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Date: 26.09.2019

Sub:- Allotment of Vidyut Sahayak — Junior Engineer (Electrical)

The empanelment is made of 12 candidates considering the vacancies and roster requirements as
well as women reservation.

In order to fill in vacancies under various circles of the Company, a selection process was
undertaken by the Corporate Office. A brief advertisement inviting applications from graduate
candidates as per the norms was issued in daily newspapers on 17.07.2018 and a detailed
advertisement was placed on our website on 17.07.2018. Applications were invited online from UR,
SC, ST and SEBC Candidates only.

In response to our advertisement, total 19729 applicants have applied "ON LINE". Out of 19729
candidates, 14145 candidates were found provisionally eligible as per online details filled by the
concerned applicants. 23 candidates were considered provisionally eligible pursuant to order dtd.
05.09.18 of H’ ble High Court of Gujarat in SCA No. 13696/18 and hence, total 14168 no of
candidates were issued call letters and were called for written test on 09.09.18, out of which
12265 candidates had remained present.

The Executive Director, Baroda Productivity Council, Vadodara had forwarded the answer key of
the question papers i.e Set A, B, C & D vide letter dtd. 11.09.18 in hard copy as well as soft.

As approved by the Competent Authority, the answer key of the question paper was displayed on
Company website on 12.09.2018 in order to facilitate the candidates to submit queries, if any
related to the answer key alongwith supporting documents. The candidates were informed to
communicate their queries related to answer key latest by 18.09.2018.

In response to the above, 177 no. of e-mails were received which were forwarded to Baroda
Productivity Council. Baroda Productivity council vide letter dtd. 20.09.18 has forwarded the
clarification against the queries received from candidates related to answer key published. However,
the answer key of 02 questions (Question No. 96 of D and Question No. 45 of Set A) was changed
and Question No. 31 of A, Question No. 38 of B, Question No. 24 of C and Question No. 40 of D
Set and Question No.63 of A. Question No. 62 of B, Question No. 69 of C and Question No. 69 of
D, were cancelled and the final result was prepared for 98 questions.

Subsequently, Baroda Productivity Council had forwarded the revised answer key vide letter dtd.
20.09.18. The revised answer key was published on company website on 25.09.2018.

Baroda Productivity Council has submitted the result vide letter dtd. 30.10.2018. Accordingly, the
result was placed on the Company website on 01.11.2018.

The first empanelment was made of 52 candidates considering the vacancies and roster
requirements as well as women reservation as per selection panel dated.06.11.2018. The Second
empanelment was made of 07 candidates considering the vacancies and roster requirements as
well as women reservation as per selection panel dated.08.03.2019. The third empanelment was
made of 15 candidates considering the vacancies and roster requirements as well as women
reservation as per selection panel dated.16.07.2019.

It has been decided by the Competent Authority that at this instance, the selection is to be drawn
keeping in view the current vacancies to be filled in i.e. 12 after keeping 03 posts vacant which are
reserved for PH candidate. In future, if more vacancies arise due to non-joining of candidates
empanelled, sanction of new post, or due to promotion/resignation/retirement of Junior Engineers,
further selection shall be made from the candidates available in current merit list as submitted by
Baroda Productivity Council and as placed on MGVCL Website. However, additional selection shall
be carried out within one year from the date of publication of result i.e. till 31.10.19.

For selection of 12 candidates as per the roster requirement and women reservation policy, the
selection committee may decide to select as under:

Page 1 of 3



MGuICL

An iSO 9001:2015‘09“\”&0 Company

1T e

ARS OF
CELEERATING
THE MAHATMA

e 05 No. of UR Male Candidates who have obtained upto 77.75 Marks and 02 No. of UR
Female Candidates who have obtained upto 69.75 Marks.
e 01 no. of SEBC Male Candidate who has obtained upto 77.25 Marks.
e 02 No. of SC Male candidate who have obtained upto 72.75 Marks and 01 No. of SC
Female Candidate who have obtained upto 63.50 marks.

e 01 no. of ST Male Candidate who has obtained upto 68.00 Marks.

List of 12 candidates selected in order of merit is as under:

Sr. |Merit| Call Full Name Caste Allotted Written Test Allotted

No. No No. Caste Marks Circle

1. 44 | 14007 |MR. RUSHIL KETAKUMAR JANI UR UR Male - 1 78.00 Anand (O&M)
MR. HARESH DHARANANTBHAIL i Godhra (O&M)

2. 45 | 22795 LAGARIYA SEBC (M) |UR Male -2 78.00

3. 46 | 18780 |MR. MOHIT VITHTHALBHAI RAMANI UR UR Male - 3 78.00 Godhra (O&M)

4, 47 | 23329 |MR. RAJAT PRAVINBHAI SHAH UR UR Male - 4 78.00 Baroda (O&M)

5. 48 | 18300 |MR. YAMIN IQBALBHAI BHATI UR UR Male - 5 77.75 Baroda (O&M)
MR. YAGNIK RAMANBHAI ] Godhra (O&M)

6. 53 | 14320 CHAUDHARI SEBC |SEBC-1 77.25

. 210 | 13152 |\B4§L.AV2ARDIKKUMAR PRAVINBHAI sc SC Male - 1 23,00 Godhra (O&M)
MR.  JIGNESH  KIRITCHANDRA i Baroda (O&M)

8. 223 | 23545 CHAVADA SC SC Male - 2 72.75

9. 382 | 12068 [MISS URVI SHANKAR MARATHE UR UR Female - 1 70.50 Baroda (O&M)

10. 433 | 10145 |MRS. USHMA VIRAL PATEL UR UR Female - 2 69.75 Baroda (O&M)

1. 645 | 10960 L/IAR_I._ELVISHALKUMAR SURESHBHAI ST ST Male - 1 68.00 Baroda (O&M)

12. | 1341 | 15325 [MS. JYOTIBEN KANTIBHAI CHAUHAN SC SC Female - 1 63.50 Anand (O&M)

Ms. L.G. Mahiwal at Merit No. 401 is not empanelled as she has completed B.(Tech.) in Electrical
and Electronics and MGVCL had advertised only for B.E. (Electrical)/B.Tech. (Electrical). Therefore,
she is not meeting the qualification criteria as per our advertisement.

The above selection is done considering 33 % reservation for women. The cut — off marks compared
to male candidates is reduced for maintaining 33 % reservation for women upto the required
women candidates available to maintain 33 % reservation.

The above candidates are selected as per the online details submitted by them. Those candidates
who have not submitted Domicile Certificate will be required to submit Domicile Certificate to claim
benefit under 85% Quota.

Candidates at Merit No. 45, 46, 47, 223, 433 and 1341 have not submitted domicile certificate.
Candidates at Merit No. 433 and 1341 have not submitted copy of residential address proof.
Candidate at Merit No. 47 and 1341 have not submitted copy of degree certificate. Candidate at
Merit No. 1341 has not submitted copy of 8" Semester Marksheet. The father’s name of candidate
at Merit No. 44 differs marginally. Therefore, he is empanelled subject to production of relevant
documents or an undertaking to that effect. The candidate at Merit No. 53 is empanelled subject
to production of latest non-creamy layer certificate. The candidate at Merit No. 433 is empanelled
subject to production of marriage certificate or an undertaking to that effect as her middle name in
testimonials differ.

Therefore, they are selected subject to production and verification of the above mentioned
documents. Further, all the above candidates are selected subject to verification of original
testimonials.

There are many candidates who have scored identical marks. As per the provisions of GSO-156 and
prevailing practice, these candidates have been selected in order of their date of birth i.e. the older
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candidates have been placed ahead of younger ones and subsequently, on the basis of alphabetical
order of their first name.

This empanelment shall be valid for the period of one year from the date of publication of result
i.e. from 01.11.2018.

They shall report at the place of posting on or before Dt. 10.10.2019 failing which the
appointment order shall stand cancelled without any further notice. The detailed appointment letter
have been issued to their mailing address.

Sd/-
D.G.M. (HRM)
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