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ABBREVIATIONS USED ABOVE:

UR-Unreserved, OBC (NCL)-Other Backward Class (Non Creamy Layer), SC-Scheduled Caste, ST-
Scheduled Tribe, S=Sitting, ST=Standing, W=Walking, BN=Bending, MF=Manipulation by Fingers,
RW=Reading & Writing, SE=Seeing, H=Hearing, C=Communication, OA=0One Arm, OL=0One Leg, PP=
Pulling & Pushing, L=Lifting, KC= Kneeling & Croutching, BL= Both Legs, LV= Low Vision, HH= Hearing
Handicapped, B=BIlind;

Persons with Disabilities (PWD) suffering from — (i) blindness or low vision; (ii) hearing impairment; (iii)
locomotor disability or cerebral palsy, as the case may be, suffering from not less than 40% of
the relevant disability shall alone be eligible for the benefit of reservation. The details of posts
identified suitable for Persons with Disabilites (PWD) along with Physical Requirement and
Instructions are mentioned above.

HINDUSTAN AERON AUTICS l'I'Il

KORAPUT DIVISION
(A Government of India Enterprise)
PO.: SUNABEDA-763002, DIST.: KORAPUT, ODISHA, INDIA

(ADVT.No.: KPT-01/2016)
ENGAGEMENET OF
“TECHNICAL OPERATORS in (FITTING) & (MOULDING)” & “PARA MEDICAL STAFF”

AT HAL, KORAPUT ON TENURE BASIS (04 YEARS)

AGE LIMIT (RELAXATIONS /CONCESSIONS)

TENTATIVE SCHEDULE & IMPORTANT DATES a) UpperAge limit: not above 28 years as on 15.09.2016 for Unreserved Category (UR) candidates.
Submission of Online Application opens from 02/11/2016 b)  UpperAge limitis relaxable by 5 years in respect of SC/ST candidates.
Closing date of Online Application 22/11/2016 c) Upper Age limit is relaxable by 3 years in respect of O_BC (Non -Creamy Layer) candidates.
D load of Admi d 08/12/2016 Candidates belonging to OBC Category are required to produce recently obtained
ownload of Admit car Community Certificate in proof of their community at the time of their verification of original
Tentative Date of Written Test 18/12/2016 documents/certificates (not older than 6 months as on 15.09.2016) in the format prescribed
Venue of Written Test Bhubaneswar by Government o_f India, stating that they do not come under the creamy layer, from a
Declaration of Written Test Result 22/12/2016 g ICompete?t,?:thorltyfalllltrrl]g;/hlcbhrttr?ey s:s\lll:;mttijeallom;ed fll.thhte.r. laxable by 10 hich wil
. . . n respect of Persons with Disabilities s), er Age limit is relaxable ears, which wi
Candidates are required to apply only thlr.ou?h QNL:INE Tdee' No other mode of submission of ) be ovgr and above the relaxation admis(sible fo)r caﬁ%idatgs belonging to SC/S'}//OB)(/).
application is allowed.
. . . . . . e) Ex-Apprentices of HAL (who had undergone apprenticeship training at HAL, Koraput or any
2lndusta_n Aeronautics Ltd (HAL), a Na\_/ratna CentraI_Publlc Sector Und_ertakl_n_g,_ 1S @ premier other Divisions of HAL only) would be given the age relaxation to the extent of the period for which
eronautical Industry of South East Asia, with 20 Production/Overhaul/ Service Divisions and 10 : - e .
i ; the Apprentice had undergone training in HAL Divisions under Apprentices Act, 1961.
co-I_ocated R&D Centers spread across _the Country. HAL's spectru_m of ex_pertlse encompasses f)  Proportionate relaxation in upper age limit will be given to the candidates having relevant
design, development, manufacture, repair, overhaul and upgrade of Aircraft, Helicopters, Aero-engines, work experience. The ubper ade limit is relaxable for candidates with relevant post
Industrial & Marine Gas Turbines, Accessories, Avionics & Systems and structural components for lif Ft) - tpp 9 tent of 7 Relaxation i d b P
Satellites & Launch Vehidles. qualification experience, to a maximum extent of 7 years. Relaxation in age would be one
o > , ) L ) year for every completed year of relevant post qualification experience over and above 28
Koraput Division, a unit of HAL's vast network, has the unique distinction of being one years subject to a maximum age limit of 35 years. This relaxation with relevant post
amongst the few Aero Engine manufacturers for MiG & Sukhoi series in the world. qualification experience as applicable to the concerned candidates is over and above the upper
HAL Koraput Division invites online applications for engagement of Technical Operators in age limits as admissible from point (a) to (e) above.
(Fitting) & (Moulding) Trades and Paramedical Staff on Tenure Basis in Non-Executive cadre in the g) For candidates who had ordinarily been domiciled in the State of Jammu & Kashmir during the
following discipline / areas:- period of 01-01-1980 to 31-12-1989, upper Age limit will be relaxed by 5 years.
DETAILS OF POSTS, RESERVATIONS, AND ESSENTIAL QUALIFICATIONS REQUIRED h) Relaxation in upper age limit for Ex-servicemen will be applicable as per Government of

I. "TECHNICAL OPERATORS (FITTING) & { MOULDING)" ON TENURE BASE (04 YEARL].

India guidelines.

L NOTE: The upper age limit with all relaxations shall not exceed 55 years, except for candidates belonging
POSE | e o the Post  Leval Es==ntial Qualification - Fwn |7asas| (0 the PwD category. For PwD candidates, the upper Age limit with all relaxations shall not exceed 56
i UR  OBC| S5 5Ty o i years.
T Srarmiard — MTO (TTT im Fitber REMUNERATION
Proozy 1 MEC [Moticnol Approndocsip i . - i i X
Cerlil'cale in Filer Trade). The Personnel engaged on tenure basis, against posts notified in this advertisement, would be
160 | Opeatar (FUng) 5 | o E::_;-Ed S A 2z o | | 12 ootfout - 49 | paid C.onsolidated Remuneration every month. The consolidate remuneration would comprise the
[MEhgnn  Bopmnt coship Cornficzie on foI|0W|ng: -
DeCTatel. 1. Scalesof Pay:-
1 Arnded + 0 NTS (TTT in
Founginyman ¢ Foulder Trade) - MAG
[Melivna  Azprenlceship Cerlifcale in SCALE-D/& SCALE-C/5
Foundiryman ¢ Moukoer Trade !, - ENTITLEMENT
To-22 | DperatorMoucing: 5 b 04 01| o2 |93 - 11 (in Rupees) (p.m.) (in Rupees) (p.m.)
1 Standard  EImot 8 Yonrs WAL
[Mzlinna rentcachip Carlificale in
s ke Basic Pay 11050 10750
oAk il Personal Pay 5770 5160
I1. "PARAMEDICAL POSTS" 0N TENURE BASLS (04 YE, [
DR i diiniic : | Total Basic+ Personal Pay per month 16820 15910
Fask Essential Quallfcation e pealiSrEnsEke ok Bratu el ,
Code Mama of the Post  Lewel ik [ - [ T¥] Tedal
: : A— 2. The components of other benefits and allowances are as follows:-
P21 | ST Hura: g |, tlpoing Libots NMERE | gas e | [ s [seeos[i0E : :
1 Al L | Tvenn a rescaygtigsd Tl ation /U iversily, : | «  DearnessAllowance (IDArevised quarterly) on the Basic Pay + Personal Pay;
12 0 mpema oA Fhammary . House RentAllowance (when Company Quarter is not provided);
e ¥ <] ¥ = < i i
ENE2L ipriaac) e Ern,c';]:,r;gl,ﬁirﬁﬁ,{n:ﬂl.mlf“_mm A 3 Special Compensatory Allowance @ 10% of Basic Pay + Personal Pay;
Pk [Physics, Chemistry 8 Hickegy) o . Special Allowance @ 5% of the Basic Pay + Personal Pay;
apa ey | FEAICEI LAbOrE DY . Dlpkzing {32 vesrs AUl Thne Course) in f P .
MG hmician BE Poalivia  _ab Teowohwny foen o g s ‘ Washing Allowance @ Rs. 75 p.m.
recoqnlZed. Instir oy LA VE Elly; «  Provident Fund contributions will be calculated taking into account the Basic Pay +Personal
) P [Physios, Cherlstry & Righagy) | Pay + Dearness Allowance components of the Consolidated Emoluments.
e Operalivi Theore crs Diphorig (203 yeers Full Tirne Coursse) in a2 . 2 . . . . ) )
roAcidan Ipzration theate  Iechnnkagy from g 3. Inaddition, the candidates engaged under this scheme will also be entitled for the following
vegictad Tslil i L iversily, Allowances / Benefits / Incentives, as per Rules:-
Il:l'; * [l‘ljrysll:fs. ':;hlc:-rls_tr-.-: ] Hldcg'.r?z 3 I. Canteen Subsidy/Allowance in the form of meal coupons;
PH 43| Denml Aygienist all1 Fé':";:l:r'mfr'r:“ ;ﬁ:???ﬂ;ﬁlﬁm a -1 - |- -f- - 3] ii. ConveyanceReimbursementfor TwoWheeler/ConveyanceAllowance;
rencgnizenl by Dinla Countil of Trdia. iii. Monthly Incentive and Annual Incentive;
L2+Z (PhysIcs, ChEmisoy & Bloioy) + i ;
PH-CE | Bhysis 1ot 1206 | Hiscbolnrs Sog e in =hegzdrtberapmy :rrlrl i1 - - - = = =M . Quarterly P_en_‘ormance Pay;
3 recocilzes InstudonUntee sy v.  TA/DAforjoining duty and for Temporary Duty as per relevantrules;
TOTAL 14 | vi. Group Insuranceinlieu of EDLI;
PWDP hori | ) vii. Night Shift Allowance, wherever applicable;

WD Posts are horizonta res.erv:?mons. ) i ) viii. The tenure based personnel will be entitled for one day Casual Leave (CL) and 2.5 days of Vacation
The above number of vacancies is tentative and may vary on review. In that eventuality the number of Leave (VL) for every calendar month of service. There will be no provisions for encashment of
vacancies reserved for various categories may also undergo revision. Reservation of the posts will be Casual Leave & Vacation Leave.
followed as per Gover.n.me.ntGwdeImes. ) ix. 4 sets of Uniforms once in 2 years, Stitching Charges, Shoe Allowance (Safety Shoes, wherever
Note: I) All the qualifications(ITI/NAC, Degree/Diploma etc) after 10th standard or 10+02, here applicable, in place of Shoe Allowance) will be issued / provided.
would mean Regular / Full Time acquired from recognized Universities/ Institutions / State Boards x.  Alump-sum amount of Rs.1000/- per month will be admissible to meet the medical expenses (both
?Pfr(lfgr? gg?rlefpiun%a;?gé /Irl]jigtt:r?gevégzjdcsétié??/ ;::#Eﬁ?;og-sl_ec;frnliﬁg,\;;%otDbig:qﬁla?gc\)NrEﬁ aalgg;gg? in-patient and outpatient), based on self-certification. This amount will be paid on monthly basis
/ Full Time course. All qualifications should have been acquired from the Indian universities / :Rﬂ%mg:;:e gﬁgf&lgﬁt}eﬁ bl?eigfﬁgeratlon. The personnel engaged on tenure basis will not be
Institutes recognized by the appropriate statutory authorities. ii) Candidates possessing higher y - o )
qualification than the required qualification indicated in the Advertisement / Notification need not Xi.  The tenure based personnel will be eligible for Company Quarters, wherever available. However,
apply. ii) UR / OBC candidates should have secured a minimum of 60% marks and SC/ST/PwD House_Rentfo‘rC_.)uartersmcludmg Water, Electricity Charges etc will be deducted as per Rules. No
candidates should have secured a minimum of 50% marks in the aggregate of all the semesters / years in HRAwill be paid if company quarter is allotted.
their qualifying examination. Qualifying examinations for the notified posts for this purpose is as below: xii. Tenure Based Personnel will also be eligible to join the self contributory Group Personal Accident

Technical Operators ITI & NAC in respective Trades Insurance (GPAI) Scheme, as per the extant Rules.
NAC (In case of 03 years Direct NAC) 4. An_annual increase of 3% during the tenure will be admissible on the Basic Pay, subject to
satisfactory performance.
Physiotherapist Bachelors Degree in Physiotherapy SELECTION PROCEDURE
Other Paramedical Posts Diploma in respective discipline. I.  Selection of candidates will be done through Written Test, based on the Marks secured in
iv) Tenure of Engagement: The engagement will be for amaximum period of 04 (Four) years. the order of Merit in the respective category.

PWD SUITABILITY & PHYSICAL REQUIREMENTS: Il.  Shortlisted candidates, on the basis of marks / percentage scored in the qualifying examination(s)
e o prescribed for a particular trade/discipline, would only be called for Written Test. Candidates have to
TO-01 | Operator (Filting) | OLBLBLV,HH ":Tl' l!-N I. __M[-' appear Written Test at their own expenses, on the date, time & venue, which will be mentioned in
TO-02 | Operator (Moulding) HH '-_Ti' SE R'H w BN, L, PP their Admit Card. The candidates haveto download their Admit Card from HAL website.

P01 | Staff Murse B "_T W MF, SE, RW, H, C Il.  The Written Test will be held tentatively at Bhubaneswar on date: 18.12.2016.

PM-02 | Pharmacist OA,0L0ALHH 5, BN, SE, RW, MF, 5T, W IV. Candidates are required to bring any one of the following Original Photo Identity Card, along with a
PM-03 | Medical Laboratory Technician OL,BLHH 5, 5T, W, BN, MF, SE, RW, H, C Xerox copy of Photo Identity Card which is duly self-attested, to prove their identity before the
PM-04 | Operation Theatre Technician oL S, 5T, W, MF, S5E RW, H, C | Invigilator, failing which they will not be allowed to appear for the Written Test:-

PM=05 | Dental Hygienist oL 5. 5T, SE, RW, H, H o Voters ID card

PM-06 | Physiotherapist Ol BL, B, LW, HH 5. 5T, W, MF, 5E, RW, H, C

VigjRitllal SgI UIa. ..
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System with unique registration number and password, which may be retained for future reference.
6.2.2 Following documents are compulsory to be uploaded with the application:-

i) Certificate for the proof of age

ii)Aadhar Card

iii) Certificates to support the essential qualification such as (Diploma in coaching, participation in
Asian Games, participation in Olympics, etc.)

iv) Certificates of SC/ST/OBC/Ex-serviceman/meritorious sports person, etc. issued by Competent
Authority for availing relaxation.

v) Certificates showing the period of contract with SAl issued by Incharge, SAl Scheme.
APPLICATION FEE PAYMENT Page 6

Application Fee Payable (Non-Refundable) for each post is to be deposited by the candidates
through System Generated Challan at any branch of State Bank of India only, as under: S.No.
Category Application fee(Including bank charges & Service Tax ) 1. Candidates belonging to
General and OBC category. ¥ 569/- Only (¥ Five Hundred and Sixty Nine only)

FEE EXEMPTION

No fee is required to be paid by woman candidates. No fee is also required to be paid by SC/ST/Ex-
servicemen. The candidates from SC/ST/Ex-servicemen categories should enclose a photocopy of
certificate issued by competent authority. In the absence of such proof and if no fee has been paid,
the application will be rejected on the ground of "fee not paid". No correspondence or proof sent later
will be entertained.

SAI will accept fee through System Generated Challan of SBI only. Fee submitted by any other
mode will not be accepted.

Fees once paid will not be refunded under any circumstances. For depositing the requisite fee
candidates should visit SAl website and download the challan form available in the website.

Application Fee & Mode of remittance.

The candidates have to visit any branch of the State Bank of India for depositing the fee through pre-
printed challan only.

Candidates are advised to retain the "ORIGINAL" (candidates' copy) Challan and keep it safely as it
will be required to be produced at the time document verification (in case of selection).

GENERALINSTRUCTIONS
Only Indian Nationals can apply for the above posts.

The online test will be held at Delhi, Mumbai, Kolkata, Bangalore and Guwahati. The number of
centres can be reduced or increased, depending upon the number of candidates.

Candidates belonging to SC/ST/OBC will have to produce his original caste certificate from the
competent authority, along with attested copy of the same, at the time of physical verification of
documents failing which his candidature shall be cancelled and he will not be admitted for further
selection process.

OBC Candidates availing reservation will have to produce latest OBC CERTIFICATE with "NON
CREAMY LAYER STATUS" in the prescribed format by the Government of India for Government
services at the time of physical verification of the documents.

Only those candidates who are fulfilling the eligible criteria will be allowed to appear in the online
test. The candidates have to appear for the online exam/Skill Test/ Interview test to the above posts
attheirown expenses. Page 7

The qualification must be obtained from Govt. Recognized institutions/Universities.

Canvassing in any manner and bringing outside influence shall make the candidature liable for
rejection.

The authority reserves the right to restrict the number of candidates to be called for test and change
of exam centre on the basis of any other norms decided by the Authority at a later date.

The decision of the selection committee is not liable for challenge and same shall stand final and
binding on each candidate.

Centres for examination will be Delhi, Mumbai, Kolkata, Bangalore and Guwahati.

Before applying for the post, the candidate should ensure that he fulfills the eligibility and other
norms mentioned in the Advertisement. Furnishing of wrong/false information will be a
disqualification and SAI will not be responsible for any consequence of furnishing of such
wrong/false information.

The eligibility of new applicants with respect to age, experience etc. will be determined as on
01.12.2016. For Educational qualification, candidates whose result for final year examination is
awaited are also allowed to appear in the written examination subject to the condition that they will
have to produce the final results before appearing in the further selection process.

Wherever CGPA/OGPA in a degree is awarded, the candidates will have to produce document
indicating equivalent percentage of marks as per norms adopted by the University/Institute at the
time of document verification.

Candidates employed in Govt. Departments/PSUs/Autonomous bodies must produce No Objection
Certificate (NOC) at the time of verification of documents from their employer. In case, the candidate
fails to produce the NOC, his candidature will not be considered.

Mere fulfilling of the minimum qualifications and experience will not vest any right on candidates for
being called for online exam. NO interim correspondence will be entertained.

Selected candidates are liable to be posted anywhere in India.

Candidature of the registered candidate is liable to be rejected at any stage of recruitment process
or after recruitment or joining if any information provided by the candidates is found false or is not
found in conformity with eligibility criteria mentioned in the advertisement.

Decision of SAl in all matters regarding eligibility of the candidate, the stages at which such scrutiny
of eligibility is to be undertaken, the documents is to be produced for the purpose of the conduct of
selection and any other matter relating to recruitment will be final and binding on the candidate.
Management reserves the right to fix the standard and specifications for screening and calling the
number of candidates for online exam and/or Skill Test, etc.

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if need so
arises. Without issuing any further notice or assigning any further notice/any reasons thereafter. The
decision of the Management will be final and no appeal will be entertained against this issue.

Court of jurisdiction for any dispute will be at Delhi. Page 8

All queries/issues any dispute will be at Delhi.

Please do visit your account regularly for further updates.

Further notifications/corrigendum in this regard, if any, will be put up on SAl website only.

In case of any dispute, English version of the Employment notice will be treated as valid.
Secretary, SAl o
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Gujarat Petroleum, Chemicals & Petrochemicals

Special Investment Regional Development Authority
(A Govt. of Gujarat Undertaking)

Block No. 11-12, 3rd Floor, Udyog Bhavan, Gh-4, Sector-11,

Gandhinagar-382017. Tel. No. 079-23241018, Fax No. 079 - 23241019,

Email Id : gpcpsi.rdal1@gmail.com, website: www.gujaratpcpir.org
Applications are invited for the vacant post of Cadre - 1, Cadre - 2
& Cadre - 3 in the office of GPCPSIRDA, Gandhinagar and Dahe;.

Sr.No. Post General |Total Posts
1 | Town Planner (Class - I) 01 01
2 |Assistant Town Planner (Class - Il) 01 01
3 |Assistant Manager H.R. (MBA) (Class -1l)| 01 01
4 |Clerk (Class - Il) 01 01
5 |Accountant (Class - Ill) 01 01
6 | Tracer (with AutoCAD knowledge) 01 01
(Class - IlI)
7 | Clerk cum Typist (Class - Ill) 01 01

1. For details about qualification, selection criteria,
application fee and other conditions as well as procedure
of application are available on www.gujaratpcpir.org.

2. Applicationis to be strictly made in a prescribed format
by the candidate which is available on
www.gujaratpcpir.org from date: 09/11/2016 (10.30 a.m.)
to date: 23/11/2016 (6.00 p.m.) to the office of GPCPSIRDA
by R.P.A.D/Speed post only.

3. Candidate should be fluent in Gujarati and English
language. Sd/-

Member Secretary

GPCPSIRDA,

INSTITUTE OF BANKING PERSONNEL SELECTION

Website: www.ibps.in
In case of queries / complaints please log in to http://cgrs.ibps.in/

COMMON RECRUITMENT PROCESS FOR
RECRUITMENT OF SPECIALIST OFFICERS IN
PARTICIPATING ORGANISATIONS- (CRP SPL-VI)

The online examination for the next Common Recruitment
Process (CRP) for selection of personnel in Specialist
Officers' cadre posts listed below in the Participating
Organisations is tentatively scheduled in January 2017.

Sr. No.| POSTS
01 I. T. Officer (Scale-I)
02 Agricultural Field Officer (Scale-Il)
03 Rajbhasha Adhikari (Scale-I)
04 Law Officer (Scale-I)
05 HR/Personnal Officer (Scale-I)
06 Marketing Officer (Scale-I)

The tentative schedule of events is as follows:

Event Tentative Dates
Online registration including Edit / 16.11.2016 to 02.12.2016
Modification of Application by candidates
Payment of Application Fees - Online
Download of call letter for Examination
Online Examination (Tentative dates) —
some/all/additional dates as the need arises|
Declaration of result status of examination
(CWE)
Download of call letters for Interview
Conduct of Interview March 2017
Provisional Allotment On or after 01.04.2017

Candidates are advised to regularly keep in touch with the
authorised IBPS website www.ibps.in for details and

updates.

Before registering online candidates are advised to read the
detailed notification and follow the instructions mentioned

therein. Director, IBPS

16.11.2016 to 02.12.2016
After 16.01.2017
28.01.2017 & 29.01.2017

16.02.2017

After 24.02.2017
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NTPC Limited
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(A Govt. of India Enterprise)
Western Region-Il Headquarters, 4th Floor, Magneto Offizo, Labhandi, GE Road, N.H.-6, Raipur (C.G.)-4920 01

Vacancies in ITI (Fitter/ Electrician / Instrument Mechanic) Trainees,

Assistant (Material / Store Keeper) Trainees and Lab Assistant (Chemistry) Trainees

NTPC Limited, India's largest power company, invites applications from ITI passouts, Graduates with Chemistry and NCTVT in Storekeeping for the projects Located in Lara in District Raigarh of
Chhattisgarh and Gadarwara in the District Narsighpur of Madhya Pradesh. PROJECTED VACANCIES : Category wise & project wise in each discipline are given below :

Name of ne

the Project Discipline R Disal
ITI (Fitter) Trainee 3|17 1 |3 [9]| OAOLHH
Lara ITI (Electrician) Trainee 1610 0 |1|5| OAOLHH
(Chhattisgarh) | IT! (Instrument Mechanic) Trainee 28| 0 |1]3| OAOLHH
Assistant (Material/Store Keeper) Trainee| 5 | 4| 0 |0 | 1| OA,OL HH
Lab Assistant (Chemistry) Trainee 6 |5/ 0 [0 1] OAOLBLHH

ame l Vacancies | Type of
) n ! ; = agugn
| Disahilities
ITI (Fitter) Trainee 2|12 3 |3[3]| OAOLHH
Gadarwara ITI (Electrician) Trainee ni|7 1 1 12| OA OLHH
(Madhya ITI (Instrument Mechanic) Trainee 8 |5 1 |1]|1] OAOLHH
Pradesh) Assistant (Material/Store Keeper) Trainee | 4 | 4| 0 |0 | 0| OA,OL HH
Lab Assistant (Chemistry) Trainee 4 4] 0 |01]0]| OAOLBLHH

OL- One Leg, OA - One Arm, BL- Both Legs, HH - Hearing handicap

2no. of vacancies out of all categories and disciplines are reserved for Persons with Disabilities (PWD) in Lara and Gadarwara each.

TRAINING, EMOLUMENTS & PLACEMENT : Selected candidates will undergo training for a period of 1(one) year at various NTPC sites and will be paid a consolidated stipend of Rs.11,500/- per
month. On successful completion of training, these candidates will be absorbed in the pay scale of Rs. 11,500-3%-26,000 (W3 grade).

UPPER LIMIT : Upper age limitis 27 years as on 01.11.2016. For Land Oustees of NTPC Projects at Lara, Korba, Sipat, Gadarwara & Khargone upper age limitis 37 yearsason 01.11.2016.

QUALIFICATION:

Posts

Qualification

ITI (Fitter) Trainee /ITI (Electrician)
Trainee/ITI (Instru. Mech.)

Trainee notbe eligible.

Xth + Full time Regular ITI Course in Fitter/ Electrician / Instrument Mechanic Trades respectively
Please note that course Must be approved by NCVT / SCVT and candidates who have pursued ITI course in Distance Learning Mode shall

Assistant Material / Store Keeper
Trainee

NCTVT in Storekeeping + English typing 30WPM / 150 Keystrokes Per Minute OR Xth + Full time Regular ITI Course in (Fitter /
Electrician/Electronics/Instrument Mechanic) Trade + English typing 30WPM/150 Keystrokes Per Minute

Please note that candidates with ITI qualification must have pursued the ITI course through full time regular mode.

Preferred Qualification: Proficiency in Computer Operation and Familiarization with MS Office.

Lab Assistant (Chemistry) Trainee

Full time Regular B Sc. With Chemistry (Chemistry must be subjectin Final Year)/ Graduate in Industrial / Applied Chemistry
Please note that candidates who have acquired the graduation degree through Distance Learning Mode shall not be eligible

SELECTION PROCESS:

Eligible candidates will have to undergo two hours objective type written test. Based on the merit

and requirement, the list of successful candidates for appearing in skill test will be made available

at www.ntpccareers.net and communication will also be sent to candidates by Speed Post. All
such short listed candidates will have to appear for skill test which will be notified thereafter.

TEST CENTERS:

Candidates have to choose a city as Test Centre and no change under any circumstance will be

considered subsequently. However, NTPC reserves the right to cancel or add any centre

depending on the response of the candidates for that area /centre.

ABOUTWRITTENTEST:

The Written Test is scheduled to be held at 6 Cities i.e. Raipur, Bilaspur, Raigarh, Bhopal, Indore &

Jabalpuron 22.01.2017 (Sunday). The test can be taken in Hindi or English. Candidates will have

to give their choice for appearing in Hindi or English. The test will be in two parts. Part-I will be

Knowledge Test and will consist of 70 multiple-choice questions in respective disciplines as

advertised. Part-ll will be Aptitude Test and will consist of 50 multiple-choice questions on General

Awareness, Quantitative aptitude & Reasoning. 1/4th mark will be deducted for each wrong /

multiple answered question.

RESERVATIONS AND RELAXATIONS :

01 Reservations and relaxations for SC/ ST/ OBC (non-creamy layer) /XSM/ PWD (degree of
disability 40% or above) candidates will be provided as per Government guidelines and as
per Roster Points, subject to submission of documentary evidence in favour of their claim.

02 Noregistration fee will be charged from SC/ST/PWD/XSM candidates.

03 The upper age limit is relaxed by 5 years for SC/ST candidates, 3 years for OBC
(Non-Creamy Layer) candidates. It is relaxed by 10 years for PWD-General, 13 years for
PWD-OBC, 15 years for PWD-SC/ST.

04 The OBC candidates are required to submit requisite certificate in prescribed format of
Government of India, from a competent authority issued in the current year.

05 Age relaxation will be applicable for eligible domiciles of J&K/XSM as per Government
guidelines.

06 Provision in respect of employment to Local residents / Land Oustees (LOs) shall be
regulated interms of the Govt. directives/ NTPC R&R Policy/local agreements / Agreements
entered into with State Governments etc., as applicable.

SERVICE AGREEMENTBOND:

The selected candidates will be required to execute a service agreement bond of Rs. 50,000/

(General and OBC) and Rs. 25,000/- for SC/ST/Physically Challenged Person to serve the

company fora minimum period of 3 years after completion of training.

HEALTH:

Before joining, candidates will have to undergo medical examination by NTPC Medical Board and

the decision of the board will be final and binding. Appointment will be subject to meeting the

medical norms prescribed by the Company. Detailed medical norms are available onthe website.

HOWTOAPPLY:

01 Eligible candidates have to apply in hard copy (only as per the prescribed format as
given below). Application must be affixed with latest colour passport sized
photograph. Complete signed Application Form with requisite Fees (if applicable) and
necessary enclosures must reach our office address by 05th December 2016 (07:00 PM)

through speed post/registered post.
DGM (HR-Rectt.), NTPC Limited, Western Region-Il Headquarters, 4th Floor,
Magneto Offizo, Labhandi, GE Road, N.H.-6, Raipur (C.G.)-4920 01

02 Candidate belonging to General/OBC category is required to pay a non-refundable
registration fee of Rs. 300/- through a Demand Draft in favour of NTPC Limited payable at
Raipur, Chhattisgarh.

03 Candidates who meet the above stipulated eligibility criteria will be sent Admit Card through
speed post.

GENERAL INFORMATION AND INSTRUCTIONS :

01 Only Indian Nationals are eligible to apply.

02 Before applying, the candidate should ensure that he / she fulfills the eligibility criteria and
other norms mentioned in this advertisement on the web site www.ntpccareers.net.

03 TA/DAwill not be paid to any candidate appearing for the written test.

04 incase a candidate applies multiple times, his candidature will be rejected totally.

05 NTPC reserves the right to cancel/ restrict / enlarge/ modify / alter the recruitment process, if
need so arises, without issuing any further notice or assigning any reason thereafter.

06 Based on the merit, the shortlisted candidates for appearing in the Skill Test will be intimated
by Post and their Names will be available at www.ntpccareers.net.

07 Candidates needto give their choice for taking the Test either in Hindi or English.

08 Forany dispute, courts of Raipur shall only have jurisdiction.

APPLICATION PROFORMA:

(1) Post Applied for (2) Project Applied for [Lara/Gadarwara] (3) Name (4) Father's Name (5) Date

of Birth [DD/MM/YYYY] (6) Gender (7) Nationality (8) Category [UR/SC/ST/OBC-NCL]

(9) Whether belong to PWD [Yes/No] (10) Type of Disability [OA, OL, BL, HH] (11) Whether belong

to XSM [Yes/No] (12) Number of Years in Service (for XSM) (13) Whether you are a land oustee of

Lara/Korba/Sipat/Gadarwara/Khargone. If Yes, specify project. (14) Detailed Postal Address

(15) Mobile No. (16) Email ID (17) Test Centre for Written Test (18) DD No. (19) DD Date (20) Bank

Detail (21) Qualification (Academic & Professional) - Class X / XIl / Graduation / ITI / NCTVT )

in the following proforma:

Sl. [ Examination/ | College/Board/
Degree University

Class/
Division

Percentage
of Marks

Year of
Passing

(22) Computer knowledge.

Note : (1) Paste self-attested passport sized colour photograph at the top right of the application
form. (2) Fill all details in CAPITAL LETTERS ONLY. (3) Enclose self-attested copies of the
certificates for Age, Qualification, Category & Quota. (4) Enclose valid Demand Draft of Rs. 300/-
for General & OBC Candidates. (5) Incomplete application in any formis liable to be rejected.
(6) Application Proforma can also be downloaded from www.ntpccareers.net.

Declaration : | hereby declare that | have verified the details indicated above and also
confirm that all the information submitted is true to the best of my knowledge. In the event
of any information being found false/incorrect or ineligibility being detected, my
candidature will stand automatically cancelled.

Signature of the Applicant .



dl. 9§ cld¥Gi2, 09 ¢

National Aluminium Company Limited

(A Government of India Enterprise)
Mines & Refinery Complex, Damanjodi, Koraput, Odisha — 763 008

CIN:-L272030R1981G0OI000920
Advertisement No; M&R/02/2016

National Aluminium Company Limited (NALCO), a Navratna Company is the largest integrated Alumina-
Aluminium complex of Asia, having State of the Art technology. The present turnover of the company is
around Rs. 7,000 Crores and the company is going for further expansion within India & across the globe.
The Company enjoys Premier Trading House status in the field of export and has won many prestigious
awards for its excellent performance with significant value addition to its shareholders. The plants and
offices are multi-locational, with its Corporate Office at Bhubaneswar, Odisha. The Company believes in
achieving organisational excellence through competent human resources and practices having a "people
centric" approach. To achieve its vision to be a reputed global Company in the metals and energy sector,
NALCO at Mines & Refinery Complex, Damanjodi is looking for committed, promising and result oriented
candidates in the following discipline & position;

A.DETAILS OF THE POST:

A-1SUPT:
Name of the Post/ Discipline Mo, of Exp | Nature Qualification Maximum Age limit
Vacanches | grie | of Test (as on O1/11/2006)
Mias | AR | DFE
SUPTJOT{Fitter) 0z | 22 Writlen LIR-27 Years
SUPTIOT (Electrician) 0z 0 Written | CHHC-30) Wears
SUPTOOT (Electronics) 01 i Written Passad HEG with IT) SCAAT-32 Years
[MCTWTISCTERVT) in respeclive
SUPTOOTMotor Mechanic) | 01 | 1 Written irada, Ex. 5M- As per Govt,
NA Clusde Lines
SUPTHOT (Surveyor) ol a Written
PWD- Retaxation of 10
SUPTHOT (HEMM) 26 I Wrinen £ Passed HSC witn ITI Y i given
Trade [NCTWTFSCTEENT) in any lrade with
Valld Heawy Viahicla Driving Licenss.
SUPTITA (Geology Asst) oz 0 Written B Sc [Gesogy-Hons)

Out of total 57 posts the reservation wise break up will be SC-10, ST-13, OBC-05, UR-29 (Out of the total
vacancies, 03 posts will be reserved for Ex.SM & 03posts will be reserved for PWD (VH-1+OH-1+HH-1).
On selection to the above post, the candidates will be placed under the Three (03) years Skilled Up
gradation Practical Training scheme as SUPT Trainees. During Three (03) years period of SUPT, stipend
will be paid as under:

1styear-6,000/- P.M. 2nd year-10,000/- P.M. 3rd year-15,000/- P.M.

On successful completion of training as SUPT, the candidates will be placed under "On the job training" for a
period of 18 months as JOT (Junior Operative Trainee)/ TA (Trainee Assistant) during which they will be paid a
stipend of 15,000/- P.M. for the first year and 15,500/- P.M for the remaining period of training. During the training
period, apart from stipend, the other perks and benefits shall be paid tor SUPTs as per the rules of the company.
On satisfactory completion of the training as JOT/TA, the candidates will be considered for placement in the
regular pay scale of 11,700/- 3% - 27,500/-. Besides basic pay, they will be entitled to Dearness Allowance
(DA), perquisite under cafeteria approach, HRA, PRP, medical facility for self & dependants and
superannuation benefits i.e. Contributory Provident Fund, Gratuity, etc. as per rules of the Company in
force from time to time.

Those who have satisfactorily completed their three (03) years of SUPT in Nalco Mines under the CSR initiative
of the company, the criteria of three years of Training as SUPT will be taken into consideration and they will be
inducted directly as Jr. Operative Trainee (JOT) after successfully clearing the Written /Trade Test(wherever
applicable). In such cases the age limit will be relaxed by three (03) years for all categories & such candidates will
be placed on a stipend of 15,000/- P.M for the first year and 15,500/- P.M for remaining period of training.

A-2 MINING MATE:

st fara | B afl L ppeer Heynisile s prerience Jih Descripiism
il ¥ieumnrics Ay O il
Limmil
(A% an
MA120m Ry
Wiwing [T | 03 (MATLE) | 3k ¥is H3C  with 02 vonrs  [le wansdidale  shouold  be
Mk LBU'] LI 1""-'“'5_ Mining ’-'J-"I-P’-':'-fj'-"rﬂ#& i vorprAcnl o sapuivisg i
G WEES s i Gisl fares. ROM, Srack piler OR
Coetifiedie of oo )lifemu = Do ;
CorpTeay ail Eins duraping’  back  filling o
£ valid Fise ALIEE- b, Do arpni g cxcatatinn
Aid ] Mae (AT recgipo Eay
Ceelif ca ul Lthe Minine hale
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Selected candidates will be placed in the pay scale of Rs. 11,700-3%-27,500/- in TO grade. Besides basic
pay, they will be entitled to Dearness Allowance (DA), perquisite under cafeteria approach, HRA, PRP,
medical facility for self & dependants and superannuation benefits i.e. Contributory Provident Fund,
Gratuity, etc. as per rules of the Company in force from time to time.

SELECTION PROCESS & PLACEMENT

1) Candidates will be short-listed for the written test and/or trade test, subject to fulfilling the criteria as
specified. Based on the performance in the written test and/or trade test, the organizational
requirement, the vacancies available and reservation points as per the Presidential Directives, the
candidates will be selected in the order of merit.

2) The Management reserves the right to alter the eligibility standards/criteria and/or to restrict the
number of candidates in the Written/ Trade Test, if so required.

3) During the training/probation period and/or after absorption, selected candidates will be posted in
the NALCO establishments anywhere in India & is transferable as per the organizational
requirement. The selected candidates may be assigned jobs/ functions/ assignments as per the
requirements of the Company including shift operation.

4) The selection process will be as per the prevailing guidelines & extant rules & other applicable
guidelines issued by NALCO/ Central Govt from time to time.

5)  Written Test will be conducted for all the above posts. Whereas both Written Test & Trade Test
will be conducted for the post of SUPT/JOT (HEMM) only. Where both Written Test & Trade
Test will be conducted; 60% weightage will be given to Written Test & 40% weightage will be
given to Trade Test. There will not be any interview stage for selection for any of the

Yy

above posts .

MEDICAL FITNESS

1) The candidates seeking employment in NALCO need to be medically fit as per NALCO's pre-
employment medical standard. The selected candidates will have to undergo medical examination
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by Authorized Medical Officer of Nalco Hospital and the decision of the medical officer with regard to
the condition of health of the candidate will be final and binding. No relaxation in health standards as
indicated in the medical rules of the Company is allowed.

RESERVATIONS AND RELAXATIONS

1) Reservations/relaxations for SC/ST/OBC/PWD/Ex-serviceman candidates will be as per
Government guidelines & applicable rules. In case of increase or decrease in the number of
vacancies, the number of reservation in the posts will vary in accordance with the Govt. guidelines.
The posts for SUPT/JOT (HEMM), SUPT/JOT (Motor Mechanic) & Mining Mate are NOT open
for PWD candidates.

2) Category of SC/ST/OBC/PWD/Ex-Serviceman once filled in the online application form will not be
changed. The reserved category candidates are required to submit requisite certificates in the
prescribed format of Government of India, issued by the Competent Authority, at the time of joining,
if called for.

3) If the SC/ST/OBC/PWD/Ex-Servicemen certificate has been issued in a language other than
English/Hindi, the candidates will be required to submit a self-certified translated copy of the same
either in English or Hindi.

4) The OBC candidates belonging to "Creamy Layer" are not entitled for concession
admissible to OBC category and such candidates have to indicate their category as
Unreserved (UR). Further, OBC candidates will have to give an undertaking, indicating that
they do not belong to OBC (Creamy Layer) category also at the time of Written/Trade Test/
joining, if called for.

5) Grant of relaxation of age to such SAPs/LDPs/LAPs/their nominees/extended members of their
family of M&R Complex, Damanjodi; who can be inducted as SUPT before maximum age limit of 40
years & for joining as JOT after completion of their 03 years of SUPT training, the maximum age limit
should not be more than 44 years for recruitment.

6) The land affected candidates are required to submit all supporting documents including
land documents, legal heir certificate issued by Govt. authorities, declaration showing
genealogical relationship between the candidate and land oustee/nominee by the
candidate in non judicial stamp paper of Rs. 50/- as per the prescribed format available
in the website, failing which candidature will not be considered under Cl. No. 5 for age
relaxation.

7) Relaxation of five years in age will be extended to the candidates who had ordinarily been domiciled
in the State of Jammu & Kashmir from 01.01.1980 to 31.12.1989. Ex-Servicemen and
children/family members of those who died in the riots of 1984 will get relaxation as per directives of
Govt. of India.

On the other hand, if the documents submitted or the declaration made or information furnished by the

candidate are found to be false or incorrect at any point of time or there has been suppression of any

facts, their candidature will not be considered & if engaged, their service will be terminated forthwith
without any notice or assigning any reason thereof. HOW TO APPLY

1) The candidates need to apply online in the Career Section of NALCO website
(www.nalcoindia.com) from 05/11/2016 (9.00 AM) to 25/11/2016 (4.00 PM). Candidates should
click on the online application link, read the instructions carefully and fill-in the online application
form giving accurate information. If the online application is not successfully completed, candidate
is required to register again. Applications received through any other mode will not be
accepted and summarily rejected.

2) Norequest with respect to change in any data entered by the candidate will be entertained
once the online application is submitted successfully. While applying online, candidate
needs to upload the scanned copy of their recent passport size colour photograph,
signature, documents etc. In case the candidate is called for joining after getting
selected in the written/trade test, the candidate will be required to produce all
original certificates and other relevant documents as mentioned in the on-line
application form.

3) The application fee (not applicable for SC/ST/Ex SM/PWD) is to be deposited in the A/c of NALCO
through online payment gateway or alternate mode as available with the Online application. Details
giveninthe above web site.

4) Applications applied online will only be considered for scrutiny. Applications submitted in
any other mode will not be entertained. The last date of submission of Online application &
receipt of Application Fees (if applicable) is 25/11/2016 (04:00 PM)

5) NALCO will not be responsible to any candidate for not being able to submit their online
application/fees within the last date on account of system error or for any other reasons.

6) A candidate can apply for only once in the on-line application portal. Candidates applying multiple
times will be taken as one.

GENERALINSTRUCTIONS

1)  OnlyIndian Nationals are eligible to apply.

2) The candidates should ensure the fulfilling of all the eligibility criteria and other conditions
as mentioned in this advertisement. Mere submission of application does not imply that the
Company (NALCO) has been satisfied about the candidate's eligibility. In case it is
detected at any stage of recruitment/ selection/even after appointment that the candidate
does not fulfill the eligibility norms and/or that they have furnished any incorrect/false
information or have suppressed any material fact(s), their candidature/appointment will
automatically stand cancelled, as the candidature/appointment would be deemed to be
void ab initio.

3) The e-mail id & mobile no. mentioned in the application form must remain valid for at least one year.
All future communication with the candidates will be made through the e-mail/SMS only. NALCO will
not be responsible for any loss/non-delivery of e-mail/any other communication sent, due to invalid
no./wrong id or due to any other reason.

4) Candidates presently employed in Central/ State Govt./ PSUs/ Autonomous bodies must submit
"No Obijection Certificate" from their present employer at the time of joining failing which they will not
be allowed to join and the candidature will be terminated. This is not applicable for departmental
candidates and the candidates undergone 3 years SUPT Training in Nalco-Mines, Damanjodi
under the CSRinitiative of NALCO.

5) SC/ST candidates called for written test and trade test will be paid non-AC second class return
rail/bus fare by the shortest route subject to the condition that the place of stay is 30 KMs or more
from the place of Test on production of tickets/proof of journey from their communication address
mentioned in the on-line application. No change in communication address will be entertained at a
later stage for the purpose of reimbursement of TA. The reimbursement of TA to the SC/ST
candidates attending the Written/Trade Test will be subject to production of valid Caste Certificate at
the venue of test.

6) NALCO reserves the right to raise the minimum eligibility standards. The Management reserves the
right to fill up or not to fill up any of the above positions without assigning any reason whatsoever.
NALCO also reserves the right to cancel/restrict/modify/alter the recruitment process and also
reserves the right to increase/decrease the post advertised, if need arises, without issuing any
further notice or assigning any reason whatsoever.

7) Canvassing by a candidate in any form shall disqualify his/her candidature.

8) Any dispute with regard to the said recruitment will be settled within the jurisdiction of appropriate
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o  DrivingLicense

Aadhaar Card

Passport

PAN Card

ID Card (by Central/State Govt./PSU for their employees)

ID cards (by GovernmentAgencies authorized)

ID Cards (by College/Institute where last studied)

V. The Written Test will be of Two and Half hours duration. The test will be in three parts & comprising of
Multiple Choice Questions (MCQs). Part—1 will consist of 20 MCQs on General Awareness. Part— Il
will consist of 40 MCQs on English & Reasoning. Part — Il will consist of 100 MCQs on the
concerned discipline. Each question carries one mark each and there is no negative Mark.

VI. The claim of the candidates with regard to the date of birth, educational qualifications, experience

and category are accepted provisionally on the information provided by them in online application is

subject to verification and meeting the prescribed standards of HAL. Mere admission to written
test or inclusion of the name of a candidate in the merit list will not confer any right for employment.

The candidature is therefore, provisional at all stages and HAL reserves the right to reject

candidature at any stage of the engagement process.

Candidates qualifying in the written test will be called for Document Verification in the order of merit,

wherein candidates will be required to produce Testimonials/Documents in support of Age;

Qualification; Caste/Tribe/Class; Experience and other advertised eligibility criteria. The

Testimonials/Documents should be in the possession of the candidates as on the cutoff date (last

date) for receipt of application. Inability of the candidates to produce the requisite documents at the

time of Document Verification shall render them liable for non-consideration of their
candidature. No undertaking for production of documents in respect of eligibility criteria with regard
toAge, Qualification & Experience on a later date will be allowed.

PRE-EMPLOYMENT MEDICAL EXAMINATION
Applicants should be of sound health and should meet the medical standards prescribed by the
Company. Appointment of provisionally selected candidates will be subject to receipt of satisfactory
medical report from HAL Company Doctor. No relaxation in Health standards will be allowed.

01 Different pre-employment medical standards are prescribed for candidatesin the age group of
‘40 years & below’ and ‘above 40 years’.

Persons with Disabilities (PWDs) suffering from not less than 40% of the relevant disability shall be
eligible for the benefit of reservation/relaxation. Candidate who wants to avail the benefit of
reservation under PWD category is required to submit a “Disability Certificate” issued by the
Competent Authority, in the prescribed format, at the time of verification of original certificates/
documents. However, photocopy of the same may be attached with the application.

In respect of Persons with Disabilities (PWDs), the suitability for appointment, in relation to the
disability, will be decided on the basis of reports of the Medical Board attached to the Special
Employment Exchanges for Physically Handicapped. PWD candidates will be subjected to
pre—employment medical examination at HAL Hospital, Sunabeda with regard to other medical
parameters as per the revised standards of the company. Pre-employment Medical Standards
prescribed by HAL can be viewed in HAL Website.

SPECIFIC TERMS & CONDITIONS OF TENURE BASED ENGAGEMENT

a) The Engagement of Tenure Based Personnel, against this advertisement, will be for a maximum
period of Four Years from the date of engagement. The tenure will come to an end automatically on
completion of four years period from the date of joining, without any further notice.

b) The Tenure Based Engagement will not confer any right on the Personnel to claim the status of a
regular employee of the Company.

c) The Tenure Based Personnel will abide by various Company Rules & Regulations governing,
carrying out the assigned tasks and their conduct, like Standing Orders, Transferability to other
Departments or Divisions or Places, Termination of Contract for reasons of non-performance or poor
performance or without assigning any reason, etc.

d) Tenure Based Personnel will be covered under the Income Tax, Service Tax, Professional Tax, etc.
as per the applicable Rules and all such Taxes would be payable by them.

e) Theengagement of Personnel, for the posts (on tenure basis) against this advertisement, will be on
full time basis. Absence from duty other than authorized leave / Company Holidays will result in
proportionate reduction in the Consolidated Remuneration.

f)  The performance of the personnel engaged on tenure basis will be assessed as per the Company
Rules. In case of non-performance or poor performance, the contract of engagement can be
terminated, without assigning any reason.

g) Thetenure based engagement can also be terminated, atany time, by giving one month’s notice in
writing (by either party) or by payment of one month’s Basic Pay + Personal Pay + DA
components in the Consolidated Remuneration in lieu of the Notice.

h)  Selected personnel will undergo induction training for a period of 8 weeks. They  will be assigned
specific jobs / projects / programmes as per the requirement of the Company. They will be engaged
in the Direct Technical areas wherein they are required to operate more than one machine at the
concerned Workplace. Paramedical Staff will be engaged in HAL Medical Department wherein they
are required to perform the duties as assigned by Head of the Medical Department.

GENERALINSTRUCTIONS

a) Only Indian Nationals need to apply.

b)  Mere submission of application will not entitle any right for claiming employmentin HAL.

c) Before applying, the candidates should satisfy themselves regarding eligibility criteria specified for
the post.

d) Onecandidate can apply for one postonly.

e) NoTraveling Allowance is payable to candidates called for Written Test.

f)  Age, Qualification and experience will be counted as on 15.09.2016.

g) Name of candidate, Father / Mother’s name and date of birth should be filled as mentioned in the
10th class certificate.

h) Candidates already possessing higher qualification than the required qualification indicated in the
Advertisement / Notification need not apply. Candidature of such personnel who possess higher
qualifications than the required qualification indicated in the Advertisement / Notification and
who apply for the post will be rejected.

All the Qualifications possessed by candidates as also Qualification/ Courses being pursued by
them at the time of submitting the Application for employment, are to be clearly indicated in the
Application by the candidates.

1) While filling up the online application form, candidate are required to indicate exact percentage, up
to two decimal points and are not to be rounded off. The percentage of marks in the required
qualification shall be aggregate of all semesters/years to be calculated taking average of all
semesters/years, irrespective of the weightage given to any particular semester/year by the
Institute/Council/University. Wherever CGPA/OGPA or letter grade, etc is awarded, equivalent
percentage of marks should be mentioned as per norms adopted by University / Institute. Any false
entry of percentage detected at any stage of selection will be out-rightly rejected.

j)  Thecandidates claiming OBC category are required to adhere the following for availing reservation
benefits :-

O O O O 0o o
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. The candidate must belong to non creamy layer;

. The name of caste and community of the candidate must appear in the ‘Central list of Other
Backward Classes’;

. The candidate must obtain an OBC certificate (clearly mentioning as belonging to non - creamy
layer) from the Competent Authority, in the format prescribed by the Central Govt. of India. It
should be not older than six months as on 15-09-2016.

k) Candidates who are employed in Government/Public Sector/Semi-Government undertaking will
not be allowed for verification of original documents and for  joining unless he/she produces a No
Objection Certificate (NOC) from his / her present employer.

I)  Candidates availing age relaxation on account of post qualification experience should produce
proper experience certificates and proof of employment at the time of verification of original
documents failing which, their candidature will be summarily rejected.

Experience (for availing age relaxation):

I) In case of experience possessed by candidates engaged on contract basis directly by
PSUs/Central/State Governments, experience certificate is to be produced from such
PSUs/Central/State Government etc, indicating the contract engagement. As regards NOC,
the same needs to be in line with the Terms & Conditions of contract engagement and Rules
applicable for such contract engagementin the concerned organization.

ii) In case of experience possessed by candidates engaged on contract basis directly by Private
Organizations, experience certificate is to be produced from such organization indicating the
contract engagement. Such experience will be considered subject to scrutiny in terms of nature of
experience, responsibilities, assignments, etc.

iii) Applicants having work experience in Private Sector Organizations are required to submit an

experience certificate in the letter head of the Company. The letter head of the Company

should have details of the Company;

The Qualification, percentage of marks / class, caste, age, experience, etc. indicated by the

candidates in the online application would be taken on its face value, before calling the

candidates for the written test. Candidates who do not meet any of the advertised criteria
would not be allowed further.

n) Applications that are not in conformity with the requirements indicated in this advertisement /
incomplete applications / discrepancy in the information provided / those received after the last date
will not be entertained. In such cases, the application fee paid by candidate will not be refunded and
no communication will be sent to the candidates;

o) Appointment of selected candidates is subject to receipt of satisfactory Medical Report from the
Company’s Doctor as per the standards of HAL and verification of Caste, Character and
Antecedents from the concerned District Authorities as per the rules of the Company.

p) Selected candidates will be posted at HAL, Koraput Division or any where in India, based on the
requirements of the Company. The candidate will not be allowed to apply for transfer to any other
Division / Location of the Company for initial three years of service.

q) If the applicant availed voluntary retirement from a PSU, he shall not be allowed to take up
employmentin HAL, unless he returns the VRS compensation received.

r)  Canvassingin any form or bringing outside influence will be a disqualification.

s)  Further HAL reserves the right to raise the eligibility criteria to restrict the number of candidates to
be called for written test and also fill up the posts or alter the number of posts or even cancel the
whole process of engagement without assigning any reason.

t)  If the information furnished by the candidate in any part of Application is found to be false or
incomplete oris not found to be in conformity with eligibility criteria mentioned in the advertisement,
the candidature / appointment will be considered as revoked / terminated at any stage of
engagement process or after engagement or joining, without any reference given to the candidate;

u)  Any furtherinformation/Corrigendum/Addendum would be uploaded only on HAL website.

v) Any dispute/cause with regard to engagement against this advertisement will be settled
within the jurisdiction of Koraput Court only.

HOW TO APPLY
Eligible and interested candidates are required to apply Online only through HAL Website:
www.hal-india.com No other means / mode of application will be accepted.

The Website is functional from 02.11.2016 to 22.11.2016 for submission of online application.

APPLICATION FEE

Rs.200/- (Rupees Two Hundred only), which is non-refundable.

(Fee is exempted in the case of SC / ST / PwD candidates/Ex-Apprentices of HAL) Also those

Candidates sponsored by Employment Exchange and Sainik Welfare Board are exempted from

the payment of application fees.

a) Thecandidates are required to pay the examination fee either by Credit/ Debit card or Net
banking during the online filling of the application form.

b) The additional processing charges as following will also be debited from the credit/debit card or Net
Banking Account of the candidate:

Transaction Fee (in Rs.): 2.25% and Service Tax (inRs.): 0.34%

c) Atfterfilling all the personal details for applying, the candidate will have the option to select the mode
of payment of examination fee either by Credit/Debit card or through Net banking during the online
submission of the application.

d) The candidates are required to pay the application fee of Rs.200 along with the applicable service
charges as above, check the status of fee payment at the portal and if the status is ‘OK’
i.e. honored by your transferring bank the candidate will be able to take the printout of Confirmation
Page.

e) Once the fee is paid through Credit/Debit card or Net banking and status is not OK, it means the
transaction is cancelled and the amount will be refunded to concerned Credit/Debit card within a
week. Such candidates have to pay the fee once again to get the confirmation page.

f)  Please note that fee submitted by any other mode like money order, demand draft, IPO etc. will be
rejected.

g) Application Fee once paid will not be refunded under any circumstances. Candidates are therefore
requested to verify their eligibility before paying the Application Fee.

CORRESPONDENCE WITH CANDIDATES

All correspondence with candidates will be done through e-mail/SMS only. All information regarding

examination schedule/admit card/ call letters etc. will be provided through uploading on HAL website.

Responsibility of receiving, downloading and printing of admit card/ call letter/ any other information shall

be of the candidate. HAL will not be responsible for any loss of email sent OR SMS, due to invalid/wrong

email ID or mobile number provided by the candidate or for delay/non receipt of information if a candidate

fails to access his/her email/website in time. Candidates are requested to regularly visit HAL website i.e.

www.hal-india.com. for any information regarding this engagement.

ANY CHANGES IN SCHEDULES WILLBE DISPLAYED ON HALWEBSITE.

CANDIDATESARE REQUESTED TO VISIT ON HALWEBSITE REGULARLY.

In case of any difficulty please mail us at recruitment.koraput@hal-india.com

DY. GENERAL MANAGER (HR)
HAL, KORAPUT

m)
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INDIAN INSTITUTE OF TECHNOLOGY ROORKE
ROORKEE - 247 667 (UK.)

Indian Instite of Technology Roorkee, Roorkes invites the applications for the following posts as per details
piven below. The candidares are required to apply either through on-line mode or on the prescribed
application form availahie on the Institute website. The On-line optien will remain open from November 04
o Movember 28, 20146 upto 330 pm. The print aut of completed on-line appiication or the application on
preseribed application form along with all relevant: supporting documents duly sell sttested should be sent to
the Assistant Registrar {Recruitment), Indian Institute of Technology Roorkee, Roorkee-247 667 {Uttarakhand)
on or before December 035, 2016 through Speed/Registered post or in person. The envelope mnmmmg
complete application should be super-scribed “Application for the post of

For on-line option. prescribed application form, educational qualification & experience, age Himit & relaxation
and peneral instrictions to (e candidates please visit Institute website www.iitr.ac.in,

5. | Mamenfpost | Specialication | Category Total | Pay Band | Age
MNa, of past UR | 8&C | 8T | OBC | PWD and GP Limit
1. | Jumies Laharmicries 7 |3 |1 |*# 0l (HH) =P | 15 PE-I: B33
Techmieal Services horizontally S300-34800 | years
Superintendenl reserved P 4200
(Giroup B} e
2 Jumior Agadomes, 9 E] 2 5 oL (LvVy-PB |19 PB-2: F8-32
Superintendent iﬂninmrﬁim & hopzanally Q300-34800 | wears
SE T M i
[Group B} i penzrved P 4200
i Jumior Lah Labsrniories 9 3 ¥ 4 01 (HH)=- P | 1K PH-1: 1827
Assistant Servicsi harizontally 5220200 | years
(Giroup C} reserved GP 2000
4 Tumior Myclemii, 6 |6 1 7 o1 (LVY-PB | 31 PRI} 18=27
Assisignt Admnistration & horzantally S200-2020 | yeoars
(Group O} Aggoniits, Stare, reserved GP 2000
k) Puanchise ele
5 Assisiant Sports activiises < = i | X i PE-1 T%5]
Conch S0-20200 | wenrs
(Group C} GP 2000
. Diriver Grade Tariving & 1 - - - - ol PB-1: 18-27
1l { Geroup ) Muairtenance of $200-20200 | years
vekicle GE 2000
Abbreviations used: UR: Un-reserved, SC: Scheduled Castes, ST: Scheduled Tribes, OBC : Other Backward
Classes, PWD: Persons with Disabalities, HH: Hearing Handicapped, PE: Partially Blind, PD-Pamally Deaf,
LY Low Vision, PB: Pay Band, GP: Grade Pay

The minimum educitional qualification and experience are noted aguinst each post-

SLNn. | Mame of Post Minimom qualification and experience
b Junlor Technical | M.Sc in {Electronics/Computer SeieneeiChemisiry Physics) OR B, Tech/
Superintendent | g g iy Electronics! Computer Scicnce/ Electrical/CivilMechanical OR
i A.Sc, (Physics Chemistry & Mathematics)'Electronica/Computer Science) |
| with two yiears relevant experience OR MCA with one year experience OR !
Diploma in Engineering of three vears doration |n appropriste fekd |
{ ElectronicsComputer Science/Electrical Civil Mechanical) with 03 3-'¢m:|
experience. Knowledge of Compuer Applications.
2. Juniar () Masier _ﬁégreu OR Bachelors Degree with two years relevanl
Superintendent EXpErienCe.
(i) Knowledge of computer office applications & Secrotariat practices.
3 Tunior Lok Bachelors Degree in (Physics, Chemistry & Muothematics/Computer
Assistant Seience) OR Diploma in Ensineering of three venrs duration n {Compuer
ScienceElectrical/Civil). Knowledge of computer epplications.
4, Tunior Assistamt | Bachelors Dregree with knowlcdge of computer office applications,
5, Assistant Coach Bm.j.h:]ur‘s Degree in Physical Education + Diploma in Cosching from NIS
. Driver Grade 11 QLTJ?&WM {1042) pass with Driving License of both heavy and fight
duty vehicles with 03 vears of driving ond muimternnce expenence OR
[0+2 pass with IT! course with Driving license. for both heavy ond light
duty vehicles with 2 vears of relevant experience,

General lnstructions to the Candidates

1. The candidntes should zend o nog-refundable Demand Draft of Re 100 in fevour of Regisiror,
Imdlian Institute of Technology Roorkee, Roorkee pavahle at Roorkee towards the Application Fee.
Mo fee is required from 1T Roorkee emplovees, BC/ST and Persons with Disabilities camdidates.

|-\.|

The relaxation in age are as under:-

a) The maximum age lmii will be considered on the lasi date of recelpt of application. The
relaxation in mge 05 vears to SC/ST, 03 years to OBC with additional 10 years age relaxation to
Persons with Disabilities candidates will be given as per Government of India rules

b} The age prefershly below 55 years will be admissible for the persons working in 1T Roorkee (2) on
contraet on fixed momthly emoluments selected through open advertisement & duly constituted
Selection Commitiee and hove regueisite educational qualification/expericnce, (b) persons working
on Compassionate Grouand on Nixed monthly emoluments, () Y-pool Workers,

¢} Heguler employees of other UTs or CFTls who are educationally qualified can be considered for
recruitment upto o maximum of 50 vears of age

d} The Institute may consider relaxation in upper-age limit in case of exceptionally qualified and
experienced candidates.

e) Certificate in support of experience should be given by appropriste authority clearly mientioning the
period of work done and nature of work.

3. Persons with Disabilities affected by visually sculty not exceeding 660 vision with correcting lenses in
both eyes or one eye or impairment in visual functioning/Hearing Impairment (Partially Tieaf) with
moderate degree of  deafness varying between 40%% to 75%.

4. Being other things are equal the eligible applicants for the post mentioned at SLNo. 3 10 6 belonging o
the region around Roorkee and Saharanpur will be given preference, for which they have w anach an
attested copy of domiciles certificates of that area.

)
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5, Preference will be given to ‘Persons with Disabilities”, even where the reservation s not marked and
suitable PWDs ppplicants are available,

&. The application received after closing date will not be entenained, [nstitute will not be responsibie for any
postal delay,

7. Incompiete applications/without relevant supporting enclosoresiwithout prescribed fee will he o richils
rejected.
8. Interim correspondence will not be entertained and replied to,

9. Persons serving in Govt. Semi-Govt.! PSUs, should send the primt o of completed on-line application
or prescribed application form along with all relevant supporting documents duly self attested
THROUGH PROPER CHANMNEL, failing which such persons shall be required to produce NOC a1 the
timse of appearing in the Job-oriented test {Written

10, For availing the benefits of Other Backward Classes, the candidates are required 1o produce the OBC
non-creanty layer cerificate on the presoribed proforma applicable for appointment to the posts of
Central Government issued during any month of Financial Year 2006-17.  Please pote that the OBC

certificate applicable for State Govi. posts will not be acceptable. In the absence of the said certificats,
the candidature will be considered in Un-reserved category,

LI, The Screening/Short listing of the applications will be done through a Sereening Test. This test will only
be to screen and short listing the applicants from the large number of those applicants who had stherwise
possess the essential qualifications and meet the age criteria.

12, The objective 1ype written examination for the screening/shorlisting will comprise of General
Intelligence, English Language (Basic knowledge), Genernl Awareness, Psychological Questions to test
the agtitude 1o serve, and Quantitative Aptinude (Basic Arithmetic Skill),

13. The second level examination for the Short-listed candidates will be in the form of Skill Test/Typing
Test on Computer (Hindi/English)/Job-related test, as applicable.

14, The number of posts shown specialization-wise 15 tentitive. The numbers may be varying.
15, The Instinute reserves the g 1o relax any of the advertised conditions in case of deserving candidates.

16, Institute reserves the right to fill up the post, net 1o il up the posts or cancel the advertisement in whole
or partly without assigning any reason. The Institute will also reserve the righl o place o reasonable limit
on the total number of candidates 1o be called for Job-oriented test (written test). Fulfillment of essential
qualifications per-se does not entitle o candidate 1o be called for testinterview, The decision of the
Imstituse in this regard will be final

17. In case of zny dispute, the decision of Director, [1T Roorkee shall be final,
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Courts of Bhubaneswar, Odisha only.

9) Any clarification/modification/extension regarding this will be hosted in the above website
only. The candidates are advised to visit the website regularly to know about the updates (if
any).

Important Dates:

1 Opening of online submission of application 05/11/2016 (9 AM) 2 Last date of submission of online
application 25/11/2016 (4 PM) 3 Date of Written test During Dec 2016

Annexure-l DECLARATION

(Only for Land Affected category of M&R Complex, NALCO, Damanjodi)
(Non-Judicial Stamp Paper of Rs. 50/- only)

I, ShrilMs......cccooviiiiiiii i, ,Son/Daughter of .................. , Village s
PO, PSS ,

Distt. hereby declare:

1. That my/our land measuring............ decimal in following plot/Khata /Mauza which stands in my name
or in the name of ... have been acquired by NALCO for its project in

Koraput District. All supporting papers/documents to this effect are submitted herewith for kind reference.
| belong to the family/extended family members of the affected family and have been nominated for
availing age relaxation for the ongoing recruitment process Area Khata No. Plot No. Mauza
Village/Tahsil Stand in the name of Award No & Date Relationship with the Awardee

2. That the information furnished above is true and correct. If the information furnished or documents
submitted by me are found to be false/incorrect at any point of time my training/service will be terminated
by NALCO without assigning any reason.

(Signature of the Applicant-in full)

Counter signature of the Land Affected Person
(In case of death the Legal Heir(s) should

singn with Legal Heir(s) Certificate)

Name

Place

Date




—
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SPORTS AUTHORITY OF INDIA

JAWAHARLAL NEHRU STADIUM COMPLEX (EAST GATE)
GATE NO.10, LODHI ROAD, NEW DELHI-110003

RECRUITMENT OF ASSISTANT COACH

INVITING APPLICATIONS FOR APPOINTMENT OF ASSISTANT COACHES
INCLUDING FROM OLYMPIANS AGAINST ADVT. NO. .......... /2016

Sports Authority of India (SAl), invites applications from ELIGIBLE CITIZENS OF INDIA for filling up 170
vacancies (General-85, SC-26, ST-13 & OBC-46) of Asstt. Coaches in the Pay Band- Il (Rs. 9300-
34800/- + Grade Pay Rs.4200/- (pre-revised)) at its various Regional Centres / Sub-Centres / Training
Centres spread all over India. Candidates shall apply online through the websites of SAI, NIS & MYA&S,

i.e.,

www.sportsauthorityofindia.nic.in, www.nsnis.org & www.yas.nic.in for the above post [NO

APPLICATION THROUGHANY OTHER MODE WILL BEACCEPTED].

1.0

1.1

1.2

2.0

3.0
(a)

(b)
(c)
(d)

(e)

®

(9)
(0]

IMPORTANT DATES:

Schedule of process for the Post of Assistant Coaches
Opening Date for On-Line Registration of Applications 10-11-2016 (10.00AM)
01-12-2016 (06.00 PM)

06-12-2016*

Last Date for Completion of Step-1 & 2 of On-Line Registration
Last Date for depositing examination fee at State Bank of India
*Closing hours of Banking business.

ABOUT SAI

SAl is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of
Sports in the country. SAl's main object today is to achieve excellence in Sports and train & prepare

sportspersons to participate in International Competitions. It has International Standard Sports
Infrastructure spread across the country along with trained coaches to achieve its objectives.

Number of Vacancies

Name of the Post Sports Discipline | No. of Vacancies
Archery 12
Athletics 15
Badminton 10
Boxing 18
Cycling 10
Football 20

Assistant Coach Gymnastics 10
Hockey 10
Judo 6
Kho-kho/ Kabaddi | 4
Swimming 10
Volleyball 8
Water Sports 12
Wresting 15
Wt. Lifting 10
Total 170

NOTE : The number of vacancies is provisional and may vary as per the requirement of SAI.
AGE & QUALIFICATIONS:
The candidate should possess the following qualifications for on-line registration of application:

Age Limit 21to 30 Years as on last date of applicationi.e. 1.12.2016

Minimum Educational Essential

Qualification/ Professional (a) Diplomain coaching from SAI/NS-NIS or fromany *

Qualification otherrecognized Indian/ Foreign University.

OR
(b) Participation in Asian Games/World Championship with
Certificate Course in Coaching.

OR
(c) Qualification and participation in Olympic Games
Desirable - B.P.Ed.

* For Rowing, Canoeing & Kayaking diploma in Water Sports with achievement will be considered.
RELAXATION INAGE LIMIT
(i) Up-to a maximum of 05 years in case of departmental candidates

(ii) Personnel/ Candidates who are not regular employees of SAI, but have been engaged on
Contract basis would be provided age relaxation for the entire period of their engagement on
Contract basis in SAl i.e., such person(s) shall be allowed to deduct the period of such service from
his/her actual age and if the resultant age does not exceed the maximum age limit prescribed for the
post, he/she shall be deemed to satisfy the condition regarding age limit. They will have to meet the
other qualifying conditions of education etc.

Up-to a maximum of 05 years in the case of SC/ ST candidates.
Up-to a maximum of 03 years in the case of OBC candidates.

Up-to 05 years for persons who had ordinarily been domiciled in the State of Jammu and Kashmir
during01.01.80t0 31.12.89.

Up-to a maximum of 05 years in the case of ex-servicemen including Commissioned Officers and
ECOs/SSCOs who have rendered at least 05 years Military Service as on Page 3

01.08.2016 and have been released (i) on completion of assignment (including those whose
assignment is due to be completed by 01.08.2016 otherwise then by way of dismissal or discharge
on account of misconduct or inefficiency, or (ii) on account of physical disability attributable to
Military Service, or (iii) on invalidment.

Up-to a maximum of 05 years in the case of ECOs/SSCOs who have completed an initial period of
assignment of five years Military Service as on 31.08.2016 and whose assignment has been
extended beyond five years and in whose case the Ministry of Defence issues a certificate that they
can apply for civil employment and that they will be released on three months notice on selection
from the date of receipt of offer of appointment.

Up-to a maximum of 05 years for employees working in Government Organizations.

Up-to a maximum of 10 years in the case of SC/ST candidates serving as Govt. employees in
accordance with the Govt. of India instructions. An applicant claiming age relaxation under this para

c
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should produce a certificate from his/her employer to the effect that he/she is a Govt. servant as on
the date of advertisement.

Candidates belonging to the Scheduled Castes and the Scheduled Tribes and the Other Backward
Classes who are also covered under any other clauses of para 3.0 above, viz., those coming under
the category of Ex-servicemen, persons domiciled in the State of J & K etc. will be eligible for grant of
cumulative age-relaxation under both the categories.

The term ex-servicemen will apply to the persons who are defined as ex-servicemen in the Ex-
servicemen (Re-employment in Civil Services and Posts) Rules, 1979, as amended from time to
time.

The age concession will not be admissible to Ex-Servicemen and Commissioned Officers including
ECOs/SSCOs who are released on own request.

SAMEAS PROVIDEDABOVE THEAGE LIMITS PRESCRIBED CAN INNO CASE BE RELAXED

The date of birth accepted by the SAl is that entered in the Matriculation or Secondary School
Leaving Certificate or in a certificate recognized by an Indian University as equivalent to
Matriculation or in an extract from a Register of Matriculates maintained by a University, which
extract must be certified by the proper authority of the University or in the Higher Secondary or an
equivalent examination certificate. These certificates are required to be submitted at the time of
applying. No other document relating to age like horoscopes, affidavits, birth extracts from
Municipal Corporation, service records and the like will be accepted. The expression
Matriculation/Secondary Examination Certificate in this part of the instruction includes the
alternative certificates mentioned above.

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination Certificate or an equivalent certificate as on the date of submission of applications will
be accepted and no subsequent request for its change will be considered or granted.

The candidate should exercise due care while entering their date of birth. If on verification at any
subsequent stage, any variation is found in their date of birth from the one entered in their
matriculation or equivalent Examination certificate, disciplinary action will be taken against them.
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DETAILS OF THE POST & EMOLUMENTS, ETC.

Director General, who is the Principal Executive Officer and Secretary, are both appointed by the
Government of India.

The post of Assistant Coach is the entry level in Group 'B' postin the Cadre of Coaches.

Assistant Coach are eligible for promotion to the next Grade in Group-A, i.e. Coach, Sr. Coach and
then to Chief Coach as per the provisions of Recruitment Rules. Chief Coach presently are borne in
Pay Band-3 with pay scale of Rs.15,600/- 39,100/- with Grade Pay of Rs.7,600/- (pre-revised).

The vacancies shall be filled- up as per the vacancy position indicated above.

The selected candidates are liable to be posted anywhere in India and their seniority will be
maintained on all India basis.

SAl reserves the right to post any candidate anywhere in India. The decision of SAl in this regard
shall be final and binding upon the candidates. Therefore, only the candidates willing to work
anywhere in India, need apply.

Allowances and other benefits: The candidates recruited shall be entitled for Dearness Allowance,
House Rent Allowance, Transport Allowance, Leave, Medical Benefits, etc., as per Central
Government Rules.

Sports Kit - The Coach shall be entitled for Sports Kit as per rules
SELECTION PROCESS

The candidates who fulfil the eligibility criteria and falls under the category 3(a)&(b) will be called for
a written examination which will be held at Delhi, Kolkata, Mumbai Bangalore and Guwahati or other
place as decided by the Sports Authority of India.

The successful candidates in the Online Computer Based Test will be called to appear for Physical
fitness test/ Skill test followed by the Interview at the place to be decided / intimated by SAl in the
ratioof 1:3.

The selection will be made on the basis of merit list prepared by the Selection Committee based on
the interview and Field Test. (To determine the final merit list, 30% weightage for academic
achievement, 30 % weightage for written exam, 30 marks for Physical fitness test/ Skill test and 10
marks for the Interview).

The entire process of Online Computer Based Test, field test and interview is likely to be completed
by 31.12.2016.

For Olympians [Category 3(c)]

Candidates who fall under the category of 3(c) would be called for interview directly and would be
offered direct appointment based on the number of posts to be offered under this category.

The process for appointment of candidates under category 3(c) [Olympians] will be taken up
separately and on a continuing case to case basis based on applications. The selected candidates
under this category would be asked to joinimmediately thereafter. Page 5

Coaches appointed under category 3(c) would be allowed to continue their sports training so long as
they are active sportspersons and maintain desired performance at international level. Thereafter,
these Coaches will have to undergo the Diploma in Sports Coaching conducted by NSNIS Patiala
before they take up the Coaching assignment.

. The Syllabus for Written Exam for category 3(a) & 3(b) will be as per NIS Diploma Course and will be

posted on SAl Website after the closing date of Applications
GUIDELINES FORFILLING ONLINE APPLICATION:

Eligible applicants are required to apply through 'online application Format' available on SAl's
website www.SAl.aero. The link in www.sportsauthorityofindia. nic.in, www. nsnis.org &
www.yas.nic.in

No application through other mode will be accepted. No documents are required to be sentto SAl in
connection with the application.

Before registering/submitting applications on the website the candidates should possess the
following :

a) Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

b)Afacility to take Printout of the Challan form and Registration slip.

c) While applying ON-line candidate should keep the scanned copy of their passport size color

photograph and their signature in digital format (.jpg or jpeg file only, each less then 1 MB size) for

uploading with application.

The candidate can access the online application form at our website. The online registration site

would be open from 10.00 hours on 10.11.2016 to 18.00 hours on 01.12.2016.

6.2.1 After applying online, candidate is required to download the registration slip generated by the
igjRitlicl 391 ulal...
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