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ÒÃðÉßëÖ ßùÉÃëß çÜëÇëßÓÞð_ äëìæýÀ áäëÉÜ wë. 30/- Èõ. áäëÉÜ ÜëìèÖí ìÞÝëÜÀlíÞí ÀÇõßí, ìèçëÚí åëÂë, OáùÀ Þ_. 19/1, Íë". °äßëÉ ÜèõÖë ÛäÞ, Ãë_ÔíÞÃß,  
µÕßë_Ö ìÉSáë ÂëÖõÞí ÜëìèÖí ÀÇõßí±ù±õ VäíÀëßäëÜë_ ±ëäõ Èõ. ±ë µÕßë_Ö ÀùQMÝðËßë³{ ÕùVË ±ùìÎçùÜë_ áäëÉÜ (çìäýç ÇëÉý çë×õ) VäíÀëßäëÜë_ ±ëäõ Èõ. 

To
,

ÛëßÖíÝ èäë³ Øâ
Õðwæ/Üìèáë µÜõØäëßù ÜëËõ Náë¹Ã, ËõÀÞíÀá, ÃþëµLÍ ÍuðËí Úþë_ÇÜë_ ÀìÜåÞ Àùçý

±ùÞáë³Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 30-06-2016

	 ÃþëµLÍ ÍuñËí ÚþëLÇ Ñ 
(a) Age : (As on 1-7-2017) 20 to 26 Years.

(b)  Educational Qualifications

	 Branch	 Qualification

Administration & Logistics	 Graduate Degree (Minimum 3 years degree course) in any discipline with a minimum 
of 60% marks in aggregate of all I papers put together or a Post Graduate Degree / 
equivalent Diploma in any discipline with a minimum of 50% marks in aggregate of all 
papers put together.   

Accounts	 Graduate degree in commerce (B Com) with a minimum of 60% marks in aggregate of all 

	 Àùçý Ñ É\áë³-2017
	 Îáë¹Ã Úþë_Ç - Þ_. 202/17F/SSC/M & W åùËó çìäýç 

ÀìÜåÞ

	 ËõÀÞíÀá Úþë_Ç -	
	 (±) Þ_. 201/17T/PC/M ÕßÜõÞLË ÀìÜåÞ (Õðwæù ÜëËõ)

	 (Ú) Þ_. 201/17T/SSC/M &  W åùËó çìäýç ÀìÜåÞ

	 ÃþëµLÍ ÍuðËí Úþë_Ç Ñ 
	 (±) Þ_. 201/17G/PC/M ÕßÜõÞLË ÀìÜåÞ (Õðwæù ÜëËõ)

	 (Ú) Þ_. 201/17G/SSC/M & W åùËó çìäýç ÀìÜåÞ

	 ÝùBÝÖëÞð_ ÔùßHë Ñ 
	 Náë¹_Ã Úþë_Ç Ñ äÝÜÝëýØë Ñ Öë. 1-7-2017Þë ßùÉ 20 

×í 24 äæý. ±õËáõ Àõ µÜõØäëß Öë. 2-7-1993 Õèõáë_ 
±Þõ Öë. 1-7-1997 (Úøëõ ìØäçù çìèÖ) äEÇõ ÉLÜõáë 
èùäë ½õ³±õ.

	  DGCA Käëßë ´VÝð ÀßäëÜë_ ±ëäõá ÀëÝØõçßÞð_ ±Þõ Çëáð 
ÀùÜåaÝá ÕëÝáùË áëÝçLç ÔßëäÞëß µÜõØäëßÞõ µÕáí 
äÝÜë_ Úõ äæýÞí È^Ë Üâí åÀåõ.

	 åöZëìHëÀ áëÝÀëÖ Ñ ÜëLÝ ÝðìÞ. Üë_×í Àù´ÕHë åëÂëÜë_ 
±ùÈëÜë_ ±ùÈë 60 ËÀë ÃðHë çë×õ VÞëÖÀ (hëHë äæýÞù ìÍÃþí 
Àùçý) ×Ýõáë èùÝ ±Þõ 10+2 ÀZëë±õ ÜõJç. ±Þõ ìÎì{@ç 
ìäæÝ èùäë ½õ´±õ ±×äë ±ùÈëÜë_ ±ùÈë 60 ËÀë ÃðHë 
çë×õ Úí.´./Úí. ËõÀ. (Çëß äæýÞù Àùçý) ×Ýõáë èùäë ½õ´±õ.

	 åëßíìßÀ ÔùßHë Ñ Õðwæù/Üìèáë±ù ÜëËõ Ñ ±ùÈëÜë_ ±ùÈí 
162.5 çõ.Üí. ¬Çë´ Ö×ë çÕþÜëHë äÉÞ. ÕÃÞí á_Úë´ 
±ùÈëÜë_ ±ùÈí 99 çõ.Üí. ±Þõ äÔðÜë_ äÔð 120 çõ.Üí. 
èùäí ½õ´±õ. ½_ÃÞí á_Úë³ äÔðÜë_ äÔð 64 çõ.Üí., ÚõÌõáí 
ãV×ìÖÜë_ á_Úë³ áCëðkëÜ 81.5 çõ.Üí. Ö×ë äÔðÜë_ äÔð 96 
çõ.Üí. èùäí ½õ³±õ.

	 ¼ãWËÞð_ ÔùßHë Ñ
 	 Vision: (a) Minimum Visual Acuity 6/6 in one eye and 

6/9 in other, correctable to 6/6 only for hypermetropia. (b) 
Manifest Myopia - Nil. (c) LASIK Surgery for correction 
of vision is admissible in Transport and Helicopter, 
streams of Short Service Commission (Frying Branch) 
if the following conditions are fulfilled at the time of Air 
Force mecHcar examination:- (i) LASIK Surgery should 
not have been carried out before the age of 20 years. 
(ii) The axial length of the eye should not be more than 
25.5 mm as measured by IOL master, (iii) At least twelve 
months should have lapsed post uncomplicate stable 
LASIK. No history or evidence of any complication, 
(iv) The post LASIK corneal thickness as measured 
by a corneal pachymeter should not be less than 450 
microns, (v) Individuals with high refractive errors (>6D) 
prior to LASIK are to be excluded. Candidates must not 
suffer from colour or night blindness.

   	 All other medical criteria would be evaluated by the Air 

Force Medical Authorities whose xtecisionon the fitness 
would be final.  

	 Éõ µÜõØäëßù ±ÃëµÞë ÕþÝëçÜë_ ÕëÝáùË ±õãMËËuñÍ ÚõËßí 
ËõVË Üë_ ìÞWÎâ ÃÝë èùÝ ±×äë ±õßÎùçý ±õÀõÍõÜíÞí 
Náë¹Ã Ëÿõ´ÞÙÃÜë_×í çVÕõLÍ ÀßäëÜë_ ±ëTÝë èùÝ Öõäë 
Náë´Ë ÀõÍõË ±ß° Àßäë Õëhë Þ×í.

	 ËõÀÞíÀá Úþë_Ç Ñ äÝÜÝëýØë Ñ 1-7-2017Þë ßùÉ 20 ×í 
26 äæý. ±õËáõ Àõ, µÜõØäëß Öë. 2-7-1991 Õèõáë ±Þõ 
Öë. 1-7-1997 ÚëØ (Ú_Þõ ìØäçù çìèÖ) ÉLÜõáë Þ èùäë 
½õ´±õ.

	 åöZëìHëÀ áëÝÀëÖ Ñ  
 	 Aeronautical Engineer (Electronics) (AE (L). 

Candidates applying forAE(L) branch would be eligible 
if they have undergone a minimum of four year degree 
qualification from a recognised university or cleared 
section A and B examination of Associate Membership 
of Institution of Engineers (India) or Aeronautical 
Society of India or Graduate membership examination 
of the Institute of Electronics and Telecommunication 
Engineers by actual studies. All candidates should 
have studied at least eight subjects out of the eighteen 
subjects listed below In their qualifying exam:- with 
minimum 60% marks in aggeegate.

	 (L1) Physics / Engineering Physics (L2) Mathematics 
/Engineering Mathematics (L3) Engineering Graphics 
/ Engineering Drawing (L4) Electrical Engineering 
/ Electrical Technology (L5) Control Engineering 
(L6) Microprocessors (L7) Digital Electronics / Basic 
Electronics (L8) Computer Networks (L9) Information 
Technology (L10) Network Theory Design (L11) 
Telecommunication Systems (L12) Electronic Circuit 
Design (L13) Radar Theory (L14) Switching Theory 
(L15) Instrumentation (LI6) Microwave Engineering 
(L17) Antenna and Wave Propagation (L18) Electronic 
Devices.

 	Aeronautical Engineer (Mechanical) (AE (M). 
Candidates applying for AE (M) branch would be eligible 
if they have undergone a minimum of four year degree 
qualification  from a recognisecl university or cleared 
section A and B examination of Associate Membership 
of Institution of. Engineers (India) or Aeronautical 
Society of Indja by actual studies. All candidates 
should have studied at least eight subjects out of 

the eighteen subjects listed below in their qualifying 
exam:- with minimum 60% marks in aggregate (M1) 
Physics / Engineering Physics (M2) Engineering Maths / 
Mathematics (M3) Engineering Drawing / Graphics (M4) 
Automotive Engineering / Plant Engineering / Industrial 
Engineering (M5) Engineering Mechanics / Strength of 
Material (M6) Aerodynamics (M7) Thermodynamics and 
Applications / Heat Power Engineering (M8) Heat and 
Mass Transfer (M9) Theory of Machines (Kinematics 
and Dynamics of Machinery) (M10) Fluid Mechanics / 
Turbo Machines <M11) Flight Mechanics (M12) Machine 
Drawing / Machine Design (M13) Mechatronics (M14) 
Material Science / Metallurgy (M15) Vibrations (M16) 
• Workshop Technology / Manufacturing Technology 
/ Production Engineering (M17) Hydraulics and 
Pneumatics (M18) Aircraft Structures.

	 åëßíìßÀ ÔùßHë (ËõÀìÞÀá ÚþëLÇ ÜëËõ) Ñ Õðwæù ÜëËõ Ñ 
¬Çë´- ±ùÈëÜë_ ±ùÈí 157.5 çõ.Üí. Ö×ë çÕþÜëHë äÉÞ. 
Üìèáë±ù ÜëËõ Ñ ¬Çë´ 152 çõ.Üí. Ö×ë çÕþÜëHë äÉÞ

	 ±LÝ ÖÜëÜ ÖÚíÚí ÜëÕØoÍÞí ÇÀëçHëí ±õßÎùçý ÜõìÍÀá 
±ù×ùßíËí ¦ëßë ×åõ. Éõ±ùÞù ÎíËÞõç ç_Ú_Ôí ìÞHëýÝ ±ëÂßí 
ÃHëëåõ. 

	 åëßíìßÀ ÔùßHë Ñ  (ÃþëµLÍ ÍuñËí ÚþëLÇ ÜëËõ) Õðwæù ÜëËõ Ñ 
¬Çë´- ±ùÈëÜë_ ±ùÈí 157.5 çõ.Üí. Ö×ë çÕþÜëHë äÉÞ. 
Üìèáë±ù ÜëËõ Ñ ±ùÈëÜë_ ±ùÈí ¬Çë´  152 çõ.Üí. Ö×ë 
çÕþÜëHë äÉÞ.

	 ±LÝ ÖÜëÜ ÖÚíÚí ÜëÕØoÍÞí ÇÀëçHëí ±õßÎùçý ÜõìÍÀá 
±ù×ùßíËí Käëßë ×åõ. Éõ±ùÞù ÎíËÞõç ç_Ú_Ôí ìÞHëýÝ ±ëÂßí 
ÃHëëåõ.

	 Éõ µÜõØäëßù ±_ìÖÜ äæý/çõÜõVËßÞí ÕßíZëëÜë_ ÚõÌë_ èùÝ Öõ±ù 
É\áë³-2017×í Õþëß_Û ×Öë_ Àùçý ÜëËõ ±ß° Àßí åÀõ Èõ. 
Öõ ÜëËõ Öõ±ù±õ ÞíÇõÞí åßÖùÞð_ ÕëáÞ Àßäð_ ÕÍåõ.

	 AFSB ËõVËÙÃ äÂÖõ Àù´ Çëáð ÚõÀáùÃ èùäù Þ ½õ´±õ.
 µÜõØäëß Öë. 15-6-2017 çðÔíÜë_ ÀëÜÇáëµ/±çá  ìÍÃþí 

ÕþÜëHëÕhë ßÉ^ Àßí åÀäë ½õ´±õ. 
	ÀìÜåÞÞù ÕþÀëß Ñ
	 ÕßÜõÞLË ÀìÜåÞ Ñ ÕßÜõÞLË ÀìÜåÞ ÖßíÀõ ½õÍëÞëß     

   µÜõØäëß äÝ ìÞT²ìkë çðÔí çõäëßÖ ßèí åÀõ Èõ.
	 åùËó çìäýç ÀìÜåÞ Ñ åùËó çìäýç ÀìÜåÞ (Îáë´_Ã Úþë_Ç) 

14 äæý çðÔíÞð_ ÃHëëåõ. ËõÀÞíÀá ±Þõ ÃþëµLÍ ÍuðËí Úþë_Ç 
ÜëËõ åùËó çìäýç ÀìÜåÞ Øç äæý ÜëËõ ßèõåõ. ÖõÜë_ äÔð Çëß 
äæýÞù äÔëßù åßÖùÞõ ±ëìÔÞ ×´ åÀåõ.

	Õç_ØÃí Õþì¿Ýë Ñ Üâõáí ±ß°±ùÞõ ±ëÔëßõ ÝùBÝÖë 
ÔßëäÖë µÜõØäëßùÞõ ±õßÎùçý ÀùÜÞ ±õÍìÜåÞ ËõVË  (AFCAT) 

	 äõÚçë´Ë Ñ www.gujaratinformation.net                           www.facebook.com/gujaratinformation.official	    Phone No. : 079-232-53440


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MAZAGON DOCK SHIPBUILDERS LIMITED
(A Govt. of India Undertaking) Dockyard Road, Mazegon.

Mumbai - 400 010. CIN No. U35100MH194GO1002079

SPECIAL RECRUITMENT DRIVE FOR SC/ST/OBC/PWD

SPECIAL RECRUITMENT DRIVE FOR SC/ST/OBC/PWD
SC/ST/OBC

PWD (HH/VH)

Mazagon Dock Shipbuilders Lumited (MDL) is a prermier and iead 
warshipbuilding organization in the country under the aegis of Ministry of 
Defance producing sophisticatied wold class warship and other commercial 
crafts. MDL is primarily engaged in construction of world class stealth Frigates. 
Destroyers and Submarines of the Indian Navy.
Applications are invited from suitable professionals for the following positions :

Interested Candidates need to apply online through MDL website www.
mazagondock.gov.in under "Online Recruitment".
MDL Online Application opens 01 June 2016 & closos 30 June 2016
Details are available on MDL website under head "Career>Executives" any 
further information/Corrigendum / Addendum would be uploaded only on MDL 
Website.							       ontact No. : 022-23764174/4105

Post	 Grade	    Discipline	 Vcancies	 Post Qualification	 Upper
							           Experience	  	 Age

Chief Manager	 E-5	

Mechanical

	   03	 14 years		  46
Manager	 E-4		    01	 10 years		  42
Dy. Manager	 E-3		    03	 06 years		  38
Asst. Manager	 E-2		    02	 03 years		  34

Post	 Grade	    Discipline	 Vcancies	 Post Qualification	 Upper
							           Experience	  	 Age

Senior	
E-1

	 Mechanical/
	 04

	
01 year		  30Engineer		  Electrical/	

		  Electronics	

14 äæý çðÔíÞð_ ÃHëëåõ. ËõÀÞíÀá ±Þõ ÃþëµLÍ ÍuðËí Úþë_Ç 
ÜëËõ åùËó çìäýç ÀìÜåÞ Øç äæý ÜëËõ ßèõåõ. ÖõÜë_ äÔð Çëß 
äæýÞù äÔëßù åßÖùÞõ ±ëìÔÞ ×´ åÀåõ.

	Õç_ØÃí Õþì¿Ýë Ñ Üâõáí ±ß°±ùÞõ ±ëÔëßõ ÝùBÝÖë 
ÔßëäÖë µÜõØäëßùÞõ ±õßÎùçý ÀùÜÞ ±õÍìÜåÞ ËõVË  (AFCAT) 
Ö×ë ËõÀìÞÀá Úþë_Ç ÜëËõ ±ß° ÀßÞëßë µÜõØäëßù ÜëËõ 
±õãLÉìÞÝßÙÃ ÞùõáõÉ ËõVË ( EKT)ÜëËõ ÚùáëääëÜë_ ±ëäåõ.  
AFCAT/EKT Öë. 28-8-2016Þõ ßìääëßõ ØõåÛßÜë_ 
ìÞÔëýßíÖ ÕßíZëë ÀõLÄù µÕß áõäëåõ.

	 ±õLËÿLç ËõVË Úõ ÀáëÀÞí ßèõåõ. ÖõÜë_ äÚýá ±õÚíáíËí, 
LÝðÜõìßÀá ±õÚíáíËí, ßí{ÞÙÃ, ÉÞßá ±äõßÞõç ±Þõ 
ÜíáíËßí ±õãMËËuñÍÞõ áÃÖë_ Úèð ìäÀSÕ ±ëÔëßíÖ ÕþUÞù 
ÕñÈäëÜë_ ±ëäåõ.

	 ±õLËÿLç ËõVËÞõ ±ëÔëßõ ÖëßääëÜë_ ±ëäõáë çÎâ µÜõØäëßùÞí 
ÝëØí ±õßÎùçý ÀõßíÝß äõÚçë´Ë www.careerairforce. nic.
in µÕß ÜñÀäëÜë_ ±ëäåõ.

	 ±õßÎùçý ±õÍìÜåÞ ËõVËÞõ ±ëÔëßõ ÖëßääëÜë_ ±ëäõáë 
µÜõØäëßùÞõ äÔð ÀçùËí ÜëËõ ØèõßëØñÞ, Üöçðß, Ãë_ÔíÞÃß 
±×äë äëßëHëçí ÂëÖõ ±ëäõáë ±õßÎùçý ìçáõÀåÞ ÚùÍóç 
ÕöÀí Àù´ ±õÀ ÚùÍó ÂëÖõ ÚùáëääëÜë_ ±ëäåõ. ±èí_ hëHë 
ÖÚyëÜë_ ËõVËÙÃ ×åõ.

	 ÖÚyù-1 Ñ Õþ×Ü ÖÚyëÜë_ Õþ×Ü ìØäçõ ´LËõìáÉLç ËõVË, 
ìÇhë ç_ÀõÖ ±Þõ ìÍVÀåÞ ËõVË (PP & DT) Ýù½åõ. ±ë 
ËõVË V¿íÞÙÃ ÕþÀëßÞí Èõ. ÖõÜë_ çÎâ ×Ýõáí µÜõØäëß É 
IÝëßÕÈíÞí ÀçùËí±ùÜë_ ÛëÃ á´ åÀåõ.

	 Õþ×Ü ÖÚyëÜë_ çÎâ ×Ýõáë µÜõØäëßù±õ IÝëß ÚëØ ç_ÕñHëý 
ìäÃÖù çë×õÞð_ ±ß° ÎùÜý ÛßäëÞð_ ßèõåõ. Õþ×Ü ÖÚyëÜë_ 
ìÞWÎâ ÉÞëß µÜõØäëßùÞõ Õþ×Ü ìØäçõ É ÕßÖ ßäëÞë 
ÀßäëÜë_ ±ëäåõ.

	 ÖÚyù-2 Ñ Úí½ ÖÚyëÜë_ Õë_Ç ìØäçÞë çÜÝÃëâëÜë_ 
¿ÜëÞðçëß çëÝÀùáù°Àá ËõVË, ÃþðÕ ËõVË ±Þõ ´LËßTÝñ 
Ýù½åõ.

	 Úí½ ÖÚyëÞí ÀçùËí±ùÜë_ çÎâ ×Ýõáë µÜõØäëßùÞí 

Öõ±ù±õ Õç_Ø Àßõáí Úþë_Ç ÜðÉÚ Öõ±ùÞí ÝùBÝÖë ÇÀëçäë 
ÀçùËí áõäëÜë_ ±ëäåõ. ÉõÜë_ Náë¹Ã Úþë_Ç ÜëËõ ÕëÝáùË 
±õãMËËuñÍ ÚõËßí ËõVË (PABT), Ýù½åõ.

	 ±õßÎùçý ìçáõÀåÞ ÚùÍóç Käëßë ÛáëÜHë ÀßäëÜë_ ±ëäõáë 
µÜõØäëßùÞð_ AFCME- Þäí ìØSèí ±×äë IAM- ÚõîÃëáðv 
ÂëÖõ ÖÚíÚí ÕìßZëHë ÀßäëÜë_ ±ëäåõ.

	 AFSB ¦ëßë ÛáëÜHë ÀßäëÜë_ ±ëäõáë ±Þõ ÜõìÍÀáí ÎíË 
½èõß ×Ýõáë µÜõØäëßùÞõ ÜõìßË ÜðÉÚ ±Þõ ÉBÝë±ùÞí 
µÕáOÔÖëÞõ ±ëÔëßõ ÖëáíÜ ÜëËõ ÜùÀáäëÜë_ ±ëäåõ. 

	 Õç_ØÃí Õþì¿Ýë ØßQÝëÞ µÜõØäëßÞõ ´½/ÞðÀåëÞ ÕèùîÇäë 
ÚØá Àù´ äâÖß ÇñÀääëÜë_ ÞèÙ ±ëäõ.

	 NCC ±õßäÙÃÞð_ ' C ' ÕþÜëHëÕhë ÔßëäÞëß µÜõØäëßù ÜëËõ 
10 ËÀë ÉBÝë±ù ±ÞëÜÖ ßèõåõ.

	 ÝùBÝÖë ÔßëäÖë µÜõØäëßù±õ ±õßÎùçýÞí äõÚçë´Ë www.
careerairforce.nic.in µÕß Öë. 30-6-2016 çðÔíÜë_ 
±ùÞ áë³Þ ±ß° ÀßäëÞí Èõ.

	 ÕßíZëë ÀõLÄù Ñ äÍùØßë, ±ÜØëäëØ, ½ÜÞÃß, Üð_Ú´, ÕðHëõ, 
½õÔÕðß äÃõßõ.

	 ÕñÈ ÕßÈ ÜëËõ ÎùÞ Þ_Úß Ñ
	 ÎùÞ Þ_. Ñ Ëùá Áí Þ_. Ñ  1800-11-2448 ±×äë 011-

26160454, 26160459
	 ±õÍìÜåÞ ËõVË ç_Ú_Ôí Àù´ÕHë ÕþUÞ/çÜVÝë ÜëËõ ç_Ú_ìÔÖ 

AFCAT Cell Þù çäëßõ 9-00 ×í ßëhëíÞë 8-00 (çùÜ×í 
åðð¿) ØßQÝëÞ ç_ÕÀó ×´ åÀõ Èõ.

	 ±õß äùßíÝçý ±Þõ ±LÝ çßÀëßí ÀÜýÇëßí±ù±õ Öõ±ùÞí ±ß° 
ÝùBÝ ßëèõ ÜùÀáäí.

	ÖëáíÜ Ñ ÖëáíÜÞù Õþëß_Û É\áë³-2017Þë Õþ×Ü çMÖëèÜë_ ×åõ. 
	 Náë¹Ã ±Þõ ËõÀÞíÀá Úþë _Ç ÜëËõ ÖëáíÜÞù Ãëâù 74 

çMÖëèÞù ±Þõ ÃþëµLÍ ÍuðËí Úþë_Ç ÜëËõ 52 çMÖëèÞù ßèõåõ.
	ÕÃëß ÛJ×ë_ / çäáÖù Ñ Náë¹Ã ±ùìÎçßÞõ wë. 

15,600-39,100Þð_ ÕÃëß ÔùßHë ÖØûµÕßë_Ö ÃþõÍ 
Õõ, ÜùîCëäëßí ÛJ×ð_, ÜíáíËßí çìäýç Õõ, ÀíË ÜõLËõÞLç 
±õáëµLç, ËÿëLçÕùËó ±õáëµLç ÖõÜ É ±LÝ ÛJ×ë Üâí åÀåõ.

	 ±LÝ áëÛù Éõäë Àõ, çðìäÔëÉÞÀ ±ëäëç, VäÝ_ ±Þõ À<Ë<_ÚÞë 
çPÝù ÜëËõ çäýÃþëèí äíÜë ÀäÇ, ±õáËíçí, 60 ìØäçÞí 
äëìæýÀ ±Þõ 20 ìØäçÞí ÕßÇðßHë ß½, èùØûë ÕþÜëHëõ ßëåÞ, 
ÀõLËíÞ ±Þõ ±ùìÎçß Üõç Éõäë ±ÏâÀ áëÛù Üâí åÀåõ.

	ÜèIäÞí çñÇÞë±ù Ñ 
	 25 äæý×í ±ùÈí äÝ ÔßëäÖë µÜõØäëßù ±ÕìßìHëÖ èùäë 

Éwßí Èõ. ÖëáíÜ ØßQÝëÞ áBÞÞí È̂Ë ÜâäëÕëhë Þ×í. 25 
äæý×í äÔð ªÜßäëâë ÕßíìHëÖ µÜõØäëß ±ß° Àßí åÀõ Èõ. 
Õß_Öð, ÖëáíÜ ØßQÝëÞ Öõ±ùÞõ ÕßíìHëÖ ÖßíÀõ ±áÃ ±ëäëçÞí 
çðìäÔë Üâí åÀåõ ÞèÙ Àõ À<Ë<_Ú çë×õ ßèí åÀëåõ ÞèÙ.

	 µÜõØäëßÞí ÃðÞëÞí ±ëßùÕçß ÔßÕÀÍ, ØùìæÖ Àõ Àçðßäëß 
Õñßäëß ×Ýõáë Þ èùäë ½õ´±õ.

	 ±õßÎùçý ÀùÜÞ ±õÍìÜåÞ ËõVË ÜëËõ µÕãV×Ö ×Öë_ çÜÝõ 
±õÍÜíË ÀëÍó çë×õ ÀëÝØõçßÞë ÎùËù ±ë´.Íí. Éõäë_ Àõ ÕëçÕùËó, 
Íÿë´äÙÃ áëÝçLç, äùËß ±ë´ÍõLËíËí ÀëÍó, ÀùáõÉ ±ë´ÍõLËíËí 
ÀëÍó ±×äë ±LÝ ÜëLÝ ±ë´.Íí. ÕþðÎ ßÉ^ ÀßäëÞð_ ßèõåõ.

	 AFCAT ç_Ú_Ôí Éwßí çñÇÞë±ù µÜõØäëßùÞõ Öõ±ùÞë ßìÉVËÍó 
³-Üõ³á µÕß ±ëÕäëÜë_ ±ëäåõ.

	 Éwßí ÕñÈÕßÈ afcatcell@gmail.com µÕß×í ÕHë Üâí åÀåõ.

MkhËkh Ãkxu÷ ÞwrLkðŠMkxe 
ðÕ÷¼ rðãkLkøkh

	 íkÆLk ntøkk{e Äkuhýu 11 {kMkLkk 
fhkh yÄkrhík VeõMk Ãkøkkh Yk. 7500/- Úke 
ÞwrLkðŠMkxeLke sYrhÞkík {wsçk íkÚkk «íkeûkkÞkËe 
çkLkkððk {kxu sYh Au.
1. õ÷kfo f{ zuxk yuLxÙe ykuÃkhuxh	  25
2. zÙuMkh (ÞwrLk. nuÕÚk MkuLxh {kxu)	  01
3. Vk{koMkeMx		   	  	 01
÷kÞfkík : 1. õ÷kfo-f{-zuxk yuLxÙe ykuÃkhuxh
1. fkuEÃký rðãkþk¾kLkk MLkkíkf 50% (ytøkúuS 
rð»kÞ MkkÚku) 2. fkuEÃký rðãkþk¾k MLkkíkf su 
ytøkúuS rð»kÞ VhrsÞkík ÃkkMk ÚkÞu÷ nkuðk òuEyu 
yux÷u fu ytøkúuS rð»kÞ rMkðkÞLkk MLkkíkfkuuLku 
÷kÞf økýðk{kt ykðþu Lkne fkuBÃÞwxh ¿kkLk nkuðwt 
yrLkðkÞo Au. 2. zÙuMkh : çke.yuMk.Mke. LkMkeOøk/
çke.Vk{o/ze.Vk{o. 3. Vk{koMkeMx : çke. Vk{o/
ze.Vk{o. (yLkw¼ðeLku yøkúíkkf{) ô{h íkk. 23-
06-2016Lkk hkus 33 ð»koÚke ðÄw Lkrn. rLkÞík 
Vku{o{kt Yk. 250/-Lkk ze.ze. MkkÚku Vw÷Mkr[ð, 
MkhËkh Ãkxu÷ ÞwrLkðŠMkxe, ðÕ÷¼ rðãkLkøkhLku 
yhS íkk. 23-6-2016 MkwÄe{kt {kuf÷ðkLke 
hnuþu. ÷ur¾ík Ãkheûkk íkk. 3-7-2016 Xhkð 
¢{ktf : Ãkh[-102015-1223-f íkk. 6-11-
2015Lkk yLkwMkkh Võík MÃkÄkoí{f Ãkheûkk{kt 
{u¤ðu÷ økwýLkk ykÄkhu yk¾eh ÃkMktËøke fhðk{kt 
ykðþu. MkhËkh Ãkxu÷ ÞwrLkðŠMkxeLke ðuçkMkkEx 

www.spuvvn.edu.careers/ ÃkhÚke  W{uËðkhu 
rðøkíkku íkÚkk yhS Vku{o {u¤ðkLkwt hnuþu íkÚkk 
÷kÞf W{uËðkhkuLke ÞkËe ÞwrLkðŠMkxeLke ðuçkMkkEx 
Ãkh «rMkØ fhðk{kt ykðþu íkuÚke ELxhÔÞw fku÷ 
÷uxhÚke y÷kÞËe òý fhðk{kt ykðþu Lknª. suLke 
LkkUÄ ÷uðe.
Lkt.çke./yuMk 1249 íkk. 1249    fw÷Mkr[ð


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±LÝ ½èõßÂÚß 
	 ÞõåÞá ³ãLVËËÝñË Îùß ìßçÇý ³Þ ËuðÚß@ÝðáùçíçÑ  

Çõøëë³

ÉBÝëÞð_ ÞëÜ  Ñ  VËëÎ Þçý,áù±ß ìÍä{Þ ÀáëÀó

ÉBÝëÞí ç_AÝë Ñ	 09

±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 23-6-2016

	 äõÚçë³Ë Ñ www.icmr.nic,in	

 ±ë³.±ë³.Ëí Ñ ÚùQÚõ

ÉBÝëÞð_ ÞëÜ  Ñ 	 ÜõìÍÀá ±ùìÎçß, ËõÀìÞÀá ±ùìÎçß, 
ÇíÎáëÝÚþõßí ±ùìÎçß, ËÿõìÞ_Ã ±õLÍ 
MáõçÜõLË ±ùìÎçß

ÉBÝëÞí ç_AÝë Ñ	 05

±ùÞ áë³Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 20-6-2016

	 äõÚçë³Ë Ñ  http://www.iitb.ac.in
	 ÀßLçí ÞùË Õþõç ÑÞëìçÀ ßùÍ

	 ÉBÝëÞð_ ÞëÜ Ñ çðÕßäë³{ß(ìßçÇý ÍõäáùÕÜõLË)

ÉBÝëÞí ç_AÝë Ñ	 16

 ±ùÞ áë³Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 30-6-2016

	 äõÚçë³Ë Ñ  http://cnpnashik.spmcil.com
	 ÞõåÞá FÝðìÍåíÝá ±õÀõÍÜí Ñ ÛùÕëá

	 ÉBÝëÞð_ ÞëÜ Ñ ÕþùÎõçß,±ëìç.ÕþùÎõçß,ìßçÇý Îõáù,áù 
±õçùìç±õË,ìÎÞëãLçÝá ±õÍäë³{ß,VËõÞùÃþëÎß,áëÝÚþõßí 
±ëìç.,ìáÃá ÜËíßíÝá ±ëìÇýìäVË,±ëìç.ÜõÞõÉß ìÎSÍ Õþù
BëëÜ,±ëìç.³äõLËÜõÞõÉß,±ëìç.±õÀëµLËLË,É\ìÞ.Íí.±ù.ÀÜ 
±ùìÎç ±ëìç.

ÉBÝëÞí ç_AÝë Ñ	 19

 ±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 20-6-2016

	 äõÚçë³Ë Ñ www.nja.nic,in
	 Þõèw ÜõÜùìßÝá QÝðì{ÝÜ ±õLÍ áëÝÚþõßí Ñ Þäí ìØSèí

ÉBÝëÞð_ ÞëÜ Ñ ìßÕùÃþëÎí ±ùìÎçß, ìçìÞÝß ìßçÇý ±ëìç. 
ÎùËùÃþëÎß,ËõÀìÞÀá±ëìç.(ìÕþ{äõýåÞ),

É\ìÞ.VËõÞùÃþëÎß(ìèLØí), ±õËõLÍLË(Ãõáõßí), Îëßç,MÝðÞ

ÉBÝëÞí ç_AÝë Ñ	 19

±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 25-6-2016

	 èë³ÀùËó ±ùÎ FÝðÍíÀõÇß Ñ ±SèëÚëØ

ÉBÝëÞð_ ÞëÜ Ñ èëÝß FÝðìÍåíÝá çìäýç-2016

ÉBÝëÞí ç_AÝë Ñ	 72+12

±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 3-7-2016

	 ìèLØðVÖëÞ ÕõËÿùìáÝÜ ÀùÕùýßõåÞ ìáìÜËõÍ Ñ Üð_Ú³

ÉBÝëÞð _ ÞëÜ Ñ ±ëß ±õLÍ Íí ÕþùÎõåÞá(±õÎçíçí, 
èë³ÍÿùÕþùçõç, ÞõÞùËõÀÞùáù°,Õþùçõç ìÍ{ë³Þ ±õLÍ VÀõá 
±Õ,¿ðÍ ³äùSÝðåÞ ±õLÍ NÝð±á ËõVËÙÃ,ÚëÝù Õþùçõç,ÕËÿù 
ÀõìÜÀSç,ÕùìáÜçý,ÀõËõìáçíç),±ùìÎççý(çõÎËí,³LÎùÜõýåÞ 
ìçVËÜ,ìáÃá),±ùìÎçß Ëÿõ³Þí(±õÇ±ëß)

ÉBÝëÞí ç_AÝë Ñ	 38

±ùÞ áë³Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 30-6-2016

	 äõÚçë³Ë Ñ www.hindustanpetroleum.com
	 ±ë³.±õÎ.çí.±ë³ Ñ Þäí ìØSèí

ÉBÝëÞð _ ÞëÜ Ñ ÉÞßá ÜõÞõÉß(¿õìÍË, ±õÞ.Õí.±õ.
ßíÀäßí), ÍõMÝðËí ÉÞßá ÜõÞõÉß(¿õìÍË,³LËßÞá ±õLÍ ¿õìÍË 
±ùìÍË),±ëìç.ÉÞßá ÜõÞõÉß(ËõÀ.), ÜõÞõÉß(ìÎÞëLç, 
ìáÃá),±ëìç.ÜõÞõÉß(ìÎÞëLç,±ë³.Ëí.)

ÉBÝëÞí ç_AÝë Ñ	 46

±ùÞ áë³Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 20-6-2016

	 äõÚçë³Ë Ñ  www.ifciltd.com
	 ±ëQÍó Îùìçýç ÜõìÍÀá VËùçý ìÍÕùËó Ñ ÕðHëõ

	 ÉBÝëÞð_ ÞëÜ Ñ VËùßìÀÕß, ³áõìÀËÿåíÝÞ, äëÝßÜõÞ, áðèëß, 
ìÎËß, ËÿõÍûçÜõÞ ÜõË

	 ÉBÝëÞí ç_AÝë Ñ 08

 ±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 4-6-16 ×í 21 ìØäç

	 äõÚçë³Ë Ñ  www.dgde.gov.in
                 (±õQMáùÝÜõLË LÝñ{,Öë.4-6-2016)

c. The period of experience in a discipline/area 
of work, where prescribed, shall be counted with 
effect from the date of acquiring the prescribed 
minimum educational qualifications for the post.
d. Exceptionally meritorious and deserving 
candidates may be considered for higher initial 
pay by the Competent Authority.
e. Mere fulfillment of essential qualifications and 
experience does not vest any right in a candidate 
for being called for Test/Interview. A duly 
constituted Screening Committee shall screen 
the applications received for the posts and 
organize a Written Test/Trade Test or Seminar 
if considered necessary for short-listing the 
candidates to be called for interview. The Institute 
reserves the right to call for Test/Interview only 
those candidates who in its opinion
are likely to be suitable and will not entertain any 
correspondence in this regard.
f. Candidates should specifically note that the 
applications received after the closing date for 
any reason whatsoever (such as envelopes 
wrongly addressed, delivered elsewhere, postal 
delay etc.) will not be entertained. Any enclosure 
received separately subsequent to the receipt of 
the application cannot be connected therewith. 
No correspondence in this regard will be 
entertained.
g. Only outstation candidates (within India) 
called for interview will be reimbursed Travelling 
Allowance (TA) as admissible under rules i.e. a 
single Second Class Railway Fare (by Mail or 
Express) each way from their normal place of 
residence, or from the place of undertaking the 
journey, whichever is nearer to Bhavnagar on 
production of proof of journey. For road journeys 
between stations not connected by rail, the 
actual bus fare or road mileage at the lowest rate 
as admissible under rules, will be reimbursed on 
production of documentary proof (bus tickets), 
provided the distance covered by road is more 
than 20 miles each way.
h. CSIR-CSMCRI reserves the right not to fill up 
the post, if required. The number of vacancies 
indicated above may vary i.e. it may increase 
or decrease at the time of actual selection. This 
advertisement does not necessarily tantamount 
to the selections being actually made. The 
selection process is subject to the Gol instructions 
prevalent at a given point of time during the 
various stages of the selection process.
i. The selected candidates will be on probation 
for a specified period from the date of taking over 
charge of the post. The probationary period may 
be extended or curtailed at the discretion of the 
Competent Authority. After successful completion 
of probationary period, they will be considered for 
confirmation in accordance with the extant rules.
j. As the Screening of applications will be done 
on the basis of information furnished in the 
application forms by the applicants, it is necessary 
that only accurate, full and correct information is 
furnished by the applicants. Furnishing of wrong/
false information will be a disqualification and 
CSIR-CSMCRI will NOT be responsible for any 
of the consequences of furnishing such wrong/
false information. The decision of Director, CSIR-
CSMCRI in all matters relating to eligibility, 
acceptance or rejection of applications, mode of 
selection, and conduct of examination/interview 
will be final and binding on the candidates and no 
enquiry or correspondence will be entertained in 
this connection from any individual or person or 
agency on behalf of the candidate.
k. Applications from employees of Government 
Departments will be considered only if forwarded 
through proper channel, certified by the employer 
that the applicant, if selected will be relieved 
within one month of the receipt of the appointment 
orders. Also, vigilance clearance should also 
be recorded. However, advance copy of the 
application may be submitted before the closing 
date. Applications routed through proper channel 
should reach the above address at the earliest.
1.  Canvassing in any form and/or bringing in any 
influence, political or otherwise, will be treated 

as a disqualification for the post. m.  In case of 
universities/institutes awarding CGPA/SGPA/
OGPA grades etc., candidates must convert the 
same into percentage - based on the formula 
devised by the concerned University/Institute - 
at the appropriate place in the Application Form, 
n. In respect of equivalent clause in Essential 
Qualifications, if a candidate is claiming a 
particular qualification as equivalent qualification 
as per the requirement of advertisement, the 
candidate is required to produce order/letter in 
this regard, indicating the Authority (with number 
and date) under which it has been so treated 
otherwise the application is liable to be rejected, 
o.  If any document/ certificate furnished is in a 
language other than Hindi or English, a transcript 
of the same duly attested by a Gazetted officer 
or notary is
to be submitted, p.Incomplete applications will 
be summarily rejected. 
q.     INTERIM ENQUIRIES WILL NOT BE 
ATTENDED TO.
IV.     HOW TO APPLY:
a. The interested candidates may download the 
prescribed Application Form from the Institute 
website: www.csmcri.org. Application Form can 
also be collected in person from the Recruitment 
& Assessment Cell of the Institute during office 
hours OR by sending a request along with a self- 
addressed
envelope of 11" X 5" size affixed with postage 
stamps of " 10/- which should reach the Section 
Officer (R&A), CSIR - Central Salt & Marine
 
Chemicals Research Institute, Gijubhai Badheka 
Marg, Bhavnagar -364 002, Gujarat, on or before 
10-06-2016 OR by sending a requisition to the 
Section Officer (R&A), CSIR - CSMCRI, GB 
Marg, Bhavnagar - 364 002 at recruitment@
csmcri.org through e-mail.
b. Applicants should send their applications in 
the prescribed Application Form (Annexure - I). 
The following documents should be attached 
with application duly completed in all respects:
i Attested copies of the Degree Certificates, Proof 
of date of birth, testimonials and Experience 
certificates
ii Attested copy of the Caste certificate (in case 
of SC/ST/OBC) in the appropriate Pro Forma 
prescribed by the Government of India from time 
to time.
iii Attested copy of the Medical certificate (in case 
of Persons with Disability candidates) from the 
prescribed authority in the prescribed format.
iv Attested copy of the Discharge Book/Certificate 
(in case of Ex-Servicemen candidates).
v Demand Draft of Rs.100/- valid for 3 months 
drawn in favour of the Director, CSMCRI, 
Bhavnagar payable at Bhavnagar (No application 
fee is prescribed for SC, ST, Persons with 
disabilities, women & Departmental candidates. 
They should enclose a copy of certificate on the 
prescribed Pro Forma issued by the Competent 
Authority in support of their claim along with 
application).
c. In case of universities/institutes awarding 
CGPA/SGPA/OGPA grades etc., candidates 
must convert the same into percentage - based 
on the formula devised by the concerned 
University/Institute - at the appropriate place in 
the Application Form.
d. Applications, in a sealed cover super-scribed 
"Application for the post of Post No. Advt. No. 
5/2016", must reach
the following address on or before 04/07/2016:
The Administrative Officer
CSIR-Central Salt & Marine Chemicals Research 
Institute Gijubhai Badheka Marg Bhavnagar - 
364 002 (Gujarat)
e. Applications from the candidates working in 
CSIR, Govt. -Departments and Public Sector 
Undertakings will be considered only if forwarded 
through proper channel with a clear certificate 
that the applicant will be relieved within one 
month of receipt of offer of appointment, if 
selected. However, Advance copy (photo copy) 
of the Application Form together with application 
fee, all certificates & testimonials etc. can be 
submitted before the closing date.  
ADMINISTRATIVE OFFICER
f. Incomplete applications will be summarily rejected.

yLkwMktÄkLk ÃkkLk Lkt. 5 WÃkhLkwt [k÷w
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ÛëßÖíÝ ÞúÀëØâ
VË<±Íó/À>À/ËùÕëçÞí ÛßÖí ÜëËõ Àùçý - 01/2017
		  ÛëßÖíÝ ÞúÀëØâÜë_ VË<±Íó, À>À (ßçù´Ýë), ËùÕëç(VäEÈÖë ½âäHëíÞð_ 
ÀëÜ ÀßÞëß)Þí ìÞÜb_À ÜëËõ ±ÕìßHëíÖ ÛëßÖíÝ ÞëÃìßÀ ±õäë Õðwæ 
µÜõØäëßù Õëçõ×í ±õìÕþá-2017×í åw ×Öë ÀùçýÞí ÚõÇ 01/2017 ÜëËõ 
±ß°±ù Ü_ÃëääëÜë_ ±ëäõ  Èõ.
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ27-6-2016
 ÝùBÝÖëÞë ÔùßHë Ñ
 äÝ ÜÝëýØë Ñ Öë. 1-4-2017Þë ßùÉ 17 ×í 21 äæý. (µÜõØäëß Öë. 
1-4-1996×í Öë. 31-3-2000 äEÇõ ÉLÜõáë èùäë ½õ´±õ.)
 áëÝÀëÖÞð_ ÔùßHë ±Þõ ÀëÝý ÉäëÚØëßí Ñ 
 À>À (MR) Ñ µÜõØäëß ÜõìËÿÀ / Ôù.10 Õëç èùäë ½õ´±õ. µÜõØäëßÞõ ÜõÞð 
ÕþÜëHëõ ßçù´ ÚÞëäÖë ±ëäÍäð_ ½õ´±õ. (±èÙ åëÀëèëßí ±Þõ ìÚÞåëÀëèëßí 
äëÞÃí±ù Àõ ÉõÜë_ Üë_çäëâí ÇíÉÞù ÕHë çÜëäõå ×ëÝ Èõ) ÖØûµÕßë_Ö ±ÞëÉ 
çëÜÃþí (ßëåÞ)Þù ìèçëÚ ßëÂäëÞù ßèõåõ. µÕßë_Ö Éwßí áëÃåõ Öù äÔëßëÞí 
±LÝ ÉäëÚØëßí / ÀëÜÃíßí çùîÕäëÜë_ ±ëäåõ.
 VË<±Íó (MR) Ñ µÜõØäëß ÜõìËÿÀ/Ôù.10 Õëç èùäë ½õ´±õ. µÜõØäëßõ 
±ùìÎççý ÜõçÜë_ ÛùÉÞ Õíßçäð_, äṍ Ëß ÖßíÀõ ÀëÜÃíßí Àßäí, èëµç ìÀìÕ_Ã, 
Û_Íùâ, äë´Þ ±Þõ VËùçýÞù ìèçëÚ Ö×ë ÜõÞð ÖöÝëß Àßäë Éõäí ÀëÜÃíßí 
ÀßäëÞí ßèõåõ. ÖØûµÕßë_Ö, Éwß ÉHëëåõ Öù ±LÝ äÔëßëÞí ÉäëÚØëßí/
ÀëÜÃíßí çùîÕí åÀëåõ.
 ËùÕëç (NMR) Ñ µÜõØäëß Ôù.6 Õëç ×Ýõáë èùäë ½õ´±õ. Öõ±ù±õ 
äùåwÜ ±Þõ ±LÝ V×âù±õ VäEÈÖëÞí ½âäHëíÞõ áÃÖí ÀëÜÃíßí ÀßäëÞí 
ßèõåõ. ÖØûµÕßë_Ö ±ëäUÝÀÖë ±Þðçëß äÔëßëÞí ÉäëÚØëßí/ÀëÜÃíßí 
çùîÕäëÜë_ ±ëäåõ. ÉBÝëÞõ áÃÖë ÝùBÝÖëÞë ÜëÕØoÍ, Õç_ØÃí Õþì¿Ýë ±Þõ 
±ß° ÎùÜý ßëFÝ ±Þõ ìÉSáë çöìÞÀ ÚùÍóÞí ÀÇõßí±ù ÂëÖõ µÕáOÔ Èõ. 
ìäÃÖù ÞúÀëØâÞí äõÚçë´Ë www.joinindannavy. gov.in µÕß×í ÕHë Üâí 
åÀåõ. µÜõØäëß ØåëýääëÜë_ ±ëäõáí äõÚçë´Ë µÕß ±ùÞáë´Þ ±ß° ÕHë 
Àßí åÀõ Èõ. ±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 27-6-2016 Èõ. ÖëßäHëí 
ÀßäëÜë_ ±ëäõáë µÜõØäëßùÞõ ÛßÖí ÀçùËí ÜëËõÞí ÖëßíÂ, çÜÝ ±Þõ V×â 
ìäåõ ½HëÀëßí ±ëÕÖë ÀùááõËß ÜùÀáäëÜë_ ±ëäåõ. ±ë Õþì¿Ýë çMËõQÚß/±ù@
ËùÚß-2016 ØßQÝëÞ ×åõ. ÖëßäHëí ÀßäëÜë_ ±ëäõáë µÜõØäëßù äõÚçë´Ë 
www. joinindannavy. gov.in µÕß×í ÕHë ÀùááõËß ÍëµÞáùÍ Àßí åÀåõ.

 ±ß° ÜùÀáäëÞð_ çßÞëÜð_ (MR) VË<±Íó,ßçù³Ýë ÜëËõ
Ñ Post Box No. 2, Lodhi Road Post Office, New Delhi - 110 003

 ±ß° ÜùÀáäëÞð_ çßÞëÜð_ (MR) ËùÕëç ÜëËõ Ñ 
Post Box No.5270, Chankayapuri Post Office, New  elhi - 110 021

Dena Bank
A Goverment Of India Enterprise 

DANA CORPORATE CENTER, C-10, G-BLOCK, BANDRA KURALA 
COMPLEX, BANDRA (E) MUMBAI - 400 051.

The Tentative schedule of events is	  	    Tentative Dates
as follows :
Online Registration				      10.06.2016 to 24.06.2016
Payment of Application fees-online	   	   10.06.2016 to 24.06.2016
Online Examination (Tentative dates)	   23.07.2016
For Post Codes 4,5,6,&7)

For detailed advertisement and on-line application, please visit our Bank's 
web site www.denabank.com

GENERAL MANAGER (HRM)

Sr.	 Discipline			   Scale			  No.		  Max age as
No.							       of		  on 01.06.2016
							       Post		  as under
1.	 Chief Manager (IT-CISO	 SMG Sc-Iv		  1		  45
2.	 Chief Manager (Operation Risk)	 SMG Sc-Iv		  1		  45
3.	 Chief Manager (Credit Risk)	 SMG Sc-Iv		  1		  45
4.	 Manager (Model Development)
	 & Validation under Basel	 MMG Sc-ll		  2		  35
5.	 Chief Manager (Operation Risk
	 Management)		  	 MMG Sc-ll		  1		  35
6.	 Chief Manager (Market Risk
	 Management)		  	 MMG Sc-ll		  1		  35
7.	 Manager (CA/ICWA)	 	 MMG Sc-ll		  17		  35
8.	 Manager (Security)	 	 MMG Sc-ll		  23		  35
9.	 Company Secretary		  MMG Sc-ll		  1		  35

RECRUITMENT OF SPECIALIST OFFICERS IN MMGS-ll & SMGS-IV

Part (A) 1) External Services Division (ESD) 
of All India Radio (AIR) has started web based 
broadcast for some of its language services. In 
order to run these web portals smoothly, ESD 
requires language interns in each language on a 
fixed term monthly contract basis. The languages 
are as under:
1) Urdu ii) Nepali iii) Bangla iv) Dari v) Pushtu 
vi) Tamil vii) Russian viii) Sinhala ix) Persian 
x) Chinese xi) Swahili xii)Thai xiii) Tibetan xiv) 
Burmese xv) Baluchi xvi) Arabic xvii) French 
xviii) Indonesian xix) Sindhi
2) Language Intern : Two per language.
3) Term of contract: One year initially. 
Qualifications :
a) Graduate in any discipline from a recognised 
University
b) Knowledge of language for which applied 
preferably having a Certificate or Diploma.
c) Ability to type in the language on computer 
for which applied with good speed and fluency 
(Minimum 30 wpm), besides this should be able 
to undertake small translations if required from 
English to the language.
d) Ability and proficiency to use computer for 
sending/receiving emails, making ppt.
4) Fee : Rs.20,000/- consolidated.
5) Age : Minimum age 21 years
6) Last date of applying : 01.07.2016
Eligible candidates may apply on a plain paper 
enclosing therewith copies of the relevant 
documents in respect of educational qualification, 
etc. alongwith two latest coloured photographs. 
The application may be sent to :
The Director,
External Services Division,
All India Radio, Parliament Street, New 
Delhi-110001
Or e-mail at directoresd@vahoo.co.in
7) Place of work: External Services Division, All 
India Radio, New Delhi. The applicant should be 
residing in NCR Delhi.
Selection of language interns will be made by 
a selection committee of AIR through written/
type test followed by an interview for those who 
qualify in the type test and written test. Short 
listing will be done by the Selection Committee 
based on the combined ranking in written/type 
test and interview. A panel shall be prepared for 
each language, the first two as per merit shall 
be offered engagement in the first instance, 
remaining qualified candidates if any shall be 
waitlisted. The panel shall be valid for one year. 
The selected candidates will have no claim or 
right whatsoever for extension of the contract or 
for regular appointment.
Part (B)
Candidates can also apply for part-time 
engagement as Web Assistants in the mentioned 
language services, their engagement shall be 
purely on assignment or day to day basis as 
per the requirement of the office. The maximum 
bookings available in a year shall be 72 days 
only.
1) The languages are :
1) Urdu ii) Nepali tii) Bangla iv) Dari v) Pushtu 
vi) Tamil vii) Russian viii) Sinhala ix) Persian 
x) Chinese xi) Swahili xii)Thai xiii) Tibetan xiv) 
Burmese xv) Baluchi xvt) Arabic xvii) French 
xviii) Indonesian xix) Sindhi
2) Web Assistant: A panel to be prepared for 
each language.
3) Qualifications :
a) Graduate in any discipline from a recognised 
University
b) Knowledge of language for which applied 
preferably having a Certificate or Diploma.
c) Ability to type in the language for which applied 
with good speed and fluency (Minimum 45 wpm), 

Prasar Bharati (India's Public Service Broadcaster) External Services 
Division All India Radio
No.ESD-l(Website)2016

besides this should be able to undertake small 
translations if required from English.
d) Knowledge of Internet and computer MS 
Word for that particular language for which the 
candidate is applying.
4) Fee : Rs.750/- per day
5) Age : Minimum age 21 years
6) Last date of applying : 01.07.2016
7)Eligible candidates may apply on a plain 
paper enclosing therewith a copy of the relevant 
documents in respect of educational qualification, 
etc. alongwith two latest coloured photographs. 
The application may be sent to : 
The Director, External Services Division, 
All India Radio, Parliament Street, New 
Delhi-110001 Or e-mail at directoresd@
yahoo.co.in
8) Place of work: External Services Division, All 
India Radio, New Delhi. The applicant should be 
residing in NCR Delhi.
Selection of Web Assistants will be made by 
a selection committee of AIR through written/
type test followed by interview. Short listing will 
be done by the Selection Committee based 
on the combined ranking in written/type test 
and interview. A panel shall be prepared for 
each language, the first two as per merit shall 
be offered engagement in the first instance as 
per the minimum required qualification. The 
selected candidates will have no claim or right 
whatsoever for extension of the contract or for 
regular appointment.
This issues with the approval of the Competent 
Authority.
Assistant Director(Co) For ADG
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OPPORTUNITIES FOR BRIGHT & RESULT 
ORIENTED SCIENTISTS CSIR - Central Salt 
& Marine Chemicals Research Institute is a 
premier national laboratory under Council of 
Scientific & Industrial Research (CSIR), New 
Delhi. The Institute undertakes a wide range of 
basic and applied R&D projects spanning the 
areas of chemistry, biology and engineering. 
The Institute has excellent infrastructure by way 
of sophisticated analytical instruments, modern 
laboratories, pilot plants, library, local area 
network and workshop. Applications are invited 
in the prescribed form from talented and result-
oriented Indian Nationals for 3 Scientific posts, 
as per the following details:
• Designation 	: Senior Scientist 
• No. of Posts	 : 02 (1 OBC, 1 UR)
• Pay Band	 : 15600-39100 (PB-3)
• Grade Pay	 : Rs. 7600/-
• TotaI emoluments **	: Rs. 75625/-
• Upper age Limit not exceeding (as on last date 
of receipt of applications) : 37 Years
Scientist Rs.6600/- Rs.65458/- 32 Years
• Designation 	:  Senior Scientist
• No. of Posts	 :  01 (UR)
• Pay Band	 : 15600-39100 (PB-3)
• Grade Pay	 : Rs.7600/-
• TotaI emoluments **	: Rs. 75625/-
• Upper age Limit not exceeding (as on last date 
of receipt of applications) : 37 Years
Total emoluments mean approximate total 
emoluments on minimum of the Pay Band 
including HRA in Class 'Y' Cities. ** Relaxable as 
per rules. Abbreviations used: UR: Un-reserved; 
SC: Scheduled Caste; ST: Scheduled Tribe; 
OBC: Other Backward classes; PwD: Persons 
with Disabilities. The Selection Committee 
depending upon the performance of the 
candidate may choose to place the candidate 
in any Grade Pay within Pay Band 3 subject to 
the candidate meeting the specified minimum 
eligibility criterion. Post-wise details regarding 
Essential Educational Qualifications, Experience 
and Job Description are as under:
Post Code Name of the post	 Number of Posts 
with ReservationPay Band and Grade Pay 
Essential Qualification etc.	 Detailed job 
Description   Upper   age Limit  not exceeding 
(as on last date of receipt of applications) Total 
monthly emoluments in *
01 Scientist/ Senior Scientist	 One (01) [OBC]	
PB-3 [15600-39100] Plus Grade Pay of Rs.6600/- 
for the post of Scientist and Rs.7600/- for the post 
of Senior Scientist	 For the post of Scientist:
M.E./M.Tech.  in Mechanical    Engineering. OR 
Ph.D. in Mechanical Engineering (Submitted). 
For the post of Senior Scientist: M.E./M.Tech. 
in Mechanical Engineering with 3 years post 
M.E./M.Tech. experience relevant to the job. OR 
Ph.D. in Mechanical Engineering. The selected 
candidate will be responsible for design, 
development & fabrication of novel devices for 
material handling and mechanization of solar 
salt works. The candidate is also expected to 
give on-site demonstration for clients. He/she 
may also be required to undertake travel for 
installation, maintenance and troubleshooting 
of plants/equipment. 32 years for the post of 
Scientist and 37 years for the post of Senior 
Scientist. Rs.65458/-for the post of Scientist & 
Rs.75625/-for the post of Senior Scientist 02 
Scientist/ Senior Scientist One (01) [UR] PB-3 
[15600-39100] Plus Grade Pay of Rs.6600/- for 
the post of Scientist andRs.7600/- for the post of 
Senior Scientist For the post of Scientist: Ph.D. 

(Submitted) in the area of Inorganic Porous 
Solids. For the post of Senior Scientist: Ph.D. in 
the area of Inorganic Porous Solids with 2 years 
post Ph.D. experience relevant to the job. The 
incumbent should have expertise in synthesis & 
modification of porous inorganic materials like 
zeolites, silica, alumina and clays with clear focus 
for industrial applications. Candidate having 
experience of using techniques like sol-gel, ultra-
sonication, micro-emulsion and microwave for 
synthesizing these solids in nano dimensions will 
be desirable. Accomplishments of the candidate 
should be evident from publications in journals of 
repute.	32 years for the post of Scientist and 3 7 
years for the post of Senior Scientist.	Rs.65458/-
for the post of Scientist & Rs.75625/-for the 
post of  Senior Scientist 03 Senior Scientist One 
(01) [UR] PB-3 [15600-39100] Plus Grade Pay 
of Rs.7600/- Ph.D. in Physics/material Science/
Membrane science with minimum 2 years' post-
Ph.D. experience relevant to the job. Selected 
candidate will have to undertake individual as 
well as institutional research projects in the area 
of large scale preparation and characterizations 
of membranes for water desalination, solvent 
resistant membranes for purification of organic 
solvents, thin film composite membranes  for  water  
desalination. 37 years Rs.75625/- Candidate 
having additional expertise in     module     making     
will     be encouraged. * Total emoluments mean 
approximate total emoluments on minimum of 
the Pay Band including HRA in Class 'Y' Cities. 
** Relaxable as per rules.
BENEFITS :
1. The positions carry Pay and Allowances, such 
as HRA, TA, DA etc. at Central Government 
rates as applicable to the employees of Council 
stationed at Bhavnagar. Other benefits, such as 
Leave Travel Concession and Reimbursement 
of medical expenses, are also available. 
The employees are provided with residential 
accommodation as per CSIR rules.
2. Scientists in Pay Band -3 are eligible for 2 
additional increments (without DA) after their 
normal pay fixation and Professional update 
allowance of Rs. 10,000/- per annum. The 
emoluments indicated above are inclusive of the 
additional increments.
3. The additional increments are not treated as a 
part of pay for any purpose.
4. CSIR provides excellent opportunities to 
deserving candidates for career advancement 
under Assessment Promotion scheme for 
Scientific & Technical Staff.
5. All new entrants will be governed by the "New 
Pension Scheme" on defined Contributions for 
new entrants recruited in Central Government 
Services on or after 01-01-2004, as adopted 
by CSIR for its employees. However, persons 
selected from other Government Departments / 
Autonomous Bodies / Public Sector Undertakings 
/ Central Universities having Pension Scheme 
on GOI pattern'and who are presently being 
governed by the Old Pension Scheme will 
continue to be governed by the existing Pension 
Scheme i.e. CCS (Pension) Rules, 1972.
II.   AGE LIMIT AND RELAXATIONS:
1.The date for determining the age limit/
experience/qualifications shall be the closing 
date prescribed for receipt of applications i.e. 
04/07/2016.
2. Age relaxation of 5 years to the members of 
Scheduled Castes and Scheduled Tribes and 
3 years to the members of Other Backward 
Classes in the upper age limit shall be allowed 

only in cases where the posts are reserved for 
that particular category.
3. As per GOI provisions, age relaxation for 
Widows, Divorced Women and Women Judicially 
separated from Husbands who are not remarried 
since, the upper age limit is relaxable up to the 
age of 35 years [up to 40 years for members of 
Scheduled Castes and Scheduled Tribes]. The 
persons claiming age relaxation under this sub-
para would be required to produce following 
documentary evidence:
i. In case of Widow, Death Certificate of her 
husband together with the Affidavit that she has 
not remarried since.
ii.In case of divorced Women and Women 
judicially separated from their husbands, a 
certified copy of the judgment/decree of the 
appropriate Court to prove the fact of divorce or 
the judicial separation, as the case may be, with 
an Affidavit in respect of divorced Women and 
they have not remarried
since.
4. Age relaxation of 10 years (15 years for SC/ST 
and 13 years for OBC candidates) in upper age 
limit shall be allowed to persons suffering from 
(a) blindness or low vision (b) hearing impairment 
and (c) locomotor disability or cerebral palsy 
subject to the condition that maximum age of the 
applicant on the crucial date shall not exceed 56 
years. The age concession to the persons with 
disabilities shall be admissible irrespective of the 
fact whether the post is reserved for person with 
disabilities or not, provided the post is identified 
suitable for the relevant category of disability. 
Relaxation of age limit would be permissible 
to such persons who have a minimum 40% 
disability.
5. Age relaxation to the Ex-Servicemen will 
be applicable as per the Government of India 
instructions, as amended from time to time.
6. SC/ST/OBC/PwD candidates are required to 
produce a copy of the certificate in the prescribed 
format signed by the specified authority at the 
time of interview. The OBC candidates must 
produce the certificate valid for appointments 
under the Central government.
7. For the post of Scientist/Senior Scientist, 
relaxation in age, qualification and/or experience 
may be permitted by the DG, CSIR, at any stage 
of selection, if the Director, CSIR - CSMCRI 
based on the recommendations of the Screening 
Committee is of the opinion that sufficient number 
of candidates is not available for a specific post.
8. Relaxation of five years will also be permissible 
to those who had ordinarily been domiciled 
in the Kashmir division of the state of Jammu 
and Kashmir during the period from 1-1-1980 
to 31-12-1989 subject to production of relevant 
certificate from concerned authority.
9. Relaxation in age limit up to 5 years may be 
allowed to Council/Government/Autonomous 
Bodies/Public Sector employees in accordance 
with the instructions and orders issued by the 
Government of India from time to time in this 
regard.
III.     GENERAL CONDITIONS:
a. Only Indian nationals need apply.
b. The appointment will be in CSIR-Central Salt 
& Marine Chemicals Research Institute (CSIR-
CSMCRI), Bhavnagar, Gujarat under Council of 
Scientific & Industrial Research (CSIR), which is 
an Autonomous Body. However, the appointees 
are liable to be posted in any of the Lab/Institutes 
of CSIR situated anywhere in India as and when 
required.

CSIR - CENTRAL SALT & MARINE CHEMICALS RESEARCH INSTITUTE 
GIJUBHAI BADHEKA MARG, BHAVNAGAR - 364 002

(www.csmcri.org)
ADVERTISEMENT NO. 5/2016
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1. (Vacancy No. 16065301704) 
Two hundred fifty-seven (257) 
Enforcement Officers/Accounts 
Officers in Employees' Provident 
Fund Organisation, Ministry of Labour 
& Employment (SC-30, ST-06, OBC-84 
& UR-137). Of the two
hundred fifty-seven (257) posts, twenty-
one (21) posts are reserved for Physically 
Challenged Persons with disability/
disabilities. Of the twenty-one (21) 
posts, nineteen (19) posts are reserved 
for Physically Challenged Persons 
with disability viz. Orthopaedically 
Handicapped/Locomotor Disability/
Cerebral Palsy with Both Legs Affected 
but not Arms (BL) or One Leg Affected 
(Right or Left) (OL) or One Arm Affected 
(Right or Left) (OA) and remaining two 
(02) posts are reserved for Hearing 
Impairment {Deaf (D) or Partially Deaf 
(PD)}. The posts are suitable for Physically 
Challenged Persons with disability viz. 
Orthopaedically Handicapped/Locomotor 
Disability/Cerebral Palsy with Both Legs 
Affected but not Arms (BL) or One Leg 
Affected (Right or Left) (OL) or One Arm 
Affected (Right or Left) (OA) OR Hearing 
Impairment {Deaf (D) or Partially Deaf 
(PD)}. The posts are permanent. Pay 
Scale: Rs. 9,300- 34,800 (PB-2) + Rs. 
4,600 (Grade Pay) (T.E. Rs.30,441/- 
Approx.) + TA and HRA as admissible. 
General Central Service Group 'B'. 
Age*: 30 yrs. QUALIFICATIONS: 
ESSENTIAL: EDUCATIONAL: Bachelors 
Degree in any Subject. DESIRABLE: (i) 
Bachelor's degree in Law/Integrated five 
(05) years' Degree in Law/Masters in 
Business Administration/Post Graduate 
Diploma in Management/Company 
Secretary/Chartered Accountant/Cost & 
Management Accountant. (ii) Two years 
experience in Administration/Accounts/
Legal Matters in any government or 
Listed-Private Organisation. DUTIES: 
Duties of Enforcement Officer/ Accounts 
Officer inter alia are to look after the work 
of Enforcement, Recovery, Accounts, 
Administration Cash, Legal Pension 
and Computer which includes the 
statutory and administrative functions like 
conducting inquiry, settlement of claims, 
general administration; maintenance of 
Cash Book/Administration : maintenance 
of Cash Book/Reconciliation of Bank 
statement : MIS returns etc. HQ : New 
Delhi. ANY OTHER CONDITIONS: The 
Officers recruited are liable to be posted 

any-where in India excluding Jammu & 
Kashmir.
IMPORTANT	 :
CLOSING DATE FOR SUBMISSION OF 
ONLINE RECRUITMENT APPLICATION 
(ORA) THROUGH ORA WEBSITE IS 
23:59 HRS ON 23.06.2016.
THE LAST DATE FOR PRINTING OF 
COMPLETELY SUBMITTED ONLINE 
APPLICATION IS UPTO 23:59 HRS ON 
24.06.2016. DATE FOR DETERMINING 
THE ELIGIBILITY OF ALL CANDIDATES  
IN EVERY RESPECT SHALL BE 
THE PRESCRIBED CLOSING DATE 
FOR SUBMISISON OF ONLINE 
RECRUITMENT APPLICATION (ORA). 
THE APPLICANTS ARE ADVISED TO 
FILL IN ALL THEIR PARTICULARS IN THE 
ONLINE RECRUITMENT APPLICATION 
CAREFULLY AS SUBMISSION 
OF WRONG INFORMATION MAY 
LEAD TO REJECTION THROUGH 
COMPUTER BASED SHORTLISTING 
APART FROM DEBARMENT BY THE 
COMMISSION.	
DATE FOR THE INTERVIEW ON WHICH 
THE SHORTLISTED CANDIDATE IS 
REQUIRED TO BRING THE PRINTOUT 
OF HIS/HER ONLINE APPLICATION 
ALONGWITH OTHER DOCUMENTS 
AT UPSC SHALL BE INTIMATED 
SEPARATELY.
NOTES:
a) Candidates are requested to apply 
only Online against this advertisement 
on the Online Recruitment Application 
(ORA) website http://www.upsconline.
nic.in and NOT write to the Commission 
for Application forms. They are also 
requested to go through carefully the 
details of posts and instructions published 
below as well as on the website http://
www.upsconline.nic.in.
b) *The age limit shown against all items 
is the normal age limit and the age is 
relaxable for SC/ST candidates upto 5 
years and upto 3 years for OBC candidates 
in respect of vacancies reserved for 
them. SC/ST/OBC Candidates have to 
produce a caste certificate in prescribed 
proforma. *Age limit is also relaxable for 
Employees of the Employees' Provident 
Fund Organisation upto 5 years. For 
age concession applicable to other 
categories of applicants please see 
relevant paras of the "Instructions and 
Additional Information to Candidates for 
Recruitment by Selection"
c) A candidate will be eligible to get the 

benefit of community reservation only 
in case the particular caste to which 
the candidates belong is included in the 
list of reserved communities issued by 
the Central Government. If a candidate 
indicates in his/her application form that 
he/she belongs to SC/ST/OBC/General 
category but subsequently writes to the 
Commission to change his/her category, 
such request shall not be entertained
by the Commission.
d)   HEADQUARTERS  : New Delhi.
e)   PROBATION            : Two years.
f)    A pen & paper based Recruitment 
Test (RT) to short-list the candidates for 
Interview for recruitment to the posts of 
Enforcement Officers/Accounts Officers 
(Item Nos. 1 above) shall be conducted 
by the Commission.
g) Scheme and syllabus for the 
Recruitment Test (RT) for the posts of 
Enforcement Officers/Accounts Officers 
(Item Nos. 1 above) is as under:-
I. Scheme of the RT:
(i) The test will be of two hours duration 
and the medium of the test will be both 
Hindi and English
(ii) The test will be an objective type with 
multiple choices of answers.
(iii) All questions will carry equal marks.
(iv) There will be penalty for wrong 
answer. Every wrong answer will carry 
a deduction of one-third of the marks 
assigned to that question. If no answer 
is marked for a question, there will be no 
penalty for that question
II. Syllabus of the RT:
The syllabus of the Test will broadly 
comprise the following topics :-
i) General English- To evaluate 
candidate's understanding of English 
language & workman - like use of words.
ii)   Indian Freedom Struggle.
iii)  Current Events and Developmental 
Issues.
iv)  Indian Polity & Economy.
v)  General Accounting Principles.
vi)  Industrial Relations & Labour Laws.
vii) General Science & knowledge of Computer 
applications.
viii) General Mental Ability & Quantitative 
Aptitude.
ix) Social Security in India.
III. Weightage:
Weightage of the Recruitment Test (RT) 
and Interview will be decided by the 
Commission later on and will be intimated 
to the candidates in due course.
h) The date of the above RT will be 
intimated to the candidates in due 
course through Commission's Website/
Newspapers.
i) IMPORTANT NOTES
i)Shortlisted Candidates would be asked 
to submit the documents in support oftheir 

UNION PUBLIC SERVICE COMMISSION 
SPECIAL ADVERTISEMENT NO. 53/2016

INVITES ONLINE RECRUITMENT APPLICATIONS (ORA*) FOR 
RECRUITMENT BY SELECTION TO THE FOLLOWING POSTS

 (*: by using the website http://www.upsconline.nic.in)

(±Þðç_ÔëÞ ÕëÞë 7 µÕß)
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ÜðÄÀ, ÕþÀëåÀ, ÜëìáÀ Ñ ÜëìèÖí ìÞÝëÜÀlíÞí ÀÇõßí ÃðÉßëÖ ßëFÝ, OáùÀ Þ_. 19/1, Íë". °äßëÉ ÜèõÖë ÛäÞ, Ãë_ÔíÞÃß ¦ëßë ÕþÀëìåÖ, TÝäV×ëÕÀ, çßÀëßí ÜKÝV× ÜðÄHëëáÝ, Ãë_ÔíÞÃß ¦ëßë ÜðìÄÖ.

ÔùßHë-12 (çëÝLç) 60 ËÀë çë×õ Õëç Èù ?

ÞõäíÜë_ ÒÂáëçíÓ ÖßíÀõ ÂÍÖá ÀëßìÀØaÞí ÖÀ

±ùÞ áë³Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 19-06-2016

ÛëßÖíÝ ÞúÀëØâ ±IÝëÔðìÞÀ Ýð© Éèë½õ, çÚÜßíÞ, ±õß¿ëNË Ôßëäõ Èõ. ÖõÜë_ ÜðÀäëÜë_ ±ëäõá ÜåíÞßí, åVhëù, ßÍëß ±Þõ 
±LÝ µÕÀßHëùÞë ç_ÇëáÞ ±Þõ ½âäHëí ÜëËõ Âáëçí (çõ´áß) ÇëäíwÕ ÛñìÜÀë ÛÉäõ Èõ. ±ë Âáëçí±ùÞõ ±ë´.±õÞ.±õç., 
ìÇSÀë, ìÉSáù-ÂðßØë (±ùìßVçë)Üë_ ÕëÝëÞí ÖëáíÜ ±ëÕäëÜë_ ±ëäõ Èõ. IÝëßÕÈí ØõåÛßÜë_ ±ëäõáë ÛëßÖíÝ ÞúÀëØâÞë ìäìäÔ 
çëèçùÜë_ çCëÞ ÖëáíÜ ±ëÕäëÜë_ ±ëäõ Èõ. ìäØõåÜë_ ÕHë ÖëáíÜ ±×õý ÜùÀáäëÜë_ ±ëäõ Èõ. ÛëßÖíÝ ÞúÀëØâ ¦ëßë  
Âáëçí±ùÞí  ìÞÜcÀ ÜëË õ  Î õÚ þ ð± ëß íÞí  141Üí  Ú õÇÜ ë _  åw ×Öë _  ±ëìË ó ìÎåß ± õÕ þ õ ã LËç(AA)ÜëË õ  
±ÕìßHëíÖ ÛëßÖíÝ Õðwæ µÜõØäëßù Õëçõ×í ±ß°±ù ÜÃëäëÜë_ ±ëäõ Èõ. 	  

	 åöZëìHëÀ áëÝÀëÖ Ñ 10+2/çÜÀZë ÕßíZëë ÜõJç ±Þõ 
ìÎì{Àç ìäæÝ çë×õ ÖõÜÉ ÀõÜõVËÿí/ÚëÝùáù°/ÀùQÝðËß çëÝLç 
ÕöÀí Àù´ ±õÀ ìäæÝ çë×õ À<á 60 ËÀë Àõõ Öõ×í äÔð ÃðHë çë×õ 
Õëç Àßõá èùäí ½´±õ.

	 äÝÜÝëýØë Ñ µÜõØäëß 1-2-1997 ×í Öë. 31-1-2000 
äEÇõ ÉLÜõáë èùäë ½õ´±õ. (Ú_Þõ ìØäç çë×õ ÃHëäë).

	 ÕÃëß ±Þõ ±LÝ ÛJ×ë_ Ñ wë.5200-20200 Üñâ ÕÃëß 
ÖõÜÉ wë. 2000 ÃþõÍ Õõ + wë. 2000 ìÜáíËßí çìäýç Õõ 
Ö×ë Ò±õ@çÓ ÃþðÕ Õõ ÖßíÀõ wë. 1400 ±Þõ ÜùîCëäëßí ÛJ×ð 
ÜâäëÕëhë Èõ. 

	 ÚÏÖí Ñ µÜõØäëßÞõ ÜëVËß ÇíÎ ÕõËí ±ùìÎçß-1 (±õËáõ Àõ 
çðÚõØëß ÜõÉß) çðÔíÞí ßõLÀÜë_ ÚÏÖí ÜõâääëÞí ÖÀ Üâåõ. 
µÜõØäëßÞù ØõÂëä ±Täá èåõ ±Þõ Éwßí ÕßíZëë±ùÜë_ 
ÝùBÝÖë ÕþëMÖ Àßåõ Öù ÖõÞõ ÀìÜåÞ ±ùìÎçß ÖßíÀõ ÚÏÖíÞí 
ÕHë ÖÀ Üâí åÀåõ.

	 ±LÝ çäáÖù Ñ
	 ÖëáíÜ çÜÝ ±Þõ IÝëßÚëØ Âáëçí±ùÞõ ìÞÑåñSÀ ÔùßHëõ 

ÕðVÖÀù, äë_ÇÞçëÜÃþí, ÃHëäõå, ÛùÉÞ ±Þõ ±ëäëçÞí 
çðìäÔë Õñßí ÕëÍäëÜë_ ±ëäåõ.

	 Âáëçí±ù ÕùÖëÞë ±Þõ À<Ë<_ÚÞë çPÝù ÜëËõ ÖÚíÚí çëßäëß, 
ß½ Õþäëç ßëèÖ Üõâäí åÀõ Èõ. ÃþðÕ èëµçÙÃÞë áëÛù ±Þõ 
±LÝ çßÀëßí ÂÇëý±ùÜë_ È^ËÈëË Üõâäí åÀõ Èõ. ÖØûµÕßë_Ö 
Âáëçí±ùÞõ Øß äæõý 60 ìØäçÞí äëìæýÀ ±Þõ 30 ìØäçÞí 
ÕßÇñßHë ß½ ÜâäëÕëhë Èõ. ìÞT²ìÖ çÜÝõ ìäìäÔ áëÛù Éõäë 
Àõ ÕõLåÞ, ÃþõFÝð´Ëí ±Þõ ß½Þð_ ßùÀÍÜë_ wÕë_Öß Üõâääë 
èyØëß ÚÞåõ. 

	áõìÂÖ, åëßíìßÀ ±Þõ ÖÚíÚí ÕßíZëë±ù Ñ
	 Âáëçí±ùÞí Õç_ØÃí áõìÂÖ ÕßíZëë, åëßíìßÀ çðçFÉÖë 

ÀçùËí ±Þõ ÖÚíÚí ÕßíZëHëÞë ±ëÔëßõ ÀßäëÜë_ ±ëäåõ.
	áõìÂÖ ÕßíZëë Ñ
	 Õþ‘Õhëù ìèoØí ±Þõ ±_Ãþõ°Üë_ Ö×ë äöÀãSÕÀ ÕþÀëßÞë 

ßèõåõ. Õþ‘ÕhëÜë_ ±_Ãþ õ°, çëÝLç, Üõ×õÜõìË@ç ±Þõ 
ÉÞßá ÞùáõÉ Çëß ìäÛëÃù ßèõåõ. Õþ‘ùÞð _ ÔùßHë 
10†2 áõäáÞð_ ßèõåõ. ÕßíZëëÞù çÜÝ ±õÀ ÀáëÀÞù ßèõåõ. 
µÜõØäëßù±õ ØßõÀ ÖÚyëÜë_ ÝùBÝÖë Üõâääí Ö×ë ±õÀoØß 
ÃðHë Üõâääë Éwßí Èõ. ÕßíZëëÞù ±PÝëç¿Ü äõÚçë´Ë Ñ 
www. joinindiannavy.gov.in Õß×í ½õäë Üâåõ.

	 åëßíìßÀ ZëÜÖë ÀçùËí Ñ åëßíìßÀ ZëÜÖë ÀçùËíÜë_ Õëç ×äð_ 
±ìÞäëÝý Èõ. Öõ ÜëËõ 7 ìÜìÞËÜë_ 1.6 ìÀ.Üí.Þí ØùÍ ÕñHëý 
ÀßäëÞí ßèõåõ. 20 µÌÀ-ÚõÌÀ ±Þõ 10 Õðå±Mç ÀßäëÞë 
ßèõåõ. µÜõØäëßù±õ VäÝ_Þë ½õÂÜõ ÀçùËí ±ëÕäëÞí ßèõåõ.

	ÖÚíÚí ÔùßHë Ñ Âáëçí±ùÞë Õþäõå ÜëËõ Éwßí ÕþäÖýÜëÞ 
ìÞÝÜÞùÜë_ Øåëýäõá ÖÚíÚí ÔùßHëùÞí ÇÀëçHëí çZëÜ 
ìÜìáËßí Íë"@Ëçý ¦ëßë ÀßäëÜë_ ±ëäåõ. ¬Çë´Þë ÕþÜëHëÜë_ 
Éwßí äÉÞ ±Þõ çð¼Ï ÈëÖí 5 çõ.Üí.Þë dáëäë çë×õ èùäí 
Éwßí Èõ. µÜõØäëß çëw_ ÜëÞìçÀ ±Þõ åëßíìßÀ VäëVJÝ 
ÔßëäÖë èùäë ½õ´±õ. Àù´ÕHë ÕþÀëßÞë ßùÃ-ÂëÜí×í Üð@Ö 
èùäë ½õ´±õ. äâõáë Cëñ_ËHë, çÕëË ÖâíÝë, µÕçõáí Þçù 
èùäí Þ ½õ´±õ. ÀëÞÜë_ Úèõßëå Àõ ±LÝ µHëÕ Þ èùäí 
½õ´±õ. ÂõîÇ Àõ äë´Þð_ ØØý Àõ ÜëÞìçÀ ßùÃÞë áZëHëù èùäë Þ 
½õ´±õ. ¬Çë´ ±ùÈëÜë_ ±ùÈí 157  çõ.Üí. èùäí ½õ´±õ. 
Àáß  CP-II èùäù ½õ´±õ. µÜõØäëßùÞõ çáëè ±ëÕäëÜë_ 
±ëäõ Èõ Àõ ÖÚíÚí ÕìßZëHë ±Ãëµ ÖõÜÞë ÀëÞ ÇùAÂë Àßëäõ 
Ö×ë Øë_Ö çëÎ Àßëäí áõ.

	¼ãWËÞð_ ÔùßHë Ñ µÜõØäëß ÇUÜë çë×õ çëßí ±ë_Â äÍõ 6/9 
±Þõ ÞÚâí±ë_Â çë×õ 6/4, ÇUÜë ìäÞë çëßí ±ë_ÂÜë_ 
6/12 ±Þõ ÞÚâí ±ë_ÂÜë_ 6/12 Þð_ ¼ãWË ÔùßHë ÔßëäÖë 

èùäë ½õ´±õ.
	 Éõ µÜõØäëßùÞõ Àù´ÕHë ç_ßZëHë ØâÞí Õë_Â ¦ëßë ÀëÝÜí 

ÔùßHëõ ÖÚíÚí ¼ãWË±õ ±ÝùBÝ ½èõß ÀßäëÜë_ ±ëTÝë èùÝ, 
±Ãëµ ±ë É ìÞÜcÀ çÜÝõ èùãVÕËáÜë_ ÃÝë èùÝ Öõäë 
µÜõØäëßù±õ ±ß° Àßäí ÞèÙ.

	 Õç_Ø ×Ýõáë µÜõØäëßù Àõ Éõ±ùÞõ ÖëáíÜÜë_ ½õÍëääë 
ÜëËõ ±ëèûäëÞ ÀßäëÜë_ ±ëTÝð_ Èõ Öõ±ù±õ ÖëáíÜ Õñäõý 
±ë´±õÞ±õç-ìÇSÀë ÂëÖõ ±õÞßùáÜõLË ÜõÍíÀá ÜëËõ Éäð_ 
ÕÍåõ. ÖõÜë_ ±ÞÎíË ½èõß ×Þëß µÜõØäëßÞõ ÖëáíÜÜë_ çëÜõá 
Àßëåõ ÞèÙ. ±ë ±_Ãõ Àù´ ±Õíá ÜëLÝ ÞèÙ ÃHëëÝ.

	ÖëáíÜ ±Þõ Õþëß_ìÛÀ ìÞÜcÀ Ñ
	 ÖëáíÜ Ñ Àùçý ÜëËõÞí 9 ±ÌäëìÍÝëÞí ÕëÝëÞí ÖëáíÜÞù 

±ë´±õÞ±õç-ìÇSÀë ÂëÖõ ÎõÚþð±ëßí-2017×í Õþëß_Û 
×åõ. IÝëßÚëØ ÛëßÖíÝ ÞúÀëØâÞë ìäìäÔ Éèë½õ ±Þõ 
ìäÛëÃùÜë_ Éõ Öõ ËÿõÍÜë_ TÝäçëìÝÀ ÖëáíÜ áõäëÞí ßèõåõ. 
çõäëÞí ÉwìßÝëÖ ±Þðçëß µÜõØäëßùÞõ Úþë_Ç/ËÿõÍÞí ÎëâäHëí 
ÀßäëÜë_ ±ëäåõ.

	 ÖëáíÜ ØßQÝëÞ ÞùîÔÕëhë ØõÂëä Þ Àßí åÀÞëß ÂáëçíÞõ 
±ÝùBÝ ÃHëí È^Ëë Àßí åÀëåõ.

	 ÕëÝëÞí ÖëáíÜ çÎâÖëÕñäýÀ ÕñHëý ÀßÞëß ÂáëçíÞõ 20 äæý 
ÜëËõ ìÞÜcÀ ±ëÕäëÜë_ ±ëäåõ.

	Õç_ØÃí Õþì¿Ýë Ñ
	 µÜõØäëßù±õ ÞúÀëØâÞí äõÚçë³Ë www. joinindiannavy.

gov.in  ±ùÞáë³Þ ±ß° ÀßäëÞí Èõ.
	 ±ùÞ áë³Þ ±ß° ÚëØ ÖõÞí ìÕþLË ±ëµË çëØí ËÕëá×í 

ÜùÀáí ±ëÕäëÞí Èõ. VÕíÍ ÕùVË, ßìÉVËÍó ÕùVË ±×äë 
À<ìßÝß ¦ëßë ÜùÀáäëÜë_ ±ëäõáí ±ß°±ù VäíÀëßäëÜë_ 
±ëäåõ ÞèÙ.

	 ±ùÞáë³Þ ±ß° ÜYÝë ÚëØ µÜõØäëßùÞí ßëFÝ ÕþÜëHëõ 
ÖëßäHëí ÀßäëÜë_ ±ëäåõ.áëÝÀëÖ ÔßëäÖë µÜõØäëßùÞõ 
áõìÂÖ ÕßíZëë ±Þõ åëßíìßÀ ZëÜÖë ÀçùËí ÜëËõÞí ÖëßíÂ, 
çÜÝ ±Þõ V×â Àõ Éõ ç_ÛäÖÑçMËõQÚß ×í ±ùÀËùÚß-
2016Üë_ Ýù½Ý ÖõÜ Èõ, ÖõÞë ìäåõ ½HëÀëßí ±ÕëÖë 
Àùá±Õ áõËçý äõÚçë³Ë µÕß ÜñÀäëÜë_ ±ëäåõ.µÜõØäëßù±õ 
±ùÃVË-2016Þë ±_ÖÜë_ äõÚçë³Ë µÕß×í Àùá áõËß 
ÍëµÞáùÍ Àßí áõäëÞë ßèõåõ.

	 áõìÂÖ ÕßíZëë äÂÖõ ÚÔë ±çá ÕþÜëHëÕhëù ßÉ^ ÀßäëÞë 
ßèõåõ.

	 áõìÂÖ ÕßíZëëÞð_ ÕìßHëëÜ Öõ É ìØäçõ ½èõß Àßí ØõäëÜë_ 
±ëäåõ.

	 áõìÂÖ ÕßíZëëÜë_ Õëç ×Þëß µÜõØäëßõ IÝëßÚëØ ±õÀ-Úõ 
ìØäçÜë_ åëßíìßÀ ZëÜÖë ÀçùËí ±Þõ ÖÚíÚí ÕìßZëHëÜë_ 
µÕãV×Ö ×äëÞð_ ßèõåõ.

	 ÜõìÍÀáí ËõQÕßßí ±ÞÎíË ÖßíÀõ ½èõß ×Ýõáë µÜõØäëßù±õ 
ÕðÞÑçÜíZëë ÜëËõ ÖÚíÚí ÕìßZëHë ÜëËõÞí ÖëßíÂ×í äÔðÜë_ 
äÔð 21 ìØäçÜë_ ÉHëëääëÜë_ ±ëäõáí ÜíáíËßí èùãVÕËáÜë_ 
ìßÕùËó ±ëÕäëÞù ßèõåõ.

	 Éõ µÜõØäëß ÖÚíÚí ßíÖõ ÀëÝÜí ±ÞÎíË ½èõß ×Ýë èùÝ 
Öõ±ù ÜíáíËßí èùãVÕËáÞù VÕõUÝëìáVË ±ùÕíìÞÝÞ 
Üõâääë ÜëËõ 21 ìØäçÜë_ çßÀëßí ìÖ½õßí ÜëßÎÖõ wë. 
40Þù ÜíáíËßí ìßìçäõÚá ±ùÍóß (MRO) ÇñÀäí ±Õíá 
Àßí åÀõ Èõ.

	 ÉHëëääëÜë_ ±ëäõáí ÜíáíËßí èùãVÕËá ìçäëÝ ±LÝ 
èùãVÕËáÜë_×í ÜõâääëÜë_ ±ëäõáð_ ÜõìÍÀá ìÎËÞõç çìËóìÎÀõË 
ÜëLÝ ßëÂäëÜë_ ±ëäåõ ÞèÙ.

	 ÚÔí ßíÖõ áëÝÀ Õñßäëß ×Ýõáë µÜõØäëßùÞí ÉÃëÞí 

µÕáOÔÖëÞë ±ëÔëßõ ÖëßäHëí ÀßäëÜë_ ±ëäåõ.

	 Õç_Ø ×Ýõáë µÜõØäëßùÞí ÝëØí Öë.22-12-2016Þë ßùÉ 

äõÚçë³Ë www. joinindiannavy.gov.in µÕß ÜñÀäëÜë_ 

±ëäåõ. ±ëÜ ÈÖë_, ìÞÜcÀÞù ±_ìÖÜ ±ëÔëß ±ë´±õÞ±õç-

ìÇSÀë ÂëÖõ áõäëÜë_ ±ëäÞëß ÜõìÍÀá ìÎËÞõç ßèõåõ.

	 Éõ ÚõÇ ÜëËõ µÜõØäëßÞí Õç_ØÃí ×´ èùÝ Öõ É ÚõÇ ÜëËõ Öõ 

áëÝÀ ÃHëëåõ. áëÝÀëÖ ÜõâäÞëß Õß_Öð ±_ìÖÜ ÜõßíË ÝëØíÜë_ 

çëÜõá Þ ×´ åÀÞëß µÜõØäëß IÝëßÕÈíÞí ÚõÇÜë_ Õþäõå 

Üõâääë Øëäù Àßí åÀåõ ÞèÙ. Öõ±ù±õ Þäõçß×í ìÞÜcÀ 

Õþì¿ÝëÜë_ ÛëÃ áõäëÞù ßèõåõ.

	 Õç_ØÃí ÝëØíÜë_×í ÖÚíÚí ÇÀëçHëíÜë_ ÝùBÝ Õñßäëß ×Ýõáë 

µÜõØäëßùÞõ ±õÞßùáÜõLË ÜëËõÞí ±ùÎß ÀßäëÜë_ ±ëäåõ. 

±çÎâ µÜõØäëßùÞõ ±áÃ×í ½Hë ÀßäëÜë_ ±ëäåõ ÞèÙ.

	 Õç_Ø ×Ýõáë µÜõØäëßùÞõ ±_ìÖÜ ÖÚíÚí ÕßíZëHë ÜëËõ 

µÕãV×Ö ×äëÞë Àùá áõËçý çë×õ Õùáíç äõìßìÎÀõåÞ ±_ÃõÞð_ 

ÎùÜý ÕHë ÜùÀáäëÜë_ ±ëäåõ. µÜõØäëßõ ÕùÖëÞë ìÉSáëÞë 

Õùáíç çkëëäëâë±ù Õëçõ×í Üõâäõá äõìßìÎÀõåÞ ÎùÜý 

±ë´±õÞ±õç. ìÇSÀë ÂëÖõ ÕHë ßÉ^ Àßäð_ ÕÍåõ. Õùáíç 

äõìßìÎÀõå ìßÕùËó ßÉ^ Àßí Þ åÀÞëß µÜõØäëß ±õÞßùáÜõLË 

ÜëËõ ±ÝùBÝ ÃHëëåõ. Õùáíç äõìßìÎÀõåÞ ÜëËõÞð_ ÎùÜý 

äõÚçë´Ë Ñ www. joinindiannavy.gov.in µÕß×í ÕHë 

Üõâäí åÀëåõ.

	±ß° Àõäí ßíÖõ Àßåù ?

	 µÜõØäëßù±õ ÞúÀëØâÞí äõÚçë³Ë www. joinindiannavy.

gov.in  µÕß Öë.19-6-2016 çðÔíÜë_ ±ùÞáë³Þ ±ß° 

ÀßäëÞí Èõ.

	 ±ùÞ áë³Þ ±ß° ÀÝëý ÚëØ ÖõÞí Úõ ìÕþLË ±ëµË ÀëÏí áõäí.

Éõ ÕöÀí ±õÀ ìÕþLË ±ëµË çë×õõ ÞíÇõ Øåëýäõá ØVÖëäõ½õ Õ_Ç 

Àßí ÜÉÚñÖ Øùßë äÍõ Øåëýäõá ¿ÜÜë_ ½õÍëäëÞë ßèõåõ.

	 ìÕþLË ±ëµË ÜùÀáäëÞë Àäß Õß  ONLINE AA 

APPLICATION-141 batch & 10+2 percentage... 

áÂäð_.

	 ÉLÜÖëßíÂÞë ±ëÔëß ÜëËõ ÜõìËÿÀ/çÜÀZë ÕþÜëHëÕhëÞí 

ÕþÜëìHëÖ ÞÀá 

	 10†2/çÜÀZë ÕßíZëëÞí ÜëÀóåíËÞí ÕþÜëìHëÖ ÞÀá ±Þõ 

ÕþÜëHëÕhë 

	 ±LÝ ÕþÜëHëÕhëùÞí ÕþÜëìHëÖ ÞÀáù. Øë. Ö. ±õÞçíçí/VÕùËóç 

ìäÃõßõ 

	 22ƒ10 çõ.Üí. çë´{äëâð_ ÕùÖëÞë çßÞëÜëäëâð_ wë. 10 

Þí ËÕëá ìËìÀË ÇùîËëÍõáð_ ÕßÚíìÍÝð_.

	µÜõØäëßù±õ Éwßí ÕþÜëHëÕhëùÞí Vä_Ý ÕþÜëHëíÖ ÞÀáù çë×õ 

ßëÂí ìÕþLË ±ëµË Öë.27-6-2016 çðÔíÜë_ çëØí ËÕëá×í 

ÞíÇõ Øåëýäõá çßÞëÜõ ÜùÀáí ±ëÕäð_ .

 ±ß° ÜùÀáäëÞð_ çßÞëÜð_ Ñ 

POST BOX NO. 476 
GOL DAK KHANA, GPO 

NEW DELHI-110 001.

½èõßëÖÞí äÔð ìäÃÖù ½õäë  ÜëËõ äõÚçë³Ë www. 
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