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Sola, Ahmedabad – 380060. Websites : www.gujarathighcourt.nic.in AND http://hc-ojas.guj.nic.in

HIGH COURT OF GUJARAT

DIRECT RECRUITMENT OF SYSTEM OFFICER & SYSTEM ASSISTANT, FOR THE 
SUBORDINATE COURTS OF THE STATE, ON THE ESTABLISHMENT OF THE HIGH COURT 
OF GUJARAT.

The High Court of Gujarat invites 'On-line Recruitment Applications', from eligible candidates for 
lling up 30 posts of System Ofcer, in the Pay-Scale of .9,300-34,800/- with Grade Pay of 
.4,400/- and 30 posts of System Assistant, in the Pay-Scale of .5,200-20,200/- with Grade Pay of 
.1,900/-, plus usual allowances as per the Rules, both the posts belong to Class-III cadre, for the 
Subordinate Courts of the State, on the establishment of the High Court of Gujarat, by way of Direct 
Recruitment.

 The High Court reserves its right to adjust/alter the number of vacancies notied.

2. Eligibility Criteria (As on 14/10/2016, i.e. Last Date of Submission of Online 
Application):

(A) Essential Educational Qualication : 

Sr.No. (1) Name of the Post : System Ofcer. Qualications: B.E./B.Tech with Computer 
Science or Information Technology, OR MCA with 55% Marks, OR M.Sc.(I.T.) with 55% Marks

Sr.No. (2) Name of the Post : System Assistant. Qualications: MCA, OR BCA with 50% Marks, 
OR Diploma in Electronics & Communication Engineering, from Government Institutes, OR 
Diploma in Information and Technology/Computer Engineering, from Government Institutes.

(B) Experience required for each of the post:

 Minimum 2 years experience in the relevant eld in any Government Organization or Public 
Sector Undertaking or reputed Organization / Company.

(C) Age Limit:

 (a) A Candidate should have completed 18 years of age and should not be more than 35 years 
of age, as on the last date of submission of Online Application i.e 14/10/2016.

(b) Employees working in the Subordinate Courts or any other High Court, shall be allowed on a 
uniform basis, relaxation of a maximum period of 5 years or to the extent of equal number of 
years for which Service has been put in by him/her, whichever is less, in the Upper Age Limit.

© Relaxation of 5 years in upper age limit shall be admissible to the Candidates belonging to the 
Scheduled Castes, Scheduled Tribes, Socially and Educationally Backward Classes, 
Differently Abled (PH) and Ex-servicemen categories.

3. Reservation :

(a) The Reservations for various Categories and Classes [i.e. Scheduled Castes, Scheduled 
Tribes, Socially and Educationally Backward Classes, Differently Abled Persons (PH)], would 
be in accordance with the prevailing policies of the State Government.

(b) Candidates belonging to the Reserved Categories in the State of Gujarat only will be eligible 
for Reservation/Relaxation benets. 

4. Fees and Mode of Payment:

(a) Candidates belonging to Scheduled Castes, Scheduled Tribes, Socially & Educationally 
Backward Classes, Physically Disabled Persons and Ex-Servicemen are required to pay 
Examination Fees of .250/- (plus the usual Bank Charges) and all other Candidates are 
required to pay Examination Fees of .500/- (plus the usual Bank Charges). The Candidates 
shall remit the same in the Current Bank Account No. 30725811785 with the State Bank of 
India, High Court Complex Branch, Ahmedabad, held in the name of Registrar General, High 
Court of Gujarat, Sola, Ahmedabad, through any of the Core Banking Service branches of the 
State Bank of India using the 'CASH VOUCHER' in the Special Format as appended to this 
Advertisement, from 15/09/2016 to 14/10/2016 during the Bank Working Days and Hours, 
after duly lling up the same.

(b) Candidates desirous of competing for both the posts (i.e. System Ofcer & System Assistant) 
will have to apply separately after making Payment of Fees separately, as applicable to them.

(c) The concerned Bank Branch, will retain one Copy of the ‘Cash Voucher’ and return the other 
two Copies to the Candidate. Candidates will have to preserve the said copies of the ‘Cash 
Voucher’ and invariably produce the same at the time of Elimination Test, Computer Aided 
Test & as and when called for by the High Court.

(d) 'On line' Application, submitted by Candidate, will be considered as 'Valid' Application, only 
after he/she remits the Examination Fees, as required, in the State Bank of India (Core 
Banking Services Branches) concerned, before the stipulated closure time.

(e) Fees paid by any other mode, will not be accepted.

(f) Fees once paid shall not be refunded and/or adjusted against any subsequent Recruitment 
Process, under any circumstances.

5. Selection Procedure :

 The Competitive Examination shall consist of :

 (A) Elimination Test (Objective type – MCQs) [100 Marks]

 (B) Computer Aided Test [100 Marks]

(A) Elimination Test (Objective type – MCQs) [100 Marks] :

 Question Paper of Elimination Test shall consist of 100 Multiple Choice Questions (MCQs), 
each of 1 Mark with 2 Hour’s duration. For every Wrong / Multiple Answer given, there shall be 
Negative Marking of 0.33 Marks. Language of the Question Paper shall be English only 
(except the questions in Gujarati Language)

 The Syllabus for such the Elimination Test shall be as under :

 a) Computer Knowledge

 b) General Knowledge

 c) English Language

 d) Numerical & Mental Ability

 e) Analytical & Reasoning Skills

 f) Current Affairs

 g) Gujarati Language

(a) It would be open to the High Court (on the Administrative side), to either conduct Elimination 
Test (Objective type – MCQs) 'On-line', i.e. through a Computer Based Examination System 
OR by conducting Elimination Test (Objective Type – MCQs) by OMR-Mode, the due 
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notication whereof, shall be made through the High Court Website, in good time, for 
facilitating the candidates to appear in such Elimination Test, accordingly. 

(b) The Elimination Test will be conducted either at Ahmedabad or at any District place/places as 
may be decided by the High Court, depending upon the number of Candidates applying. 
Candidates will have to make their own arrangements, for appearing at the examination. 

© Candidates shall have to secure minimum 50 Marks in the Elimination Test and only those 
qualifying therein, may be called for Computer Aided Test.

(d) In case, large number of Candidates qualify in the succeeding tiers of Examinations, it will be 
open for the High Court to restrict the number of Candidates, as deemed necessary, according 
to Merit, for the Next Stage i.e. Computer Aided Test.

(e) Marks obtained in the Elimination Test (Objective Type) will not be considered for determining 
the merits, for preparing the Final Merit List.

(f) In case of evaluation of the OMR Sheets at the Elimination Test shall be evaluated on 
Computer, as per marking made on OMR Sheet. As the evaluation of these OMR Sheets 
would be done on the Computer by Scanning thereby eliminating manual evaluation, 
rechecking / reassessment of OMR sheets, will not be entertained by the High Court.

(B) Computer Aided Test [100 Marks ] :  Duration of Test : 2 hours.

(a) Syllabus of the Computer Aided Test :

(I) For the post of System Ofcer

 (a) Fundamentals of Computer

 (b) Fundamentals of Networking (Internet & Intranet)

 (c) Linux & Windows Operating System

 (d) Trouble Shooting

 (e) Language (PHP/JAVA/HTML)

 (f) Database (MYSQL, PostgreSQL)

(ii) For the post of System Assistant

 (a) Fundamentals of Computer

 (b) Fundamentals of Networking (Internet & Intranet)

 (c) Linux & Windows Operating System

 (d) Hardware Trouble Shooting

(b) The Computer Aided Test will be conducted at Ahmedabad at the Centre(s), which would be 
decided hereafter, for which the Candidates will have to make their own arrangements, for 
appearing at the Examination.

6. Preparation of Select List & Wait List :

(a) The Final Select List & Wait List shall be prepared on the basis of Marks obtained by the 
Candidates in the Computer Aided Test.

(b) That for being eligible to be included in the Select List / Wait List, a Candidate would have to 
obtain minimum 40% in the Computer Aided Test.

(c) The Wait List would consist of not more than 20% of the number of vacancies notied in the 
Advertisement and shall be operated only in case of non-joining of Candidate(s) or 
cancellation of candidature of Candidate(s) due to any reason, from amongst the 
Candidate(s) enlisted in the Select List.

(d) The Select List & Wait List shall remain in force for a period of 2 (Two) years, from the date of its 
publication or until the publication of a fresh List(s), whichever is earlier. However, if the 
vacancies in a particular year are not substantially higher than the number of Candidates 
remaining in the existing Select List / Wait List, the period of such Select List / Wait List may be 
extended by the High Court not exceeding One year, so as to make appointment against such 
vacancies from the said Select List / Wait List.

(e) Any Candidate who does not accept the offer of appointment within the time-limit, shall lose 
his/her right to appointment and the High Court shall operate the Select List / Wait List, as the 
case may be.

(f) The Select List & Wait List shall be published on High Court website as well as on 'HC-OJAS' 
website, and/or through any other mode, as may be decided by the High Court.

7. Disqualication for Appointment:

No person shall be eligible for appointment to the service –

(a) unless he/she is a citizen of India.

(b) if he/she is dismissed from service by Central Government or any State Government or U.Ts. 
or any High Court or Statutory or Local Authority.

© if he/she has been convicted for an offence involving moral turpitude or who is or has been 
permanently debarred or disqualied by the High Court or the Union/State Public Service 
Commission or by any Recruiting or Examination Conducting Authority from appearing in 
examinations or selections.

(d) if he/she directly or indirectly inuences the Recruiting Authority by any means for his/her 
candidature.

(e) if he is a man, has more than one wife living and if a woman, has married a man already having 
another wife.

8. How to Apply :

(a) Before lling-up the ‘On-line Application’, Candidate is advised to thoroughly read and 
understand the Detailed Advertisement and the Instructions therein.

(b) All eligible Candidates, after payment of their requisite Examination Fees in the Bank Account 
as mentioned in Para No.4 above, should apply ‘On-line’, through the link provided in High 
Court Website http://hc-ojas.guj.nic.in, in the prescribed format from 15/09/2016 to 
14/10/2016. Please note that the last date for submission of On-line Application is 14/10/2016 
till 12:00 Midnight and that no other mode of Application or incomplete Application(s) shall be 
accepted.

© Candidate should have his/her and/or his/her family member's Mobile Number 'registered' 
and the same should be kept active during the entire Recruitment Process, as SMS alerts for 
the various Tests, are also likely to be sent on the said Mobile Number, registered in the 
‘Online’ Application.

(d) Candidate should scan his/her photograph having 5 c.m. of height and 3.6 c.m. of width (10kb) 
and signature having 2.5 c.m. of height and 7.5 c.m. of width (10kb) in jpg format for uploading 
the same at relevant space in the 'On-line' Application.

(e) Steps for submitting On-line Application through the ‘OJAS’ Module:-

1) Fill-up all the Fields given in On-line Application including mandatory Fields, carefully.

2) ‘Save’ the On-line Application, by clicking ‘Save’ button.

3) Thereafter, a new pop-up window will appear, displaying the ‘Application Number’, meaning 
thereby the Application is saved successfully. Candidate shall, note down the entire string of 
the Application Number (e.g. HCG/201516/1/11111). By clicking ‘Show Application Preview’ 
Button, on-screen preview of the Application will be displayed.

4) Thereafter, by clicking the ‘Photo/Signature Upload’ Button, the Candidate shall upload 

his/her scanned Photograph & Signature by entering his/her Application Number & Date of 
Birth.

5) If necessary, by using his/her Application Number and Date of Birth, a Candidate can edit 
his/her On-line Application through ‘Edit Application Button’, till his/her Application is not 
Conrmed by the Candidate.

6) After lling-up all the required/mandatory elds in the On-line Application, correctly and duly 
veried by the Candidate, he/she is required to ‘CONFIRM’ the Application, by clicking 
‘Conrm Application’ Button/Tab on the Main Menu. Thereby a pop-up window will appear, 
wherein the Candidate has to enter his/her Application Number and Date of Birth and then 
click on ‘Conrm Application’ Button.

7) Please note that, after ‘Conrmation’, further editing of one’s ‘Online Application’ will not be 
permitted by the System and the same will be treated as Final Application for the particular 
post.

8) Please note that only after ‘Conrmation’, the ‘System’ will register Candidate’s ‘On-line’ 
Application. Further, only Conrmed Applications will be considered as valid for the 
Recruitment Process.

9) Thereafter, the Candidate should ensure that he/she receives a System generated ‘SMS’ 
conveying his/her Conrmation Number, on his/her 'registered' Mobile Number.

10) The Candidate should preserve his/her Application Number and Conrmation Number for 
future reference and use, till the conclusion of the Recruitment Process.

11) At the end of the process, the Candidate shall invariably take the ‘Print Out’ of his/ her 
‘Conrmed Application’ by clicking ‘Print Application’ Tab in the Main Menu and retain atleast 
TWO copies of the same for future reference & use.

12) Please note that the Candidate is not required to send copy of his/her Online-Application 
and/or any Testimonials/Documents to the High Court. They should produce the same, as and 
when asked for.

(f) A Candidate shall not apply more than once, for any reason at all.

9. General Instructions :

(a) While applying Online for the post, the Candidate should ensure that he/she fullls all the 
eligibility criteria and other norms mentioned above and that the particulars furnished by 
him/her are true and correct in all respects. In case it is detected at any stage of Recruitment 
Process, that a Candidate does/did not fulll the eligibility norms and/or that he/she has/had 
suppressed/twisted or truncated any material facts, his/her Candidature shall become liable 
to be Cancelled. If, any of these shortcomings is/are detected even after Appointment, his/her 
service will be liable to be terminated with immediate effect.

(b) The Candidates who remit their Examination Fees as stipulated in Para-4 (a) above and 
successfully submit their Online Recruitment Applications as provided in Para-8 above, as the case 
may be, shall only be eligible for appearing in the Elimination. Candidates desirous of competing for 
both the posts (i.e. System Ofcer & System Assistant) will have to apply separately after making 
Payment of Fees separately, as applicable to them.

© Benet of relaxation in Upper Age Limit/Examination Fees/Reservation shall be granted to the 
Candidates belonging to Reserved Categories i.e. SC/ST/SEBC/PH/Ex-Servicemen, provided that 
requisite Certicate in espect thereof, issued by the Competent Authority, is produced by the 
Candidate as and when called for. The nal decision, as to the suitability of a Candidate, for the post, 
shall rest with the High Court.

(d) The decision of the High Court as to the eligibility or otherwise of a Candidate for admission to the 
Elimination Test and/or Computer Aided Test shall be nal. No Candidate, to whom Call Letter has 
not been issued by the Recruiting Authority, shall be allowed to appear for the Elimination Test 
and/or Computer Aided Test.

(e) The Candidate shall have to appear at their own expenses, to-and-fro, for the Elimination Test 
and/or Computer Aided Test, if called for, at the place and time that may be decided by the High 
Court.

(f) Candidate shall download his/her Call-letter from http://hcojas. guj.nic.in, by using Advertisement 
No., his/her Conrmation No. and Date of Birth, for appearing at the respective Examinations and 
the same may be communicated at the relevant time, through Press- Note/Brief Advertisement 
and/or vide ‘SMS’ on the Mobile Number registered in the ‘On line’ Application, of the Candidate 
concerned.

(g) The list of eligible Candidates will be placed on High Court website as well as on HC-OJAS portal of 
NIC, at the relevant time.

(h) Candidate shall produce, at the time of appearing for the Elimination Test and/or Computer Aided 
Test, Identity proof i.e. Election Card / PAN Card / valid Driving License / valid Passport / Adhaar 
Card , etc. in original, along with the ‘Call Letter-cum-Admission Slip’.

(I) Entry in the Vicinity of the Examination Centre with Mobile/Cell Phone, Tablets, Laptop, Electronic 
Gadgets etc. is strictly prohibited. No provisions for the safe keeping will be arranged, which may 
kindly be noted.

 A Candidate who is found indulging in unfair practices, viz. copying or misconduct during the course 
of examination, using electronic gadgets or Mobile Phones etc., tampering with Question Paper / 
Examination Material, inuencing any Ofcial concerned with the Examination Process, will be 
debarred from the present Recruitment Process as also from future Recruitment Processes to be 
conducted by the High Court, for any number of years or permanently, as may be decided by the 
High Court.

(j) Results of all Examination/Test will be made available on the High Court website and/or by any other 
mode that may be decided by the High Court.

(k) The Results (Marks) obtained shall be made available to the Candidates, by providing a link to a 
webpage on the HC-OJAS website http://hcojas. guj.nic.in, with individual password (OTP-One 
Time Password), via, SMS on his/her Registered Mobile Number, only after the conclusion of the 
Recruitment Process.

(l) Mere success in the Examination shall not confer any right to appointment and no Candidate shall 
be appointed to the post unless the High Court is satised, after such inquiries as may be 
considered necessary that the Candidate is suitable in all respects for appointment to the post.

(m) The High Court reserves the right to adopt appropriate method of short-listing the Candidates at any 
stage.

(n) The selected Candidate will not be appointed unless the Medical Authority specied by the High 
Court, certies him/her to be t to discharge the duties ascribed to the post.

(o) Candidates will have to produce the Original copy of both the Cash Vouchers i.e. 'Ofce Copy' and 
'Candidate's Copy', at every stage of the Recruitment Process i.e. Elimination Test and/or Computer 
Aided Test. Hence, the Cash Vouchers must be preserved, till the completion of the entire 
Recruitment Process.

(p) Candidate is required to produce the following original testimonials / documents as well as one set 
of self-attested copies thereof alongwith recent passport size colour photograph, as and when 
he/she is called for:

 (i) Print-out of the duly lled-in(Conrmed) ‘On-line Application’ alongwith Original ‘Cash Voucher’ 
marked as ‘Ofce Copy’.

 (ii) School Leaving Certicate or Birth Certicate issued under Birth & Death Registration Act.

 (iii) Mark-sheets and Certicates of SSC, HSC and Essential Educational Qualication as stipulated 
in Para 2(A) above and Certicate of Work Experience / Training obtained etc; as per requirement / 
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DELHI METRO RAIL CORPORATION LTD. 
(A JOINT VENTURE OF GOVT. OF INDIA & GOVT. OF DELHI) 

ADVT NO: DMRC / OM / HR /I/ 2016 

ON-LINE REGISTRATION WILL START (www.delhimetrorail.com ), career Link 

From 16.09.2016 (10.00 hrs ) 

APPLICATION FEE to be paid between: From 17.09.2016 to 18.10.2016

Bank Challan will be generated upto, through DMRC website: 15.10.2016 (23.59 hrs)

LAST DATE FOR REGISTRATION OF ON-LINE APPLICATIONS : 15.10.2016 (23: 59 hrs.) 

Delhi Metro Rail Corporation (DMRC), a joint venture company with equity participation from Govt. 
of India and Govt. of National Capital Territory of Delhi has been entrusted with the responsibility of 
implementation of the rail based Mass Rapid Transit System for Delhi, NCR & other metros. 

Applications are invited from young, dynamic and motivated persons of Indian nationality for the 
following category of Executive & Non-Executive posts in DMRC 

SECTION – 'A' – Executive Category posts 

# Candidates with higher qualication in respective disciplines can also apply. 

*on horizontal basis, **All vacancies are provisional and subject to increase / decrease. 

Ÿ Candidates can apply for more than one post as per their qualications. However, they must note 
that the written test for post codes E01, E02 & E03 can be held on one single day & written test for 
post codes E04, E05 & E06 on one single day and written test for post codes NE03, NE04, NE05 & 
NE06 may hold on one single day depending upon the volume of applications received. Written 
examination for remaining posts will be held on different dates. As such candidates applying for 
more than one post must keep this combination in mind. 

Ÿ Candidates after selection are likely to be posted at Delhi/NCR or any other projects of DMRC, 
anywhere in India. 

Ÿ Candidates must have ITI (NCVT/SCVT) in specic trades only, to be eligible for the post of 
Maintainer (Post Code-NE08). Details of Trade & the vacancies (Trade wise) of Maintainers are 
given below in the table. 

Ÿ Reservation for PWDs has been provided in identied categories of posts, wherever applicable, to 
the extent admissible. 

Ÿ The result of reserved category posts will be subject to the nal outcome of the CA No.1086/2013 
(Sarv Rural & Urban Wel.Soc.th Vs UOI & others). 

Qualication:-As prescribed above. Candidates who are appearing at the qualifying exam, passing of 
which would make them educationally eligible for these posts but have not yet been informed of the 
results, will also be eligible for applying for these posts. Such candidates will be admitted to the 
examination, if otherwise eligible, but their candidature would be deemed to be provisional and 

subject to cancellation, if they do not produce proof of having passed the eligibility qualication on 
the date of Group Discussion/Interview/Psycho Test which is likely to be held tentatively by 
December'2016/January'2017. The proof of passing/result should have been declared in public 
domain through newspapers/websites etc. Since, there is no interview for the post of Account Asstt 
& Maintainers; the nal result of Degree/ITI must be published/declared in public domain by/on the 
date of publication of result of written test for the post of Account Asstt & Maintainers by DMRC. 
The proof of passing/result should have been declared in public domain through newspapers/websites etc. 

^Discipline/Trade wise distribution of vacancies of Maintainers (Post code-NE08) (Including 
reserved categories) 

Reservation for Persons with Disability (PWD) :The Ministry of 
Social Justice and Empowerment, Government of India, vide their 
notication, dated 22.6.2007 published in Extra ordinary Gazette of 
India has granted the exemption for all technical post which involves 
requirement of public safety from the purview of Section 33 of the 
Persons with Disability Act, 1995. As such, reservation for requisite 
number of PWD candidate against non-technical post is provided in 
post code E05, E06 & NE07. Only such persons would be eligible for 
reservation in services/posts who suffer from not less than 40% of 
relevant disability. A person who wants to avail the benet of 
reservation will have to submit a Disability Certicate issued by 
Medical Board duly constituted by Central or State Government 
(Format is available on DMRC's website www.delhimetrorail.com). 
Candidates falling in the following categories of the disability may 
apply, viz.: 
• Post Code : E05
 Post : Asstt. Manager/HR 
 Category of disability : OA, OL 
 No. of posts reserved : 01
• Post Code : E06
 Post : Asstt. Manager/Finance
 Category of disability : HI, OA, OL 
 No. of posts reserved : 01
• Post Code : NE07
 Post : Account Assistant
 Category of disability : OA, OL 
 No. of posts reserved : 01
OA : One arm affected (Right or Left) – (a) impaired reach (b) 
weakness of grip (c) ataxic, OL : One leg affected (Right or Left) 
– (a) impaired reach (b) weakness of grip (c) ataxic, HI : Hearing 
Impairment" i.e. loss of sixty decibels or more in the better ear in 
the conversational range of frequencies. N.B.: Extant rules 
regarding relaxation in standards of examination etc. shall be 
intimated on DMRC's website www.delhimetrorail.com. 

Job Prole: The Job prole of Asstt. Managers (Electrical/S&T) 
pertains to management of various Maintenance Systems & 
processes, in connection with operation & maintenance of Metro 
Trains/tracks/works etc, and also for installation/ execution of 
various systems in DMRC Project etc. 

The Job prole of Asstt.Managers/Operations pertains to 
Sta t ion/Tra in /s taff  management ,  Roster  prepara t ion , 
OCC,commuter grievances redressal etc. 

The Job prole of Asstt.Manager/HR, pertains to HR management, 
staff grievances redressal, SAP/ESS, Staff/Labour welfare etc. 

The Job prole of Asstt.Managers/Finance pertains to Finance 
management, SAP/ESS, pay & allowances etc. 

The job prole of Station Controller/Train Operator is inter-
changeable in nature as per the requirement of the Corporation and it 
includes operating the trains, looking after the affairs of Metro 
Stations including CCC, Depot Control Centres, Operation Control 
Centres etc. in shift duty including night shift. The job requires 
highest standard of medical tness, including naked vision of 6/6, 

the details of which are also available at DMRC's website www.delhimetrorail.com. So, the candidates 
meeting the required medical standard may apply. SC/TOs with diploma/degree in relevant elds only 
can also be used to work as Jr.Engineers as per requirement of the Corporation. 

The job prole of Customer Relations Assistant (CRA) entails interaction with the commuters at 
Customer Care Centres (CCC) and catering to their needs & problems, looking after the affairs of 
Metro Stations including operation control centres in shift duty including night shift. Their career 
progression will be towards Station Controller/Train Operator. The job requires highest standard of 
medical tness, including naked vision of 6/6, the details of which are also available at DMRC's 
website www.delhimetrorail.com. So, the candidates meeting the required medical standard may only 
apply. 

 � The duty hours of Station Controller/Train Operator (SC/TO) & Customer Relations 
Assistant (CRA) may depend on the ridership/footfall of the stations/CCC and may range from 8 to 12 
hours daily. 

SECTION – 'B' – Non-Executive Category posts 

Continued to Page. 4
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colour photo, signature scan copy, GATE score card (wherever 
applicable), OBC/SC/ST/PWD certicates. The size of these 
scanned copies should be within 100 kb and in .jpg/.pdf les 
only. 

8. After, successful lling up of the application form, a bank 
Challan with (the reference number Bank Reference Number 
will be unique) will be generated. 

9. The registration link cum Bank Challan will remain active 
only upto from the date of issue 15.10.2016 (upto 23.59 hrs) 
of the advertisement. 

10. The system generated Bank challan will be in triplicate (1st 
copy – Bank Copy, 2nd copy – Candidate's Copy and 3rd copy 
– DMRC's Copy). Candidates are required to take a print out of 
this system generated Bank Challan and deposit the requisite 
Written Examination Fee (for fee details see para "Payment of 
application fee") in any branch of State Bank of India (SBI) 
after a of generation of the Bank Challan. minimum of 24 hrs 
Only, State Bank of India (SBI) has been authorized by DMRC 
to collect the application fee, in a specially opened DMRC 
Account No. 33700092265. 

I) For payment of fees, candidate has to approach the nearest SBI 
branch with the system generated bank challan only, with a 
unique ' " in triplicate (1st copy – Bank Bank Reference Number
Copy, 2nd copy – Candidate's Copy and 3rd copy – DMRC's 
C o p y )  d o w n l o a d e d  f r o m  D M R C  w e b s i t e 
www.delhimetrorail.com. 

ii) The system generated challan printed from the DMRC 
website should only be used for depositing the fee for proper 
crediting amount in the allocated account. 

iii) On receipt of the money, the bank will issue a unique Journal 
Number and a Branch code of the bank collecting the money. 
Candidates are required to collect the "Candidate's Copy" and 
"DMRC Copy" from the bank. They are also required to 
ensure themselves that these bank challans contain i) SBI 
Journal number ii) Branch Name iii) Branch code No. iv) 
Date of deposit v) Amount. 

iv) DMRC will not be responsible in case the candidate deposits 
the fee in a wrong account. There will not be any other mode 
of payment of application fee.

v) Application fee is to be paid between 17.09.2016 to 
18.10.2016 only. 

vi) Demand Drafts, Cheques, Money Orders, Postal Orders, Pay 
Orders, Banker's Cheques, postal stamps, etc., will not be 
accepted, towards application fee. 

11. After a minimum of two working days of depositing the fee in 
the bank, candidate may re-visit the career link i.e. "DMRC / 
O M  /  H R / I / 2 0 1 6 "  o n  D M R C ' s  w e b s i t e 
w w w . d e l h i m e t r o r a i l . c o m  a n d  a p p l y  f o r 
acknowledgement/Registration Slip. 

12. The Online registration will remain active from 10.00 hrs of 
16.09.2016 to 23.59 hrs of 15.10.2016 only. In order to avoid 
last minute rush, the candidates are advised to apply early 
enough. DMRC will not be responsible for network problems 
or any other problem of this nature in submission of online 
application during last days due to heavy rush etc. 

13. Candidates are advised to choose the post judiciously and ll 
in the requisite details in the online application format 
carefully. There will be a pre-view of the applications lled in 
by the candidate before submitting the application, so that it 
can be edited. After submission of the application, no 
modication will be permitted. 

14. Once you submit your application, the system will generate a 
unique Registration No./Bank reference no. and a 
Registration Slip will be generated after successful 
submission of written exam fee in the bank, which will have 
unique Registration number, your basic details like name, 
category, and post applied for. 

General: Most Important 

1. While applying for these posts, the applicant should ensure 
that he/she fulls the eligibility and other norms mentioned 
above on the specied dates and that the particulars furnished 
by him/her are correct in all respects. In case, it is detected at 
any stage of recruitment that a candidate does not fulll the 
eligibility norms and/or that he/she has furnished any 
incorrect/false information or has suppressed any material 
fact(s), his/her candidature will stand cancelled. If any of these 
shortcomings is/are detected even after appointment, his/her 
services are liable to be terminated. 

2. The validity of the Selection Panel is for two years from the 
date of its approval. 

3. The selection of candidate by DMRC does not confer any right 
to the candidate for appointment. 

4. Candidates employed in Govt.Dept./PSU/ Autonomous Body 
must produce 'NOC' from the present employer on the date of 
Interview/Medical (for the post of Account Asstt & 
Maintainers). 

5. Community/Caste Certicate should be in Central formats 
(SC/ST/OBC), for seeking age relaxation etc.. (All these 
f o r m a t s  a r e  a v a i l a b l e  o n  D M R C ' s  w e b s i t e 
www.delhimetrorail.com. No other format will be acceptable. 

6. A candidate who claims to belong to one of the Other 
Backward Classes has to submit in support of his claim an 
attested copy of a certicate in the prescribed form issued by 
the competent authority specied by the Central Govt. in their 
O.M. No. 36036/2/2013-Estt.(Res.) dated 30.05.2014. OBC 
certicate should be current & issued within one year of the 
closing date of the application.

suitable in all respects for appointment to the service. 

Surety Bond: The candidates selected for post under Executive 
Cadre will have to execute a surety bond of Rs. 1,50,000/- plus 
service tax & Cost of training (Rs. 56,000/- plus service tax) to 
serve the corporation for a minimum period of three years 
(exclusive of the period in which one remained on LWP or EOL) 
and also a three months prior notice with service tax, will be 
required before seeking resignation from the corporation. 

The candidates selected for posts, under Section-B, in Non-
executive Cadre will have to execute a surety bond of Rs. 75,000/- 
with service tax & Cost of training (Rs.29,000/- with service tax in 
case of SC/TO & Jr.Engineers and Rs.20,000/- with service tax in 
case of Customer Relations Assistant,Account Asstt, & 
Maintainers, to serve the corporation for a minimum period of 
three years (exclusive of the period in which he remained on LWP 
or EOL) and also a three months prior notice with service tax, 
will be required before seeking resignation from the corporation. 

Training & Probation: The selected candidates on appointment 
will be on Probation for a period of (including period of two years 
training), where they will undergo intensive training for prescribed 
duration. The Corporation has the right to enhance or reduce the 
training period at its discretion for any or all the trainees. During 
the probation period, candidates shall be required to pass various 
examinations. The service of the candidate during probation period 
can be terminated by the corporation if the performance of 
candidate is found to be unsatisfactory, in accordance with the 
terms & conditions of offer of appointment. The probation period 
will exclude LWP or EOL. 

Pay & Emoluments: The pay & emoluments for direct recruits 
and contracts employees shall be as per pay scales under the IDA 
(Industrial DA) as applicable from time to time and other benets 
which include Perks, HRA or lease, perks as applicable to TOs, 
Medical benet, EPF, Gratuity, and Insurance etc. as per extant 
rules of the Corporation as applicable to Direct Recruit employees 
from time to time. 

Concessions & Relaxations: 

� Upper age relaxation by 5 years for SC/ST and 3 years for 
OBC candidates (of Central List) (Formats are available on 
DMRC's website), . for reserved posts

�  Upper age relaxations by 5 years for candidates belonging to 
Jammu & Kashmir who had ordinarily been domiciled in that 
state between 01.01.1980 and 31.12.1989. 

� Upper age for Ex-servicemen will be length of service + 3 
years, subject to a maximum age of 40 years. The Ex-
servicemen are those who are covered in the denition, as per 
extant rules of Ministry of Defence/Govt of India. 

� Reservation for Ex-Servicemen, wherever applicable, shall 
be treated as horizontal reservation, i.e., reservation to Ex-
Servicemen belonging to any category (UR/SC/ST/OBC) 
will be adjusted within the category to which the selected Ex-
Serviceman candidate belongs. 

� Upper age relaxation by 10 years for PWD Unreserved 
candidates, 15 years for PWD SC/ST candidates and 13 years 
for PWD OBC candidates (of central list) for posts where 
reservation for PWD is admissible. 

� Existing DMRC employees who have completed at least 3 
years continuous service in DMRC as on 1.7.2016, will be 
given to the extent, as upper-age relaxation/limit 
summarized below: 

 For Executive posts (post codes E01 to E06), the maximum 
age relaxation: 

 UR – by 5 years, OBC – by 8 years & SC/ST – by 10 years 

 For Non-Executive posts (post codes NE01 to NE08), the 
upper-age limit of the employee is: 

 UR – 40 years, OBC – 43 years & SC/ST – 45 years 

 Payment of application fee (including postage charges) 
(non-refundable): 

1. UR & OBC (including Ex-servicemen) candidates are 
required to pay a Non-refundable fee of Rs. 400/- (inclusive 
of bank charges plus service tax) and SC/ST/PWD candidates 
are required to pay a non-refundable fee of Rs. 150/- (for 
processing fee only, inclusive of bank charges plus service tax). 

2. Application Fee including Bank transaction charges once 
paid will not be refunded under any circumstances. 
Candidates are therefore requested to verify their eligibility, 
the closing date for submission of online application before 
paying the application fee plus bank transaction charges. 

How to apply 

1. Candidates are required to apply online through website 
www.delhimetrorail.com . No other means/mode of only
application will be accepted. 

2. Candidates are required to have a valid personal e-mail ID. It 
should be kept active during the currency of this recruitment 
process. In case a candidate does not have a valid personal e-
mail ID, he/she should create his/her new e-mail ID before 
applying online. Under no circumstances, he/she should 
share/mention e-mail ID to/of any other person. 

3. Candidates are rst required to go to the DMRC's website 
www.delhimetrorail.com and click on the link " ". Career

4. Thereafter, he/she may open the recruitment notication 
titled " ". DMRC/OM/HR/I/2016

5. He/she should thoroughly go through the vacancy 
notication rst to let him/her know the eligibility, age 
criteria etc. 

6. Candidates will ll up all the details relating to his age, 
personal details, educational qualication etc. online in the 
application form. 

7. Candidates will have to upload scanned copy of passport 

The job prole of Jr.Engineers include maintenance of various 
Electrical (Rolling Stock/Lift/Escalators/E&M/Power supply, 
stores etc), Electronics (Signaling & Telecom, Automatic Fair 
Collection, Rolling Stock, SCADA, Stores etc), Civil (P.Way & 
Works) & Mechanical systems and train maintenance, 
handling/operating Tower Wagon/Shunting etc. in shift duty 
including night shift. JEs can also be deputed as SC/TO after due 
training & psychometric test for Line-6 & Line-8 of DMRC as per 
requirement of the Corporation. 

The Job prole of Account Assistant comprise looking after 
establishment, expenditure, budget, salary, bills, reimbursement etc 
extensively in SAP/ERP. 

The Job prole of Maintainer pertains to upkeep & maintenance of 
various Maintenance Systems & processes, in connection with 
operation & maintenance of Metro Trains, and also for installation/ 
execution of various systems like Lifts, Escalators, Track, Structure, 
Traction/OHE, E&M, Signaling, Telecom/Automatic Fare 
Collection, Train Coaches, P. Way, works, Stores Depots etc., in 
shift duty including night shift. 

The allocations of departments after appointment will be the sole 
discretion of the Management, depending upon the vacancies in 
above mentioned departments. 

Selection process: For the posts of Asstt.Managers under Section 
'A' (for post codes E01 to E06) The selection methodology will 
comprise a three-stage process – Written Test (two papers), Group 
Discussion & Personal Interview followed by Medical Examination 
in Executive/Technical/Non-technical category or the adjudging the 
degree of disability in required category as the case may be. 

For the post of Station Controller/Train Operator (post code-NE01) 
and Customer Relations Assistant (post code-NE02), the selection 
methodology will comprise four-stage process – Written Test (two 
papers), Psycho Test (qualifying) & Personal Interview followed by 
Medical examination in Aye-one category. 

For the post of Jr.Engineers (Electrical / Electronics / Mechanical / 
Civil), (post codes NE03, NE04, NE05, & NE06) the selection 
methodology will comprise three-stage process – Written Test (two 
papers), Personal Interview followed by Medical examinations in 
Aye-one category not below Aye-three. 

For the post of Account Asstt (post codes NE07) the selection 
methodology will comprise two-stage process – Written Test (two 
papers), followed by Medical examination in Cee-One category. 
There will be for this category of post. no interview 

For the post of Maintainer (post codes NE08) the selection 
methodology will comprise two-stage process – Written Test (one 
paper), followed by Medical examination in Bee-One category. 
There will be for these categories of posts. no interview 

Medical Examination: All candidates shall have to undergo the 
medical tness test(s) and meet the medical standards prescribed by 
DMRC for various posts. Expenses for the rst time medical 
examination of the candidate will be borne by DMRC. However, in 
case a candidate seeks extension for joining or re-examination, 
subject to extant rules, then for the second time medical 
examination/re-examination, if need so arises, the expenditure for 
the medical test/s will be borne by the candidate himself/herself. 
Candidates having undergone lasik surgery are not suitable for 
any posts except Account Asstt. 

The selection process would judge different facets of knowledge, 
skills, comprehension, aptitude and physical tness. Candidates 
will have to pass through each stage successfully (including 
Medical examination), before being adjudged as suitable for 
selection. Candidates, who fail in the prescribed medical test, will 
not be given any alternative employment and decision of the 
Corporation is nal on this issue. Dates of written examination, 
result of written examination and all recruitment related 
informat ion shal l  be  avai lable  only  on Web s i te : 
http://www.delhimetrorail.com and candidates must remain in 
constant touch with it. 

Written Test: The written test will consist of two papers (Paper-I 
and Paper-II, to be held on the same day in the same centre). Paper-I 
will consist of multiple-choice objective type questions, bilingual 
(Hindi/English), on General Awareness, Logical Ability, 
Quantitative Aptitude and/ knowledge of the discipline/trade. There 
will be a total of 120 questions, each carrying equal marks. There 
will be negative marking. For every wrong answer 1/3 marks will be 
deducted. The Paper-I shall be of 1.5 hours duration. 

Paper-II (Not for Maintainer post, NE08) will consist of objective 
type questions on General English to judge the knowledge of 
English language. There will be a total of 60 questions, each 
carrying equal marks. There will be negative marking. For every 
wrong answer 1/3 marks will be deducted. The Paper-II shall be of 
45 minutes' duration. 

Candidates who qualify separately in Paper-I & Paper-II and rank 
high on the merit list within the zone of consideration in (Both 
Paper-I & Paper-II separately) as decided by DMRC shall be called, 
based on the Written Test (both Paper-I & Paper-II together), for 
Personal Interview/GD/Psycho test/Medical Examination, at 
Delhi/NCR. Written Test can be conducted either through online or 
through ofine (OMR) mode. 

Candidates (for all category of posts) called for GD/Personal 
interview/Psycho test and Medical examination, as the case may be, 
shall be paid to & fro sleeper class Railway fare for journey by the 
shortest route between Railway Station nearest to hometown & 
Delhi. No reimbursement shall be made to the candidates 
appearing for the written examination. 

Character & Antecedents: The success in the examination does 
not confer any right to appointment unless the corporation is 
satised after such an inquiry, as may be considered necessary, that 
the candidate having regard to his/her character and antecedents is 
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[uÒkkR™k yu‚.ykh.hk{k™™ Œr{÷™kzw™k rðÏÞkŒ nðk{k™þk†e 
Au.þk¤kyku{kt ðh‚kËe hòyku fux÷e hnuþu Œu™e ‚¥kkðkh ½ku»kýk fhðk{kt 
{ËËY… ÚkŒk nkuðkÚke rðãkÚkeoyku{kt Œuyku ' ðh‚kËe {ký‚' Œhefu òýeŒk 
ƒ™e [qõâkt Au.Œuyku yurhÞk ‚kÞf÷ku™ ðkur™o„ ‚uLxh™k r™Þk{f Au. rƒ™ 
‚¥kkðkh heŒu Œuyku ‚ku~Þ÷ {erzÞk{kt ‚u÷uƒúexe ƒ™e „Þk Au. ‚ku~Þ÷ 
{erzÞk{kt Œuyku þuh fhŒk sýkðu Au fu “nwt {ku‚{™e yk„kne fhðk {kxu 
‚r¢Þ ƒLÞku fkhý fu {™u Œu{ fhðwt „{u Au. nwt ¼q„ku¤{kt ‚khe …fz ÄhkðŒku 
nŒku, Œu{AŒkt fku÷us{kt {U ¼kirŒfþk† W…h …‚tË„e WŒkhe. fku÷us fûkkyu 
{khku h‚™ku rð»kÞ ðkŒkðhýeÞ ¼kirŒfþk† ƒ™ðk ÷køÞku su™k fkhýu 
‚tòu„kuð‚kŒ nwt nðk{k™þk†e ƒ™e „Þku ! ''

hk{k™™ fkÞo Œku [uÒkkR{kt hne™u fhu Au, …htŒw Œuyku {÷urþÞk, ®‚„k…wh 
y™u ©e÷tfk ‚rnŒ rðï™k Ëuþku™e {krnŒe y™u yktfzkyku W…h ykÄkh hk¾u 
Au. Œuyku rËÕne{kt ƒuXu÷k Œu{™k ‚kÚkeyku ‚kÚku Ëhhkus rðzeÞku-fkuLVhL‚ 
ÞkuS™u,™k™fze ðuÄþk¤kyku …k‚uÚke {krnŒe {u¤ðe™u ŒÚkk ‚uxu÷kRx y™u 
hzkh rð¼k„ …k‚uÚke {¤Œk r[ºkku™u ykÄkhu nðk{k™™e ‚[kux yk„kne fhu 
Au. yuf nðk{k™þk†e õâkhu …ý yuf÷ku hne™u fk{ fhe þfŒku ™Úke Œuýu 
ðiÂ~ðf «ðknku W…h ykÄkh hk¾ðku s …zu Au.

nðk{k™ rð¼k„{kt fkhrfËeo Wå[fûkk™e ™kufhe™e ‚÷k{Œe ‚kÚku ‚khe 
ykðf {u¤ðe yk…u Au.yk Œf Íz…e ÷uðk suðe Au. ‚hfkhe ™kufhe™k r™ÞŒ 
f÷kfku nkuÞ Au …htŒw nðk{k™™e yk„kne fhðk™e fk{„ehe 24 X 7 
f÷kf™e nkuÞ Au. hk{k™™ sýkðu Au fu Œu þr™-hrð™e hòyku{kt y™u 
Œnuðkh™k rËð‚u …ý fkÞohŒ nkuÞ Au. fk{„ehe™u fuðe heŒu yk‚k™ ƒ™kððe 
Œu™ku {{o ‚{òðŒk hk{k™™ sýkðu Au fu òu Œ{u Œ{khk ûkuºk™u, ™kufhe™u 
yux÷u fu nðk{k™þk†™u ‚{r…oŒ nkuð Œku fkÞo yk…kuyk… ‚h¤ ƒ™e òÞ Au.
nðk{k™þk†Lku fkuýu fkhrfËeo™wt ûkuºk ƒ™kððwt òuRyu ?

þwt Œ{™u  õâkhu …ý W…h ykfkþ{kt ðkË¤ku™u òuR yk~[Þo ÚkÞwt fu ðkË¤ku 
yk{ y÷„ ytËks{kt fu{ Ëu¾kR hÓkkt Au ?  ‚{k[kh ËþkoðŒe [u™÷ku{kt 
rËð‚™k nðk{k™™e yk„kne fhŒe {rn÷k™u òuR™u Œ{™u ftR ™ðe™Œk 
÷k„u Au ? ðh‚kË õâkhu …zþu y™u fux÷ku …zþu ? òu Œ{™u nðk{k™™e 
yk„kne y™u ðkŒkðhý{kt ƒË÷kð rðþu òýðk{kt rs¿kk»kk ÚkŒe nkuÞ Œku 
nðk{k™þk†{kt fkhrfËeo Œ{™u ‚kË ËR hne Au.

nðk{k™þk† yu ðkŒkðhý rð¿kk™™e {níð™e þk¾k Au fu su™wt {wÏÞ 
fk{ nðk{k™ y™u ykƒkunðk rðþu yk„kne fhðk™e ‚kÚku yu ƒkƒŒ™ku …ý 
yÇÞk‚ fhðk™ku nkuÞ Au fu yuðk õâk …rhƒ¤ku Au fu su yk…ýk …Þkoðhý{kt 
VuhVkh ÷kðu Au. ‘r{xeÞkuhku÷'  yu „úef þçË Au  su™ku yÚko ÚkkÞ Au W…h 
ykfkþ{kt ƒ™Œe fkuR ½x™k.yk ûkuºk™k òýfkh™u r{xeÞkuhku÷kuSMx, 
õ÷kÞ{uxku÷kuSMx yÚkðk yux{kuMVuhef ‚kÞÂLxMx Œhefu yku¤¾ðk{kt ykðu 
Au. 

r{xeÞkuhku÷kuSMx ‚k{kLÞ heŒu {uÚ‚. y™u rVrÍõ‚{kt ðÄkhu ¿kkLk Ähkðu 
Au, ŒÚkk nt{uþk …ÞkoðhýeÞ {wÆkyku «íÞu ¾qƒ h‚ ÷uŒk nkuÞ Au.yk ûkuºk™k 
òýfkh …k‚u «þÀku Wfu÷ðk™e, r™ýoÞku ÷uðk™e, yktfzkyku™wt rð~÷u»ký 
fhðk™e y™u «ŒTÞkÞ™™e W{Ëk ykðzŒ nkuðe sYhe Au. yíÞkhu 
r{xeÞkuhku÷kuSMx ykÄwr™f xuf™ku÷kuS y™u ‚kuVTxðuh™ku W…Þku„ fhu Au ŒÚkk 
fkuBÃÞwxh™e òýfkheÚke ‚w‚ßs nkuÞ Œu ykð~Þf Au.
r{xeÞkuhku÷kuSMxu þwt fhðk™wt nkuÞ Au ?

r{xeÞkuhku÷kuSMxu Œk…{k™ {kxu Úk{kuo{exh, …ð™™e „rŒ {k…ðk {kxu 
yu™e{ku{exh, ðkŒkðhý{kt nðk™wt Ëƒký {k…ðk {kxu ƒuhku{exh ŒÚkk 
ðh‚kË™wt «{ký {k…ðk {kxu huR™ „us suðk W…fhýku™ku W…Þku„ fhe™u Œu™k 
ykÄkhu yð÷kuf™ku fhe™u ‚{„ú nðk{k™™e yk„kne fhðk™e hnu Au. 
r{xeÞkuhku÷kuSMxu nðk{kt ¼us™wt «{ký y™u …ð™™e „wýð¥kk …ý 
{k…ðk™e nkuÞ Au. nðu nðk{k™™e yk„kne nðk{k™ W…„únku y™u zku…÷ 
hzkh suðk srx÷ ‚kÄ™ku™e {ËËÚke fhðk{kt ykðu Au.

W…„únku ðkË¤ku ‚òoððk™e «r¢Þk Ëþkoðu Au su ðiÂ~ðf nðk{k™™e 
…ux™o™ku yÇÞk‚ fhðk{kt ¾qƒ ‚nkÞY… ƒ™u Au.yk …ux™o™k ykÄkhu 
r{xeÞkuhku÷kuSMx ‚{„ú rðï™wt, ‚{„ú W…¾tzku™wt, {nk‚k„hku y™u Äúwðku™wt 
nðk{k™ òuR þfu Au, Œu™k ykÄkhu W…÷çÄ rðMŒ]Œ yktfzkyku™wt yæÞÞ™ 
fhe™u nhefu™ suðk rðþk¤ ðkŒkðhýeÞ ‚tfx rðþu ‚[kux yk„kne fhe þfu Au.

zkuÃ÷h hzkh{kt Œu™k yuLxu™k{ktÚke yðks™k Œht„ku ðnuŒk {qfðk{kt ykðu 
Au íÞkhƒkË Œu™k …hkðŒo™™u Íe÷ðk{kt ykðu Au.òu yk Œht„ku ƒhV™k ‚qû{ 

fýku yÚkðk Äq¤™k hsfýku ‚kÚku …hŒ ykðu Œku yðks™k Œht„ku™e 
r£fðL‚e ƒË÷kR òÞ Au.yk «fkh™e òýfkhe™k ykÄkh u 
r{xeÞkuhku÷kuSMx™u nðk™wt Ëƒký õâk Œƒ¬u rðfk‚ …k{e hÓkwt Au Œu™ku …Úk 
r™ÄkoheŒ fhðk{kt ¾qƒ {ËË {¤u Au.

nðk{k™™e yk„kne rðrðÄ nuŒwyku {kxu ¾qƒ {ËËY… ÚkkÞ 
Au.r™Þr{Œ {w‚kVhe fh™khkyku {kxu nðk{k™™e yk„kne W…Þku„e ÚkkÞ 
Au fkhý fu Œu™k ykÄkhu Œuyku ™¬e fhe þfu Au fu õâk {k„uo «ðk‚ fhðku 
‚÷k{Œ hnuþu yÚkðk su Œu rËð‚u Aºke ÷R™u r™f¤ðwt fu  ™nª. …ðoŒkhkunfku 
{kxu nðk{k™™e yk„kne ƒhV™wt ŒkuVk™ y™u rn{«…kŒ suðe ½x™kykuÚke 
‚÷k{Œe ƒûku Au. ÄhŒe…wºkku {kxu yk «fkh™e yk„kne …kf™e ðkðýe õâkhu 
fhðe y™u r…ÞŒ õâkhu yk…ðwt Œu r™ÄkoheŒ fhðk{kt ‚nkÞY… ÚkkÞ Au. 
yuh÷kRL‚ ft…™eyku MÚkkr™f nðk{k™™e ÂMÚkrŒ™ku hufkuzo æÞk™{kt hk¾e™u 
V÷kRxku™wt ‚{Þ…ºkf ™¬e fhu Au. r{xeÞkuhku÷kuSMx ËrhÞk{kt nðk™wt 
Ëƒký ‚òoðk ‚{Þu ŒÚkk ‚w™k{e suðe ykVŒ ‚k{u MÚkkr™f rðMŒkh™k 
÷kufku™u y„kWÚke [uŒðýe yk…Œk nkuÞ Au. 

yksu, ðkŒkðýeÞ yð÷kuf™ku, yirŒnkr‚f xÙu™Tz‚ y™u …ux™o™e 
òýfkhe y™u fkuBÃÞwxh {kuzu÷™e {ËË ÷R nðk{k™™e ‚[kux yk„kne 
…kt[ rËð‚ y„kW fhe þfkÞ Au. Œ{u Ëhhkus ‚{k[kh{kt ‚kt¼¤Œk s nþku 
fu W…„ún ŒhŒku {qfðk{kt ykÔÞku, nðk{k™ fuLÿ Q¼wt fhðk{kt ykÔÞwt, 
nðk{k™ {kxu ƒ÷w™™ku W…Þku„ fhðk{kt ykÔÞku y™u MÚkkr™f nðk{k™ 
ðuÄþk¤k fkÞohŒ fhðk{kt ykðe ð„uhu. r{xeÞkuhku÷kuS{kt fkhrfËeo 
Vkuhfk‚Txª„, õL‚Õxª„, xe[ª„ y™u rh‚[o ûkuºku ½ze þfkÞ Au.
r{xeÞkuhku÷kuS{kt M…u~Þ÷kRÍuþ™ :

r yuhku÷kuS- ynª …]Úðe™e ‚…kxe W…h ™ nkuÞ Œuðe {wõŒ nðk™ku 
yÇÞk‚ fhðk{kt ykðu Au.

r yuhku™ku{e- ynª …]Úðe™e W…h™k ðkŒkðhý{kt ykðu÷k ¼kirŒf 
Œíðku™ku yÇÞk‚ fhðk{kt ykðu Au.

r yur„úfÕ[h÷ r{xeÞkuhku÷kuS- yur„úfÕ[h÷ r{xeÞkuhku÷kuSMx 
ðkŒkðhý™e …kf …h™e y‚hku™ku yÇÞk‚ fhe™u nðk{k™™e 
yk„kneyku îkhk ¾uzqŒku ðÄw ‚khk …kf fuðe heŒu W„kze þfu, …kf™e 
„wýð¥kk fuðe heŒu ‚wÄhu ŒÚkk ¾hkƒ nðk{k™™e y‚hÚke …kf™u fuðe 
heŒu ƒ[kðe þfkÞ Œu rðþu ‚tþkuÄ™ nkÚk Ähu Au.

r yuÃ÷kRz r{xeÞkuhku÷kuS- yuÃ÷kRz r{xeÞkuhku÷kuSMx nðk{™™e 
{krnŒe™ku W…Þku„ fhe™u hkusƒhkus™e rðrðÄ ‚{MÞkyku suðe fu 
yuh¢kVTx™e rzÍkR™, nðk™wt «Ëq»ký ytfwþ{kt ÷uðwt, ykrfoxufT[h÷ 
rzÍkR™, yuhftrzþ™ª„ Ã÷kLx‚, MÚkkr™f fûkkyu «ðk‚™™ku 
rðfk‚, ‚ku÷kh y™u …ð™ Wòo «kusufTx‚ ŒÚkk þnuhe rðfk‚{kt Œu™ku 
W…Þku„ fhu Au. rðrðÄ ûkuºkku suðk fu ,{kAe{khe, ¾uŒeðkze, ™k„rhf 
WœÞ™, r{÷exhe yku…huþLMk, nðkR y™u ËrhÞkR …rhðn™, nðk™wt 
«Ëq»ký ½xkzðk, yðfkþe rð¿kk™ y™u …]Úðe™k f÷kR{uLx [uLs™k 
ƒË÷kŒk xÙuLz™k yÇÞk‚{kt r{xeÞkuhku÷kuS™ku ¾qƒ {kuxku Vk¤ku hnu÷ku 
Au.

r f÷kR{uxku÷kuS- Œu™k ™k{ «{kýu ynª su Œu rðMŒkh™k 
÷ktƒk„k¤k™k ðkŒkðhý™k hufkuzo™k ykÄkhu f÷kR{uLx™ku yÇÞk‚ 
fhðk{kt ykðu Au.

r zkÞ™kr{f r{xeÞkuhku÷kuS-suyku {uÚ‚. rðþu»k ¿kkLk Ähkðu Au Œuyku 
{kxu yk rVÕz W…Þku„e Au.ynª yux{kuMVeÞhef «ku‚u‚ Ëþkoððk {kxu 
LÞw{urhf÷ {kuzu÷™ku W…Þku„ fhðk{kt ykðu Au.

r rVrÍf÷ r{xeÞkuhku÷kuS- rVrÍf÷ r{xeÞkuhku÷kuSMx rhLÞwyuƒ÷ 
yu™S™ko «kÂó‚TÚkk™ rðþu nðk{k™™e fur{MxÙe òýe™u Œu™u 
{u¤ððk™k ‚t¼ðeŒ {k„kuo Ëþkoðu Au.

r ‚e™kuÃxef r{xeÞkuhku÷kuS - yk ûkuºk™k r™»ýkŒku nðk™k ™e[k 
Ëƒkýðk¤k rðMŒkhku, xÙku…ef÷ ‚kÞf÷ku™, ËheÞkR {kuòt, rz«uþ™, 
Œu{s nðk{k™ Œtºk™k yLÞ …k‚kyku W…h ‚ŒŒ ™sh hk¾u Au.

sYhe ÞkuøÞŒk :

nðk{k™ þk†™ku yÇÞk‚¢{ …Â~[{™k Ëuþku sux÷ku ¼khŒ{kt «[r÷Œ 
™Úke fkhý fu ynª {krnŒe™ku y¼kð Au. ½ýe ‚tMÚkkyku r{xeÞkuhku÷kuS{kt 
ytzh „úusTÞwx fûkk™k fku‚o ykuVh fhu Au.òu Œ{khu ytzh „úusTÞwyux fûkk™k 
fku‚o{kt «ðuþ {u¤ððku nkuÞ Œku Œ{u Äkuhý-12 ‚kÞL‚ ‚kÚku …k‚ fhu÷wt nkuðwt 
òuRyu.…e.S.fku‚o{kt «ðuþ {u¤ððk {kxu {kLÞ Þwr™ðr‚oxe{ktÚke ‚ƒtÄeŒ 
rVÕz{kt ƒe.yu‚‚e. fhu÷wt nkuðwt òuRyu.ynª yuf ð»ko™e {wËŒ™k 
r{xeÞkuhku÷kuS™k rzÃ÷ku{k fku‚o …ý nkuÞ Au,…htŒw yk ûkuºk{kt fkhrfËeo 
ƒ™kððk {kxu M™kŒf fûkk™ku fku‚o W…Þku„e ƒ™u Au.

r{xeÞkuhku÷kuS™ku yÇÞk‚ fÞkt fhþku ?

• yktÄú Þwr™ðr‚oxe, rðþk¾k…è™{

• ykÞo¼xx rh‚[o RÂLMxxÞwx ykuV ykuçÍðuoþ™÷ ‚kÞÂL‚‚, ™ir™Œk÷

• ‚uLxh Vkuh yux{kuÂMVÞhef yuLz yku‚r™f ‚kÞL‚, RÂLzÞ™ 
RÂLMxxÞwx ykuV ‚kÞL‚, ƒU„÷kuh

• fku[e™ Þwr™ðr‚oxe ykuV ‚kÞL‚ yuLz xuf™ku÷kuS, fuhk÷k

• ykRykRxe, rËÕne

• ykRykRxe ¾z„…wh

• RÂLzÞ™ RÂLMxxÞwx ykuV xÙkur…f÷ r{xeÞkuhku÷kuS, …wýu

• {nkhkò ‚ÞkShkð Þwr™ðr‚oxe ykuV ƒhkuzk, ðzkuËhk

• þeðkS Þwr™ðr‚oxe, rðãk™„h,fkuÕnk…wh,{nkhküú
r{xeÞkuhku÷kuSMx {kxu ™kufhe™e ‚t¼kð™kyku

nk÷{kt ‚{„ú rðï{kt ø÷kuƒ÷ ðku‹{økLkku {wÆku [[koR hÓkku Au, rðrðÄ 
«fkh™k rzÍkMxh suðk fu í‚w™k{e,ðkðkÍkuzk nðu ðkhtðkh WÆ¼ðu Au.ŒuÚke 
r{xeÞkuhku÷kuS nðu ðÄw™u ðÄw ÷kufr«Þ ƒ™e hne Au. r{xeÞkuhku÷kuSMx 
fku÷uòu, Þwr™ðr‚oxe{kt, ‚hfkhe yusL‚eyku{kt y™u ¾k™„e ‚tMÚkkyku{kt 
‚tþkuÄf,rþûkf yÚkðk ÔÞkÏÞkŒk Œhefu ™kufhe {u¤ðe þfu Au. nðk{k™ 
fuLÿku, ÷~fhe rð¼k„ku, …Þkoðhý÷ûke ‚tMÚkkyku,hurzÞku y™u xur÷rðÍ™ 
fuLÿku, RLzMxÙeÞ÷ ðuÄh rh‚[o Vu‚e÷exeÍ, ‚uxu÷kRx M…u‚ rh‚[o ‚uLx‚o 
y™u ø÷kuƒ÷ ðuÄh ‚uLx‚o r{xeÞkuhku÷kuSMx yÚkðk f÷kR{uxku÷kuSMx™e 
‚uðk ÷uŒk nkuÞ Au.

¼khŒeÞ nðk{k™ rð¼k„ r‚ðkÞ …ý nðk{k™™e Ëhhkus yk„kne 
fhŒe LÞqÍ [u™÷ y™u yusL‚eyku{kt ŒÚkk Ëhuf yuh…kuxo …h ykðu÷e {ux 
ykurV‚ku{kt ÷kÞfkŒ ÄhkðŒk r{xeÞkuhku÷kuSMx™e sYh hnu Au. ¾k™„e 
ykrfoxufT[h÷ ft…™eyku {fk™ku, R{khŒku, ykurV‚ku, ƒúeS‚ y™u 
V÷kRykuðh™k ƒktÄfk{ y™u rzÍkR™ª„ {kxu f÷kR{uxku÷kuSMx™e 
yðkh™ðkh ‚uðk ÷u Au.ƒktÄfk{ fhŒe yusL‚eyku, xÙkLMk…kuxo …uZeyku, Wòo 
Wí…Òk fhŒe ft…™eyku y™u ¾uŒeðkze rð¼k„ îkhk …ý ‚{ÞktŒhu ònuhkŒku 
ƒnkh …kzðk{kt ykðu Au.nðk{k™ þk¾k{kt ‚tþkuÄ™ fhŒk y™u rð¿kk™eyku™u 
nðk{k™ fuLÿku, ykÞo¼è rh‚[o RÂLMxxÞwx ykuV ykuçÍðuoþ™÷ ‚kÞÂL‚‚, 
RÂLzÞ™ yu‚kur‚yuþ™ Vkuh Äe fÕxeðuþ™ ykuV ‚kÞL‚, fkWÂL‚÷ ykuV 
‚kÞÂLxVef yuLz RLzMxÙeÞ÷ rh‚[o, RÂLzÞ™ fkWÂL‚÷ ykuV yur„úfÕ[h÷ 
rh‚[o (ICAR), ¼khŒeÞ nðkR Ë¤, ™uþ™÷ rh{kux ‚uL‚ª„ yusL‚e, 
DRDO y™u R‚hku{kt ™kufhe™e Wßs¤ Œfku hnu÷e Au.M…u‚ yuÂÃ÷fuþ™ 
‚uLxh y™u yuh ÷kRL‚ ft…™eyku y™w¢{u ‚uxu÷kRx™k ÷kuL[ª„ y™u 
V÷kRxku™k ‚{Þ …ºkf r™ÄkoheŒ fhðk {kxu r{xeÞkuhku÷kuSMx™e r™{Ûkqf fhu 
Au, fkhý fu ynª nðk{k™™e ÂMÚkŒe òuðe ¾qƒ sYhe ƒ™e òÞ Au. rVrÍf÷ 
r{xeÞkuhku÷kuSMx «fkþ, Wòo, æðr™ y™u hurzÞku Œht„ku™k «‚hý™ku 
yÇÞk‚ fhu Au. r‚™kuÃxef r{xeheÞku÷kuSMx nðk{k™™e yk„kne fhðk™k 
™ðk W…fhýku y™u xuf™ku÷kuS™ku ykrð»fkh fhu Au. yuLðkÞo{uLx÷ 
r{xeÞkuhku÷kuSMx ¾kã, $Äý y™u …kýe™e yAŒ yÚkðk «Ëq»ký™u fkhýu 
W¼k ÚkŒkt «þÀku rðþu yk„kne fhu Au. yk{, swËkswËk ûkuºkku «{kýu rðrðÄ 
‚u„{uLx{kt ™kufhe {¤e þfu Au.

nk÷{kt, ‚{„ú rð~ð{kt ‚uxu÷kRx ykÄkheŒ ‚uðkyku™ku ÔÞk… ðÄðk 
÷køÞku Au ŒuÚke r{xeÞkuhku÷kuS{kt fkhrfËeo™k Ws¤k ‚tòu„ku™wt r™{koý Úkðk™wt 
Au. 

ð¤Œh y™u fk{™e ÂMÚkrík : r{xeÞkuhku÷kuS{kt «khtr¼f …„kh Œu{™k 
rþûký, y™w¼ð y™u fk{™k MÚk¤™u ykÄkheŒ nkuÞ Au.‚k{kLÞ heŒu 
r{xeÞkuhku÷kuSMx™u þ\ykŒ{kt Yk.20000 Úke Y.25000™ku …„kh «rŒ 
{k‚ {¤e þfu Au, …htŒw su{su{ ¿kk™ y™u y™w¼ð ðÄŒku òÞ Œu{ …„kh{kt 
ð]ÂæÄ ÚkŒe òÞ Au.y™w¼ð «kó fhe ÷eÄk ƒkË …„kh Yk.35000 sux÷ku 
Ãký ÚkR þfu Au.hkßÞ yÚkðk fuLÿ ‚hfkh nMŒf™e f[uheyku{kt ŒÚkk MðkÞ¥k 
‚tMÚkkyku{kt ykf»kof …„kh y™u ¼ÚÚkk {¤e þfu Au.

yux{kuMVeÞhef rð¿kk™eykuyu fk{„ehe {kuxu¼k„u ykurV‚, nðk{k™ 
f[uhe{kt yÚkðk ÷uƒkuhuxhe{kt ƒu‚e™u fhðk™e nkuÞ Au yk{AŒkt ½ýeðkh 
Œuykuyu ðkðkÍkuzk suðe ÂMÚkŒe{kt Œu™ku ðu„ y™u {tË Úkðk™e «r¢Þk {kxu 
nðk{k™™ku r{òs òýðk y™u yktfzkyku {u¤ððk {kxu rVÕz{kt …ý sðwt …zu 
Au.ykðe ÂMÚkŒe{kt Œuykuyu  ¾hu¾h nðk{k™™e òýfkhe {u¤ððk MÚk¤ …h 
yÚkðk W…hÚke (yuh¢kVTx™e {ËËÚke) r™heûký fhðwt …zu Au fux÷ef ŒkfeË™e 
…rhÂMÚkrík{kt Œuykuyu f÷kfku fk{ fhðk™wt hnu Au. ½ýeðkh nðk{k™ 
rð¿kk™eykuyu nðk{k™™e ½x™k™e «rŒf]rŒ ƒ™kðe™u y‚÷ nðk{k™™e 
ÂMÚkŒe{kt …rhƒ¤ku fuðku ¼k„ ¼sðþu Œu™ku yÇÞk‚ fhðku …zu Au.

nðu fkuBÃÞwxh {kuzu÷ W…÷çÄ ÚkÞk nkuðkÚke nðk{k™™ku ðŒkohku ðÄw ‚[kux 
y™u y‚hfkhf ƒLÞku Au.hkusƒhkus™k ÄtÄk hkus„kh{kt Œu™k fkhýu ð]ÂæÄ 
Úkðk ÷k„e Au. fkhý fu nðk{k™™e ‚[kux yk„kne æÞk™{kt hk¾e™u 
{k÷‚k{„úe™wt ÞkuøÞ ÔÞðMÚkk…™ fhe™u Œu™e rz÷eðhe Íz…Úke fhe þfkÞ Au. 
ðes …whðXk ‚kÚku ‚tf¤kÞu÷e ft…™eyku nðk{k™™e yk„kne™k ykÄkhu 
‚ku÷kh y™u …ð™ Wòo ¾heËðk y™u ðu[ðk™ku r™ýoÞ ÷R þfu Au. 
r{xeÞkuhku÷kuSMx™e rðËuþku{kt …ý ¾qƒ {kt„ Au.y{urhfk{kt òuðk {éÞwt Au fu 
r{xeÞkuhku÷kuSMx {kxu ™kufhe™e Œfku{kt ‚huhkþ fhŒk  9 xfk™ku ðÄkhku ÚkÞku 
Au.2015{kt y{urhfk{kt yux{kuMVeÞhef rð¿kk™e™ku «khrt ¼f …„kh «rík 
ð»k o  89,820 Þ.w y‚u .zk÷u h™e yk‚…k‚ òðu k {éÞk u nŒku.

(‚kisLÞ: yuBÃ÷kuÞ{uLx LÞqÍ) ‚tf÷™ : S¿kuþ [w™khk

nðk{k™þk†{kt fkhrfËeo™e Œfku
{ku‚{™ku r{òs òýðk™e fk{„ehe 

furhÞh ykuÃþLk
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applicable.

 (iv) Certicate showing the 'Caste/Category' in respect of 
Candidates belonging to Reserved Category and in case of 
those belonging to Socially & Educationally Backward Class, 
'Non-Creamy Layer' Certicate, issued by the Competent 
Authority of the State of Gujarat, during the respective Financial Year.

(v) Certicate of discharge, in case of Ex-Serviceman.

(vi) In case of Differently Abled (Orthopedically Handicapped 
Candidate), (a) a Certicate from a Competent Authority to the 
effect that he/she has a locomotor disability of not less than 40% 
and (b) a Certicate from the Standing Medical Board at 
Ahmedabad, to the effect that he/she would be able to perform 
the duties of the post in question.

(vii) Two Original Certicates from Respectable Persons being 
Professionals/ Dignitaries like Doctor, Engineer, M.L.A., M.Ps. 
etc. certifying his/her good moral character.

(viii) Government Gazette, showing change in name/surname etc, if any.

(ix) In case any Criminal Case(s) / Complaint(s) have been led 
against the Candidate concerned, even in the past, 
authenticated / attested copies of the relevant documents, viz. 
FIR / Chargesheets, Judgment etc.

(x) No Objection Certicate in case of Government Employee.

(xi) Original Identity proof as prescribed at 9(h).

(q) Any Application, even under the R.T.I. Act, seeking any 
information, will not be entertained till the completion of the 
entire Recruitment Process. Decision of the High Court of 
Gujarat in respect of all matters pertaining to this recruitment 
would be nal and binding on all Candidates.

   Registrar (Recruitment & Finance)

Continued from Page. 2

7. Candidates should keep sufcient numbers of same 
Photographs in reserve for future use, which they are using in 
the application form. 

8. Request for change of mailing address or e-mail address will 
not be entertained under any circumstances. 

9. Court of jurisdiction for any dispute will be at Delhi only. 

10. DMRC reserves the right to x the minimum standard / 
qualifying marks for each component of selection for all posts. 

11. Candidates must remain in constant touch with DMRC's 
website for information regarding www.delhimetrorail.com 
dates of written test, result of written test, schedule of 
Interview/GD/Psycho Test, standards of Vision for Medical 
test etc. The eligible candidates, whose applications are 
available on the Master list may download the admit card 
through DMRC's website www.delhimetrorail.com only, as per 
schedule & instructions notied on DMRC's website in advance. 

12. The admit card for written test will NOT be sent by post or 
email. It will be downloaded from DMRC website 
www.delhimetrorail.com only. DMRC will not be responsible 
for any information issued/posted on any other website 

Continued from Page. 4

fkhrfËeo Mk{MÞk yLku Mk{kÄkLk
(hkusøkkh ðktåAwyku {kxu)

yksLkk ykÄwrLkf Þwøk{kt hkusøkkh ðktåAwykuLku fkhrfËeoLkk fkÞoûkuºk 
(Field) Lke ÃkMktËøkeÚke þY fheLku yufÚke ðÄw hkusøkkheLke íkfku «kÃík 
ÚkkÞ, íÞkhu þw fhðwt suðe yLkuf Mk{MÞkykuLkku Mkk{Lkku fhðku Ãkzu Au. 
ykðe Mk{MÞkykuLkwt Mk{kÄkLk {¤e òÞ yu sYhe Au. ð¤e ykðe 
Mk{MÞk ÃkÍ÷YÃk çkLke Lk òÞ íku Ãký sYhe Au. yksu yk «Míkwík ÷u¾ 
îkhk hkusøkkh ðktåAwyku{kt òuðk {¤íke Mkhuhkþ «§kuLku ykÄkhu fux÷ktf 
÷½wík{ MkkÄkhý yðÞð YÃke Mk{kÄkLkLkk {køkkuo Mkq[ÔÞk Au.
Mk{MÞk : 1 hkusøkkhe{kt fE çkkçkíkkuLku ðÄw «kÄkLÞ ykÃkðwt ?

ynª {Lkkuði¿kkrLkf yçkúkñ yu[. {kM÷kuLkku rMkØktík WÃkÞkuøke çkLke 
þfu. hkusøkkheLkk rðrðÄ íkçk¬u swËe-swËe çkkçkíkkuLku æÞkLk{kt ÷uðe 
òuEyu. su{fu...

fkhrfËeoLke þYykíkLkk íkçk¬u hkusøkkhe{ktÚke «kÃík Úkíkwt ð¤íkh, 
fkÞo Mktíkku»k (Job Satisfaction), ¼rð»Þ{kt rðfkMkLke þõÞíkk ðøkuhu 
Ãkrhçk¤ku æÞkLk{kt ÷uðkLkk hnuíkk LkÚke.

fkhrfËeoLke þYykíkLkk íkçk¬u su-íku hkusøkkhe{ktÚke fux÷e ðeøkíkku 
Lkðe þe¾ðk {¤u Au, íku yøkíÞLkwt nkuðkÚke, íkuLkk Ãkh ¼kh {qfðku 
òuEyu. fËk[ þYykík{kt yLkw¼ðLkk y¼kðu ð¤íkh ykuAw {¤u, 
hnuXkýLkk MÚk¤uÚke ½ýu Ëqh hkusøkkhe {kxu sðwt Ãkzu, íkku íku Ãký MknLk 
fheLku fk{ þe¾ðkLke íkf ÍzÃkðe òuEyu. ð¤e çkeò ¢{ktfu su-íku 
fkÞoûkuºk (Field) {kt MktÃkfkuo ðÄu íkuLkk Ãkh ¼kh {qfðku òuEyu. ykðk 
MktÃkfkuo ¼rð»Þ{kt hkusøkkheLke ðÄw Mkkhe íkfku yÃkkðe þfu Au.økwshkíke 
fnuðík{kt fnu Au, Lku fu ‘yku¤¾ký yu íkku MkkuLkkLke ¾ký Mk{kLk Au.’

nðu su-íku fkhrfËeo{kt «ðuþ {u¤ðeLku su-íku fkÞoûkuºkLkwt Úkkuzwt-½ýwt 
¿kkLk {u¤ðe ÷eÄk çkkË hkusøkkheLke Mk÷k{íke, ¼rð»ÞLke Mkwhûkk, 
fkÞoMÚk¤Lkwt ÃkÞkoðhý suðe çkkçkíkku WÃkh «kÄkLÞ ykÃkðwt òuEyu. 
þYykík{kt hkusøkkhe {¤íke Lk nkuÞ, íÞkhuu yuf Mk{Þu òu¾{e fkÞo Ãký 
Mðefkhe ÷uðkÞ, Ãký nðu hkusøkkhe Mk÷k{ík nkuÞ, su{ktÚke {¤íkk 
ð¤íkhLku fkhýu ¼rð»Þ Mkwhûkeík çkLkíkwt nkuÞ, su-íku hkusøkkheLkwt MÚk¤ 
«Ëw»ký hrník nkuÞ íkuðe çkkçkíkkuLkku ykøkún hk¾ðku òuEyu.

WÃkhkuõík íkçk¬ku Ãký 
Ãkqýo ÚkE økÞk çkkË fkÞo 
M k t í k k u » k  ( J o b 

Satisfaction) {¤u íkuLkk 
Ãkh ¼kh {qfðku òuEyu. su-
íku fkÞo fhðk{kt Lku fkÞo fhðkLkku ykLktË {¤íkku nkuðku òuEyu. 
hkusøkkheLkk MÚk¤u sELku fkÞo fhðkLkku WíMkkn òøkðku nkuðku òuEyu.
Mk{MÞk : 2 fkhrfËeoLkk ûkuºkLke ÃkMktËøke fE heíku fhðe ?

shk rð[khku ík{khk Vuðrhx rð»kÞku fÞk Au ? fÞk rð»kÞkuLkku 
yÇÞkMk ík{u ftxkéÞk ðeLkk f÷kfku MkwÄe fhe þfku ? fÞw fkÞo fhðk{kt 
ík{Lku ykLktË ykðu Au, yLku Úkkf ÷køkíkku LkÚke ? yk çkÄk «§kuLkk sðkçk 
ík{Lku ík{khwt ÔÞÂõíkíð (Personality) òýðk{kt {ËËYÃk ÚkkÞ Au.

ík{khwt ÔÞÂõíkíð òÛÞk çkkË fkixwtrçkf ÃkrhÂMÚkrík, ykŠÚkf çkkçkíkku, 
ytøkík hMk, ykðzík ytøku Ãký rð[khku. yk{ ÔÞÂõíkíð WÃkhktík 
WÃkhkuõík Ãkrhçk¤kuLku Ãký æÞkLk{kt ÷uðk yLku AuÕ÷u ík{khe fkÞoûk{íkk 
(Efficiency) Ãký æÞkLk{kt ÕÞku. òu fu fkÞoûk{íkk ykuAe nkuÞ, íkku 
ík{khk ÔÞÂõíkíð íku{s ytøkík hMkLku ykÄkhu íkuLku fu¤ðe þfkþu. 
fkÞoûk{íkkLku {náytþu þiûkrýf Ãkrhýk{Lke xfkðkhe MkkÚku {kÃkðk{kt 
ykðu Au. ð¤e, Mkk{kLÞ heíku fkhrfËeoLke ÃkMktËøke{kt ykðe xfkðkheLku 
ðÄw Ãkzíkwt {n¥ð ykÃkðk{kt ykðíkwt nkuÞ Au. Ãkhtíkw òu ykðe xfkðkhe 
ykuAe nkuÞ, íkku Ãký ÔÞÂõíkíð yLku ytøkíkhMkLke {ËËÚke ykðe 
fkÞoûk{íkk Lku ðÄkhe þfkÞ Au. ð¤e, òu ykðe fkÞoûk{íkk nkuÞ, Ãký òu 
ÔÞÂõíkíð yLku ytøkíkhMk Lkk nkuÞ íkku fkhrfËeo{kt rLk»V¤íkk {¤e þfu 
Au. su{fu ½ýk nkUþeÞkh rðãkÚkeoyku zkìõxh çkLke òÞ Au, Ãký ÃkAe 
ykìÃkhuþLk çkkË zkìõxh MkknuçkLke fkíkh fu r[ÃkeÞku ËËeoLkk Ãkux{kt hne 
økE nkuðkLkwt {k÷w{ Ãkzu Au. íkus «{kýu yuÂLsrLkÞhu çkLkkðu÷k Ãkw÷ku íkwxe 
síkk nkuðkLkk Mk{k[khku ykðíkk nkuÞ Au !!
Mk{MÞk : 3 Mkkhe þiûkrýf fkhrfËeo çkkË VuþMkoLku fuðe Lkkufhe {¤e 
þfu ? yLku fuðk «fkhLke Lkkufhe ÃkMktË fhðe òuEyu ?

Mkkhe þiûkrýf fkhrfËeo çkkË VuþMkoLku þYykík{kt ELxLko íkhefu 
Lkkufhe {¤e þfu Au. ð¤e, Mkkhe þiûkrýf fkhrfËeo nkuðkÚke {kuxe 
ftÃkLke{kt LkkLkk nkuÆkLke òuçk ÍzÃkÚke {¤e þfu Au, íku s «{kýu LkkLke 
ftÃkLke{kt {kuxk nkuÆkLkkt òu¾{ Ãký þfu Au. Mkkhe þiûkrýf fkhrfËeo 
Ähkðíkk VuþMkuo ÃkkuíkkLke çku ¾qçke íku{s çku {ÞkoËk æÞkLk{kt hk¾e ÷uðe 
sYhe Au.

íkuykuLke çku ¾qçkeyku Ãkife Ãknu÷e ¾qçke yu Au, fu íkuyku VuþMko 
nkuðkÚke íkuykuyu {u¤ðu÷wt ¿kkLk yãíkLk (Latest) nþu. yLku çkeswt yu fu 
íkuykuLke þiûkrýf fkhrfËeo Mkkhe nkuðkÚke íkuykuLkku çkwrØytf, {u{he 
Ãkkðh Mkkhku nkuðkLke þõÞíkk Au. ð¤e, VuþMko nkuðkLku fkhýu íkkuyku 
Þwðk ðøkoLkk nkuðkÚke þkrhhef íktËwhMíke, MVqŠík, rVxLkuMk Mkkhe nkuE 
þfu Au.

òu fu íkuyku VuþMko nkuðkÚke íkuyku{kt yLkw¼ðLkku y¼kð nkuðkLke 
MkkiÚke {kuxe {ÞkoËk Au, íku s «{kýu VuþMko ÔÞÂõík{kt {kLkrMkf 
ÃkrhÃkõðíkk Ãký ykuAe nkuðkLke þõÞíkk Au.

Mkkhe þiûkrýf fkhrfËeo Ähkðíkk VuþMkoLku ½ýeðkh {kuxe ftÃkLke{kt 
LkkLkk nkuÆkLke íku{s LkkLke ftÃkLke{kt {kuxk nkuÆkLke Lkkufhe ÍzÃkÚke {¤e 
síke nkuÞ Au. ykðk Mk{Þu {n¥ðkfktûke Þwðk ðøko yu ¼÷u nkuÆku LkkLkku 
nkuÞ, Ãký ftÃkLke {kuxe nkuÞ íkuðe Lkkufhe ÃkMktË fhðe òuEyu. íkus 
«{kýu LkkLke ftÃkLke{kt {kuxk nkuÆkLke Lkkufhe yuðk Þwðk ðøkoyu ÃkMktË 
fhðe òuEyu fu su fwxwtçk«u{e nkuÞ, fu suyku «{ký Mktíkku»ke nkuÞ.
Mk{MÞk: 4 þ tw fkhrfËeLo kk rðfkMk {kx u Lkkfu he çkË÷íkk hnðu  tw òEu y u ?

yk Mk{MÞkLkku Wfu÷ ¼kiøkkur÷f MÚk¤ {wsçk Mkíkík çkË÷kíkku síkku 
nkuÞ Au. su{fu ¼khík suðk rðfkMkþe÷ Ëuþ{kt xqtfkøkk¤k{kt yLkuf 
Lkkufhe çkË÷e [qfLkkhLku ðÄw «rík¼kþk¤e økýðk{kt ykðu Au. ßÞkhu 
y{urhfk, òÃkkLk, ykuMxÙ ur÷Þk suðk rðfMkeík Ëuþku{kt xq tfk 
Mk{Þøkk¤k{kt yLkuf Lkkufhe çkË÷e [qfLkkhkykuLku rðïkMkÃkkºk 
økýðk{kt ykðíkk LkÚke.

¼kiøkkur÷f MÚk¤ WÃkhktík fkhrfËeoLkk fkÞoûkuºkLku ykÄkhu Ãký Mkíkík 
Lkkufhe çkË÷íkk nkuðkLku y÷øk-y÷øk {kÃkËtzÚke òuðk{kt ykðu Au. 
su{ fu õ÷urhf÷, ykrMkMxLx, yufkWLxLx suðe Lkkufhe Mkíkík çkË÷íkk 
W{uËðkhLku ÃkkurÍxeð Lkshu Ëu¾ðk{kt ykðu Au, ßÞkhu ftÃkLkeLkk rhMkso 
yuLkkr÷Mx, Ãkkur÷Mke {ufMko, xÙuLz MkuxMko, {kfuoxªøk íku{s P.R. (ÃkÂç÷f 
rh÷uMkLMk/ònuh MktçktÄku) suðk ûkuºkku{kt Mkíkík Lkkufhe çkË÷íkk fuLzezuxLku 
Lkuøkuxeð Lkshu òuðk{kt ykðu Au.

WÃkhkuõík {krníkeLkku rLk»f»ko yux÷ku fu {kºk Úkkuze½ýe hf{ {kxu 
Lkkufhe Akuze ËELku fqËfk {kheLku yLÞ Lkkufhe ÃkMktË fhðkLkku sBÃkªøk 
Lku[h õÞkhuf fuLzezuxLke rðïkMkÃkkºkíkk ytøku þtfk sL{kðu Au. ßÞkhu 
ðÄw Ãkzíkk xqtfk fu ðÄw Ãkzíkk ÷ktçkk Mk{Þøkk¤k{kt Akuzu÷e LkkufheLku 
Mðefkh Ãkkºk øk{e þfkÞ. ðÄw Ãkzíkk xqtfk økk¤k{kt Akuzu÷e Lkkufhe{kt 
yLkwfq÷Lk MkÄkÞw Lk nkuðkLkwt {kLkeLku çkBÃk økýðk{kt ykðu Au, ßÞkhu 
ðÄw Ãkzíkk ÷ktçkk Mk{Þøkk¤k çkkË Akuzu÷e Lkkufhe{kt ðÄw Mkkhk 
«kuMÃkuõxMkÚke Lkkufhe Akuze nkuðkLkwt {kLkðk{kt ykðu Au.
Mk{MÞk : 5 fkhrfËeoLke ÃkMktËøke{kt I.Q. (Intelligence 
Quotient) çkwrØytfLke ¼qr{fk þwt Au ?

yøkkWLkk s{kLkk{kt Ëhuf fkhrfËeoLkk ûkuºk{kt çkwrØytf I.Q. Lku 
{n¥ðLkku {kÃkËtz økýðk{kt ykðíkku. òuLk yLku MkqÃkhLkkk{Lkk 
{Lkkuði¿kkrLkfkuyu swËk-swËk ÔÞðMkkÞ{kt fux÷ku çkwrØyktf (I.Q.) nkuðe 
òuEyu, íkuLke ÞkËe ykÃke Au. su{fu {urzf÷, yuÂLsrLkÞhªøk suðk 
fkhrfËeoLkk ûkuºkku{kt 120 sux÷k çkwrØyktf (I.Q.) sYhe Au. fðe, 
÷u¾f suðk MkkrníÞLkk ûkuºkku{kt 14T  sux÷ku çkwrØyktf (I.Q.)  nkuðku 
sYhe Au, ðøkuhu .

òufu yíÞkhLkk ykÄwrLkf Þwøk{kt çkwrØyktf (I.Q.) u çkË÷u 
÷køkýeLkku yktf (E.Q. Emotional Quotient) Mkk{krsõíkkLkku 
yktf (S.Q. Social Quotient),  ykæÞkÂí{fíkkLkku yktf (S.Q.  

Spirtual Quotient) íku{s yLkwfq÷íkkLkku yktf (Adjustnent 

Quotient)  suðk Lkðk ÏÞk÷ku yMíkeíð{kt ykðe [qõÞk Au. íku{ Aíkkt 
òu W{uËðkhu fkuE xuMx I.Q. ykÃke nkuÞ, yLku òu íkuLkku yktf íku Mk{Þu 
110 Úke ðÄw ykÔÞku nkuÞ, íkku íkuLkku WÕ÷u¾ íkuyku ÃkkuíkkLkk çkkÞkuzuxk{kt 
fhu yu EåALkeÞ Au.

hkusøkkhe T20  
fkhrfËeoLkk ûkuºkLke ÃkMktËøke{kt fkÞoûk{íkk (Efficiency) fhíkkt 

W{uËðkhLkku íku «íÞuLkku yr¼øk{ (yuÃxexâqz) ðÄw sYhe Au, íku 
Ëþkoðíke MkíÞ ½xLkk.

MkkÞLxeMxLkku Ãkwºk fu su SSC {kt {kºk 47% {kfoMk ÷kðu÷ku, 
íkuýu rð¿kkLk «ðkn{kt sðkLke nX Ãkfzu÷e, Ãkhtíkw MkkÞLxeMx rÃkíkk 
íkuLke xfkðkhe òuELku íkuLku rð¿kkLk«ðkn{kt sðkLke ÃkhðkLkøke 
ykÃkíkk Lknkuíkk Ãkhtíkw yuf hkºku E÷uõxÙeMkexe sðkÚke ytÄkhw ÚkE 
økÞwt. rÃkíkkyu  {eýçk¥ke Mk¤økkðe. íkhík s Ãkwºkyu yu {eýçk¥keLke 
ÃkkA¤ yheMkku {qõÞku. íkhík MkkÞLxeMx rÃkíkkyu ÃkwºkLkku ði¿kkrLkf 
yr¼øk{ òuÞku yLku íkhík s íkuLku rð¿kkLk «ðkn ÷uðkLke {tsqhe 
ykÃke ËeÄe. 

hkusøkkhLke ykMkÃkkMk
kÞÞkækÃW hksuLÿ

yLÞ ònuh¾çkhku
¼khík zkÞLkur{õMk r÷r{xuz:
søÞkLkwt Lkk{ : sLkh÷ {uLkush, zuÃÞwxe sLkh÷ {uLkush, zu. {uLkush, sqrLkÞh {uLkush, 

MkuVxe ykurVMkh, {uLkush. søÞkLke MktÏÞk : 13. yhS MðefkhðkLke ytrík{ íkkhe¾ 

: 5-10-2016. ðuçkMkkEx: http://bl-india.com, www.ncbc.nic.in.

MkkWÚk MkLu x÷Ù  h÷u ð u (MÃkkxu Mo k õðkxu k {kx u¾kMk ¼híke Íçtw kþu ) :
MÃkkuxoLke rðøkíkku : yuÚk÷uxeõMk (ÃkwÁ»k-{rn÷k) çkuzr{LxLk (ÃkwÁ»k-{rn÷k), 

çkkuõMkªøk (ÃkwÁ»k), çkkMfux çkku÷ ({rn÷k), r¢fux ({rn÷k), nuLzçkku÷ ({rn÷k), 

fççkze ({rn÷k), ðku÷eçkku÷ ({rn÷k). søÞkLke MktÏÞk : 21. yhS MðefkhðkLke 

yrt ík{ íkkhe¾ : 17-10-2016. ðçu kMkkEx: www.scr.indianrailways.gov.in

EÂLzÞLk Lkuðe:
søÞkLkwt Lkk{ : Pilot / NAIC. yhS MðefkhðkLke ytrík{ íkkhe¾ : 30-9-

2016. ðuçkMkkEx : www.joinindiannavy.gov.in

zkufÞkzo yu«uLxeMk Mfq÷, Lkuð÷ zkufÞkzo {wtçkE:
yu«uLxeMk xÙuz (yuf ð»ko {kxu) : {þerLkMx, ELMx›{uLx r{furLkf, Vexh r{furLkf {þeLk 

xw÷ {uLxuLkLMk, hur£shuxh yuLz yuh fLzeþLz r{furLkf, E÷uõxÙku÷uxh, ðuÕzh, {uMkLk, 

xEu ÷h, Ãkxu Lk o {fu h. y«u Lu xeMk xzuÙ  (çk u ð»k o {kx)u  : r{fru Lkf (zeÍ÷), VkWLzeÙ  {Lu k, r{fru Lkf 

hurzÞku yuLz hzkh (yuh ¢k^x), Ãkkðh E÷uõxÙerþÞLk, þeÃk hkEx Mxe÷, Ã÷Bçkh, ÃkkEÃk 

Vexh, heøkh (nðu e ELzMxeÙ Í), þex {xu ÷ ðfho , ¢Lu k ykÃu khxu h, þeÃk hkEx ðzw . søÞkLke 

MktÏÞk : 160 + 155. yhS MðefkhðkLke ytrík{ íkkhe¾ : 14-10-2016

r{rLkMxÙe ykuV ðkuxh rhMkkuMko ykhze yuLz Sykh : Ãkqýu
søÞkLkwt Lkk{ : ¢k^xMk {uLk – Mke (Vexh, ðuÕzh, ÃkBÃk zÙkEðh, ðkÞh{uLk). søÞkLke 

MktÏÞk : 4. yhS MðefkhðkLke ytrík{ íkkhe¾ : 17-9-2016 Úke 30 rËðMk. 
ðuçkMkkEx:htttp://www.cwprs.gov.in
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{wÿf, «fkþf, {kr÷f : {krníke rLkÞk{f, økwshkík hkßÞ, ç÷kuf Lkt. 19/1, zkì. Sðhks {nuíkk ¼ðLk, økktÄeLkøkh îkhk «fkrþík, ÔÞðMÚkkÃkf, Mkhfkhe {æÞMÚk {wÿýk÷Þ, økktÄeLkøkh îkhk {wrÿík.
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