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duage : www.gujaratinformation.net

www.facebook.com/gujaratinformation.official

Phone No. : 079-232-53440

HIGH COURT OF GUJARAT

Sola, Ahmedabad — 380060. Websites : www.gujarathighcourt.nic.in AND http://hc-ojas.guj.nic.in

(b)

DIRECT RECRUITMENT OF SYSTEM OFFICER & SYSTEM ASSISTANT, FOR THE
SUBORDINATE COURTS OF THE STATE, ON THE ESTABLISHMENT OF THE HIGH COURT
OF GUJARAT.

15/09/2016 (12:00 Hrs.)

Closing Date for submission of On-line Application 14/ 102016 (24:00 Hrs.)
Tentative Date for Elimination Tests

271120016 (Sunday)

Tentative Months for Computer Aided Test

Starting date for submission of On-line Application

Elimination Tests for both the posis

(i) For System Officer January / February-2017.

(ii) For System Assistant January f February-2017.

The High Court of Gujarat invites 'On-line Recruitment Applications’, from eligible candidates for
filling up 30 posts of System Officer, in the Pay-Scale of .9,300-34,800/- with Grade Pay of
.4,400/- and 30 posts of System Assistant, in the Pay-Scale of.5,200-20,200/- with Grade Pay of
.1,900/-, plus usual allowances as per the Rules, both the posts belong to Class-lll cadre, for the
Subordinate Courts of the State, on the establishment of the High Court of Gujarat, by way of Direct
Recruitment.

The High Courtreserves its right to adjust/alter the number of vacancies notified.
1. Category-wise vacancies :

Category

Sr. : ) Total
No. Name of the Post General ~ SC ST SEBC | Vacancles
| | System Officer 16 02 04 08 30
2 | System Assistant 16 02 04 08 30

2. Eligibility Criteria (As on 14/10/2016,
Application):

(A) Essential Educational Qualification :

Sr.No. (1) Name of the Post : System Officer. Qualifications: B.E./B.Tech with Computer
Science or Information Technology, OR MCAwith 55% Marks, OR M.Sc.(l.T.) with 55% Marks

Sr.No. (2) Name of the Post : System Assistant. Qualifications: MCA, OR BCA with 50% Marks,
OR Diploma in Electronics & Communication Engineering, from Government Institutes, OR
Diploma in Information and Technology/Computer Engineering, from Government Institutes.

(B) Experience required for each of the post:
Minimum 2 years experience in the relevant field in any Government Organization or Public
Sector Undertaking or reputed Organization/ Company.

(C) AgeLimit:

i.e. Last Date of Submission of Online

(d)

e
= 0
-~

(A)

(a)ACandidate should have completed 18 years of age and should not be more than 35 years
of age, as on the last date of submission of Online Applicationi.e 14/10/2016.

Employees working in the Subordinate Courts or any other High Court, shall be allowed on a
uniform basis, relaxation of a maximum period of 5 years or to the extent of equal number of
years for which Service has been putin by him/her, whicheveris less, in the Upper Age Limit.
Relaxation of 5 years in upper age limit shall be admissible to the Candidates belonging to the
Scheduled Castes, Scheduled Tribes, Socially and Educationally Backward Classes,
Differently Abled (PH) and Ex-servicemen categories.

Reservation:

The Reservations for various Categories and Classes [i.e. Scheduled Castes, Scheduled
Tribes, Socially and Educationally Backward Classes, Differently Abled Persons (PH)], would
be in accordance with the prevailing policies of the State Government.

Candidates belonging to the Reserved Categories in the State of Gujarat only will be eligible
for Reservation/Relaxation benefits.

Fees and Mode of Payment:

Candidates belonging to Scheduled Castes, Scheduled Tribes, Socially & Educationally
Backward Classes, Physically Disabled Persons and Ex-Servicemen are required to pay
Examination Fees of .250/- (plus the usual Bank Charges) and all other Candidates are
required to pay Examination Fees of .500/- (plus the usual Bank Charges). The Candidates
shall remit the same in the Current Bank Account No. 30725811785 with the State Bank of
India, High Court Complex Branch, Ahmedabad, held in the name of Registrar General, High
Court of Gujarat, Sola, Ahmedabad, through any of the Core Banking Service branches of the
State Bank of India using the 'CASH VOUCHER' in the Special Format as appended to this
Advertisement, from 15/09/2016 to 14/10/2016 during the Bank Working Days and Hours,
after duly filling up the same.

Candidates desirous of competing for both the posts (i.e. System Officer & System Assistant)
will have to apply separately after making Payment of Fees separately, as applicable to them.
The concerned Bank Branch, will retain one Copy of the ‘Cash Voucher’ and return the other
two Copies to the Candidate. Candidates will have to preserve the said copies of the ‘Cash
Voucher’ and invariably produce the same at the time of Elimination Test, Computer Aided
Test & as and when called for by the High Court.

'On line' Application, submitted by Candidate, will be considered as 'Valid' Application, only
after he/she remits the Examination Fees, as required, in the State Bank of India (Core
Banking Services Branches) concerned, before the stipulated closure time.

Fees paid by any other mode, will not be accepted.

Fees once paid shall not be refunded and/or adjusted against any subsequent Recruitment
Process, under any circumstances.

Selection Procedure :

The Competitive Examination shall consist of :

(A) Elimination Test (Objective type —MCQs) [100 Marks]
(B) ComputerAided Test[100 Marks]

Elimination Test (Objective type —MCQs) [100 Marks] :

Question Paper of Elimination Test shall consist of 100 Multiple Choice Questions (MCQs),
each of 1 Mark with 2 Hour’s duration. For every Wrong / Multiple Answer given, there shall be
Negative Marking of 0.33 Marks. Language of the Question Paper shall be English only
(exceptthe questions in Gujarati Language)

The Syllabus for such the Elimination Test shall be as under :

a) Computer Knowledge

b) General Knowledge

c) EnglishLanguage

d) Numerical & Mental Ability

e) Analytical & Reasoning Skills

f)  CurrentAffairs
g) GujaratiLanguage
It would be open to the High Court (on the Administrative side), to either conduct Elimination

Test (Objective type — MCQs) 'On-line', i.e. through a Computer Based Examination System
OR by conducting Elimination Test (Objective Type — MCQs) by OMR-Mode, the due

Continued to Page. 2



dl. ¢, ARIGIR 09E

Continued from Page. 1

(b)

(ii)

(d)

notification whereof, shall be made through the High Court Website, in good time, for
facilitating the candidates to appear in such Elimination Test, accordingly.

The Elimination Test will be conducted either at Ahmedabad or at any District place/places as
may be decided by the High Court, depending upon the number of Candidates applying.
Candidates will have to make their own arrangements, for appearing at the examination.

Candidates shall have to secure minimum 50 Marks in the Elimination Test and only those
qualifying therein, may be called for ComputerAided Test.

In case, large number of Candidates qualify in the succeeding tiers of Examinations, it will be
open for the High Court to restrict the number of Candidates, as deemed necessary, according
to Merit, for the Next Stage i.e. Computer Aided Test.

Marks obtained in the Elimination Test (Objective Type) will not be considered for determining
the merits, for preparing the Final Merit List.

In case of evaluation of the OMR Sheets at the Elimination Test shall be evaluated on
Computer, as per marking made on OMR Sheet. As the evaluation of these OMR Sheets
would be done on the Computer by Scanning thereby eliminating manual evaluation,
rechecking / reassessment of OMR sheets, will not be entertained by the High Court.

ComputerAided Test[100 Marks ]: Duration of Test: 2 hours.
Syllabus of the Computer Aided Test :

For the post of System Officer

(a) Fundamentals of Computer

(b) Fundamentals of Networking (Internet & Intranet)

(c) Linux & Windows Operating System

(d) Trouble Shooting
(
(

_ —= — —

e)Language (PHP/JAVA/HTML)

f) Database (MYSQL, PostgreSQL)

For the post of System Assistant

(a) Fundamentals of Computer

(b) Fundamentals of Networking (Internet & Intranet)

(c) Linux & Windows Operating System

(d) Hardware Trouble Shooting

The Computer Aided Test will be conducted at Ahmedabad at the Centre(s), which would be
decided hereafter, for which the Candidates will have to make their own arrangements, for
appearing at the Examination.

Preparation of Select List & Wait List :

The Final Select List & Wait List shall be prepared on the basis of Marks obtained by the
Candidates in the ComputerAided Test.

That for being eligible to be included in the Select List / Wait List, a Candidate would have to
obtain minimum 40% in the Computer Aided Test.

The Wait List would consist of not more than 20% of the number of vacancies notified in the
Advertisement and shall be operated only in case of non-joining of Candidate(s) or
cancellation of candidature of Candidate(s) due to any reason, from amongst the
Candidate(s) enlisted in the Select List.

The Select List & Wait List shall remain in force for a period of 2 (Two) years, from the date of its
publication or until the publication of a fresh List(s), whichever is earlier. However, if the
vacancies in a particular year are not substantially higher than the number of Candidates
remaining in the existing Select List/ Wait List, the period of such Select List/ Wait List may be
extended by the High Court not exceeding One year, so as to make appointment against such
vacancies from the said Select List/ Wait List.

Any Candidate who does not accept the offer of appointment within the time-limit, shall lose
his/her right to appointment and the High Court shall operate the Select List / Wait List, as the
case may be.

The Select List & Wait List shall be published on High Court website as well as on 'HC-OJAS'
website, and/or through any other mode, as may be decided by the High Court.

Disqualification for Appointment:

No person shall be eligible for appointment to the service —

(a)
(b)

unless he/she is a citizen of India.

if he/she is dismissed from service by Central Government or any State Government or U.Ts.
orany High Court or Statutory or Local Authority.

if he/she has been convicted for an offence involving moral turpitude or who is or has been
permanently debarred or disqualified by the High Court or the Union/State Public Service
Commission or by any Recruiting or Examination Conducting Authority from appearing in
examinations or selections.

if he/she directly or indirectly influences the Recruiting Authority by any means for his/her
candidature.

if he is a man, has more than one wife living and if a woman, has married a man already having
another wife.

How to Apply :

Before filling-up the ‘On-line Application’, Candidate is advised to thoroughly read and
understand the Detailed Advertisement and the Instructions therein.

All eligible Candidates, after payment of their requisite Examination Fees in the Bank Account
as mentioned in Para No.4 above, should apply ‘On-line’, through the link provided in High
Court Website http://hc-ojas.guj.nic.in, in the prescribed format from 15/09/2016 to
14/10/2016. Please note that the last date for submission of On-line Application is 14/10/2016
till 12:00 Midnight and that no other mode of Application or incomplete Application(s) shall be
accepted.

Candidate should have his/her and/or his/her family member's Mobile Number 'registered'
and the same should be kept active during the entire Recruitment Process, as SMS alerts for
the various Tests, are also likely to be sent on the said Mobile Number, registered in the
‘Online’ Application.

Candidate should scan his/her photograph having 5 c.m. of height and 3.6 c.m. of width (10kb)
and signature having 2.5 c.m. of height and 7.5 c.m. of width (10kb) in jpg format for uploading
the same at relevant space in the 'On-line' Application.

Steps for submitting On-line Application through the ‘OJAS’ Module:-

Fill-up all the Fields given in On-line Application including mandatory Fields, carefully.

‘Save’ the On-line Application, by clicking ‘Save’ button.

Thereafter, a new pop-up window will appear, displaying the ‘Application Number’, meaning
thereby the Application is saved successfully. Candidate shall, note down the entire string of
the Application Number (e.g. HCG/201516/1/11111). By clicking ‘Show Application Preview’
Button, on-screen preview of the Application will be displayed.

Thereafter, by clicking the ‘Photo/Signature Upload’ Button, the Candidate shall upload
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his/her scanned Photograph & Signature by entering his/her Application Number & Date of
Birth.

If necessary, by using his/her Application Number and Date of Birth, a Candidate can edit
his/her On-line Application through ‘Edit Application Button’, till his/her Application is not
Confirmed by the Candidate.

After filling-up all the required/mandatory fields in the On-line Application, correctly and duly
verified by the Candidate, he/she is required to ‘CONFIRM’ the Application, by clicking
‘Confirm Application’ Button/Tab on the Main Menu. Thereby a pop-up window will appear,
wherein the Candidate has to enter his/her Application Number and Date of Birth and then
click on ‘Confirm Application’ Button.

Please note that, after ‘Confirmation’, further editing of one’s ‘Online Application’ will not be
permitted by the System and the same will be treated as Final Application for the particular
post.

Please note that only after ‘Confirmation’, the ‘System’ will register Candidate’s ‘On-line’
Application. Further, only Confirmed Applications will be considered as valid for the
Recruitment Process.

Thereafter, the Candidate should ensure that he/she receives a System generated ‘SMS’
conveying his/her Confirmation Number, on his/her 'registered’ Mobile Number.

The Candidate should preserve his/her Application Number and Confirmation Number for
future reference and use, till the conclusion of the Recruitment Process.

At the end of the process, the Candidate shall invariably take the ‘Print Out’ of his/ her
‘Confirmed Application’ by clicking ‘Print Application’ Tab in the Main Menu and retain atleast
TWO copies of the same for future reference & use.

Please note that the Candidate is not required to send copy of his/her Online-Application
and/or any Testimonials/Documents to the High Court. They should produce the same, as and
when asked for.

ACandidate shall not apply more than once, for any reason at all.
General Instructions :

While applying Online for the post, the Candidate should ensure that he/she fulfills all the
eligibility criteria and other norms mentioned above and that the particulars furnished by
him/her are true and correct in all respects. In case it is detected at any stage of Recruitment
Process, that a Candidate does/did not fulfill the eligibility norms and/or that he/she has/had
suppressed/twisted or truncated any material facts, his/her Candidature shall become liable
to be Cancelled. If, any of these shortcomings is/are detected even after Appointment, his/her
service will be liable to be terminated withimmediate effect.

The Candidates who remit their Examination Fees as stipulated in Para-4 (a) above and
successfully submit their Online Recruitment Applications as provided in Para-8 above, as the case
may be, shall only be eligible for appearing in the Elimination. Candidates desirous of competing for
both the posts (i.e. System Officer & System Assistant) will have to apply separately after making
Payment of Fees separately, as applicable to them.

Benefit of relaxation in Upper Age Limit/Examination Fees/Reservation shall be granted to the
Candidates belonging to Reserved Categories i.e. SC/ST/SEBC/PH/Ex-Servicemen, provided that
requisite Certificate in espect thereof, issued by the Competent Authority, is produced by the
Candidate as and when called for. The final decision, as to the suitability of a Candidate, for the post,
shall rest with the High Court.

The decision of the High Court as to the eligibility or otherwise of a Candidate for admission to the
Elimination Test and/or Computer Aided Test shall be final. No Candidate, to whom Call Letter has
not been issued by the Recruiting Authority, shall be allowed to appear for the Elimination Test
and/or ComputerAided Test.

The Candidate shall have to appear at their own expenses, to-and-fro, for the Elimination Test
and/or Computer Aided Test, if called for, at the place and time that may be decided by the High
Court.

Candidate shall download his/her Call-letter from http://hcojas. guj.nic.in, by using Advertisement
No., his/her Confirmation No. and Date of Birth, for appearing at the respective Examinations and
the same may be communicated at the relevant time, through Press- Note/Brief Advertisement
and/or vide ‘SMS’ on the Mobile Number registered in the ‘On line’ Application, of the Candidate
concerned.

The list of eligible Candidates will be placed on High Court website as well as on HC-OJAS portal of
NIC, atthe relevanttime.

Candidate shall produce, at the time of appearing for the Elimination Test and/or Computer Aided
Test, Identity proof i.e. Election Card / PAN Card / valid Driving License / valid Passport / Adhaar
Card, etc. in original, along with the ‘Call Letter-cum-Admission Slip’.

Entry in the Vicinity of the Examination Centre with Mobile/Cell Phone, Tablets, Laptop, Electronic
Gadgets etc. is strictly prohibited. No provisions for the safe keeping will be arranged, which may
kindly be noted.

A Candidate who is found indulging in unfair practices, viz. copying or misconduct during the course
of examination, using electronic gadgets or Mobile Phones etc., tampering with Question Paper /
Examination Material, influencing any Official concerned with the Examination Process, will be
debarred from the present Recruitment Process as also from future Recruitment Processes to be
conducted by the High Court, for any number of years or permanently, as may be decided by the
High Court.

Results of all Examination/Test will be made available on the High Court website and/or by any other
mode that may be decided by the High Court.

The Results (Marks) obtained shall be made available to the Candidates, by providing a link to a
webpage on the HC-OJAS website http://hcojas. guj.nic.in, with individual password (OTP-One
Time Password), via, SMS on his/her Registered Mobile Number, only after the conclusion of the
Recruitment Process.

Mere success in the Examination shall not confer any right to appointment and no Candidate shall
be appointed to the post unless the High Court is satisfied, after such inquiries as may be
considered necessary that the Candidate is suitable in all respects for appointment to the post.

The High Court reserves the right to adopt appropriate method of short-listing the Candidates at any
stage.

The selected Candidate will not be appointed unless the Medical Authority specified by the High
Court, certifies him/her to be fit to discharge the duties ascribed to the post.

Candidates will have to produce the Original copy of both the Cash Vouchers i.e. 'Office Copy' and
'‘Candidate's Copy', at every stage of the Recruitment Process i.e. Elimination Test and/or Computer
Aided Test. Hence, the Cash Vouchers must be preserved, till the completion of the entire
Recruitment Process.

Candidate is required to produce the following original testimonials / documents as well as one set
of self-attested copies thereof alongwith recent passport size colour photograph, as and when
he/she is called for:

(i) Print-out of the duly filled-in(Confirmed) ‘On-line Application’ alongwith Original ‘Cash Voucher’
marked as ‘Office Copy’.

(i) School Leaving Certificate or Birth Certificate issued under Birth & Death Registration Act.

(iii) Mark-sheets and Certificates of SSC, HSC and Essential Educational Qualification as stipulated
in Para 2(A) above and Certificate of Work Experience / Training obtained etc; as per requirement/

Continued to Page. 7
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DELHI METRO RAIL

(A JOINT VENTURE OF GOVT.

CORPORATION LTD.

OF INDIA & GOVT. OF DELHI)

ADVTNO: DMRC/OM/HR/1/2016
ON-LINE REGISTRATION WILL START (www.delhimetrorail.com ), career Link
From 16.09.2016 (10.00 hrs )
APPLICATION FEE to be paid between: From 17.09.2016 to 18.10.2016
Bank Challan will be generated upto, through DMRC website: 15.10.2016 (23.59 hrs)
LAST DATE FOR REGISTRATION OF ON-LINE APPLICATIONS : 15.10.2016 (23: 59 hrs.)

Delhi Metro Rail Corporation (DMRC), a joint venture company with equity participation from Govt.
of India and Govt. of National Capital Territory of Delhi has been entrusted with the responsibility of

subject to cancellation, if they do not produce proof of having passed the eligibility qualification on
the date of Group Discussion/Interview/Psycho Test which is likely to be held tentatively by
December'2016/January'2017. The proof of passing/result should have been declared in public
domain through newspapers/websites etc. Since, there is no interview for the post of Account Asstt
& Maintainers; the final result of Degree/ITI must be published/declared in public domain by/on the
date of publication of result of written test for the post of Account Asstt & Maintainers by DMRC.
The proof of passing/result should have been declared in public domain through newspapers/websites etc.
“Discipline/Trade wise distribution of vacancies of Maintainers (Post code-NE08) (Including
reserved categories)

. . . . . . Discipline Trade Fost Cod Ha. r R ion of
implementation of the rail based Mass Rapid Transit System for Delhi, NCR & other metros. e PR anies i FYITH ?n“"" ng-f-m" [T T—
Applications are invited from young, dynamic and motivated persons of Indian nationality for the — {0 horizontal hasis)
following category of Executive & Non-Executive posts in DMRC Elecirician NE 08 (A) L el L3 L L
Y g category p Filter WE OB () ] 134 [ 13 I i3
SECTION -'A'—Executive Category posts Elecironic Mechanic SR () 2 32 110 &7 TR B?
Bl & AC Mechanie ME OF [19) a2 4 T 12 [E] [E
TOTAL 1393
Post Mame of Past Grade (I0A4) Ho-of wcancies™ Education Chaalification Age  betwesn | Medical  Standards s o
Code b [ME, # on | per Indian Rly. Medical | Reservation for Persons with Disability (PWD) :The Ministry of
o1 e S0 = B9 206 i Social Justice and Empowerment, Government of India, vide their
Man a'gm-l__-lmmm] 26500~ (LIR-08,0RC- S _ _ notification, dated 22.6.2007 published in Extra ordinary Gazette of
(3.SC-U2.5T-01) | GATE qualiied candilates for the year 2018, India has granted the exemption for all technical post which involves
EDI | Asstt. 20600- ol e B Toah (b o requirement of public safety from the purview of Section 33 of the
Manager/S&T 26500/ {UR-03,0RC- marks in B,E./B. Tech (Electrical/Electmonies! qu pu y purview
EEr 02,5001 ST-01 Civil) respectively from a Govt. recognized Persons with Disability Act, 1995. As such, reservation for requisite
= Universaty/Institate., with a valid GATE score in . . . . . .
E03 | Assi, 20600- s 16, number of PWD candidate against non-technical post is provided in
ivi {UR-02,08C- ioi
Manager/ Civil 46500 125001 ExecutiveTechnical post codef EO.S, E06 & NEO07. Only such persons would be elzgzbloefor
T T T 0 BET Tech with im0 w1 18 10 28 Vears reservatlon' in s.e.rvzces/posts who suffer from not {ess than 40% of
Manager Operations | 46500/ (UR-02,0BC-02, | Electrical Electronics™Mechanieal/Civil  ar  in | i.e. hom mat relevant disability. A person who wants to avail the benefit of
§T-01) equivabent e from a Govt recopnized | garlicr than reservation will have to submit a Disability Certificate issued by
LUniversity/Institute R T.7.19EE and . .
02 (Two) year full time MBA with 60% marks |  not laier than Medical Board duly constituted by Central or State Government
having spmializa_timn in ._\-hiwlmn_-g-"lmr:nﬂxi_-mal 1.7 1908 (Format is available on DMRC's website www.delhimetrorail.com).
Boinest. Upeeitios/Logides o & G Candidates falling in the following categories of the disability may
recognired LniversityInsiituie .
E05 | Asstt, ManagerHR | 20600- (5] 02 {Twa)} vear full time MBA or equivalent -with apply, viz.:
A6500/- {UR-02,0BC- minimum &% marks with specialization in HR . Post Code : E05
01, FWD-01*p from & Gost necognized  University/Institune. Post : Asstt. Manager/HR
Knowledye of SAPERP will be prefermed Exzeutive/Non. Category of disability : OA, OL
EiMy Asstt. 20600- 10 CANCWA with a minimum of 30% marks and Technical .
- : i : . No. of posts reserved : 01
Munager Finance A6500/- {LIR-0&,5T- with post qualificabion work  experience  in
02, PWD-01%} rekevam field of one wyear. Knowledge of o Post Code : E06
SAPERF will be preferred Post : Asstt. Manager/Finance

SECTION - 'B' — Non-Executive Category posts

Category of disability : HI, OA, OL

No. of posts reserved : 01

Pt M ol Piost Ciradke Mo al vacaneic®*® Edluncatmzn il laal iom Ape helwers as Micdical Standeds o per
Code (DA} in | iscledisg _ an 01,07 20016 Il Bly. Medical Mlanusl . Post Code : NEO7
e K:l:f; mm_;:lteﬁ"!* ‘:mr de':n"l’ :L“::fm:: Post : Account Assistant
[MRI"s Wiek site) Category of disability : OA, OL
MED Sation Controlkerf 13500 H62 Three vyears [Engineeting Dipboma®  in No. of posts reserved : 01
Train Cperator 3520 (LIR-376,0BC- Elecirical Elecironic or equivalent or BSC Hons OA: O -otp ffected (Ri h Lefi . ired h(b
{SCTO) 104,SC-06,ST-86, | in  (PhysicsChemisiryMaths)  or  Blc . ne algn%\ f(lc;e t( ig C; ](jr Oe t)l— (a) ft{mlza(lir?R.relic (L) 0
Ex5-05%) (PhysicsiChemistry™aths)  from  a Govl. weakness of grip (c) ataxic, : One leg affected (Right or Le
— — e . ;Enir?_md Uni*mig:l:”i“_“- : "‘{::?'J" — (a) impaired reach (b) weakness of grip (c) ataxic, HI : Hearing
202 “ustomer atipms 3 reeFour years ualion course in any - : " : : : :
Assistam (CRA) 18500 (UR-SS6,0BC- | discipline from n Govi. Recognized University, Impairment” i.c. loss of sixty decibels or more in the better ar in
207,50~ 165 5T-42, and computer lieracy (Centificate in Computer the conversational range of frequencies. N.B.: Extant rules
Exk-150%) Application Course of 2 minimum 6 weeks regarding relaxation in standards of examination etc. shall be
durstion) 18 10 78 Years intimated on DMRC's website www.delhimetrorail.com.
NEO3 | JrEngineer! 13500 i 48 | Thre years  Englnecring  Diploma® in | (i.e. bom nat Job Profile: The Job profile of Asstt. Managers (Electrical/S&T)
Electrical I5520 (UR=-26,08C-12 50 Elecircallequivalent  trade  from a  Govle earlier than tai ¢ £ . Mai Syst &
07,5T-03, ExS-06} | recognized University/Instinute. 271988 and pertains to management of various Maintenance Systems
- - e — it Rater thean processes, in connection with operation & maintenance of Metro
KE 4 Ir.Engineer! 13500- Bl Three years Engieéring  Dapboma in 1.7. 1998 ins/ ks/ K d al . lation/ .
Electramics 25570 (UR-4ZOBC-21 50 | Electromes/Electronics & -F- Tra}ns tracks/works etc, and also for installation/ execution of
12,5T-06, Ex5-11*} | Communicationequivalent tmde from a Gowt. M'-‘;:B: #J::IFE‘HERE:- various systems in DMRC Project etc.
— — recognized Ll|m-r.-r5.||:5--:lnsl|1m¢. - — : o _1":! e The Job profile of Asstt.Managers/Operations pertains to
ME Q3 Ir.Engineer 13500 10 Three  years  Engineering  Dhploma in Stati /Train/staff t. Rost ti
Mechanical 25520 (UR-04.0BC-035C. | Mechanical fequivalent trade from = Govi ation/lrain/stall management, Roster preparation,
02,8701, Ex8-00%) | recognized University/Instituce, OCC,commuter grievances redressal etc.
KEO6 | IrEngineer! 13500 fics Three  wears  Engineering  Diplama®  in The Job profile of Asstt. Manager/HR, pertains to HR management,
Civil 5520 [';E‘:rj E_“Bigfﬁ Ei‘:w’:‘q"liﬁl""[’.‘[ '{:dc from & Gowt. recognized staff grievances redressal, SAP/ESS, Staff/Labour welfare etc.
e =, - mIveErsiyirslibule. . . .
YT Err————— TR 2 B Comiequivalent Fom 8 Govi, Recogized — ryw— The Job profile of Asstt.Managers/Finance pertains to Finance
16500 (UR-1LOBE-065C- | University/listitule 1810 26 Yeary {1y management, SAP/ESS, pay & allowances etc.
"‘L-’*T::"- E"—f'“‘- t::.l-lib::f:]h;ﬁl The job profile of Station Controller/Train Operator is inter-
y ’ T F ?_J } VTRV e 2.7.198% and changeable in nature as per the requirement of the Corporation and it
INEGE | Maintalner i 1343 i g 1 specilie rade et Iater than Hhoe-One includes operating the trains, looking after the affairs of Metro
el el 1.7.1998 = Stations including CCC, Depot Control Centres, Operation Control
o ations including , Depot Control Centres, Operation Contro

# Candidates with higher qualification in respective disciplines can also apply.

*on horizontal basis, **All vacancies are provisional and subject to increase / decrease.

» Candidates can apply for more than one post as per their qualifications. However, they must note
that the written test for post codes EO1, E02 & E03 can be held on one single day & written test for
post codes E04, E05 & E06 on one single day and written test for post codes NE03, NE04, NEO5 &
NEO06 may hold on one single day depending upon the volume of applications received. Written
examination for remaining posts will be held on different dates. As such candidates applying for
more than one post must keep this combination in mind.

» Candidates after selection are likely to be posted at Delhi/NCR or any other projects of DMRC,
anywhere in India.

» Candidates must have ITI (NCVT/SCVT) in specific trades only, to be eligible for the post of
Maintainer (Post Code-NE08). Details of Trade & the vacancies (Trade wise) of Maintainers are
given below in the table.

» Reservation for PWDs has been provided in identified categories of posts, wherever applicable, to
the extent admissible.

» The result of reserved category posts will be subject to the final outcome of the CA No.1086/2013
(Sarv Rural & Urban Wel.Soc.th Vs UOI & others).

Qualification:-As prescribed above. Candidates who are appearing at the qualifying exam, passing of

which would make them educationally eligible for these posts but have not yet been informed of the

results, will also be eligible for applying for these posts. Such candidates will be admitted to the
examination, if otherwise eligible, but their candidature would be deemed to be provisional and

Centres etc. in shift duty including night shift. The job requires

highest standard of medical fitness, including naked vision of 6/6,
the details of which are also available at DMRC's website www.delhimetrorail.com. So, the candidates
meeting the required medical standard may only apply. SC/TOs with diploma/degree in relevant fields
can also be used to work as Jr.Engineers as per requirement of the Corporation.

The job profile of Customer Relations Assistant (CRA) entails interaction with the commuters at
Customer Care Centres (CCC) and catering to their needs & problems, looking after the affairs of
Metro Stations including operation control centres in shift duty including night shift. Their career
progression will be towards Station Controller/Train Operator. The job requires highest standard of
medical fitness, including naked vision of 6/6, the details of which are also available at DMRC's
website www.delhimetrorail.com. So, the candidates meeting the required medical standard may only

apply.

L) The duty hours of Station Controller/Train Operator (SC/TO) & Customer Relations

Assistant (CRA) may depend on the ridership/footfall of the stations/CCC and may range from 8 to 12
hours daily.

Continued to Page. 4
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Continued from Page. 3

The job profile of Jr.Engineers include maintenance of various
Electrical (Rolling Stock/Lift/Escalators/E&M/Power supply,
stores etc), Electronics (Signaling & Telecom, Automatic Fair
Collection, Rolling Stock, SCADA, Stores etc), Civil (P.Way &
Works) & Mechanical systems and train maintenance,
handling/operating Tower Wagon/Shunting etc. in shift duty
including night shift. JEs can also be deputed as SC/TO after due
training & psychometric test for Line-6 & Line-8 of DMRC as per
requirement of the Corporation.

The Job profile of Account Assistant comprise looking after
establishment, expenditure, budget, salary, bills, reimbursement etc
extensively in SAP/ERP.

The Job profile of Maintainer pertains to upkeep & maintenance of
various Maintenance Systems & processes, in connection with
operation & maintenance of Metro Trains, and also for installation/
execution of various systems like Lifts, Escalators, Track, Structure,
Traction/OHE, E&M, Signaling, Telecom/Automatic Fare
Collection, Train Coaches, P. Way, works, Stores Depots etc., in
shift duty including night shift.

The allocations of departments after appointment will be the sole
discretion of the Management, depending upon the vacancies in
above mentioned departments.

Selection process: For the posts of Asstt.Managers under Section
'A" (for post codes E01 to E06) The selection methodology will
comprise a three-stage process — Written Test (two papers), Group
Discussion & Personal Interview followed by Medical Examination
in Executive/Technical/Non-technical category or the adjudging the
degree of disability in required category as the case may be.

For the post of Station Controller/Train Operator (post code-NEO1)
and Customer Relations Assistant (post code-NE02), the selection
methodology will comprise four-stage process — Written Test (two
papers), Psycho Test (qualifying) & Personal Interview followed by
Medical examination in Aye-one category.

For the post of Jr.Engineers (Electrical / Electronics / Mechanical /
Civil), (post codes NEO3, NE0O4, NEO5, & NEO06) the selection
methodology will comprise three-stage process — Written Test (two
papers), Personal Interview followed by Medical examinations in
Aye-one category not below Aye-three.

For the post of Account Asstt (post codes NE0O7) the selection
methodology will comprise two-stage process — Written Test (two
papers), followed by Medical examination in Cee-One category.
There will be no interview for this category of post.

For the post of Maintainer (post codes NEOS) the selection
methodology will comprise two-stage process — Written Test (one
paper), followed by Medical examination in Bee-One category.
There will be no interview for these categories of posts.

Medical Examination: All candidates shall have to undergo the
medical fitness test(s) and meet the medical standards prescribed by
DMRC for various posts. Expenses for the first time medical
examination of the candidate will be borne by DMRC. However, in
case a candidate seeks extension for joining or re-examination,
subject to extant rules, then for the second time medical
examination/re-examination, if need so arises, the expenditure for
the medical test/s will be borne by the candidate himself/herself.
Candidates having undergone lasik surgery are not suitable for
any posts except Account Asstt.

The selection process would judge different facets of knowledge,
skills, comprehension, aptitude and physical fitness. Candidates
will have to pass through each stage successfully (including
Medical examination), before being adjudged as suitable for
selection. Candidates, who fail in the prescribed medical test, will
not be given any alternative employment and decision of the
Corporation is final on this issue. Dates of written examination,
result of written examination and all recruitment related
information shall be available only on Web site:
http://www.delhimetrorail.com and candidates must remain in
constant touch with it.

Written Test: The written test will consist of two papers (Paper-I
and Paper-11, to be held on the same day in the same centre). Paper-I
will consist of multiple-choice objective type questions, bilingual
(Hindi/English), on General Awareness, Logical Ability,
Quantitative Aptitude and/ knowledge of the discipline/trade. There
will be a total of 120 questions, each carrying equal marks. There
will be negative marking. For every wrong answer 1/3 marks will be
deducted. The Paper-I shall be of 1.5 hours duration.

Paper-1I (Not for Maintainer post, NE08) will consist of objective
type questions on General English to judge the knowledge of
English language. There will be a total of 60 questions, each
carrying equal marks. There will be negative marking. For every
wrong answer 1/3 marks will be deducted. The Paper-II shall be of
45 minutes' duration.

Candidates who qualify separately in Paper-1 & Paper-II and rank
high on the merit list within the zone of consideration in (Both
Paper-1 & Paper-I1 separately) as decided by DMRC shall be called,
based on the Written Test (both Paper-I & Paper-II together), for
Personal Interview/GD/Psycho test/Medical Examination, at
Delhi/NCR. Written Test can be conducted either through online or
through offline (OMR) mode.

Candidates (for all category of posts) called for GD/Personal
interview/Psycho test and Medical examination, as the case may be,
shall be paid to & fro sleeper class Railway fare for journey by the
shortest route between Railway Station nearest to hometown &
Delhi. No reimbursement shall be made to the candidates
appearing for the written examination.

Character & Antecedents: The success in the examination does
not confer any right to appointment unless the corporation is
satisfied after such an inquiry, as may be considered necessary, that
the candidate having regard to his/her character and antecedents is

3

suitable in all respects for appointment to the service.

Surety Bond: The candidates selected for post under Executive
Cadre will have to execute a surety bond of Rs. 1,50,000/- plus
service tax & Cost of training (Rs. 56,000/- plus service tax) to
serve the corporation for a minimum period of three years
(exclusive of the period in which one remained on LWP or EOL)
and also a three months prior notice with service tax, will be
required before seeking resignation from the corporation.

The candidates selected for posts, under Section-B, in Non-
executive Cadre will have to execute a surety bond of Rs. 75,000/-
with service tax & Cost of training (Rs.29,000/- with service tax in
case of SC/TO & Jr.Engineers and Rs.20,000/- with service tax in
case of Customer Relations Assistant,Account Asstt, &
Maintainers, to serve the corporation for a minimum period of
three years (exclusive of the period in which he remained on LWP
or EOL) and also a three months prior notice with service tax,
will be required before seeking resignation from the corporation.

Training & Probation: The selected candidates on appointment
will be on Probation for a period of two years (including period of
training), where they will undergo intensive training for prescribed
duration. The Corporation has the right to enhance or reduce the
training period at its discretion for any or all the trainees. During
the probation period, candidates shall be required to pass various
examinations. The service of the candidate during probation period
can be terminated by the corporation if the performance of
candidate is found to be unsatisfactory, in accordance with the
terms & conditions of offer of appointment. The probation period
will exclude LWP or EOL.

Pay & Emoluments: The pay & emoluments for direct recruits
and contracts employees shall be as per pay scales under the IDA
(Industrial DA) as applicable from time to time and other benefits
which include Perks, HRA or lease, perks as applicable to TOs,
Medical benefit, EPF, Gratuity, and Insurance etc. as per extant
rules of the Corporation as applicable to Direct Recruit employees
from time to time.

Concessions & Relaxations:

01 Upper age relaxation by 5 years for SC/ST and 3 years for
OBC candidates (of Central List) (Formats are available on
DMRC's website), for reserved posts.

[l Upper age relaxations by 5 years for candidates belonging to
Jammu & Kashmir who had ordinarily been domiciled in that
state between 01.01.1980and 31.12.1989.

[l Upper age for Ex-servicemen will be length of service + 3
years, subject to a maximum age of 40 years. The Ex-
servicemen are those who are covered in the definition, as per
extant rules of Ministry of Defence/Govt of India.

[J  Reservation for Ex-Servicemen, wherever applicable, shall
be treated as horizontal reservation, i.e., reservation to Ex-
Servicemen belonging to any category (UR/SC/ST/OBC)
will be adjusted within the category to which the selected Ex-
Serviceman candidate belongs.

[J  Upper age relaxation by 10 years for PWD Unreserved
candidates, 15 years for PWD SC/ST candidates and 13 years
for PWD OBC candidates (of central list) for posts where
reservation for PWD is admissible.

[l Existing DMRC employees who have completed at least 3
years continuous service in DMRC as on 1.7.2016, will be
given upper-age relaxation/limit to the extent, as
summarized below:

For Executive posts (post codes E01 to E06), the maximum
age relaxation:

UR —by 5 years, OBC —by 8 years & SC/ST—by 10 years

For Non-Executive posts (post codes NEOI to NEOS), the
upper-age limit of the employee is:

UR-40years, OBC—-43 years & SC/ST—45 years

Payment of application fee (including postage charges)
(non-refundable):

1. UR & OBC (including Ex-servicemen) candidates are
required to pay a Non-refundable fee of Rs. 400/- (inclusive
of bank charges plus service tax) and SC/ST/PWD candidates
are required to pay a non-refundable fee of Rs. 7150/~ (for
processing fee only, inclusive of bank charges plus service tax).

2. Application Fee including Bank transaction charges once
paid will not be refunded under any circumstances.
Candidates are therefore requested to verify their eligibility,
the closing date for submission of online application before
paying the application fee plus bank transaction charges.

How to apply

1. Candidates are required to apply online through website
www.delhimetrorail.com only. No other means/mode of
application will be accepted.

2. Candidates are required to have a valid personal e-mail ID. It
should be kept active during the currency of this recruitment
process. In case a candidate does not have a valid personal e-
mail ID, he/she should create his/her new e-mail ID before
applying online. Under no circumstances, he/she should
share/mention e-mail ID to/of any other person.

3. Candidates are first required to go to the DMRC's website
www.delhimetrorail.com and click on the link "Career".

4. Thereafter, he/she may open the recruitment notification
titled "DMRC/OM/HR/1/2016".

5. He/she should thoroughly go through the vacancy
notification first to let him/her know the eligibility, age
criteria etc.

6. Candidates will fill up all the details relating to his age,
personal details, educational qualification etc. online in the
application form.

7. Candidates will have to upload scanned copy of passport
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colour photo, signature scan copy, GATE score card (wherever
applicable), OBC/SC/ST/PWD certificates. The size of these
scanned copies should be within 100 kb and in .jpg/.pdf files
only.

8. After, successful filling up of the application form, a bank
Challan with Bank Reference Number (the reference number
will be unique) will be generated.

9.  The registration link cum Bank Challan will remain active
only upto 15.10.2016 (upto 23.59 hrs) from the date of issue
ofthe advertisement.

10. The system generated Bank challan will be in triplicate (1st
copy — Bank Copy, 2nd copy — Candidate's Copy and 3rd copy
—DMRC's Copy). Candidates are required to take a print out of
this system generated Bank Challan and deposit the requisite
Written Examination Fee (for fee details see para "Payment of
application fee'") in any branch of State Bank of India (SBI)
after a minimum of 24 hrs of generation of the Bank Challan.
Only, State Bank of India (SBI) has been authorized by DMRC
to collect the application fee, in a specially opened DMRC
Account No. 33700092265.

I)  Forpayment of fees, candidate has to approach the nearest SBI
branch with the system generated bank challan only, with a
unique 'Bank Reference Number" in triplicate (1st copy — Bank
Copy, 2nd copy — Candidate's Copy and 3rd copy — DMRC's
Copy) downloaded from DMRC website
www.delhimetrorail.com.

i) The system generated challan printed from the DMRC

website should only be used for depositing the fee for proper

crediting amount in the allocated account.

On receipt of the money, the bank will issue a unique Journal
Number and a Branch code of the bank collecting the money.
Candidates are required to collect the "Candidate's Copy" and
"DMRC Copy" from the bank. They are also required to
ensure themselves that these bank challans contain i) SBI
Journal number ii) Branch Name iii) Branch code No. iv)
Date of deposit v) Amount.

DMRC will not be responsible in case the candidate deposits
the fee in a wrong account. There will not be any other mode
of payment of application fee.

Application fee is to be paid between 17.09.2016 to
18.10.2016 only.

Demand Drafts, Cheques, Money Orders, Postal Orders, Pay
Orders, Banker's Cheques, postal stamps, etc., will not be
accepted, towards application fee.

11. After a minimum of two working days of depositing the fee in
the bank, candidate may re-visit the career link i.e. "DMRC /
OM / HR/I1/2016" on DMRC's website
www.delhimetrorail.com and apply for
acknowledgement/Registration Slip.

iii)

iv)

v

~

v

i)

12. The Online registration will remain active from 10.00 hrs of
16.09.2016 to 23.59 hrs of 15.10.2016 only. In order to avoid
last minute rush, the candidates are advised to apply early
enough. DMRC will not be responsible for network problems
or any other problem of this nature in submission of online

application during last days due to heavy rush etc.

13. Candidates are advised to choose the post judiciously and fill
in the requisite details in the online application format
carefully. There will be a pre-view of the applications filled in
by the candidate before submitting the application, so that it
can be edited. After submission of the application, no
modification will be permitted.

14. Once you submit your application, the system will generate a
unique Registration No./Bank reference no. and a
Registration Slip will be generated after successful
submission of written exam fee in the bank, which will have
unique Registration number, your basic details like name,

category, and post applied for.
General: Most Important

1. While applying for these posts, the applicant should ensure
that he/she fulfils the eligibility and other norms mentioned
above on the specified dates and that the particulars furnished
by him/her are correct in all respects. In case, it is detected at
any stage of recruitment that a candidate does not fulfill the
eligibility norms and/or that he/she has furnished any
incorrect/false information or has suppressed any material
fact(s), his/her candidature will stand cancelled. If any of these
shortcomings is/are detected even after appointment, his/her
services are liable to be terminated.

2. The validity of the Selection Panel is for two years from the
date ofits approval.

3. Theselection of candidate by DMRC does not confer any right
to the candidate for appointment.

4.  Candidates employed in Govt.Dept./PSU/ Autonomous Body
must produce 'NOC' from the present employer on the date of
Interview/Medical (for the post of Account Asstt &
Maintainers).

5. Community/Caste Certificate should be in Central formats
(SC/ST/OBC), for seeking age relaxation etc.. (All these
formats are available on DMRC's website
www.delhimetrorail.com. No other format will be acceptable.

6. A candidate who claims to belong to one of the Other
Backward Classes has to submit in support of his claim an
attested copy of a certificate in the prescribed form issued by
the competent authority specified by the Central Govt. in their
O.M. No. 36036/2/2013-Estt.(Res.) dated 30.05.2014. OBC
certificate should be current & issued within one year of the
closing date of the application.

Continued to Page. 7
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be at least Higher Secondary) ORDegree in Electrical or Electronics Engineering from a recognized University.
OR Graduate in Electrical or Electromics Enginesring from a recogmzed Universitv.ai) Working knowledge of Hindi
and English.Desirable :1) One year practical experience in a recognized workshop institution/factor 1) Knowledge of
Computer Applications.
®  PRIMARY TEACHERAND PRT (MUSIC) (GROUP B POST)
S.No. Subject LR sC 5T OBC Total OH HH VH
1 Primary xam 651 34 1172 4348 Lis] LY i ]
Teacher
2 PRT o 21 [{H] 40 151 3 n LL]
(Music)
Total 2281 672 334 1212 4499 69 02 [ 1]
S.No. Post (subject) Qualification (s) & Experience
1 Primary Essential :
Teacher i) Senior Secondary School Certificate with 50%
marks or intermediate with 50% marks or its equivalent;
ii} Pass in the Central Teacher Eligibility Test (CTET)
conducted by the CBSE in accordance with the guide lines
framed by the NCTE for the purpose
iii) Competence to teach through Hindi & English media
Desirable : Knowledge of Computer Applications.
2 PRT Essential :
(MLUISIC) 1) Senior Secondary School Certificate with 50% marks or
intermediate with 50% marks or its equivalent and Bechelor
Degree in Music or equivalent from a recognised university.
i} Competence to teach through Hindi & English media.
Desirable : Knowledge of Computer Applications.
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Continued from Page. 4

7. Candidates should keep sufficient numbers of same
Photographs in reserve for future use, which they are using in
the application form.

8. Request for change of mailing address or e-mail address will
not be entertained under any circumstances.

9. Courtofjurisdiction for any dispute will be at Delhi only.
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10. DMRC reserves the right to fix the minimum standard /
qualifying marks for each component of selection for all posts.

11. Candidates must remain in constant touch with DMRC's
website www.delhimetrorail.com for information regarding
dates of written test, result of written test, schedule of
Interview/GD/Psycho Test, standards of Vision for Medical
test etc. The eligible candidates, whose applications are
available on the Master list may download the admit card
through DMRC's website www.delhimetrorail.com only, as per
schedule & instructions notified on DMRC's website in advance.

12. The admit card for written test will NOT be sent by post or
email. It will be downloaded from DMRC website
www.delhimetrorail.com only. DMRC will not be responsible
for any information issued/posted on any other website S

Continued from Page. 2

applicable.

(iv) Certificate showing the 'Caste/Category’ in respect of
Candidates belonging to Reserved Category and in case of
those belonging to Socially & Educationally Backward Class,
'Non-Creamy Layer' Certificate, issued by the Competent
Authority of the State of Gujarat, during the respective Financial Year.
Certificate of discharge, in case of Ex-Serviceman.

In case of Differently Abled (Orthopedically Handicapped
Candidate), (a) a Certificate from a Competent Authority to the
effect that he/she has a locomotor disability of not less than 40%
and (b) a Certificate from the Standing Medical Board at
Ahmedabad, to the effect that he/she would be able to perform
the duties of the postin question.

Two Original Certificates from Respectable Persons being
Professionals/ Dignitaries like Doctor, Engineer, M.L.A., M.Ps.
etc. certifying his/her good moral character.

(viii) Government Gazette, showing change in name/surname etc, ifany.

(ix) In case any Criminal Case(s) / Complaint(s) have been filed
against the Candidate concerned, even in the past,
authenticated / attested copies of the relevant documents, viz.
FIR/Chargesheets, Judgment etc.

No Objection Certificate in case of Government Employee.
Original Identity proof as prescribed at 9(h).

Any Application, even under the R.T.l. Act, seeking any
information, will not be entertained till the completion of the
entire Recruitment Process. Decision of the High Court of
Gujarat in respect of all matters pertaining to this recruitment
would be final and binding on all Candidates.

Registrar (Recruitment & Finance)
([

)
(vi)

(vii)

(x)
(i)
(a)
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