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deru182 - www.gujaratinformation.net

www.facebook.com/gujaratinformation.official

Phone No. : 079-232-53440

India Post has received in-principle approval from RBl and approval from Cabinet for setting up India Post Payments Bank Limited (IPPB).

India Post Payments Bank Limited (IPPB) invites online applications from qualified candidates who will be appointed at Scale Il or Scale Il based on the post. Candidates will be
selected through a selection process specified in this advertisement. Interested candidates who fulfill the eligibility criteriamay apply online by visiting our website http://

www.indiapost.gov.in/ between 7t October, 2016 and 1stNovember, 2016 and no other mode of application will be accepted.

\ Lastdate for Online Application: 1-11-2016 |

Recruitment of Scale II and Scale I1I Officers for IPPB

S.No. Function Post Grade Scale Toatal
Vacancies
01 Branches Senior Manager(Branch) MMGS- 1] 350
11
02 Branches Manager(Area Sales) MMGS-II 1 250
03 Branches Manager (Area Operation) MMGS-II 1 350
04 Sales Senior Manager (Sales Operation) MMGS- 11 02
11
05 Product Senior Manager (UlI/UX) MMGS- 11 01
11
06 Product Senior Manager (Retail Product) MMGS- 11 03
11
o7 Product SeniorManager(Merchant Product) MMGS- 1] 02
11
08 Product Senior Manager (Govt.Product) MMGS- 1] 02
11
09 Product Manager (Product Research) MMGS-II 11 01
10 Product Manager (User Experience UX) MMGS-II 11 02
11 Product Manager (User Interface Ul) MMGS-II 11 02
12 Maketing Senior Manager (Digital Maketing) MMGS- 11 01
11
13 Marketing SeniorManager(Branding & MMGS- 11 01
Marketing) 11
14 Finance SeniorManager(Financial Planning MMGS- 1] 01
& Budgeting) 11
15 Finance Manager (Account Payable) MMGS-II 11 01
16 Finance Manager (Taxation) MMGS-II 11 01
17 Finance Manager (Procurement) MMGS-II 11 01
18 Finance Manager (Treasury Settalement & MMGS-II 11 01
Reconciliation)
19 Program Manager (Program Management MMGS- 1] 01
Management Office) 11|
Office
20 HRand Senior Manager (Training) MMGS- 11 01
Administration 11
21 HRand Senior Manager (HR Generalist MMGS- 11 02
Administration Manpower Planning & 11|
Recruitment, Performance
Managenent System)
22 HRand Manager (Training) MMGS-II 11 01
Administration
23 HRand Manager(HR Generalist Manpower | MMGS-II 11 02
Administration Planning &
Recruitment,Performance
Management System)
24 HRand Manager (Corporate HR & MMGS-II 1 01
Administration Administration)
25 HRand Manager (Branch HR & MMGS-II 1 04
Administration Administration)
26 HRand Manager (Administration) MMGS-II 1l 01
Administration
27 HRand Manager (Hindi Cell) MMGS-II 1 01
Administration
28 Internal Audit Senior Manager (Risk & MMGS- 11 02
Concurrent Audit) 11
29 Internal Audit Manager (Risk & Concurrent MMGS-II 11 02
Audit)
30 Operations Senior Manager (Fraud Control MMGS- 1] 04
Operations) 11
31 Operations Senior Manager (Customer MMGS- 11 04
Service) 11
32 Operations Senior Manager (Call Centre) MMGS- 1] 01
11
33 Operations Senior Manager (Branch MMGS- 1] 04

Operations)

Notes:

1. The number of vacancies and also the number of
reserved vacancies is provisional and may vary
according to actual requirement of IPPB.

2. For all posts, candidates willing to serve anywhere in
India need to apply.

3. Candidates can apply for only one post. Multiple
applications will be summarily rejected.

4. As the reservation for VI/HI/OC candidates is on
horizontal basis, the selected candidates will be placed
in the appropriate category to which the candidate
belongs. The definitions of the categories of disability
shall be as per Govt. of India guidelines. It is clarified
that it may not be possible to employ physically
challenged candidates at all offices/branches of IPPB
and they will have to work in the posts identified by IPPB
as suitable for them.

O ELIGIBILITYCRITERIA

1.NATIONALITY/CITIZENSHIP
A candidate must be either
i. a citizen of India or
ii. a subject of Nepal or
iii. a subject of Bhutan or
iv. a Tibetan refugee who came over to India before 1st
January, 1962 with the intention of permanently settling
in India or
v. a person of Indian origin who has migrated from
Pakistan, Burma, SriLanka, East African countries of
Kenya, Uganda, the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawi,
Zaire, Ethiopia and Vietnam with the intention of
permanently settling in India
Provided that a candidate belonging to categories (ii),
(i), (iv) and (v) above shall be a person in whose favor
a certificate of eligibility has been issued by the
Government of India.
Merely applying for/being shortlisted /appearing for the
interview and/or subsequentprocesses do notimplythat
a candidate will necessarily be offered employment in
IPPB.Norequest forconsidering the
candidature under any category other than in which
applied will be entertained.

L1 JOB SPECIFICATIONS :
The Age, Qualification and Experience as on
01.09.2016 required for the various posts specified in
Section A are prescribed as under:

1. SeniorManager(Branch):
Age Limit: 26 years to 35 years Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of
India (or) approved by a Government Regulatory Body.
Post Qualification Experience: Minimum experience of
6 years is mandatory. (And) Experience in managing a
branch of a Public Sector Bank (or) Private Bank is
mandatory. (And) The candidate should at least be




working in Scale Il of a PSB or equivalent scale in a
Private Bank or similar level in any other organization.
Note: Experience in managing rural banking/ financial
inclusion operations and sales are preferred.

. Manager (Area Sales) :
Age Limit: 23 years to 35 years
Note: The candidate should be born not before
02.09.1981 and not later than 01.09.1993 (both dates
inclusive). Minimum Educational Qualification:
Graduate from University/ Institution/ Board recognized
by the Government of India (or) approved by a
Government Regulatory Body.Post Qualification
Experience: Minimum experience of 3 years in sales of
financial products is mandatory. (And) The candidate
should at least be working in Scale | of a PSB or
equivalent scale in a Private Bank or similar level in any
other organization.

. Manager (Area Operations) :
Age Limit: 23 years to 35 years Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Post
Qualification Experience: Minimum experience of 3
years in working in a CBS environment on banking
operations in a Public Sector Bank or Private Bank or
Post Office Savings Bank is mandatory.

. Senior Manager (Sales Operations) :
Age Limit: 26 years to 35 years Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body . Note:
MBA / Post graduation degree from University/ Institution/
Board recognized by the Government of India/
International University of repute (or) approved by a
Government Regulatory Body is preferred. Post
Qualification Experience: Minimum 6 years of relevant
experience in sales function is mandatory. And) The
candidate should at least be working in Scale Il of a
PSB or equivalent scale in a Private Bank or similar
level in any other organization.

. Senior Manager (Ul/ UX) :
Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Post
Qualification Work Experience: Minimum 6 years of
experience in User Interface/ User Experience is
mandatory. (And) The candidate should at least be
working in Scale Il of a PSB or equivalent scale in a
Private Bank or similar level in any other organization.

. SeniorManager (Retail Products):
Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA from University/ Institution/ Board recognized by the
Government of India/ International University of repute

10.

(or) approved by a Government Regulatory Body, is
preferred. Post Qualification Work Experience:
Minimum 6 years of experience in product development
for retail/ merchant products is mandatory. (And)
Exposure to rural banking products/ Financial inclusion
for Financial Services industry is mandatory. (And) The
candidate should at least be working in Scale Il of a
PSB or equivalent scale in a Private Bank or similar level
in any other organization.

Senior Manager (Merchant Products):

Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA from University/ Institution/ Board recognized by the
Government of India/ International University of repute
(or) approved by a Government Regulatory Body, is
preferred Post Qualification Work Experience:
Minimum 6 years of experience in product development
for retail/ merchant products is mandatory. (And)
Exposure to rural banking products/ Financial inclusion
for Financial Services industry is mandatory. (And) The
candidate should at least be working in Scale Il of a
PSB or equivalent scale in a Private Bank or similar level
in any other organization.

Senior Manager (Government Products) :

Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA from University/ Institution/ Board recognized by
the Government of India/ International University of
repute(or) approved by a Government Regulatory Body,
is preferred. Post Qualification Work Experience:
Minimum 6 years of experience in product development
for rural market in the Financial Services sector is
mandatory. (And) Experience in Direct Benefits Transfer
(DBT), government pension payments or similar
schemes is mandatory. (And) The candidate should at
least be working in Scale Il of a PSB or equivalent scale
in a Private Bank or similar level in any other organization.
Manager (Product Research):

Age limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA from University/ Institution/ Board recognized by the
Government of India / International University of repute
(or) approved by a Government Regulatory Body, is
preferred. Post Qualification Work Experience:
Minimum 3 years of experience is mandatory. (And)
The candidate should at least be working in Scale | of a
PSB or equivalent scale in a Private Bank or similar
level in any other organization.

Product Manager (User Experience - UX) :

Age Limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum Educational
Qualification: Graduate from University/ Institution/ Board
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34 greoné;aslsin Se?:_,rn'\g;?;?g (S?gri?ue mMGS' m 03 Experience: Minimum 3 years of experience in User
Centre 9 Y Experience is mandatory (And) The candidate should at
35 Central Senior Manager (Reconciliation) MMGS- 1 03 least be working in Scale | of a PSB or equivalent scale ina
Processing 1 Private Bank or similar level in any other organization.
Centre _ 11. Manager (User Interface - Ul) :
36 Central Manager (Customer Acquisition MMGS-II 1 16 Age Limit: 23 years to 35 years. Note: The candidate
Processin S ort . ) i
Centre g upport) should be born not before 02.09.1981 and not later than
37 Central Manager (Vendor Performance MMGS-II 1 03 01.09.1993 (both dates inclusive). Minimum Educational
Processing Management) Qualification: Graduate from University/ Institution/ Board
Centre _ _ recognized by the Government of India (or) approved by a
38 gfr';pliance and Seng;x)i:tageéégg:igg?nce mMGS' m 02 Government Regulatory Body. Post Qualification Work
39 Risk and | Manager (Compliance Support & | MMGS-I1 | i 02 Experience: Minimum 3 years of experience in User
Compliance Reporting) Interface is mandatory (And) The candidate should at
20 Risk and Manager (Operational Risk) MMGSII i 06 least be working in Scale | of a PSB or equivalent scale ina
Compliance Private Bank or similar level in any other organization.
41 Risk and Manager (Legal) MMGS-II 1 01 12.Senior Manager (Digital Marketing) :
a5 1@2;?}%'(‘3?8;9 Senior Manager (Systery TGS i 55 Age Limit: 26 years to 35 years. Note: The candidate
Yy I Yy -
Database Administration) i should be born not before 02.09.1981.and notlgtgrthan
43 Technology Senior Manager (Security MMGS- 1l 05 01.09.1990 (both dates inclusive). Minimum
Administration) 1 Educational Qualification: Graduate from University/
44 Technology Senior Manager (Network/ MMGS- m 05 Institution/ Board recognized by the Government of India
Infrastructure Administration) 1] (or) approved by a Government Regulatory Body. Note:
45 Technology Senlor'\|>|/|anager (IT Project :\I/:MGS‘ m 03 MBA from University/ Institution/ Board recognized by the
anagement) Government of India/ International University of repute
46 Technology Manager (Vendor Managerpent - MMGS-II 1 02 (or) approved by a Government Regulatory Body, is
Hardware/ Software/ Services) preferred. Post Qualification Work Experience:
47 Technology Manager (Digital Technology MMGS-II " 01 Minimum 6 years of experience is mandatory. (of
Innovation) which)Minimum 3 years of experience in digital
Grade Scale Category Wise Vacancy marketing is .mar.1datory. (And) The candi.date should fat
GEN. OBC SC ST TOTAL reYel =) VI Ieas.t be working in chle Ilofa ESB or equivalent _sca[e in
NMGST i S04 5 571 37 108 oa o4 oa a Private Bank or similar level in any other organization.
MMGSCII T 326 175 o8 15 655 07 07 07 13. Senior Manager (Branding & Marketing) :

Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum Educational
Qualification: Graduate from University/ Institution/ Board
recognized by the Government of India (or) approved by a
Government Regulatory Body. Note: MBA from University/
Institution/ Board recognized by the Government of India/
International University of repute (or) approved by a
Government Regulatory Body, is preferred. Post
Qualification Work Experience: Minimum 6 years of
experience is mandatory. (of which) Minimum 3 years of
experience in branding and marketing function is
mandatory.(And) The candidate should at least be
working in Scale Il of a PSB or equivalent scale in a Private
Bank or similar level in any other organization.
Senior Manager (Financial Planning & Budgeting) :
Age Limit: 26 years to 35 years. Note: The candidate should be
bom not before 02.09.1981 and notlater than 01.09.1990 (both
dates inclusive). Minimum Educational Qualification:
Chartered Accountant (Intermediate) from ICAI. (Or) MBA
in Finance from a University/ Institution/ Board
recognized by the Government of India/ International
University of repute(or) approved by a Government
Regulatory Body. Post Qualification Work Experience:
Minimum 6 years of experience is mandatory. (of
which) Minimum 3 years relevant experience in a
finance department of a Bank (or) Financial Institution is
mandatory. (And) The candidate should at least be
working in Scale Il of a PSB or equivalent scale in a
Private Bank or similar level in any other organization.
Finance Manager (Accounts Payable) :

Age Limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993(bothdatesinclusive).MinimumEducational
Qualification: Chartered Accountantfrom ICAI. (Or) MBA
in Finance from a University/ Institution/ Board
recognized by the Government of India/ International
University of repute (or) approved by a Government
Regulatory Body. Post Qualification Work Experience:
Minimum 3 years of experience in Accounting
Department is mandatory. (And) The candidate should
at least be working in Scale | of a PSB or equivalent
scale in a Private Bank or similar level in any other
organization. Note: Experience in Banks ispreferred.
Finance Manager(Taxation):

Age Limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum Educational
Qualification: Chartered Accountant from ICAI. (Or) MBA
from a University/ Institution/ Board recognized by the
Government of India/ International University of repute (or)
approved by a Government Regulatory Body. Post
Qualification Work Experience: Minimum 3 years of
experience in taxation department of a Bank or Financial
Institution is mandatory. (And) The candidate should at
leastbe working in Scale | of a PSB or equivalentscalein a
Private Bank or similar level in any other organization.
Finance Manager (Procurement) :

Age Limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum Educational
Qualification: Chartered Accountant from ICAIl or ICWA
from Institute of CostAccountantsofindia(Or)
MBA in Finance from a University/ Institution/ Board
recognized by the Government of India/ International
University of repute (or) approved by a Government
Regulatory Body. Post Qualification Work Experience:
Minimum 3 years of experience is mandatory. (of which)
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procurement is mandatory. (And) The candidate should
atleast be working in Scale | of a PSB or equivalent scale
in a Private Bank or similar level in any other organization.
Finance Manager (Treasury Settlements &
Reconciliation)

Age Limit: 23 years to 35 years. Note: The candidate should
be born not before 02.09.1981 and not later than 01.09.1993
(bothdatesinclusive). Minimum Educational Qualification:
Chartered Accountant from ICAI. (Or) MBAin Finance froma
University/ Institution/Board recognized bythe Governmentof
India/ International University of repute (or) approved by a
Government Regulatory Body. Post Qualification Work
Experience: Minimum 3 years of experience in setlement of
treasury back office of a Bank (or) Financial Institution (or)
Primary Dealer is mandatory. (And) The candidate should at
least be working in Scale | of a PSB or equivalentscale ina
Private Bank or similar level in any other organization.
Program Management Office Manager (Program
Management Office) :

AgeLimit: 26 years to 35 years. Note: The candidate should
be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum Educational
Qualification: MBA from University/ Institution/ Board
recognized by the Government (And) The candidate should
atleast be working in Scale Il of a PSB or equivalentscale in
a Private Bank or similar level in any other organization.

20.SeniorManager(Training):

21
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23.
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Age Limit: 26 to 35 years Note: The candidate should be
born not before 02.09.1981 and notlater than 01.09.1990
(both dates inclusive)Minimum Educational Qualification
Graduate (With Specialization in HR) from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA / Post graduation (With Specialization in HR) from
University/ Institution/ Board recognized by the Government
of India/ International University of repute (or) approved by
a Government Regulatory Body is preferred.Post
Qualification Experience: Minimum 6 years of
experience in HR in Banking and financial Sector is
mandatory. (And) The candidate should at least be
working in Scale | of a PSB or equivalent scale in a
Private Bank or similar level in any other organization.

.SeniorManager (HR Generalist-Manpower Planning

& Recruitment, Performance Management System)
Age Limit: 26 to 35 years Note: The candidate should
be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification Graduate (With
Specialization in HR) from University/ Institution/ Board
recognized by the Government of India (or) approved by
a Government Regulatory Body. Note: MBA / Post
graduation (With Specialization in HR) from University/
Institution/ Board recognized by the Government of
India/ International University of repute (or) approved by
a Government Regulatory Body is preferred. Post
Qualification Experience: Minimum 6 years of
experience in HR in Banking and financial Sector is
mandatory. (And) The candidate should at least be
working in Scale Il of a PSB or equivalent scale in a
Private Bank or similar level in any other organization.
Manager (Training) :

Age Limit: 23 to 35 years Note: The candidate should be
born not before 02.09.1981 and notlater than 01.09.1993
(both dates inclusive). Minimum Educational
Qualification: Graduate (With Specialization in HR) from
University/ Institution/ Board recognized by the Government
of India (or) approved by a Government Regulatory Body.
Note: MBA/ Post graduation (With Specialization in HR)
from University/ Institution/ Board recognized by the
Government of India/ International University of repute (or)
approved by a Government Regulatory Body is preferred.
Post Qualification Experience: Minimum 3 years of
experience in HR in Banking and financial Sector is
mandatory. (And) The candidate should at least be
working in Scale | of a PSB or equivalent scale in a Private
Bank or similar level in any other organization.
Manager (HR Generalist -Manpower Planning &
Recruitment, Performance Management System)
Age Limit: 23 to 35 years Note: The candidate should
be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification Graduate (With
Specialization in HR) from University/ Institution/ Board
recognized by the Government of India/ International
University of repute (or) approved by a Government
Regulatory Body. Note: MBA / Post graduation (With
Specialization in HR) University/ Institution/ Board
recognized by the Government of India/ International
University of repute (or) approved by a Government
Regulatory Body is preferred. Post Qualification
Experience: Minimum 3 years of experience in HR in
Banking and financial Sector is mandatory.
(And) The candidate should at least be workingin
Scale |l of a PSB orequivalent scale in a Private Bank
o r similar level in any other organization.
Manager (Corporate HR & Administration) :

Age Limit: 23 to 35 years Note: The candidate should
be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Governmentof India
(or) approved by a Government Regulatory Body. Post
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Qualification Experience: Minimum 3 years of
experience in HR & Administration function is
mandatory. (And) The candidate should at least be
working in Scale | of a PSB or equivalent scale in a
Private Bank or similar level in any other organization.
Manager (Branch HR & Administration):

Age Limit: 23 to 35 years Note: The candidate should
be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Governmentof India
(or) approved by a Government Regulatory Body. Post
Qualification Experience: Minimum 3 years of
experience in HR & Administration is mandatory.(And)
The candidate should at least be working in Scale | of a
PSB or equivalent scale in a Private Bank or similar
level in any other organization.

Manager (Administration):

Age Limit: 23 to 35 years Note: The candidate should
be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Governmentof India
(or) approved by a Government Regulatory Body. Post
Qualification Experience: Minimum 3 years of
experience in Administration function of a public sector
organization is mandatory (And) The candidate should
at least be working in Scale | of a PSB or equivalent
scale in a Private Bank or similar level in any other
organization.

Manager (HindiCell):

Age Limit: 23 to 35 years Note: The candidate should
be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: Post-Graduation degree
(With Specialization in Hindi) with English as a subject
from University/ Institution/ Board recognized by the
Government of India (or) approved by a Government
Regulatory Body. (OR) Post Graduation degree (With
Specialization in Sanskrit) with English and Hindi as
subjects from University/ Institution/ Board recognized
by the Government of India (or) approved by a
Government Regulatory Body. Post Qualification
Experience: Minimum 3 years of experience is
mandatory. (And) The candidate should at least be
working in Scale | of a PSB or equivalent scale in a
Private Bank or similar level in any other organization.
Note: Minimum 1 year experience in Rajbhasha
function of a public sector organization is preferred.
SeniorManager (Risk & Concurrent Audit) :

Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Chartered Accountant from
ICAIl. Post Qualification Work Experience: Minimum 6
years of experience in Internal Audit is mandatory. (of
which) Minimum 3 years of experience in the Internal
Audit function in banking or financial services or
insurance industry is mandatory. (And) The candidate
should at least be working in Scale Il of a PSB or
equivalent scale in a Private Bank or similar level in any
other organization.

Manager (Risk & Concurrent Audit) :

Age Limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: Chartered Accountantfrom
ICAl Post Qualification Work Experience: Minimum 3
years of experience in Internal Audit is mandatory. (And)
The candidate should at least be working in Scale | of a
PSB or equivalent scale in a Private Bank or similar level
in any other organization.

Senior Manager (Fraud Control Operations):

Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Governmentof India
(or) approved by a Government Regulatory Body. Note:
CAIIB Certification is preferred. MBA from University/
Institution/ Board recognized by the Government of
India/ International University of repute(or) approved by
a Government Regulatory Body, is preferred. Post
Qualification Work Experience: Minimum 6 years of
experience in banking operations in a Core Banking
System environment is mandatory. (of which) Minimum
3 years of experience in fraud control operations of a
bank is mandatory. (And) than 01.09.1993 (both dates
inclusive). Minimum Educational Qualification:
Chartered Accountant from ICAl Post Qualification
Work Experience: Minimum 3 years of experience in
Internal Auditis mandatory. (And) The candidate should
at least be working in Scale | of a PSB or equivalent
scale in a Private Bank or similar level in any other
organization.

.Senior Manager (Customer Service) :

Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Governmentof India
(or) approved by a Government Regulatory Body. Note:
CAIIB Certification is preferred. MBA University/
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Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory, is preferred.
PostQualification Work Experience: Minimum 6 years
of experience is mandatory. (of which) Minimum 3
years in handling customer services is mandatory.
(And) The candidate should at least be working in
Scale Il of a PSB or equivalent scale in a Private Bank or
similar level in any other organization.
SeniorManager(Call Centre):

Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
CAIIB Certification is preferred. Post Qualification Work
Experience: Minimum 6 years of experience is
mandatory. (of which) Minimum 3 years in managing
end to end operations and Service Level Agreement
management in a call centre of a bank/ financial
services industry is mandatory. (And) The candidate
should at least be working in Scale Il of a PSB or
equivalent scale in a Private Bank or similar levelin any
other organization.

Senior Manager (Branch Operations):

Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
CAIIB Certification is preferred. Post Qualification Work
Experience: Minimum 6 years of experience in banking
orfinancial Services industry is mandatory. (of which)
Minimum 3 years of experience in managing branch
operations in a Bank operating in a technology
environment is mandatory. (And) The candidate should
at least be working in Scale |l of a PSB or equivalent
scale in a Private Bank or similar level in any other
organization.

SeniorManager (Cheque Truncation System):

Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA or equivalent from University/ Institution/ Board
recognized by the Government of India/ International
University of repute (or) approved by a Government
Regulatory Body is preferable. CAIIB certification is
preferred. Post Qualification Work Experience:
Minimum 6 years’ experience in banking/ Financial
Services industry is mandatory. (of which) Minimum 3
years of experience in operations of a Central
Processing Centre is mandatory (And) The candidate
should at least be working in Scale Il of a PSB or
equivalent scale in a Private Bank.

Senior Manager (Reconciliation):

Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA or equivalent from University/ Institution/ Board
recognized by the Government of India/ International
University of repute(or) approved by a Government
Regulatory Body is preferable. CAIIB certification is
preferred. Post Qualification Work Experience:
Minimum 6 years’ experience in banking/ Financial
Services industry is mandatory. (of which) Minimum 3
years of experience in operations of a Central
Processing Centre is mandatory. (And) The candidate
should at least be working in Scale Il of a PSB or
equivalent scale in a Private Bank.

Manager (Customer Acquisition Support):

Age Limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA or equivalent from University/ Institution/ Board
recognized by the Government of India/ International
University of repute (or) approved by a Government
Regulatory Body is preferable. CAIIB certification is
preferred. Post Qualification Work Experience:
Minimum 3 years’ experience in banking/ Financial
Services industry is mandatory. (of which) Minimum 1
year experience in operations of a Central Processing
Centre is mandatory. (And) The candidate should at
least be working in Scale | of a PSB or equivalent scale
in a Private Bank.

Manager (Vendor Performance Management) :

Age Limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA or equivalent from University/ Institution/ Board
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University of repute (or) approved by a Government
Regulatory Body is preferable. CAIIB certification is
preferred. Post Qualification Work Experience:
Minimum 3 years’ experience in banking/ Financial
Services industry is mandatory. (of which) Minimum 1
year experience in operations of a Central Processing
Centre is mandatory. (And) The candidate should at
least be working in Scale | of a PSB or equivalent scale
in a Private Bank.

Senior Manager (Compliance Support & Reporting) :
Age Limit: 26 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA from University/ Institution/ Board recognized by the
Government of India/ International University of repute
(or) approved by a Government Regulatory Body is
preferred. Certification in Financial Risk Management
from GARP is desirable. Post Qualification
Experience: Minimum 6 years of experience is
mandatory. (of which) Minimum of 3 years of experience
in Risk & Compliance function of a bank is mandatory.
(And) The candidate should at least be working in
Scale Il of a PSB or equivalent scale in a Private Bank.
Manager (Compliance Support & Reporting):

Age Limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA from University/ Institution/ Board recognized by the
Government of India/ International University of repute
(or) approved by a Government Regulatory Body is
preferred. Certification in Financial Risk Management
from GARP is desirable. Post Qualification
Experience: Minimum 3 years of experience is
mandatory. (And) The candidate should at least be
working in Scale | of a PSB or equivalent scale in a
Private Bank. Note: Experience in Financial Risk
Managementis preferred.

Manager (Operational Risk) :

Age Limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification Graduate from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Note:
MBA from University/ Institution/ Board recognized by the
Government of India/ International University of repute
(or) approved by a Government Regulatory Body is
preferred. Certification in Financial Risk Management
from GARP is desirable. Post Qualification
Experience: Minimum 3 years of experience is
mandatory. (of which) Minimum 1 year experience in
any bank related to risk management is mandatory.
(And) The candidate should at least be working in
Scale | of a PSB or equivalent scale in a Private Bank.
Manager (Legal) :

Age Limit: 23 years to 35 years. Note: The candidate
should be born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: LLB from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body. Post
Qualification Experience: Minimum 3 years of
experience in legal function of a Bank/ Financial
services is mandatory. (And) The candidate should at
least be working in Scale | of a PSB or equivalent scale
in a Private Bank.

Senior Manager (System/ Database Administration)
Age Limit: 26 to 35 years Note: The candidate should
be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: B.Tech. or equivalent from
University/ Institution/ Board recognized by the
Government of India (or) approved by a Government
Regulatory Body is mandatory. Note: B.Tech. (With
Specialization in Information Systems/Computer
Science) from University/ Institution/ Board recognized
by the Government of India (or) approved by a
Government Regulatory Body is preferred. Post
Qualification Experience: Minimum 6 years of
experience is mandatory (of which) Minimum of 3 years
of experience in system/ database administration in
banking or financial services orinsurance industry is
mandatory. (And) The candidate should at least be
working in Scale Il of a PSB or equivalent scale in a
Private Bank or similar level in any other organization.
Senior Manager (Security Administration):

Age Limit: 26 to 35 years Note: The candidate should
be born not before 02.09.1981 and not later than
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01.09.1990 (both dates inclusive). Minimum
Educational Qualification: B.Tech.or equivalent from
University/ Institution/ Board recognized by the
Government of India (or) approved by a Government
Regulatory Body is mandatory. Note: B.Tech. (With
Specialization in Information Systems/Computer
Science) from University/ Institution/ Board recognized
by the Government of India (or) approved by a
Government Regulatory Body is preferred. Post
Qualification Experience: Minimum 6 years of
experience is mandatory. (of which) Minimum 3 years of
experience in security administration function in banking
or financial services or insurance industry is mandatory.
(And) The candidate should at least be working in
Scale Il of a PSB or equivalent scale in a Private Bank or
similar level in any other organization.
Senior Manager (Network/
Administration)

Age Limit: 26 to 35 years Note: The candidate should
be born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: B.Tech.orequivalentfrom
University/ Institution/ Board recognized by the
Government of India (or) approved by a Government
Regulatory Body is mandatory. Note: B.Tech.(With
Specialization in Information Systems/Computer
Science) from University/ Institution/ Board recognized
by the Government of India (or) approved by a
Government Regulatory Body is preferred. Post
Qualification Experience: Minimum 6 years of
experience is mandatory. (of which) Minimum 3 years
ofexperience in network infrastructure/ administration in
banking or financial services or insurance industry is
mandatory. (And) The candidate should at least be
working in Scale Il of a PSB or equivalent scale in a
Private Bank or similar level in any other organization.
Senior Manager (IT Project Management) :

Age Limit: 26 to 35 years Note: The candidate should be
born not before 02.09.1981 and not later than
01.09.1990 (both dates inclusive). Minimum
Educational Qualification: B.Tech. or equivalent from
University/ Institution/ Board recognized by the
Government of India (or) approved by a Government
Regulatory Body is mandatory. Note: B.Tech. (With
Specialization in Information Systems/Computer
Science) from University/ Institution/ Board recognized
by the Government of India (or) approved by a
Government Regulatory Body is preferred. Post
Qualification Experience: Minimum 6 years of
experience of IT project management in the banking or
financial services or insurance industry is mandatory.
(And) The candidate should at least be working in
Scale Il of a PSB or equivalent scale in a Private Bank or
similar level in any other organization.

Manager (Vendor Management -Hardware/ Software/
Services):

Age Limit: 23 to 35 years Note: The candidate should be
born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: B.Tech. or equivalent from
University/ Institution/ Board recognized by the
Government of India (or) approved by a Government
Regulatory Body is mandatory. Note: B.Tech. (With
Specialization in Information Systems/Computer
Science) from University/ Institution/ Board recognized
by the Government of India (or) approved by a
Government Regulatory Body is preferred. Post
Qualification Experience: Minimum 3 years of relevant
experience in vendor management in Information
Technology function is mandatory. (And) The candidate
should at least be working in Scale | of a PSB or
equivalent scale in a Private Bank or similar level in any
other organization.

Manager (Digital Technology Innovation)

Age Limit: 23 to 35 years Note: The candidate should be
born not before 02.09.1981 and not later than
01.09.1993 (both dates inclusive). Minimum
Educational Qualification: B.Tech. or equivalent from
University/ Institution/ Board recognized by the
Government of India (or) approved by a Government
Regulatory Body is mandatory. Note: B.Tech. (With
Specialization in IT/Computer Science) from University/
Institution/ Board recognized by the Government of India
(or) approved by a Government Regulatory Body is
preferred. Post Qualification Experience: Minimum 3
years of experience is mandatory. (And) The candidate
should at least be working in Scale | of a PSB or
equivalent scale in a Private Bank or similar level in any
other organization.

EMOLUMENTS (AS ON 01.09.2016) AND RELEVANT
POLICIES :PAY-SCALE, ALLOWANCES AND
PERQUISITES Pay Scale, Allowances and Perquisites
as applicable Scale Pay Scale Approx. Total Monthly
CTC#MMGS-III 42,020-51,490 106,000 MMGS-ll 31,705-
45,950 83,000

Infrastructure

(#) — Approximate monthly CTC Calculated at the start
of the scale inclusive of Dearness Allowance, City
Compensatory Allowance & other allowances at “A”
Category Cities.

In addition to the above, the Officer would be entitled
to a Performance Pay as per criteria defined by IPPB
from time to time. The Officers are also entitled to
retirement and terminal benefits as per the policy
defined by IPPB.

0 SELECTION PROCEDURE : Selection will be made on the

basis of an online test and/ or an interview. However,
depending on the number of applications the selection
process may be carried out only on the basis of an
interview or a Group Discussion and an interview.
Merely satisfying the eligibility norms do not entitle a
candidate to be called for any stage of the selection
(online test, Group Discussion and / or interview).
On-line test shall generally be objective type
questions and the tests except the Test of English
language will be available bilingually i.e. in English
and Hindi. Each candidate will be required to obtain a
minimum score in each test of online examination
and also minimum total score to be considered to be
shortlisted for interview. Depending on the number of
minimum eligible candidates available, cut-off will be
decided and candidates will be short listed for
interview. The candidates have to appear for the online
written test, Personal interview on candidates own
expenses and risks and IPPB will not be responsible
for any injury or losses etc. The online test will be
scheduled at the following centers and the address

of the venue will be advised in the call letters:
State Code | State /UT / NCR | Centre
18 Dadra & Nagar Surat
Haveli Jamnagar
19 Daman &Diu
22 Gujarat Ahmedabad
Anand
Gandhinagar
Himatnagar
Jamnagar
Mehsana
Rajkot
Surat
Vadodara

U PROCEDURE FORAPPLYING ONLINE :

i. Candidates are first required to go to IPPB’s
authorized website http://www.indiapost.gov.in/ and
click the option “CLICK HERE TO APPLY ONLINE FOR
SCALE Il AND SCALE 1l POSTS IN IPPB” to open the
online Application Form.

U Application Fee / Intimation Charges (Non-

Refundable) :

Category of Applicant Application
Fee

SC/ST/PWD (Only Intimation charges) | INR 150.00

(Rupees One
Hundred and
Fifty Only)

INR 700.00
(Rupees
Seven
Hundred
Only)

For all others

4 Candidates should ensure their eligibility before paying

the fees/applying online.

4 Application once made will not be allowed to be

withdrawn and fee once paid will NOT be refunded
under any circumstances nor can it be held in reserve
for any other future selection process.

U MODE OF PAYMENT

Candidates have to make the payment of requisite fees
/ intimation charges through ONLINE mode only. The
payment can be made by using Debit Cards (RuPay/
Visa/ MasterCard/ Maestro), Credit Cards, Internet
Banking, IMPS, Cash Cards/ Mobile Wallets by
providing information as asked on the screen. After
completing the procedure of applying on-line including
payment of fees, the candidate should take a printout
of the system generated on-line application form,
ensure the particulars filled in are accurate and retain
it along with Registration Number and Password for
future reference. THEY SHOULD NOT SEND THIS
PRINTOUT TO IPPB.

) ANNOUNCEMENTS

All further announcements/ details pertaining to this
process will only be published/ provided on IPPB
authorised website http://www.indiapost.gov.in/ from
time to time

Director - IPPB
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PART-II

Category-Codes for claiming Age Relaxation

Code Category Age Relaxation

No Permissible beyond
the Upper age limit

01 SC/ST 5 years

02 OBC 3 years

03 PH 10 years

04 PH+OBC 13 years

05 PH+SC/ST 15 years

09 Ex-Servicemen(Genaral) 03 years after
deduction (Unreserved/
General) of the Military
Service rendered from
the actual age as on the

crucial date.

10 Ex-Servicemen (OBC) 06 years (3 years+ 3
years) after deduction
of the military service
rendered from the
actual age as on the
Completion of date of

Skill Test.

08 years (3 years+ 5
years) after deduction
of the military service
rendered from the
actual age as on the
closing date.

1 Ex-Servicemen (SC/ST

Examination Centre

Regional Office
& Centre Code

Ahmedabad (7001),
Vadodara (7002),
Rajkot (7006),

Surat (7007),Bhavnagar
(7009),kutch(7010)

Regional Director (WR),

Staff Selection Commission,

1st Floor, South Wing, Pratistha
Bhavan, 101, M.K. Road, Mumbai,
Maharashtra-400010
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Annexure-ll
Procedure for Online Submission of Application

. The Commission has devised a simplified format for

the online application procedure.In this process,
candidates may register once and may apply for any
examination conductedby SSC. One-time registration
is the permanent database for candidates. The
Registration IDand password provided by the system
should be kept safely so that it can be used forapplying
any examination conducted by SSC. The Registration
facility is available to thecandidates throughout the year
on website ssc.nic.in. The registered candidates may
log intthe system and can proceed for application filling.
The facility of on-line application (includingpayment of
fees through debit card) will be available from
08.10.2016-07.112016 (5.00PM).However, candidates
who wish to make the payment through challan of SBI,
may make thepayment to designated branches of SBI
within the working hours of bank upto
07.11.2016provided the challan has been generated
by them before 5.00 PM of 04.11.2016.The
challangeneration facility will be available upto
04.11.2016 (05:00 PM) only.

2. The online submission of the application may be made

at websitehttp://ssconline.nic.in Candidate should
read the instructions in this Notice carefully
beforemaking any entry or selecting options. Candidate
should provide all the required details whilefilling up
the online form. Mandatory fields are marked with *
(asterisk) sign. The filling ofonline application contains
two parts:

Registration Part (In case not registered
earlier)Application Part

. In Registration Part, candidates will have to fill basic

information. On submission of

details, candidates shall be prompted to check the
details and make any correction in the

registration.

. Then a page with Registration ID and password will

appear. Note down the

Registration ID and password and keep it safely. The
application procedure is incomplete

without application part. Application part requires filling
of payment details, uploading of

photograph and scanned signature. On-line application
will be complete only if scannedsignature and photo
are uploaded as per instructions.

. To pay fee in cash, candidates should take print-out of

challan generated online aftercompletion of Application
Part and deposit the requisite fee in pay branch of State
Bank oflndia and then continue within the stipulated
date and time.

. The digital size of the file of the photographs must be

more than 30 kb and less than50 kb with resolution of
100 pixel width and 120 pixel height.

. The signature must be uploaded in jpg format. The

digital size of the signature filemust be more than 1 kb
and less than 12 kb with resolution of 140 pixel width
by 60 pixelheight.

. Candidates are advised to go through the instructions

carefully before filling up theapplication form.

. Request for change/correction in any particular in the

Application Form shall not beentertained under any
circumstances. The Staff Selection Commission will
not beresponsible for any consequence arising out of
non acceptance of anycorrection/addition/deletion in
any particular filled in application form whatever the
reasonsmay be.

10.The application form without photograph/signature

or with Blurredphotograph/signature or incomplete
in any manner will summarily be rejected. @
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