Fitter) in Directorate General of
Training, Ministry of Skill Development and
Entrepreneurship (UR-01). The post is
permanent. Pay Scale: Rs. 9,300-34,800 (PB-
2) + Rs. 4,600 (Grade Pay) (T.E. Rs. 30,441/-
Approx.) + TA and HRA as admissible. General
Central Service, Group ‘B’, Gazetted, (Non-
Ministerial). Age*: 30 yrs. QUALIFICATIONS:
ESSENTIAL: EDUCATIONAL: (a) (i) Bachelor’s
degree in Mechanical Engineering/Production
Engineering or Technology from a recognized
University or equivalent ; and (ii) two years’ post
qualification experience in a workshop engaged
in production or maintenance or servicing or
teaching or training in a technical institute; in
the area of Fitting/Assembling OR (b) (i) Diploma
in Mechanical Engineering/Production Engineering
from a recognised University or Institute. (ii) five
years’ post qualification experience in a workshop
engaged in production or maintenance or servicing
in the area of Fitting/Assembling or five years’
post qualification experience in teaching or
training in a technical Institute in the area of
Fitting/Assembling or five years’ post qualification
experience in a workshop engaged in production
or maintenance or servicing and in teaching or
training in technical Institute in the area of Fitting/
Assembling or (i) passed Section A and B of the
institution examinations of the institution of
Engineering (India); or (ii) passed graduate
membership examination of the Institute of
Electronics and Telecommunication Engineers
(India)

7. (Vacancy No. 16030607526) One Training
Officer (Welder) in Directorate General of
Training, Ministry of Skill Development and
Entrepreneurship (SC-01).  The post is
permanent. Pay Scale: Rs. 9,300-34,800 (PB-
2) + Rs. 4,600 (Grade Pay) (T.E. Rs. 30,441/-
Approx.) + TA and HRA as admissible. General
Central Service, Group ‘B’, Gazetted, (Non-
Ministerial). Age*: 35 yrs. QUALIFICATIONS:
ESSENTIAL: EDUCATIONAL: (a) (i) Bachelor’s
degree in Mechanical Engineering/Production
Engineering /Metallurgy/Fabrication Technology
Engineering or technology from a recognized
University or equivalent ; and (ii) two years’ post
qualification experience in a workshop engaged
in production or maintenance or servicing or
teaching or training in a technical institute; in

the area of Welding/Fabrication OR (b) (i) Diploma
in Mechanical Engineering/ /Production
Engineering/Metallurgy/FabricationTechnology
Engineering from a recognised University or
Institute. (ii) five years’ post qualification
experience in a workshop engaged in production
or maintenance or servicing in the area of
Welding/Fabrication or f ive years’ post
qualification experience in teaching or training in
a technical Institute in the area of Welding/
Fabrication or five years’ post qualification
experience in a workshop engaged in production
or maintenance or servicing and in teaching or
training in technical Institute in the area of
Welding/Fabrication or (i) passed Section A and
B of the institution examinations of the institution
of Engineering (India); or (ii) passed graduate
membership examination of the Institute of
Electronics and Telecommunication Engineers
(India).

8. (Vacancy No. 16030608526) One Training
Officer (Instrument Mechanic) in Directorate
General of Training, Ministry of Skill
Development and Entrepreneurship (UR-01).
The post is permanent. Pay Scale: Rs. 9,300-
34,800 (PB- 2) + Rs. 4,600 (Grade Pay) (T.E.
Rs. 30,441/- Approx.) + TA and HRA as
admissible. General Central Service, Group ‘B’,
Gazetted, (Non-Ministerial). Age*: 30 yrs.
QUALIFICATIONS: ESSENTIAL:
EDUCATIONAL: (a) (i) Bachelor’s degree in
Instrumentation Technology/Industrial Electronics
and Instrumentation Engineering or Technology
from a recognized University or equivalent; and
(ii) two years’ post qualification experience in a
workshop engaged in production or Maintenance
or servicing or teaching or training in a technical
institute; in the area of Instrumentation OR (b)
(i) Diploma in Instrumentation Technology/
Industrial Electronics and Instrumentation
Engineering from a recognised University or
Institute. (ii) five years’ post qualification
experience in a workshop engaged in production
or maintenance or servicing in the area of
Instrumentation or five years’ post qualification
experience in teaching or training in a technical
Institute in the area of Instrumentation or five
years’ post qualification experience in a workshop
engaged in production or maintenance or servicing
and in teaching or training in technical Institute
in the area of Instrumentation or (i) passed
Section A and B of the institution examinations
of the institution of Engineering (India); or (ii)
passed graduate membership examination of the
Institute of Electronics and Telecommunication
Engineers (India).

9. (Vacancy No. 16030609526) One Training
Officer (Turner) in Directorate General of
Training, Ministry of Skill Development and
Entrepreneurship (UR-01). The post is
permanent. Pay Scale: Rs. 9,300-34,800 (PB-
2) + Rs. 4,600 (Grade Pay) (T.E. Rs. 30,441/-
Approx.) + TA and HRA as admissible. General
Central Service, Group ‘B’, Gazetted, (Non-
Ministerial). Age*: 30 yrs. QUALIFICATIONS:
ESSENTIAL: EDUCATIONAL: (a) (i) Bachelor’s
degree in Mechanical Engineering/Machine Tool
Technology /Production Engineering or
Technology from a recognized University or
equivalent ; and (ii) two years’ post qualification
experience in a workshop engaged in production
or maintenance or servicing or teaching or
training in a technical institute; in the area of
Turning /Mechaning OR (b) (i) Diploma in
Mechanical Engineering/Machine Tool Technology
/Production Engineering from a recognised
University or Institute. (ii) five years’ post
qualification experience in a workshop engaged
in production or maintenance or servicing in the
area of Turning /Mechaning or five years’ post
qualification experience in teaching or training in
a technical Institute in the area of Turning /
Mechaning or five years’ post qualification
experience in a workshop engaged in production
or maintenance or servicing and in teaching or
training in technical Institute in the area of Turning
/Mechaning or (i) passed Section A and B of the
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♦ Starting date for On-line Application 01/04/
2016 (12:00 Hours)

♦ Closing date for On-line Application. 15/04/
2016 (23:59 Hours)

♦ Tentative Date of Translation Test : Date of
Translation Test 03/07/2016
The High Court of Gujarat invites ‘On-line
Applications’, from eligible candidates for filling
up 08 Posts for Translator (Class-III), in the
Pay-Scale of 9,300-34,800/- with Grade Pay of
4,200/-, on the establishment of the High Court
of Gujarat, by Direct Recruitment.

♦ Category wise vacancies :
Total Vacancies* General SC ST SEBC
     08 05 00 02 01
* The High Court reserves its right to adjust/
alter the number of vacancies notified.
ELIGIBILITY CRITERIA [As on 28/03/2016] :

(a) Essential Educational Qualification : Graduate
from recognized University.

(b) Computer : A Candidate must possess besides
the prescribed qualifications :-
(i) CCC / CCC+ level Certificate, or;
(ii) Should have Degree/Diploma from any
recognized University/Educational Institution with
Computer as one of the subjects, or;
(iii) Should have passed SSC or HSC examination
from recognized School Board with Computer as
one of the subjects, or Courses prescribed by
the State Government.

(c) Age Limit :
(i) A Candidate for appointment to the said post,

shall not be less than 18 years and not more
than 35 years of age, as on the date of Detailed
Advertisement i.e. on 28/03/2016.

(ii) Employees working in the Subordinate Courts or
any other High Court shall be allowed on a
uniform basis, relaxation of a maximum period of
5 years or to the extent of equal number of
years for which service has been put in by him/
her, whichever is less, in the upper age limit.

(iii) Relaxation of 5 years in upper age limit shall be
admissible to the candidates belonging to the
Scheduled Castes, Scheduled Tribes, Socially
and Educationally Backward Classes, Physically
Disabled Persons and Ex-Servicemen.
RESERVATION :

(i) Reservation for various Categories and Classes
with respect to Scheduled Castes, Scheduled
Tribes, Socially and Educationally Backward
Classes, Physically Disabled Persons shall be
in accordance with the prevailing policies of the
State Government.

(ii) Candidate belonging to the Reserved Categories
in the State of Gujarat, shall only be eligible for
Reservation / Relaxation benefits.
FEES AND MODE OF PAYMENT :

(a) Candidates belonging to Scheduled Castes,
Scheduled Tribes, Socially & Educationally
Backward Classes, Physically Disabled Persons
and Ex-Servicemen are required to pay
Examination Fees of 250/- (plus the usual Bank
Charges) and all other Candidates are required
to pay Examination Fees of 500/- (plus the usual
Bank Charges). The Candidates shall remit the
same in the Current Bank Account No.
30725811785 with the State Bank of India, High
Court Complex Branch, Ahmedabad, held in the
name of Registrar General, High Court of Gujarat,
Sola, Ahmedabad, through any of the Core
Banking Service Branches of the State Bank of
India, from 01/04/2016 to 15/04/2016, during the
Bank Working days and hours, using the ‘Cash
Voucher’ in the ‘Special Format’ as appended to
this Advertisement.

HIGH COURT OF GUJARAT
Sola, Ahmedabad - 380 060.

Website : www.gujarathighcourt.nic.in AND http://hc-ojas.guj.nic.in
ADVERTISEMENT NO. RC/1304/2016.

(b) Examination Fees paid by any other mode, will
not be considered valid / accepted.

(c) Fees once remitted, into the aforesaid Account,
shall not be refunded or adjusted against any
subsequent Recruitment Process, under any
circumstances.
No correspondence/communications/Calls, should
be made, to the High Court, on this count.

(d) Application without payment of requisite Fees
will be treated as invalid.

SELECTION PROCEDURE :
(a) All the eligible candidates who have applied with

the requisite Fees and whose On-line Applications
are ‘Confirmed’ and complete in all respect and
who fulfill the eligibility criteria will be called for
the Translation Test, which is tentatively
scheduled for 03/07/2016.

(b) The Selection shall be made on the basis of
performance in Gujarati to English Translation
Test of 100 Marks of 02:30 Hours duration.

(c) Translation Test shall be conducted at
Ahmedabad, at the Centre(s) (as decided by the
High Court) and the candidates shall have to
appear at their own cost in the respective tests.

(d) The Candidate shall download his/her respective
e-Call-letters, from the High Court Website ‘http:/
/hc-ojas.guj.nic.in’, from 27/06/2016 to 03/07/2016
(both days inclusive).

(e) For being eligible to be included in the Select
List/Wait List, the Candidate shall have to obtain
minimum 40 Marks in the Translation Test.

(f) The Wait List would consist of not more than
20% of the number of vacancies notified in the
Advertisement and shall be operated only in case
of non-joining of a candidate(s) or cancellation of
candidature of candidate(s) due to any reason(s),
amongst the candidate listed in Select List.

(g) The Select List & Wait List shall remain in force
for a period of 2 (Two) Years, from the date of its
publication or until the publication of a fresh
List(s), whichever is earlier.

DISQUALIFICATION FOR APPOINTMENT :
No person shall be eligible for appointment to the
service –

(a) unless he/she is a citizen of India.
(b) if he/she is dismissed from service by Central

Government or any State Government or U.Ts. or
any High Court or Statutory or Local Authority.

(c) if he/she has been convicted of an offence involving
moral turpitude or who is or has been permanently
debarred or disqualified by the High Court or the
Union/State Public Service Commission or by any
Recruiting or Examination Conducting Authority
from appearing in Competitive Examinations or
Selections.

(d) if he/she directly or indirectly influences the
Recruiting Authority by any means for his/her
candidature.

(e) if he is a man, has more than one wife living.
And, if a woman, has married a man already
having another wife.
HOW TO APPLY :

(a) Before filling-up the ‘On-line Application’, the
Candidate is advised to thoroughly read and
understand the Detailed Advertisement and the
Instructions therein and should ensure that he/
she fulfills all the eligibility criteria and other norms
mentioned above and that the particulars filled in
by him/her are true and correct in all respects.
In case, it is detected at any stage of Recruitment
Process or after Appointment, that a Candidate
does/did not fulfill the eligibility criteria/ norms
and/or that he/she has/had suppressed / twisted
or truncated any material facts, his/her
Candidature shall be liable to be Cancelled. If,
any of these shortcomings is/are detected even

after Appointment, his/her service will be liable
to be terminated with immediate effect.

(b) All eligible Candidates after payment of their
requisite Examination Fees in the Bank Account
as mentioned in Para No.3(a) above, should
apply ‘Online’, through the link provided in High
Court Website ‘http://hc-ojas.guj.nic.in’, in the
prescribed format from 01/04/2016 to 15/04/2016.
Please note that the last date for submission of
On-line Application is 15/04/2016 till 23:59 Hours.

(c) Candidate should have his/her own/family
member’s ‘registered’ Mobile Number and the
same should be kept active during the entire
Recruitment Process.

(d) Candidate should scan his/her photograph having
5 c.m. height and 3.6 c.m. of width (10kb) and
signature having 2.5 c.m. height and 7.5 c.m. of
width (10kb) in jpg format for uploading the same
at relevant space in the On-line Application.

(e) Steps for submitting On-line Application through
the ‘OJAS’ Portal :-

1) Fill-up all the Fields given in On-line Application
including mandatory Fields, carefully.

2) ‘Save’ the On-line Application, by clicking ‘Save’
button.

3) Thereafter, a new pop-up window will appear,
displaying the ‘Application Number’, meaning
thereby the Application is saved successfully.
Candidate shall, note down the entire string of
the Application Number (e.g. HCG/201516/1/
11111). Upon clicking ‘Show Application Preview’
Button, on-screen preview of the Application,
would be displayed.

4) Thereafter, by entering Application Number and
Date of Birth, upload scanned photograph and
signature at relevant space on the application
and ensure that, the uploaded ‘Photograph’ &
‘Signature’, are distinctly recognizable, after
uploading.
Note : Please ensure that the ‘Scanned Signature’
of the Candidate alone should be uploaded, as
the same will be verified by the High Court, at
each stage, and if the ‘Scanned Signature’ does
not match with the signature of the Candidate,
at the time of successive verifications during the
Recruitment Process, his/her Candidature is likely
to be rejected forthwith.

5) If necessary, by using his/her Application Number
and Date of Birth, a Candidate can edit his/her
On-line Application through ‘Edit Application
Button’ until his/her Application is Confirmed.

6) After filling-up all the required/mandatory fields
of the On-line Application, correctly and duly
verified by the Candidate, he/she is required to
‘CONFIRM’ the Application. However, Candidate
can alter/modify the details before he/she
‘CONFIRM’ his/her Application.

7) Please note that, after ‘Confirmation’, further
editing of one’s ‘Online Application’ will not be
permitted by the System and the same will be
treated as Final Application for that particular
post.

8) Thereafter, Candidate has to click on ‘Confirm
Application’ Button/Tab on the Main Menu,
thereby a pop-up window will appear, wherein
the Candidate has to enter his/her Application
Number and Date of Birth and then click on
‘Confirm Application’ Button.

9) Please note that only after ‘Confirmation’, the
‘System’ will register candidate’s ‘On-line’
Application. Further, only Confirmed Applications
will be considered/processed for the Recruitment
Process.

10) Thereafter, the Candidate should ensure that he/
she receives a System generated ‘SMS’
conveying his/her Confirmation Number, on his/
her ‘registered’ Mobile Number.

11) The Candidate should preserve his/her Application
Number and Confirmation Number for future
reference and use, till the end of the Recruitment
Process.

12) At the end of the process, the Candidate shall
take ‘Print Out’ of his/her ‘Confirmed Application’
on A4 size Paper only, by clicking ‘Print
Application’ Tab of the Main Menu, during the
Online Registration Window i.e.01/04/2016 to 15/
04/2016 and retain atleast TWO copies of the
same for future reference & use.
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13) Please note that the Candidate is not required to
and should not send copy of his/her Online
Application and/or any testimonials/ documents
to the High Court. They should produce the same,
whenever called for.

(f) Please note that the above is the general
procedure for applying On-line. No other mode of
Application or incomplete Application(s) shall be
accepted and in such cases, the Application(s)
are liable to be rejected outright.

(g) A Candidate shall not apply more than once, for
any reason at all.

GENERAL INSTRUCTIONS :
(a) Candidate belonging to General Category, who

are born between 28/03/1981 and 28/03/1998 &
the candidates belonging to Reserved Categories
(SC/ST/SEBC/Ex-Servicemen) as well as
Physically Disabled Persons and the candidate
working in Subordinate Courts or any other High
Courts, who are born between 28/03/1976 and
28/03/1998, as the case may be, shall only be
eligible to apply.

(b) The Candidate who has successfully submitted
confirmed Online Application, shall only be eligible
for appearing at the Translation Test.

(c) The decision of the High Court as to the eligibility
or otherwise of a candidate for admission to the
Translation Test shall be final. No candidate, to
whom e-Call Letter has not been issued by the
Recruiting Authority, shall be allowed to appear
for the Translation Test.

(d) The Candidate shall have to appear at their own
expenses, to-and-fro, for the Translation Test, if
called for, at the place and time that may be
decided by the High Court.

(e) Benefit of relaxation in upper age limit & Fees
shall be granted to the Physically Disabled
Persons, provided that Certificate in respect of the
Disability of not less than 40% issued by the
Competent Authority of the State, is produced by
the candidate as and when called for, whereas,
relaxation in upper age limit shall be granted to the
Ex-Servicemen provided that the Certificate/
Identity Card in that respect, is produced by the
candidate as and when called for.

(f) Candidate shall be required to download his/her
e-Call-letter from the Website mentioned above
[see Para 6(b)], during the Preceding Week, by
using Advertisement No., his/her Confirmation No.
and Date of Birth, for appearing at the respective
Examination/Test and the same may be
communicated at the relevant time, through
Press-Note/Brief Advertisement and/or vide ‘SMS’
on the Mobile Number registered in the ‘On line’
Application, of the candidate concerned.

(g) The list of eligible/short-listed candidates will be
placed on High Court website as well as on HC-
OJAS Portal, at the relevant time.

(h) Candidate shall produce Identity proof i.e. Election
Card / PAN Card / valid Driving License / valid
Passport / Adhaar Card, etc. in original & a copy
thereof, along with the print out of the ‘e-Call
Letter-cum- Admission Slip’ and original Cash
Voucher, at the Translation Test and/or as &
when called for.

(i) Entry in the Compound of the Examination Centre
with Mobile/Cell Phone, Tablets, Laptop,
Electronic Gadgets etc. is strictly prohibited. No
arrangement for safe keeping, will be arranged,
which may kindly be noted.
A Candidate who is found indulging in unfair
practices, viz. copying or misconduct during the
course of examination, using electronic gadgets
or Mobile Phones etc., tampering with Question
Paper / Examination Material, influencing any
Official concerned with the Examination Process,
will be debarred from the present Recruitment
Process as also from future Recruitment
Processes to be conducted by the High Court,
for any number of years or permanently, as may
be decided by the High Court.

(j) Result of Translation Test will be made available
on the High Court website as well as on HC-
OJAS Portal and/or by any other mode that may
be decided by the High Court.

(k) The Results (Marks) of Translation Test shall be
made available to each Candidate, through the
HC-OJAS website – ‘http://hc-ojas.guj.nic.in’, with
individual password (OTP – One Time Password),
via, SMS on his/her Registered Mobile Number,
only after conclusion of the Recruitment Process.

(l) Mere success in the Examination shall not confer
any right to appointment and no Candidate shall
be appointed to the post unless the High Court
is satisfied, after such inquiries as may be
considered necessary that the Candidate is
suitable in all respects for appointment to the
post.

(m) The High Court reserves the right to adopt
appropriate method of shortlisting the Candidates
at any stage.

(n) The Selected Candidate will not be appointed
unless the Medical Authority specified by the
High Court, certifies him/her to be fit to discharge
the duties ascribed to the post.

(o) Candidates will have to produce the Cash Voucher
at the Translation Test and as & when called for.
Hence, the Cash Voucher must be preserved, till
the completion of the entire Recruitment Process.

(p) Candidate is required to produce the following
original testimonials / documents as well as one
set of self-attested copies thereof alongwith recent
passport size colour photograph, for due
verification, as & when called for :

(i) Print-out of the duly filled-in (Confirmed) ‘On-line
Application’ alongwith Original ‘Cash Voucher’
marked as ‘Office Copy’.

(ii) School Leaving Certificate or Birth Certificate
issued under Birth & Death Registration Act.

(iii) Educational qualifications i.e. Mark-sheets and
Certificates of SSCE, HSCE, Final Year of
Graduation, Post Graduation, etc. as may be
applicable.

(iv) Certificate indicating to be possessing ‘Basic
Knowledge of Computer Application/Operation’
issued by Government or Private Institute, as
set out by Government of Gujarat, in General
Administrative Department Resolution No.CRR-
10-2007-120320-G.5 dtd.13/08/2008.

(v) Caste Certificate issued by the Competent
Authority of the State of Gujarat, in case, the
Candidate has applied under Reserved Category
(SC/ST/SEBC) and if belongs to SEBC Category,
Non-Creamy Layer Certificate issued during the
current financial year.

(vi) In case of Physically Disabled Candidate, (a) a
Certificate from a Competent Authority to the
effect that he/she has a disability of not less
than 40% and (b) a Certificate from the Standing
Medical Board at Ahmedabad, to the effect that
he/she would be able to perform the duties of
the post in question.

(vii) Certificate of Discharge from Service, in case of
Ex-Servicemen.

(viii) ‘No Objection Certificate (NOC)’ in case of
Candidate working in any department of the
Government of State of Gujarat and / or other
Governments.

(ix) Certificates from two Respectable Persons being
Professionals/Dignitaries like Doctor, Engineer,
M.L.A., M.P., certifying of his/her good moral
character.

(x) Government Gazette, showing change in name/
surname etc, if any.

(xi) In case any Criminal Case(s) / Complaint(s) have
been filed against the Candidate concerned,
authenticated / attested copies of the relevant
documents, viz. FIR / Charge-sheets, Judgment
etc.

(xii) Original Identity proof as prescribed at 7(h). Any
Application, even under the R.T.I. Act, seeking
any information, will not be entertained till the
completion of the entire Recruitment Process.
The decision of the High Court of Gujarat in
respect of all matters pertaining to this
recruitment would be final and binding on all
Candidates.

Registrar (Recruitment & Finance)

are entitled to 60 days annual and 20 days casual
leave every year (subject to service exigencies).
They are also entitled for 40% rail concession to
any place and free travel (as per extant rules) for
self and family. Leave during training period will
be as per the Training Policy in force.

♦ Filling up of e-application: - For filling up
application Online, visit our website
www.joinindiannavy.gov.in and proceed as
follows:-

(a) Click on ‘Apply Online Officer Entry’ on the
Home Page.

(b) Fill the online registration form. Tips to assist in
filling up fields have been provided as you
highlight each field.

(c) After filling the form click on Preview and check
if all the information entered by you is correct.

(d) Before clicking the Print Application button it
should be checked whether all the details entered
in the form is correct as you will not be able to
make any corrections after saving the record.
Candidates can take the print of the application
form by entering the relevant details.

(e) Before clicking the instructions for SSB Button,
it should be checked whether all the details
entered in the form are correct as you will not be
able to make any corrections after saving the
record. Candidates can read the instructions on
conduct of SSB by clicking on the instruction for
SSB button and can take the print of the
application form by entering the details from the
download sections under officer entry.

(f) Print two copies of the online Application Form
having the system generated Application Number.

(g) Paste recent passport size colour photograph at
the space provided and self attest the same.

(h) One copy of this Application Form is to be duly
signed and mailed (posted) to Post Box No. 04,
R K Puram Main PO, New Delhi - 110 066
along with the following documents:- Self attested
photograph, Self attested photo copies of 10th &
12th class certificates along with Mark Sheets,
other educational certificates and mark sheets
of all semester/years. In case CGPA, candidate
is required to attach certificate issued by the
University for Conversion of CGPA in to
percentage. Application to be sent by ordinary
post only. Speed post/courier and Registered
post will not be accepted. Applications
received after the last date indicated will
not be considered.

(j) A superscription is to be made on envelope:
ONLINE APPLICATION NO. ________
APPLICATION for SSC (Sports) Jan 2017
COURSE Qualification______ Percentage
_____%. NCC ‘C’ Yes/No. Application and
requisite enclosures must be properly tagged/
stapled; IHQ MoD (Navy) will not be responsible
for loss of enclosures, if sent loose.

The terms and conditions, given in this
advertisement, are subject to change and should,
therefore, be treated as guidelines only

Details are also available on website:
www.joinindiannavy.gov.in

(±Þðç_ÔëÞ ÕëÞ Þ_. 7 Þð_ Çëáð)
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INDIAN NAVY
LAST DATE FOR ONLINE APPLICATION – 16 APR 16

LAST DATE FOR SUBMISSION OF APPLICATION – 26 APR 16

♦ Applications are invited from unmarried male
Indian citizens for grant of Short Service
Commission (SSC) in Executive Branch (sports)
in Indian Navy for the course commencing Jan
2017 at Indian Naval Academy (INA), Ezhimala,
Kerala. Candidate to fulfill condition of nationality
as laid down by the Govt. of India.

ELIGIBILITY CONDITIONS
Age

(a) For all sports except Yachting and Wind Surfing–
22 to 27 years (born between 02 Jan 1990 and
01 Jan 1995).

(b) For Yachting and Wind Surfing-21-25 years (Born
between 02 Jan 1992 and 01 Jan 1996).

♦ Education Qualification. Regular Post
Graduate Degree or BE/B. Tech in any field from
a recognised university. Candidates with diploma
in Sports Coaching from National Institute of
Sports and Msc in Sports (Coaching) will be given
priority during short listing for SSB.

♦ Sports Qualifications
(a) All sports other then Yachting and Wind

Surfing. A candidate should have participated in
Senior Level National Championships/Games in
following disciplines:-
Athletics/CrossCountry/Triathlon /Tennis/Squash/
football/Handball/Hockey/Basketball/Volleyball/
Cricket/ /Diving/Water Polo/Kabaddi/Boxing.

(b) Yachting/Wind Surfing. A candidate must have
at least one of the following qualifications:-

(i) Should have participated in a Senior National
Championship conducted by YAI and secured a
minimum of 5th position in Olympic classes.

(ii) Should have represented India at the Asian
Games or ISAF Youth Sailing World
Championships and secured a medal in Youth/
Olympic Classes.

(iii) Should have attained a position amongst the top
50% of the fleet in a class of boat/windsurf
completed at the ISAF Youth Sailing World
Championship.

♦ Physical Standards.

(a) Height & weight. Minimum height-157 cm, with
correlated weight.

(b) Eye sight. The minimum acceptable vision
standards for distant vision 6/12, 6/12 correctable
to 6/6, 6/6 with glasses. Candidates should not
be colour/ night blind.

(c) Tattoo. Permanent body tattoos on any part of
the body are permitted to candidates belonging
to tribal communities/from tribal areas as declared
by the Government of India. For other candidates
permanent body tattoos are only permitted on
inner face or forearms i.e. from inside of elbow
to wrist end on the reverse side of palm/back
(dorsal) side of hand. Details in this regard are
available on the naval recruitment website: www.
joinindiannavy.gov.in

(d) There will be no relaxation in the physical
standard.

♦ SHORT SERVICE COMMISION
Short Service Commission is granted for a term
of 10 years, extendable to 14 years in steps of
02 years each i.e 10+2+2, subject to service
requirement and performance/willingness of the
candidate. No extension beyond 14 years and
no option for Permanent Commission in future
would be granted. On completion of these

tenures, officers are entitled for gratuity under
the extant rules.

SELECTION PROCEDURE
(a) Selection (All sports other than Yachting
and Wind Surfing) – Shortlisted candidates will
be called for (Preliminary) interview at New Delhi.
No rail fare or allowance will be admissible to
candidates attending the preliminary interview at
New Delhi. Candidates qualifying the preliminary
interview will be detailed for Service Selection
Board (SSB) at Bhopal, Bangalore, Coimbatore
or Vizag followed by a medical examination.

(b) Selection (for Yachting/Wind Surfing Only) –
Candidates found suitable will be required to
undergo sailing selection trails by a board of
officers at one of the Naval stations. Shortlisted
candidates will be called for prelimi-nary interview
at New Delhi. No rail fare and allowances will be
admissible to candidates attending sailing selec-
tion trials and preliminary interview. Candidates
qualifying the sailing selection trials and
preliminary interview will be detailed for Service
Selection Board (SSB) at Bhopal, Bangalore,
Coimbatore or Vizag followed by a medical
examination.

(c) SSB interview will be conducted in two stages.
Stage I test consisting of intelligence test. Picture
perception and Discussion test will be conducted
on the second day of arrival at SSB. Candidates
who fail to qualify in stage I will be routed back
on the same day. Stage II tests comprising of
Psychological testing, Group testing and interview
will last for 04 days. Successful candidate will
thereafter undergo Medical examination (approx
duration 03-05 days).

(d) Candidates recommended by the SSB and
declared medically fit will be appointed for training
as per all India Merit depending on the number
of vacancies.

(e) Change of SSB centre for interview is not
permissible under any circumstance.

(f) Any correspondence regarding change of SSB
dates be addressed to the call up officer of the
SSB on receipt of call up letter.

(g) No compensation will be paid in respect of any
injury of sustained as a result of tests.

(h) AC 3 tier rail fair is admissible for the SSB
interview, If appearing for the first time for this
commission.

TRAINING
The training is scheduled to commence in the
month of Jan 2017.
Candidates will be inducted as officers in the
rank of Sub Lieutenant and undergo Naval
Orientation Course at the Indian Naval Academy,
Ezhimala, Kerala followed by professional training
at various Naval Training Establish-ments/Units/
Ships. Full pay and allowances are admissible
to officers whilst under training (as per extant
policy letter).
Only unmarried candidates are eligible to undergo
training. Any candidate who is found to be married
or marries while under training will be discharged
and will be discharged and shall be liable to
refund full pay & allowances drawn by him and
other expenditure incurred on him by the
Government.

DUTIES OF SPORTS OFFICER
Physical Training Officers at various
establishments. Secretary/Assistant Secretaries

at INSCB/INSCCs where he would have to look
after various facets of sports management. Sports
officers at Command Headquarters/
establishment. Any other duties that may be
called upon to perform based on requirement of
services.

THE NAVY OFFERS YOU

Pay Scale & Promotions. The promotion from
Sub Lieutenant to Commander is on time scale
basis and thereafter on selection basis subject
to fulfillment of requisite service conditions. The
Pay Scale and promotion criteria are as follows:-

RANK PAY BAND/SCALE G¨RADE MSP
PAY

Sub Lieutenant PB-3/15600-39100 5400 6000

Lieutenant PB-3/15600-39100 6100 6000

Lieutenant Cdr PB-3/15600-39100 6600 6000

Commander PB-4/37400-67000 8000 6000

Captain PB-4/37400-67000 8700 6000

♦ Allowances (as applicable). The rates of
allowances applicable to officers are as follows:

1. Allowance : Instructional
To whom granted : All Officers posted as
Instructor
Rate Per Month (in Rs.) : 2700/pm

2. Allowance : Diving
To whom granted : Ships Diver
Rate Per Month (in Rs.) : 1200 pm

3. Allowance : Sea going
To whom granted : All Naval Officers Serving
Onboard Ships
Rate Per Month (in Rs.) : 6300-7800/pm on
basis of Rank (Sailing Only)

4. Allowance : Uniform
To whom granted : All Officers
Rate Per Month (in Rs.) : 24000 (Initial grant)
&7500 (Every 3 Yrs)

5. Allowance : Hard Area
To whom granted : All Officers posted in Hard
Area as declared by Govt
Rate Per Month (in Rs.) : 25 % of
(BP+GP+MSP)

6. Allowance : House Rent
To whom granted : Officers not provided Govt.
Accommodation
Rate Per Month (in Rs.) : 10-30% of
(BP+GP+MSP)

7. Allowance : Transport
To whom granted : All Officers
Rate Per Month (in Rs.) : 1600-3200 (+DA
thereon)

♦ Sports & Adventure. The Navy provides facilities
to pursue any sport of your liking. In addition,
one can learn and participate in adventure sports,
such as river rafting, mountaineering, hot air
ballooning, hand gliding, wind surfing etc.

♦ Physical Fitness. In Naval Academy curriculum,
a lot of emphasis is laid on physical fitness.
You are therefore, advised to remain fit by
undertaking regular physical exercises, sports,
running, swimming, etc. so that you meet the
training goals successfully.

♦ Cost to Company (CTC). The CTC for a Sub
Lieutenant would be approximately Rs. 74,100/
- per month. This includes Basic Pay, DA, Grade
Pay, Military Service Pay, House Rent
Allowances, Transport Allowance, Ration
Allowance and kit Maintenance Allowance. These
rates are subject to change.

q Privileges. In addition to the CTC mentioned
above, Navy provides free Medical Facilities for
Self & dependents/Canteen Facilities, Mess/
Club/Sports Facilit ies, Furnished Govt.
Accommodation, and Car/Housing Loan at
subsidized rate.

♦ Group Insurance & Gratuity. Insurance cover
of Rs 50 lakhs (on contribution) and Gratuity as
per the latest rules in force.

♦ Leave Entitlements. On Commission, officers
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Òåð_ äëÖ Èõ ? ÖÜëßë çÞÞõ ÀQMÝñËßÜë_ ßç Èõ ! Öù Öù
ÖÜõ ±õÞõ B.C.A. Àßëäù, ÕHë KÝëÞ ßèõ ±õÀáë B.C.A.Þí
Àù´ äõSÝñ Þ×í. ÖõÞõ B.C.A. ÚëØ M.C.A. ÀßëääëÞí ÖöÝëßí
ßëÂäí ÕÍåõ.Ó

èÉ\ Õë_ÇõÀ äæùý Õèõáë_ ±ëäë ç_äëØù çë_Ûâäë ÜâÖë
èÖë, ±Þõ áÃÛÃ ØßõÀ ZëõhëùÜë_ Üëhë ÃþõFÝð±õåÞ×í ±ËÀí É´Þõ
ÕñHëý ìäßëÜ áõäëÞõ ÚØáõ ÃþõFÝð±õåÞ ÚëØ ±SÕìäßëÜ ÜñÀíÞõ
±ëÃâ ÕùVËÃþõFÝð±õåÞ ÀßäëÞí çáëè ±ÕëÖí, ±õËáõ çðÔí Àõ
Üëhë M.B.B.S. É ÞèÙ ÕHë M.D. Àõ M.S.

Õß_Öð ÈõSáë ÀõËáë_À äæùýÜë_ äöìrÀ ÜèëÜ_Øí ÖõÜÉ
ßùÉÃëßíÞë ZëõhëùÜë_ Öíäþ/ÃâëÀëÕ èìßÎë´Þõ ÀëßHëõ ±ëäë
ÕùVËÃþõFÝð±õåÞ Àßí ÇñÀõáë µÜõØäëßùÞõ ÕHë ÖõÜÞõ áëÝÀ ÖõÜÞí
ÍÿíÜ ½õÚ ÜâÖí Þ×í. ±ëäë çÜÝõ ±õÀ ìÍÃþí ÜõâTÝë ÚëØ ÖõÞõ
ÕñßÀ èùÝ Öõäë ±LÝ ìäæÝÞí ìÍÃþí ÕHë ÜõâääëÜë_ ±ëäõ, Öù
µÜõØäëßÞõ ±õÀ Þõ ÚØáõ Úõ ZëõhëùÜë_×í ßùÉÃëßí ÜâäëÞí ÖÀ
Üâí ßèõ Èõ.

±ëäë Úõ É\Øë-É\Øë Õß_Öð ±õÀ-ÜõÀ çë×õ ç_Ú_ÔíÖ èùÝ Öõäë
ìäæÝùÜë_×í ìÍÃþí±ù Üõâääí ½õ´±õ. ÉõÞõ ÀëßìÀØa ÜëËõ
±PÝëç¿ÜùÞð_ ÀùìQÚÞõåÞ ÀÝð* ÀèõäëÝ. ±ëäë ±PÝëç¿ÜùÞð_
ÀùìQÚÞõåÞ  ±PÝëç¿Ü ÜðAÝ hëHë Õþäëèù (1) çëÝLç/ìäiëëÞ
Õþäëè (2) äëìHëFÝ/ÀùÜçý Õþäëè ÖõÜÉ (3) ìäÞÝÞ/±ëËóç
Õþäëè ±õÜ hëHëõÝ Õþäëè/VËÿíÜÜë_ å@Ý Èõ, ÖõËáð_ É ÞèÙ ÕHë Úõ
±áÃ-±áÃ ÕþäëèùÞð_ ç_Ýð@Ö ÀùìQÚÞõåÞ ÕHë å@Ý Èõ.

±ëäë ±PÝëç¿ÜùÞë ÀùQÚíÞõåÞÜë_ Üëhë ÃþõFÝð±õåÞ Àõ
ÕùVË ÃþõFÝð±õåÞ ÚëØ ±LÝ ç_Ú_ìÔÖ ìÎSÍÜë_×í ìÍMáùÜë Àõ ìÍÃþí
±PÝëç¿Ü Àßäù ½õ´±õ.

CëHëíäëß ìäzë×a±ù ÕùÖëÞí ÀëßìÀØa ÜëËõ ±õÀëØ ìäæÝÜë_
ÃþõFÝð±õåÞ ÕùVË ÃþõFÝð±õåÞ ÀÝëý ÚëØ çëßí ßùÉÃëßíÞí ÖÀ
ÕþëD ÀÝëý ÚëØ, ÕùÖëÞë ßçÞë ìäæÝÞù çËíóìÎÀõË Àùçý Àõ ìÍMáùÜë
±PÝëç¿Ü ÀßÖë èùÝ Èõ.

±èÙ ±õÀ ìäÇëßäë áëÝÀ
ÚëÚÖ ±õ Èõ Àõ, ±èí Üëhë Úõ
±PÝëç¿ÜùÞë ½õÍëHë×í Ú_Þõ ÕþÀëßÞë
ÀëßìÀØa ZëõhëÜë_ ßùÉÃëßí ÜõâääëÞù
É µtõå Þ×í. Õß_Öð {ÍÕí ßùÉÃëßí
ÜõâääëÞù ÕHë Èõ. ßùÉÃëßí ØëÖë Öù äõÖÞ / ÕÃëßÞí ÇñÀäHëí
ÜëËõ ÖöÝëß Èõ É Õß_Öð ½õ Öõ±ùÞõ Éõ-Öõ Zëõhë µÕßë_Ö ±LÝ ZëõhëÞí
½HëÀëßí ÔßëäÖë µÜõØäëß Üâõ, Öù ÖõÞõ É Õç_Ø Àßõ, Öõ VäëÛëìäÀ
É Èõ, äâí Öõ±ù ±ëäë µÜõØäëßÞù ×ùÍùÀ äÔð ÕÃëß/äõÖÞ
±ëÕäë ÜëËõ ÕHë ÜëÞìçÀ ßíÖõ ÖöÝëß èùÝ Èõ.

±ëÉõ ÕþVÖðÖ áõÂÜë_ ±ëÕHë ÀùÜçý VËÿíÜ ±õËáõ Àõ äëìHëFÝ
ÕþäëèÜë_×í C.A./C.S./C.M.A. Éõäí ìÍÃþí ÜõâäÞëßë±ù±õ
{ÍÕ×í ±Þõ çëßë ÕõÀõÉäëâí ßùÉÃëßí Üõâääë ÜëËõ åð_ Àßäð_
½ṍ ±õ ? ±×äë èäõ ±LÝ @Ýë ÕñßÀ ±PÝëç¿Ü çë×õ ÀùìQÚÞõåÞ

1. C.A. (ÇëËóÍó ±õÀëµLËLË) Ñ ÇëËóÍó ±õÀëµLËLËÞí
ìÍÃþí ÖëÉõÖßÞë äæùýÜë_ ÖõÞí ÇÜÀ ÃðÜëäí ßèí Èõ. ±ëÜ ÈÖë_Ýõ
C.A. Þí ìÍÃþí±õ ÀùÜçý ÕþäëèÞí ËùÕ-5 ìÍÃþí±ùÜë_Þí ±õÀ Èõ.
±ë×í É ÖÜõ C.A. ×´ ÇñÀõáë Èù, Öù çú Õþ×Ü ±ëäù ÕþÜëHëÜë_
±Cëßù ÖõÜÉ áë_Úëõ ±PÝëç¿Ü Àßäë ÚØá ±ëÕ èëìØýÀ
±ìÛÞ_ØÞÞõ Õëhë Èù. ÀùÜçýÞë ìäzë×a±ùÜÜë_ C.A. Þí ìÍÃþí
Àõ ±ùá-Ëë´Ü ÎõäìßË ÖõÜÉ ±õäßÃþíÞ ±PÝëç¿Ü Èõ. Õß_Öð
ÖëÉõÖßÞë ÀõËáëÀ äæùýÜë_ ÖõÞð _ ìß{SË ±ùÈ\ _ ±ëääë×í
ìäzë×a±ùÜë_ ÖõÞë ÖßÎÞð_ ±ëÀæýHë CëËÝð_ Èõ. èäõ ½õ ±ëÕõ C.A.
Àßí É áíÔð_ èùÝ, ±×äë C.A.Þë Àù´ÕHë ÖÚyõ ±PÝëç Àßí
ß¸ëë èùÝ, Öù ÖÜëßõ À´ ßíÖõ C.A. Þð_ ±LÝ ±PÝëç¿Üù çë×õ
ÀùìQÚÞõåÞ  Àßäð_ ½õ´±õ ÖõÞí ÇÇëý Àßí á´±õ.

çú Õþ×Ü ìäÇëßù C.A. ×Ýë / ÀÝëý ÚëØ ±ëÕÞí Õëçõ Úõ
ìäÀSÕù Èõ. (1) ÛëßÖÜë_ ßèíÞõ ÀëßìÀØa ÚÞëääí. (2) ìäØõåÜë_
É´Þõ ÀëßìÀØa ÚÞëääí.

½õ ±ëÕ, Õþ×Ü ìäÀSÕ Õç_Ø Àßí ±ëÕHëë ÛëßÖ ØõåÜë_
É ßèíÞõ ÀëßìÀØa ÚÞëääë ´EÈ^À èùÝ, Öù ÕHë ÖÜëßí Õëçõ Úõ
ÕõËë ìäÀSÕù Èõ.

(1) C.A. ÖßíÀõÞí Õþõ@Ëíç Àßäí ±×äë ÛëÃíØëßíÜë_
C.A. Þí ÎÜý Âùáäí. (2) çëßí ßèõHëíÀßHëí Üâí åÀõ Öõäí
Tèë´Ë Àùáß ½õÚ Àßäí.

èäõ ½õ C.A. ÀÝëý / ×Ýë ÚëØ ìäØõåÜë_ Éäë ´EÈ^À Èù,
Öù ÖÜëßõ ´LËßÞõåÞá Îë´ÞëLç ±õ@VÕáù{ßÞù ±PÝëç¿Ü
Àßäù ½õ´±õ. µÕßë_Ö C.A. ÀÝëý ÚëØ ±ÜõìßÀëÞð_ C.F.A. (Àõ
ÉõÞù ±PÝëç¿Ü ÛëßÖÜë_ ßèíÞõ Àßí åÀëÝ Èõ) Àßäð_ ½õ´±õ.

çÎâ ÀëßìÀØa ÜëËõ ±PÝëç¿ÜùÞð_ ÀùìQÚÞõåÞ

ßùÉÃëßÞí ±ëçÕëç
 ßëÉõLÄ µÕëKÝëÝ

ÞõåÞá ÀëµìLçá ±ùÎ ±õFÝðÀõåÞá ìßçÇý ±õLÍ
Ëÿõ´ÞíÃ Ñ Þäí ìØSèí
ÉBÝëÞð_ ÞëÜ Ñ ÇíÎ ÕþùÍÀåÞ ±ùìÎçß, Úí{Þõç ÜõÞõÉÜõLË,
ÕþùÍÀåÞ ±ùìÎçß, ±ëìçVËLË ÕþùÍÀåÞ ±ùìÎçß,
±ëìçVËLË ±õìÍËß, ÜëÀõýìËoÃ ±õì@{@ÝðËíä
ÉBÝëÞí ç_AÝë Ñ 8
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 26-3-2016 ×í 30 ìØäç
äõÚ çë´Ë Ñ www.ncert.nic.in
´ãLÍÝÞ ´ãLVËËuñË ±ùÎ çëÝLç ±õFÝðÀõåÞ ìßçÇý
Ñ ÛùÕëá
ÉBÝëÞð_ ÞëÜ Ñ ±õì@{@ÝðËíä ±õãLÉìÞÝß, ìçìäá,
±ëìçVËLË ±õãLÉìÞÝß ìçäíá, É\ìÞ. ËõÀìÞåíÝÞ, ÜSËí
VÀíá, ±ëìçVËLË ß°VËÿëß, É\ìÞ. çðìÕþLËõLÍLË (ßëÉÛëæë)/
É\ìÞ. ìèLØí ËÿëLçáõËß
ÉBÝëÞí ç_AÝë Ñ 7
±ùÞáë´Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 15-4-2016
äõÚ çë´Ë Ñ www.iiserb.ac.in
ÀõLÄåëìçÖ ÕþØõå ØëØßë ±õLÍ ÞÃß èäõáí Ñ çíSäëçë
ÉBÝëÞð_ ÞëÜ Ñ çäõýÝß
ÉBÝëÞí ç_AÝë Ñ 4
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 26-3-2016 ×í 30 ìØäç
äõÚ çë´Ë Ñ www.dnh.nic.in
´ãLÍÝÞ VÕõç ±ùÃõýÞõåÞ Ñ ÚõîBáëw
ÉBÝëÞð_ ÞëÜ Ñ çëÝãLËVË/±õãLÉìÞÝß (ÀùQMÝðËß çëÝLç
±õãLÉìÞÝß, ±õßùVÕõç ±õãLÉìÞÝßÙÃ, ìÎ{í@ç, ±õÜ.Úí.±õ.
(±õÇ.±ëß.), ´LÍVËÿíÝá ±õãLÉìÞÝßÙÃ, ´áõ@ËÿíÀá
±õãLÉìÞÝß
ÉBÝëÞí ç_AÝë Ñ 8
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 25-4-2016
äõÚ çë´Ë Ñ www.isro.gov.in
±ë´çí±õ±ëß Ñ çõLËÿá ´ãLVËËuñË ±ùÎ Îíåßí{ Ñ
ÀùÇíÞ
ÉBÝëÞð_ ÞëÜ Ñ áù±ß ìÍäí{Þ ÀáëÀó, áù±ß ìÍäí{Þ
ÀáëÀó (ìèLØí Ëë´ÕíVË)
ÉBÝëÞí ç_AÝë Ñ 11
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 26-3-2016 ×í 30 ìØäç
äõÚ çë´Ë Ñ www.cift.res.in
LÝðìÀáÝß Õëäß ÀùÕùýßõåÞ ±ùÎ ´ãLÍÝë áí.
ÉBÝëÞð _ ÞëÜ Ñ ÜõìÍÀá ±ùìÎçß (ÉÞßá çÉýÞ,
ìÎ{íåíÝÞ ±õLÍ ÃëÝÞõÀùáù°VË)
ÉBÝëÞí ç_AÝë Ñ 6
±ùÞáë´Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 20-4-2016
äõÚ çë´Ë Ñ www.npcilcarrers.co.in
±ùìÎç ±ùÎ Ô ÀìÜ‘ß ±ùÎ ÀVËÜç Ñ ÇõLÞë´
ÉBÝëÞð_ ÞëÜ Ñ ±õãLÉÞ ÍÿëÝäß, áùLÇ ìÜÀõÞíÀ, ìçìÞÝß
ÍõÃ èõLÍ, ËÿõLçÜõÞ, çíÜõÞ, Ãþíçß
ÉBÝëÞí ç_AÝë Ñ 27
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 25-4-2016
äõÚ çë´Ë Ñ www.cbec.gov.in
±õÜ±õÜËíçí áí. Ñ Þäí ìØSèí
ÉBÝëÞð_ ÞëÜ Ñ ÉÞßá ÜõÞõÉß (±õVËõË), ÍõMÝðËí ÉÞßá
ÜõÞõÉß (ÀùÕùýßõË ÀùQÝðìÞÀõåÞ, ±õãLÉìÞÝß ËÿõÍ, ÍÿBç ±õLÍ
ÎëÜëýVÝðËíÀSç ±õLÍ ÀõìÜÀá, ÕþùÉõ@Ë ÜõÞõÉÜõLË, ±õVËõË,
ìçÞíÝß ÜõÞõÉß (áù), ÜõÞõÉß (±õãLÉìÞÝßÙÃ ËÿõÍ, ÍÿBç
±õLÍ ÎëÜëýVÝðËíÀSç ±õLÍ ÀõìÜÀá, ÕþùÉõ@Ë ÜõÞõÉÜõLË) ÍõMÝðËí
ÜõÞõÉß (ìÎÞëLç ±õLÍ ±õÀëµLË, ìçVËÜ)
ÉBÝëÞí ç_AÝë Ñ 19
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 29-4-2016
äõÚ çë´Ë Ñ www.mmtc.gov.in
ìä¿Ü çëßëÛë´ VÕõç çõLËß Ñ ìÖväÞ_ÖÕðßÜ
ÉBÝëÞð_ ÞëÜ Ñ ËõÀìÞÀá ±ëìçVËLË (´áõ@ËÿùìÞÀç,
ìÜÀõìÞÀá, ÀõìÜÀá, ´áõ@ËÿíÀá, ìçìäá, ´LVË%ÜõLËõåÞ,
ÎùËùÃþëÎí) çëÝìLËÎíÀ ±ëìçVËLË (ÀõÜõVËÿí, ±õìÃþÀSÇß,
èùìËóÀSÇß)
ÉBÝëÞí ç_AÝë Ñ 39
±ùÞáë´Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 11-4-2016
äõÚ çë´Ë Ñ www.vssc.gov.in

(±õQMáùÝÜõLË LÝñ{ Öë. 26-3-2016)

±LÝ ½èõßÂÚß

C.F.A. µÎõý ÇëËóÍó Îë´ÞëLç ±õÞëáíVËÞù ±PÝëç¿Ü ÀÝëý
ÚëØ, ìärÞí Üèëçkëë ±ÜõìßÀëÞë ¦ëß ÖÜëßë ÜëËõ Âñáí Éåõ.

èäõ ½õ ÖÜõ C.A. ÀÝëý ÚëØ ÛëßÖÜë_ ßèíÞõ çëßí Tèë´Ë
Àùáß ½õÚ Üõâääë ´EÈ^À èùÝ, Öù C.A. ÀßíÞõ C.F.A. ±×äë
C.F.P. (ÇëËóÍó Îë´ÞëLç Õþõ@Ëíç)Þù ±PÝëç¿Ü Àßäù ½õ´±õ.
±ëäë µÜõõØäëßùÞõ ´LVÝùßLç ÖõÜÉ ÜëÀõýËÙÃ ZëõhëÜë_ çëßí ÖÀ
Üâí åÀõ Èõ.

èäõ ½õ ÖÜõ C.A. ÀÝëý ÚëØ ÛëßÖÜë_ É ßèõäë Üë_ÃÖë
èùÝ, Õß_Öð ½õÚ ÀßäëÞõ ÚØáõ Õþõ@Ëçí Àßäë ´EÈ^À èùÝ, Öù
C.A. ÀÝëý ÚëØ C.I.S.A. (Certificate Information System
Auditor) Þù ±PÝëç¿Ü Àßäù äÔð ´EÈÞíÝ Èõ.

2. ÀoÕÞí çõ¿õËßí (C.S.) Ñ - ÀoÕÞí çõ¿õËßí (C.S.) Þù
±PÝëç¿Ü ±õ ÇëËóÍó ±õÀëµLËLËçí (C.A) Þë ±PÝëç¿Ü Èõ.
±ë ±PÝëç¿Ü ÀÝëý ÚëØ ½õ ÖõÜë_ ÕHë ÝùBÝ ÀùìQÚÞõåÞ  ìÍÃþí
/ ìÍMáëõÜë Üõâäí áõäëÝ, Öù ÖõÜë_ ÕHë ßùÉÃëßíÞí ÖÀù äÔí åÀõ
Èõ.

C.S. ÀoÕÞí çõ¿õËßí ÀÝëý ÚëØ, çëßí ½õÚ Üõâääë ÜëËõ
C.S. çë×õ L.L.B Þð_ ÀùìQÚÞõåÞ ±õÀ ±ëØåý ÀëßìÀØíý ìäÀSÕ
ÚÞí åÀõ Èõ. C.S. çë×õ L.L.B ÀßÞëß µÜõØäëßùÞõ ÜùËí
ÀoÕÞí±ùÜë_ áíÃá ÜõÞõÉß ÖßíÀõÞí ½õÚ Üâí åÀõ Èõ. C.S.
×Þëßë µÜõØäëßù ÜëËõ ßùÉÃëßíÞð_ ÜùË<_ Zëõhë ÀoÕÞí±ùÞð_ H.R.
Department Èõ. ±ë ìÍÕëËóÜõLËÜë_ Öõ±ùÞõ M.B.A. äí×
H.R.M. (¸ëðÜÞ ìßçùçý ÜõÞõÉÜõLË) ×Ýõáë µÜõØäëßù çë×õ VÕÔëý
Àßäí ÕÍõ Èõ. ±ë×í C.S. ÀÝëý ÚëØ H.R. Üë_ ÕùVË ÃþõFÝð±õåÞ
ìÍMáùÜë Àßäù ±õ ÕHë çáëèÛÝð* ÕÃáð_ Èõ. ÜùËí ÀoÕÞí±ùÜë_
VËëÎ ÜùËù èùäë×í 'H.R. Manager' Þí ÕùVË ìäåõæ ÜèIäÞí
ÚÞí ßèõ Èõ.

C.S. (ÀoÕÞí çõ¿õËßí) ÚLÝë ÚëØ I.P.R. (Intractual
Property Rights - Úúì©À ç_ÕØë/ç_ÕìkëÞë ±ìÔÀëßù) Þëõ ìÍMáùÜë

Àùçý Àßäù ½õ´±õ. ÀëßìÀØaÞð_ ±ùMåÞ
±ëÕÞõ ÎëÜëýVÝðËíÀá ÀoÕÞí±ùÜë_
±ëÕÞõ I.P.R. - Consultant ÚÞëäåõ.
½õ ±ëÕÞõ çëÝÚß áùÞë ìÎSÍÜë ßç
èùÝ, Öù C.S. çë×õ çëÝÚß áùÞù
ÕùVË Ãþ õFÝð±õåÞ ìÍMáùÜë Àßäù

½ṍ ±õ.
3. ÀùVË ÜõÞõÉÜõLË ±õÀëµLËLË (C.M.A.)
±Ãëµ I.C.W.A (Institute of Cost & Work

Association) Þë ÞëÜõ ±ùâÂëÖí ÀùVË ±õÀëµLËLçíÞí ìÍÃþí
×ùÍë äæùý ±Ãëµ C.W.A. ÖßíÀõ ±ùâÂëÖí èÖí. Éõ èäõ C.M.A
ÖßíÀõ ±ùâÂëÝ Èõ. ±ë ìÍÃþí ÜëËõÞù ±PÝëç¿Ü C.A. (ÇëËóÍó
±õÀëµLËLË) ±Þõ C.S. (ÀoÕÞí çõ¿õËßí)Þë ±PÝëç¿ÜÞë ÕþÜëHëÜë_
çßâ Èõ. ±Þõ Öõ Ôù.11 ÀùÜçý×í åw ÀßíÞõ B.Com./M.Com.
çðÔíÞë ±PÝëç¿Ü Õß ±ëÔëßíÖ Èõ. ±ë×í B.Com. ÕÈí
C.M.A Þù ±PÝëç ÀßÖë ìäzë×a±ù çë×ùçë× C.M.A ÕHë
Àßí áõÖë èùÝ Èõ.

±ë µÕßë_Ö Ë>_Àë çÜÝÞë ìÍMáùÜë Àùçaç Éõäë Àõ ìÍMáùÜë
´Þ ´ÞÍëÝßõ@Ë Ëõ@çíçÞù ±PÝëç Àßäë×í çõLËÿá ±õÀçë´{
ÍuðËí, çìäýç ËõZë, çõSç Ëõ@ç / äõË äÃõßõÞí Õþõ@Ëíç ÀßäëÜë_
çßâÖë ßèõ Èõ. ±ë µÕßë_Ö ±ëäë µÜõØäëßù ½õ ERP
(Enterprise Resource Planning) åíÂí áõ, Öù Öõ±ù ÜëËõ
ìärÞë CëHëë Âßë ØõåùHëë_ ½õÚ ÜâäëÞí ÖÀù ßèõ Èõ. ±ë ÜëËõ
3 ÀßùÍ ÍùáßÞð_ çùNËßäõß åíÂäð_ Éwßí ÚÞõ Èõ.

çëÜëLÝ ßíÖõ ÀùVË ±õÀëµLËLËç Þõ Îõ@ËßíÜë_ ½õÚ ÀßäëÞí
èùÝ Èõ, ±Þõ Öõ±ùÞõ ÀëÜØëßùÞë Úùç ÃHëäëÜë_ ±ëäÖë èùÝ Èõ.
Õß_Öð ½õ Öõ±ù ÕþùÍÀåÞÞù Õí.°. ìÍMáùÜë Àùçý Àßí áõ Öù
ÕþùÍÀåÞÞí VËÿõËõ° (TÝñèßÇÞë) CëÍÞëß µEÇ ±ìÔÀëßí ÕHë
ÚÞí åÀõ Èõ. äÀóßÞí VËÿõËõ° (TÝñèßÇÞë) CëÍäëÜë ÕHë Öõ±ù
ÚùÍó ±ùÎ ìÍßõÀËçý ÜëËõ µÕÝùÃí ÚÞí åÀõ Èõ. ±ëÜ, ÜùËë
ÀùÕùýßõË èëµçÜë_ Öõ±ùÞí ±õLËÿí ÖõÜÉ Öõõ±ùÞù ÀëÝý ç_Öùæ ½õÚ
çõËíçÎõÀåÞ äÔí åÀõ Èõ.

ßùÉÃëßí T-20 Ñ çëÜëLÝ ßíÖõ ÍÿõçÜë_ åË`Ã ÖõÜÉ
åðËÙÃÞð_ ÀùQÚíÞõåÞ ÀßäëÜë_ ±ëäõ Èõ. ÉõÜë_ åË`Ã ±Þõ åðËÙÃÞí
ìÍ{ë´Þ, Àáß ÖõÜÉ ÕõËÞý ½õäëÜë_ ±ëäõ Èõ. Úç ±ëÉ ßíÖõ
ÀëßìÀØa Éõäë ±ÃIÝÞë ìäæÝÜë__ ÕHë ÀùìQÚÞõåÞ  å@Ý ÚLÝð_
Èõ. ÉõÜë__ åË`Ã - åðËÙÃÞë ÜõÇÙÃ ÖõÜÉ ÀùLVËÿëVË Þí ÉõÜ ÕñßÀ
±Þõ ±õÀØÜ ìäßùÔí ±õÜ Ú_Þõ ÕþÀëßÞë ±PÝëç¿ÜùÞð_ ÀùQÚíÞõåÞ
èë× ÔßäëÜë_ ±ëäõ Èõ.
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29. ÜØØÞíå ÕþëKÝëÕÀ, ÀõìÜÀá ±õãLÉìÞÝßÙÃ, 98/2015-16 21-8-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-2

30. ÜØØÞíå ÕþëKÝëÕÀ, ´áõ@ËÿíÀá ±õãLÉìÞÝßÙÃ, 100/2015-16 28-8-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-2

31. ÜØØÞíå ÕþëKÝëÕÀ, ìÜÀõÞíÀá ±õãLÉìÞÝßÙÃ, 101/2015-16 28-8-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-2

32. ÜØØÞíå ÕþëKÝëÕÀ, ìçìäá ±õãLÉìÞÝßÙÃ, 102/2015-16 28-8-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-2

33. ÜØØÞíå ÕþëKÝëÕÀ, ´LVË%ÜõLËõåÞ ±õLÍ ÀoËÿùá 103/2015-16 28-8-2016 çäëß

±õãLÉìÞÝßÙÃ, (çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-2

34. ÜØØÞíå ÕþëKÝëÕÀ, ßçëÝHëåëVhë 105/2015-16 28-8-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-2

çMËõQÚß-2016
35. ìäzðÖ ìÞßíZëÀ ±Þõ ìáNË ìÞßíZëÀ, äÃý-1 26/2015-16 4-9-2016 çäëß

36. ÞëÝÚ ìÞÝëÜÀ, ÃðÉßëÖ ±ë_ÀÍëÀíÝ çõäë äÃý-1 42/2015-16 4-9-2016 çäëß

37. TÝëAÝëÖë, ±ëìÀóËõÀÇßá ±ëìçVËLËåíÕ 60/2015-16 4-9-2016 çäëß

(ÕùìáËõÀìÞÀ) äÃý-2

38. TÝëAÝëÖë, Üë´ÞÙÃ ±õãLÉìÞÝßÙÃ (ÕùáíËõÀìÞÀ) äÃý-2 63/2015-16 4-9-2016 çäëß

39. TÝëAÝëÖë, ÜõËá°ý ±õãLÉìÞÝßÙÃ (ÕùáíËõÀìÞÀ) äÃý-2 66/2015-16 4-9-2016 çäëß

40. ÜùËß äëèÞ ìÞßíZëÀ, äÃý-2 (VÕÔëýIÜÀ ÕßíZëë) 2/2015-16 10/11-9-2016 çäëß/çë_É

41. TÝëAÝëÖë, ËõZëËë´á ìÍ{ë´ÞÙÃ (ÕùìáËõÀìÞÀ) äÃý-2 58/2015-16 25-9-2016 çäëß

42. TÝëAÝëÖë, ÎõìÚþÀõåÞ ËõÀÞùáù° (ÕùìáËõÀìÞÀ) äÃý-2 61/2015-16 25-9-2016 çäëß

43. TÝëAÝëÖë, ÚëÝùÜõìÍÀá ±õãLÉìÞÝßÙÃ 62/2015-16 25-9-2016 çäëß

(ÕùìáËõÀìÞÀ) äÃý-2

44. TÝëAÝëÖë, ´LVË%ÜõLËõåÞ ±õLÍ ÀoËÿùá 64/2015-16 25-9-2016 çäëß

(ÕùìáËõÀìÞÀ) äÃý-2

45. TÝëAÝëÖë, ±ùËùÜùÚë´á ±õãLÉìÞÝßÙÃ 65/2015-16 25-9-2016 çäëß

(ÕùìáËõÀìÞÀ) äÃý-2

46. TÝëAÝëÖë, ±õMáë´Í ìÜÀõìÞ@ç 67/2015-16 25-9-2016 çäëß

(ÕùìáËõÀìÞÀ) äÃý-2

±ù@ËùÚß - 2016
47. TÝëAÝëÖë, ÀõìÜÀá ±õãLÉìÞÝßÙÃ (ÕùáíËõÀìÞÀ), äÃý-2 68/2015-16 16-10-2016 çäëß

48. TÝëAÝëÖë, ´áõ@ËÿùìÞ@ç ±õLÍ ÀùQÝðìÞÀõåÞ 69/2015-16 16-10-2016 çäëß

±õãLÉìÞÝßÙÃ (ÕùáíËõÀìÞÀ), äÃý-2

49. TÝëAÝëÖë, ÀùQMÝðËß ±õãLÉìÞÝßÙÃ (ÕùáíËõÀìÞÀ), äÃý-2 70/2015-16 16-10-2016 çäëß

50. TÝëAÝëÖë, ìçìäá ±õãLÉìÞÝßÙÃ (ÕùáíËõÀìÞÀ), äÃý-2 71/2015-16 16-10-2016 çäëß

51. TÝëAÝëÖë, ´LÎùÜõýåÞ ËõÀÞùáù° (ÕùáíËõÀìÞÀ), äÃý-2 72/2015-16 16-10-2016 çäëß

52. TÝëAÝëÖë, ´áõ@ËÿíÀá ±õãLÉìÞÝßÙÃ 73/2015-16 23-10-2016 çäëß

(ÕùáíËõÀìÞÀ), äÃý-2

53. TÝëAÝëÖë, ìÜÀõìÞÀá ±õãLÉìÞÝßÙÃ 74/2015-16 23-10-2016 çäëß

(ÕùáíËõÀìÞÀ), äÃý-2

54. TÝëAÝëÖë, ßçëÝHë åëVhë 81/2015-16 23-10-2016 çäëß

(ÕùáíËõÀìÞÀ), äÃý-2 (Âëç ÛßÖí)

55. TÝëAÝëÖë, ÃìHëÖåëVhë 82/2015-16 23-10-2016 çäëß

(ÕùáíËõÀìÞÀ), äÃý-2 (Âëç ÛßÖí)

ÞäõQÚß-2016
56. TÝëAÝëÖë, ßçëÝHëåëVhë (ÕùáíËõÀìÞÀ), äÃý-2 75/2015-16 12-11-2016 çäëß

57. TÝëAÝëÖë, ÛúìÖÀåëVhë (ÕùáíËõÀìÞÀ), äÃý-2 76/2015-16 12-11-2016 çäëß

58. TÝëAÝëÖë, ±_Ãþõ° (ÕùáíËõÀìÞÀ), äÃý-2 77/2015-16 12-11-2016 çäëß

59. TÝëAÝëÖë, ÃìHëÖåëVhë (ÕùáíËõÀìÞÀ), äÃý-2 78/2015-16 12-11-2016 çäëß

60. TÝëAÝëÖë, ±_Ãþõ° (ÕùáíËõÀìÞÀ), äÃý-2 (Âëç ÛßÖí) 80/2015-16 12-11-2016 çäëß
Âëç ÞùîÔ Ñ ±ìÞäëÝý ç_½õÃùÜë_ ÕßíZëëÞí ÖëßíÂ/çÜÝÜë_ ÎõßÎëß ÀßäëÞù ±ÚëìÔÖ ±ìÔÀëß ±ëÝùÃÞù ßèõåõ. ÀëÝý¿ÜÜë_
ÉHëëäõá ÖëßíÂõ áõäëÞëß ÕßíZëë±ùÞë Çùyç çÜÝ Ö×ë V×âÞí ½Hë µÜõØäëßùÞõ ±ëÝùÃÞí äõÚçë´Ë µÕß ÖõÜÉ ÕþäõåÕhë
ÍëµÞáùÍ Àßäë×í ×åõ. çëÜëLÝ ßíÖõ ÕßíZëëÞí ìÞÝÖ ÖëßíÂÞë ±õÀäíç ìØäç Õèõáë µÜõØäëßùÞõ ÕùÖëÞë ÕþäõåÕhë ÍëµÞáùÍ
Àßäë çñÇÞë ±ëÕäëÜë_ ±ëäõ Èõ.

institution examinations of the institution of
Engineering (India); or (ii) passed graduate
membership examination of the Institute of
Electronics and Telecommunication Engineers
(India).

10. (Vacancy No. 16030610526) One Training
Officer (Electrician) in Directorate General
of Training, Ministry of Skill Development
and Entrepreneurship (SC-01). The post is
permanent. Pay Scale: Rs. 9,300-34,800 (PB-
2) + Rs. 4,600 (Grade Pay) (T.E. Rs. 30,441/-
Approx.) + TA and HRA as admissible. General
Central Service, Group ‘B’, Gazetted, (Non-
Ministerial). Age*: 35 yrs. QUALIFICATIONS:
ESSENTIAL: EDUCATIONAL: (a) (i) Bachelor’s
degree in Electrical Engineering/Electrical and
Electronics Engineering or Technology from a
recognized University or equivalent ; and (ii) two
years’ post qualification experience in a workshop
engaged in production or maintenance or servicing
or teaching or training in a technical institute; in
the area of Electrical Engineering/Electrician OR
(b) (i) Diploma in Electrical Engineering/Electrical
and Electronics Engineering from a recognised
University or Institute (ii) five years’ post
qualification experience in a workshop engaged
in production or maintenance or servicing in the
area of Electrical Engineering/Electrician or five
years’ post qualification experience in teaching
or training in a technical Institute in the area of
Electrical Engineering/Electrician or five years’
post qualification experience in a workshop
engaged in production or maintenance or servicing
and in teaching or training in technical Institute
in the area of Electrical Engineering/Electrician
or (i) passed Section A and B of the institution
examinations of the institution of Engineering
(India); or (ii) passed graduate membership
examination of the Institute of Electronics and
Telecommunication Engineers (India).

11. (Vacancy No. 16030611626) One Deputy
Director (Technical) in the Office of the
Textile Commissioner, Mumbai, Ministry of
Textiles (OBC-01). Pay Scale: Rs. 15,600-
39,100 (PB-3) + Rs. 6,600 (Grade Pay) (T.E.
Rs. 48,618/- Approx.) + TA and HRA as
admissible. General Central Services, Group ‘A’
Gazetted. Age*: 53 yrs. QUALIFICATIONS:
ESSENTIAL: (A) EDUCATIONAL: Degree in
Textile Manufacture / Textile Technology / Textile
Engineering of a recognized University or
equivalent. (B) EXPERIENCE: (i) About seven
years’ experience* of working in and management
of large textile mills of which three years’ should
be in the Spinning and Weaving Department OR
(a) About three years’ experience* in Textile
Industry in the Spinning and Weaving Department,
AND (b) About four years’ experience* in the
Central / State Government or Semi-Government
Organization with duties relating to development
of Textile Industry, OR About four years’
experience* in recognized technical institution
(under a University connected with Textile
Technology).

12. (Vacancy No. 16030612326) One Lecturer
(Chemistry) in Dr. B.R. Ambedkar Institute of
Technology, Andaman & Nicobar
Administration, Pahargaon, Port Blair (UR-
01). Pay Scale: Rs. 15,600-39,100 (PB-3) +
Rs. 5,400 (Academic Grade Pay) (T.E. Rs.
45,990/- Approx.) + TA and HRA as admissible.
General Central Service, Group ”A”, Non-
Ministerial. Age*: 35 yrs. QUALIFICATIONS:
ESSENTIAL: EDUCATIONAL: First Class
Master’s Degree in appropriate branch viz.,
Chemistry with first class or equivalent at
Bachelor’s or Master’s level.

IMPORTANT : CLOSING DATE FOR
SUBMISSION OF ONLINE RECRUITMENT
APPLICATION (ORA) THROUGH ORA WEBSITE IS
23:59 HRS ON 14.04.2016.

THE LAST DATE FOR PRINTING OF
COMPLETELY SUBMITTED ONLINE APPLICATION
IS UPTO 23:59 HRS ON 15.04.2016.

 website http://www.upsconline.nic.in.

(±Þðç_ÔëÞ ÕëÞ Þ_. 2 Þð_ Çëáð)
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ÜðÄÀ, ÕþÀëåÀ, ÜëìáÀ Ñ ÜëìèÖí ÀìÜåÞß, ÃðÉßëÖ ßëFÝ, OáùÀ Þ_. 19/1, Íë". °äßëÉ ÜèõÖë ÛäÞ, Ãë_ÔíÞÃß ¦ëßë ÕþÀëìåÖ, TÝäV×ëÕÀ, çßÀëßí ÜKÝV× ÜðÄHëëáÝ, Ãë_ÔíÞÃß ¦ëßë ÜðìÄÖ.

ÃðÉßëÖ ½èõß çõäë ±ëÝùÃ
çÞ 2016 ±_ÖÃýÖ Ýù½Þëß ÕßíZëë±ùÞë ÀëÝý¿Ü ±_ÃõÞí ½èõßëÖ

ÃðÉßëÖ ½èõß çõäë ±ëÝùÃ ¦ëßë É\Øí É\Øí ÉBÝë±ù ÜëËõ çíÔí ÛßÖí×í ±Þõ VÕÔëýIÜÀ ÕßíZëë ¦ëßë ÛßÖí ÀßäëÜë_
±ëäõ Èõ. ±ëÃëÜí çÜÝÜë_ ±ëÝùÃ ¦ëßë ÝùÉäëÜë_ ±ëäÞëß ÕßíZëë±ùÞù çñìÇÖ ÀëÝý¿Ü ÞíÇõ ÜðÉÚ Èõ. ìäÃÖäëß ÜëìèÖí ÜëËõ
±ëÝùÃÞí äõÚçë´Ë www.gpsc.gujarat.gov.in ½õÖë ßèõäë ç_Ú_ìÔÖ ½èõßëÖÞë µÜõØäëßùÞõ ÉHëëääëÜë_ ±ëäõ Èõ.
±.Þ_. ÉBÝëÞð_ ÞëÜ ±Þõ äÃý ½èõßëÖ ¿Üë_À ÕßíZëëÞí çõåÞ

±Þõ äæý çñìÇÖ ÖëßíÂ (çäëß/çë_É)

Üõ-2016
1. ÂõÖíäëÍí ±ìÔÀëßí, äÃý-2 49/2014-15 1-5-2016 çäëß

2. çèëÝÀ ÕþëØõìåÀ äëèÞ TÝäèëß ±ìÔÀëßí äÃý-2 9/2015-16 1-5-2016 çäëß

3. ç_åùÔÞ ±ìÔÀëßí, äÃý-2 45/2015-16 1-5-2016 çäëß

4. ØoÖ çÉýÞ, äÃý-2 135/2015-16 1-5-2016 çäëß

5. ÜØØÞíå ´ÉÞõß (ìäzðÖ), äÃý-2 141/2015-16 1-5-2016 çäëß

6. ÜØØÞíå ´ÉÞõß (ìçìäá), äÃý-2 139/2015-16 1-5-2016 çäëß

7. É\ìÞÝß ÞÃß ìÞÝùÉÀ, äÃý-2 1/2015-16 8-5-2016 çäëß

8. ±ëÇëÝý, ±ëØåý ìÞäëçí åëâë, äÃý-2 27/2015-16 8-5-2016 çäëß

9. ÃðÉßëÖí VËõÞùÃþëÎß, ÃþõÍ-3, äÃý-3 (Àßëß ±ëÔëìßÖ) 133/2015-16 14-5-2016 çäëß/çë_É

10. ËuðËß, ±õÞõV×õåíÝùáù° äÃý-2 4/2015-16 14-5-2016 çäëß

11. ±_Ãþõ° VËõÞùÃþëÎß, ÃþõÍ-3, äÃý-3 (Àßëß ±ëÔëìßÖ) 134/2015-16 15-5-2016 çäëß/çë_É

12. ÞëÝÚ çõÀåÞ ±ìÔÀëßí/ÞëÝÚ ÜëÜáÖØëß, 51/2014-15 28/29-5-2016 çäëß/çë_É

äÃý-3 (VÕÔëýIÜÀ ÕßíZëë)

É^Þ-2016
13. çÜëÉ ÀSÝëHë ±ìÔÀëßí, äÃý-2 8/2015-16 5-6-2016 çäëß

14. ØèõÉ ÕþìÖÚ_ÔÀ ÀÜ ç_ßZëHë ±ìÔÀëßí, äÃý-2 136/2015-16 5-6-2016 çäëß

15. ÜØØÞíå ìÞÝëÜÀ, äÃý-2 (ìÞÝëÜÀ, 50/2014-15 5-6-2016 çäëß

ÈëÕÀëÜ ±Þõ ÜðÄHë çëÜÃþí)

16. ÜØØÞíå ìÞÝëÜÀ, ÜIVÝ µzùÃ äÃý-1 137/2015-16 5-6-2016 çäëß

17. ÞëÝÚ çõÀåÞ ±ìÔÀëßí ×í çõÀåÞ ±ìÔÀëßí, --- 11/12-6-2016 çäëß/çë_É

äÃý-2Þí Âëç VÕÔëýIÜÀ ÕßíZëë

18. ±ëÇëÝý, çßÀëßí ÕùáíËõÀÞíÀ äÃý-1 25/2015-16 11-6-2016 çäëß

19. çèÕþëKÝëÕÀ, ßçëÝHëåëVhë 131/2015-16 12-6-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-1

20. ÜØØÞíå ìÞÝëÜÀ, çßÀëßí Õþõç, äÃý-2 46/2015-16 12-6-2016 çäëß

21. ÜØØÞíå ÕþëKÝëÕÀ, ´áõ@ËÿùìÞ@ç ±õLÍ ÀùQÝðìÞÀõåÞ 96/2015-16 12-6-2016 çäëß

(çßÀëßí ´ÉÞõß ÀùáõÉ) äÃý-2

22. ÜØØÞíå ÕþëKÝëÕÀ, ±õMáë´Í ìÜÀõìÞ@ç, 99/2015-16 12-6-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-2

É\áë´-2016
23. ÃðÉßëÖ äèíäËí çõäë, äÃý-1 ±Þõ ÃðÉßëÖ ÜðSÀí 9/2014-15 ÞëÜØëß ÃðÉ. èë´ÀùËóÜë_ ÕÍÖß

çõäë äÃý-1/2 Þí ç_Ýð@Ö VÕÔëýIÜÀ ÕßíZëë ÀùËó Àõç ±õá.Õí.±õ.´Þ ±õç.çí.

±õ. 14573/2015Þë

ÇðÀëØëÞõ ±ëìÔÞ)

24. ÜØØÞíå ÕþëKÝëÕÀ, ÜõËá°ý ±õãLÉìÞÝßÙÃ 87/2015-16 24-7-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-2

25. ÜØØÞíå ÕþëKÝëÕÀ, ËõZëËë´á ±õãLÉìÞÝßÙÃ 88/2015-16 24-7-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-2

26. ÜØØÞíå ÕþëKÝëÕÀ, ÀùQMÝðËß ±õãLÉìÞÝßÙÃ 89/2015-16 24-7-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùáõÉ) äÃý-2

±ùÃWË-2016
27 ÜØØÞíå ÕþëKÝëÕÀ, ÕþùÍÀåÞ ±õãLÉìÞÝßÙÃ, 91/2015-16 21-8-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùõáõÉ) äÃý-2

28. ÜØØÞíå ÕþëKÝëÕÀ, ´LÎùÜõýåÞ ËõÀÞùáù° ±õãLÉìÞÝßÙÃ, 97/2015-16 21-8-2016 çäëß

(çßÀëßí ´ÉÞõßí ÀùõáõÉ) äÃý-2

Institute of Infrastructure
Technology Research And

Management
(Govt. of Gujarat Initiative)

Nr. Khokhra Cirlce, Maninagar (E), Ahmedabad-26
Phone : 079-29292910, 29292920

E-mail : office@iitram.ac.in
Website : www.iitram.ac.in

The Institute of Infrastructure, Technology,
Research and Management (IITRAM) is established
by Govt. of Gujarat as an autonomous university
offers courses with specialization in infrastructure
and its management. Applications are invited for
the following posts on purely contract basis :

(1) Senior Computer Programmer (2) Teaching
Assistant (Mathematics) (3) Senior Office Executive
(4) Assistant Programmer (5) Hostel Warden (6)
Electrician (7) Plumber (8) Office Assistant (Account)
(9) Office Assistant (Stores) (10) Laboratory
Assistant (Civil / Mechanical / Electrical /
Electronics). The details of no. of posts, eligibility
criteria (age, qualification, experience etc.),
procedure etc. is available on the website
www.iitram.ac.in

Those desirous of applying for the above post
may submit their application ON-LINE through
www.jobs.iitram.in

website on or before 15/04/2016 and follow
the procedure as per details given on the website.

– Registrar

Krantiguru Shyamji Krishna Verma

KACHCHH UNIVERSITY
RECRUITMENT

Krantiguru Shyamji Krishna Verma Kachchh
University, Bhuj

invites an application for the following posts in
prescribed Performa from the qualified citizens of
India.
Name of the Subject Name of No. of Category

the Post Post

Geology/ Professor 01 SEBC

Environmental Science Assistant 01 ST

Professor

Commerce Professor 01 OPEN

/Management Assistant 01 ST

Professor

English Professor 01 ST

Associate 01 OPEN

Professor 01 SEBC

Assistant 01 SC

Professor

Chemistry Associate 01 ST

Professor

Assistant 01 ST

Professor

Economics Associate 01 OPEN

Professor

Application form along with details of essential
qualifications, experiences, pay scale, general terms
and conditions etc. can be downloaded from the
University website http://kskvku.digitaluniversity.ac
The duly filled application in 05 (Five) copies with
required testimonials should reach Personally /
RPAD / Courier to the “Registrar, K.S.K.V. Kachchh
University, Bhuj - 370001" on or before Date: 30 /
04 / 2016 by 04:00 pm. Separate application is
required for each post; otherwise the application
form will be liable to be rejected. A DD of Rs.1500/
- (Rs.500/- in case of SC/ST/PH candidate) (non
refundable) drawn in favour of “Registrar, K.S.K.V.
Kachchh University, Bhuj”, payable at Bhuj should
be attached with the application for each post.
Separate application with required testimonials
should be reached for each post.

REGISTRAR (I/C)

(±Þðç_ÔëÞ ÕëÞ Þ_. 7  µÕß..)




