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Sr. Name of No Of Education and Experience Particulars Maximum
No post Post Age Limit
1 State Mission 1 Two year fulltime  Postgraduate  diploma in | upto45yrs

Manager-HR Management/MBA or Masters in any other relevant

& Capacity discipline with minimum 55% along with 5 years of

Building experience Or Graduate with minimum 55% from

government recognized institutes with 8years of experience
in staff recruitment, training and capacity building work with
state level projects

Competencies

The person should have, in addition to the above Mentioned
competencies,  acknowledged capabilities in  client
management; excellent negotiation skills; ability to handle large
scale recruitment; developing a theme based capacity building
strategy and modules, Working Knowledge of Gujarati &
English language etc.
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